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^ITTrT'RWf % MitlHilT ( iTdlirHl ^ '^YfcFT ) ^ iTtr 3?T^ 3fiT 3Tf«4jVRT^ 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


3ftT MiirWI 

( UJTd ) 

22 3T^, 2010 

^.3TT. 1219.—^^ 'fSCfW 3fk 

1985 (1985 ^ 61) ^ 36 ^ 

^ TlflF^ 1973 (1974 ^2) ^ ^PO 24 ^ 
TRmn (8) ^ ■9TfT Tlf^^" ^ 

^ WfeJB i ^1^^. "g# TOkr Ti:^.4id9lfd41 3fl{ ^?Tt Tf?T 
3TH#T^, SrP^l^^Slf ^ ^ ^ ^<^T'T4T sIWfV sIR 

■5r4I^ 3lf«^fWT, 1985 ^ 3T#T "nfed '^ll 

^ ‘SPTfjR ^ (cm, cfld ^ tem 

^ 3TTT^ 3TT^ ^ ^ "tfl Tj^ ?Tcf ^ 3T#T 

7?^ ci|ch Pl^'=KI "t” ^ iblftfW 

3Tf^FteF7 ^ 3TTft pT^f^ ^ 
^ ^ITH ^5^ Pl(^ feTp 4 iT^ "RFI^ ■^‘ ’TRcT 7T^ 'm 
71W7 ^ %7ft ^ 4)N(di| ^ WT^ 


3fk arPiPm, 1985 ^ 

^ '^Nld^ ^ 3PqR OTT-«!lNld^ ^ 
7{47p3TTd ^ I 

[m 7T. 23(2)/20I0-''^ir44i] 
^HRK, 37tT7 

MINISTRY OF LAW AND JUSTICE 

(Department of Legal Affairs) 

New Delhi, the 22nd April, 2010 

S. O. 1219.—In exercise of the powers conferred 
by sub-section (8) of Section 24 of the Code of 
Criminal Procedure, 1973 (2 of 1974), read with 
Section 36 of the Narcotic Drugs and Psychotropic 
Substances Act, 1985 (61 of 1985), the Central 
Government hereby appoints Shri Francis E. Saldanha, 
Ms. Yasmin N. Katpitia and Ms. Rati B. Amrolia, 
Advocates as Special Public Prosecutors, for the purpose 
of conducting all criminal cases before the Special Courts 
or Sessions Court or Additional Sessions Court constituted 
under the Narcotic Drugs and Psychotropic Substances 
Act, 1985 situated in the Greater Mumbai for a period of 


1657 Gl/2010 


(2437) 








[^II—3(ii)] 


2438 


15,20104w 25, 1932 


three years or until further orders, whichever is earlier, 
subject to the condition that Shri Francis E. Saldanha, 
Ms. Yasrnin N, Katpitia and Ms. Rati B. Amrolia, Advocates 
shall not appear against the Union of India or any 
Department or Office of the Central Government in any 
criminal case referred to above before the Special Courts or 
Sessions Court or Additional Sessions Court constituted 
under the Narcotic Drugs and Psychotropic Substances 
Act, 1985 situated in the Greater Mumbai during the period 
of their appointment as Special Public Prosecutors. 

[F.No.23(2)/2010-Judl.] 

ASflOK KUMAR, Addl. Legal Adviser 

(afrr f^wT) 

^ 4 2010 

W.STT. 1220,—FR<+K tJ.cl'vlaKI 
4 fel, 1973 ( 1974 ^ U 2 ) ^ ^ 24 ^ 

^-^4KT (8) ^ TPfPT ^ 

r<<rdl WFRT WA 

T? PPTH "P 3T4t#’, 

TTPT^' V MlHdY ^ ^ 

^ t ! 

[U 225/11/201 O'-Q;^-!!] 
■ 5 ^ d^'Y'Cl, 31^ 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 4th May, 2010 

S. O. 1220.—In exercise of the powers conferred by 
sub-section ( 8 ) of Section 24 of the Code of Criminal 
Procedure, 1973 (ActNo. 2 of 1974), the Central Government 
hereby appoints Shri Himanshu De as Special Public 
Prosecutor of the Central Bureau of Investigation in the 
Calcutta High Court at Kolkata for conducting Prosecution, 
appeals, revisions or other matters arising out of the cases 
investigated by the Delhi Special Police Establishment. 

[No. 225/11/2010-AVD-ll] 
MUKESH CHATURVEDI, Under Secy. 

4 2010 

W.3TT. 1221,—trtfchK U.cl'^^KT 
Tfer, 1973 (1974 ^ 33f^Tf^ 73. 2) ^ ^RT 24 
( 8 ) ^ ^rf^ePrf ^ TETtR fO; 

4)ld4>ldl 3fR fTTfeR 

3fl7 cF'lddildl ^!9lcTR, 7T1%^ ^ 


WETT ^ ^ T# RTPH R' 

STlteTf, RT 3T^ -qRfdj' RPRE' ^ Hdld^ 

^ ^ %i7 efp# fron fm ^ ^ 

3Tf^9M45 ^ ^ ^Rcfl t I 

[73. 225/1 l./2010-I#^-11] 
33R7 73l^ 

New Delhi, the 4th May. 2010 

S. O, 1221.-—In exercise of the powers conferred by 
sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central Government 
hereby appoints Smt. Bimla Singh as Special Public 
Prosecutor of the Central Bureau Investigation in the 
Calcutta High Court at Kolkata and in Sikkim High Court at 
Gangtok and Circuit Bench of Calcutta High Court at Port 
Blair, for conducting Prosecution, appeals, revisions or 
other matters arising out of the cases investigated by the 
Delhi Special Police Establishment. 

[No.225/ll/20i()-AVD-n] 
MUKESH Cl lATURVEDl, Under Secy. 

11 2010 

^.3IT. 1222.- 737^ 

7«TRRT 33f#RR3, 1946 (1946 ^ 73. 25) ^4T7I 

6 ^ 73T«3 dfecT ^-FTT 5 ^ ^-WTT (1 ) 'STTl TKd 
3PTPT ^ 3T73E 7F3^ 737^, TRRif^ (E) f^RFT, 
^ 33fR7JddT 73. YlifdU,. 18l/2009rt3fzl.Il/99-'E 
30'04-2010 'm 73^R% ^ 737^ Rd ^ ^ 

%TT 3TT7ETR373 =bUTfId (XpTTftWTTfl), 

TET.Tfl. %e73 r^pFctd, twfE, 33T7TP3 FR+.kY drtYdlfdn ^ 
^ ^ 73^'^ R 

■Q^ ^ TRd 737^ ^ 73 01/0001/2009/ 

■qd^nftvi258/1394-95f^df^ 12-03-2010/23-03-2010 43k 
■RFTdT 73. TET33Tft7 1 7 -11 -2009 ^ dld^lld R 

fkdn dlrn t, WP3 Tfel, 1860 ( 1860 ^ 33f#PR 
73. 45) ^ RT7T 120-'kl OlMpid ^3373 420, 409, 467 ^ 43#3 
WTEIR kr^TTd 3#3fW3, 1988 ^ 33fRi^ 73, 49 ^ ^ 
13(1) (#) 3^7 (^) TTTfecr^ 13(2) ^ 43knRTRdl73. 
1/2009 (2009 ^ dlddld 73. 2) TTk^jt 33Rakt' 33^kRd 4^ 
4ft7 ^ 73^3R?T7 ^ 33^f5rtT k %T3, Eb, Rbdf, dUJtuiT 
3fr7 4fR 335i3b] 53^ 33Taki‘ 

bb 43^kbd dTd ^ fdb; f^Edl "517773 TWTdl ^ 73^7=31 
oFTf sIr 43^-441 ikdl ^ tRTTTR 3373R TRb R7 

bRrTt t I 

[73. 228/23/2010-5^-11] 
4bT3 TTf^ 
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New Delhi, the 11th May, 2010 
S. 0.1222.—In exercise of the powers conferred by 
sub-section (1) of section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 of 
1946), the Central Government with the consent of the State 
Government of Assam, Political (A) Department, Disput 
vide Notification No. PLA. 18l/2009/Pt.!I/99-A dated 
30-4-2010, hereby extends the powers and jurisdiction of 
the members of the Delhi Special Police Establishment to 
the whole of the State of Assam for investigation ol'the 
offences relating to involvement of public servants in North 
Cachar Hills Autonomous Council (NCHAC), N.C. hills 
District, Haflong, Assam for misappropriation of 
Government funds as reported by National Investigation 
Agency (NIA) to the State Government vide No. 01/0001/ 
2009/NI A/1258/1394-95, dated 12-3 -2010/23-3-2010 and in 
the Chargesheet dated 17-11 -2009 in Case No. NIA. Case 
No. 1/2009 (Chargesheet No. 2 of 2009) under Sections 
13(2) read with Section 13( l)(c) and (d) of the Prevention 
of Corruption Act, 1988 (Act No. 49 of 1988) and under 
Sections 120-B read with 420,409,467 of the Indian Penal 
Code. 1860 (Act No. 45 of 1860) and any other offence/ 
offences, attempts, abetments and conspiracy in relation 
to or in connection with the above mentioned offences 
any other offence/offences committed in course of the 
same transaction arising out of the same facts and 
simultaneously launching of criminal prosecution against 
the guilty persons. 

[NO.228/23/2010-AVD-I1] 

MUKESH CHATURVEDI, Under Secy. 

12 2010 

1223,— 

1946 ( 1946 ^ 25) ^ W 

6 ^ 7TT«r ■qfect iTRT 5 ^ ( 1) ^ ^ 

^ ■|IT Tl^ ■'JF ( 

^ ^ U 24i-'qt.T^. 8 

2010 358-'^.'Q:^. 19 2010 ^ 

141. TFRH, 

1?!^ 1860 ( 1860 ^ 
U 45) ^ ^ 489-74t m\ 120-'^ 

02/Tfl4rd/3nfqT4tft/-^3^ 

2009-2() 10/3359 09-11-2009 W<T^ 

3TT4^ rH4J^lld4, 4,'ld<=hldl 26-10-2009 ^ 
Tv. 4,99,500 ^ ^Kdl4 ^ ^ ^ TRFld 

^ sfrr 

^cl ^ 3TTTO^‘ ^ ^ 

Twni ^ TTf^Rfqi' 3fk 

3Tf?^4vlRdl W] TRR RT ^Rclt t I 

[74. 228/22/2010-41:^ 11 j 


New Delhi, the 12th May, 7XM0 

S. 0.1223.—In exercise of the powers toaferred by 
sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Aci, 19^ :> (.Act Ko. 25 of 
1946), the Central Government with the con'.ont nfii'sc Sfere 
Government of West Bengal, Home (Puiitkal) Uepartment, 
Secret Section vide Notification No. 24* -PS. dated Sih 
February, 2010 and Corrigendum No. 358-r :> dated Ivih 
February, 2010, hereby extends the power.s imd jurisdicuar. 
of the members of the Delhi Special i'A.Iice LsUtbn,shrnem 
to the whole of the State of West bengal fo. m vestipation 
of case relating to seizure of Fake In Jian (.’urrency Noies 
of Rs. 4,99,500 effected on 26-10-2009 by the Directorate oi 
Revenue Intelligence, Kolkata from the possession of 
Mohd. Mohibur Rehman at Farakka Railway Station, 
Farakka, West Bengal, against whom Central Burcai; of 
Investifation, new Delhi received a complaint DRi. F.No. 
02/CL/IMP/DRFBRM/2009-2010/3359 dated 9-11-2009 for 
initiating legal action from the Directorate of Revenue 
Intelligence, Kolkata under Sections 489-B 489-C read with 
120-B ofthe Indian Penal Code, 1860 (Act No. 45 of 1860) 
and any other offences committed in the course of the 
same transaction or emerging out of the same facts or facts 
in relation to aforesaid seizure. 

[No. 228/22/2010-AVD-lI] 
MUKESH CHATURVEDI, Under Secy, 

^ Wed <4 

(f^rfn? ^ernr fenmr) 

5 T4f, 2010 

^.34T. 1224.-71^ (3R^ wH TO^). 

7^, 1970/1980 ^4^9(2) ^ (7^) ^TTr^RfecT, 

^’4v<4>r 1 (dHsHHl ^ 34^ 34OT) 

1970/1980 ^ mTT 9 ^ 3(75) ITO ^ ^ 

WT ^ 744^, ^4T4xfRT ^ WI^ 

344jRf 44T^ (iSFRl^f^T : 22-09-1958) ^ 
74T^ M sfcTifcT 34ft47j:gRT ^ i%f?4 #4 ^ 

^ 34^^ ^ %T 34k/3484^ 34Tf^ 34T^’ cT^, vjf 

34r4v ^ fi-’ 34TOTf^ 

'^-747^7Rf -u[Hd ■§■ I 

[m 74. 9/53/2009-’^3^-n 
’yFndi -SI^Cl, 

MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 5th May, 2010 

S. 0.1224.—In exercise of the powers conferred by 
sub-section 3(g) of Section 9 of the Banking Companies 
(Acquisition & Transfer of Undertakings) Act, 1970/1980 
read with sub-clause (b) of clause 9(2) of the Nationalised 
Banks (Management & Miscellaneous Provisions) Scheme, 
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1970/1980, the Central Government, after consultation with 
Reserve Bank of India, hereby nominates Shri Ajay Mathur 
(DoB; 22-09-1958), as part-time non-official director under 
Chartered Accountant category, on the Board of Directors 
of Bank of Baroda for a period of three years from the date 
of notification and/or until further orders, whichever is 
earlier. 

[F.NO.9/53/2009-BO-I] 
SCMITA DAWRA, Director 

1/2010-11 
05 2010 

(aim 

^.aiT. 1225 — 31F3RFT 3lf«l1WT, 1961 (1961 ^ 
43 ^ ^ 10 ^13^ (23'^) (iv) 

^ifecT 3irq^ 1962 ^ 2^^ ^ 

^ TpffT] ^ 3Trg^, 

^ ^ M 2010-11 ^ 

2012-13 ^ rHHPdfecT ■?Rif ^ 

^ ^ t, arqfcf :- 

(i) ^ arrft 3Tm ^ 

ifTT ^ ftrnt, 'S'l«hl 

cTS4T arr^icnr ^ 

wmi ^ "Tf f ; 

(ii) ^ frrtltfoft cJM^cW ^ frr^dFT ^ #TcI 

^ ^ rft ^ 11 

a^VITT ( v) ■^’ pci pH 318^1 

^ 3if^ ^ sntRi 3rRt frP^ 

(^, ^ “iKq 

aT?Kf! 'hH 

^T^rn "3^ ; 

(iii) ^ ^ aim ^ ^ 

^ 1^,'3ft ^ in^ ^ cWT aip^q 

^ T5P4 7i5pr ^ <hK)^K 's^ ^ ^ 

^ 'aif^ ^ Timfrmr ^ ^ 31^mT ^ 

^ aiRn ^ 

■ ^ ^ 

W 3fTm Fi ; 

(iv) f^«dft?ft aiTO^ aif^iPmJi 1961 ^ 

ai^[?iR 3im ^ 

aim^ ^ ; 

(v) ^ ai^ifw Ti%^' 3 ^ 

“IPIB ’Hnb'l ^ ^ 

l^t^rrWt ; 


TR«1T 3TR ^ 3TFT ^ yi^3,d! 
^ ^ ^ rr(F ^ ywcbdi ^ fW 3RT wfrd 

3i«mT aim ■qr 1 ^ aim ^ ar^mr m, 

aiFRn arP^fWf 1961 ^ ^ 3T^ ^ 

f^t^^nriTn 1 

[■5T1^'g.31T.31T./^/31T.31.(?mi.)/201()- i 1/294] 

"gim arm^ an^ 

OFFICE OF THE CHIEF COMMISSIONER OF 
INCOME TAX 

NOTIFICATION No. 01/2010-11 

Udaipur, the 5 th May, 2010 

S. 0.1225.—In exercise of the powers conferred by 
sub-section (iv) of Clause (27C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961) read with rule 2C of the Income- 
tax Rules, 1962, !, Chief Commissioner of Income-tax, 
Udaipur hereby notify tiie ‘‘Seva Mandir, Udaipur 
(Rajasthan)” for the purpos e of the said sub-clause for the 
assessment years 2010-1 lo 2012-13 subject to the 
following conditions, nameC. 

(i) The assessct will apply its income, or 
accumulate lor application, wholly and 
exclusively :0 the objects for which it is 
establsihed; 

(ii) The assessee wiU not invest or deposit its fund 
(other tnan voluntary' contributions received 
and maintained in the form of jewellery, 
furniture etc.) for any period during the 
previous year relevant to the assessment years 
mentioned above otherwise than in any one or 
more of the forms or modes specified in sub¬ 
section (5) of Section 11; 

(iii) This notification will not apply in relation to 
any income being profits and gains of business, 
unless the business is incidental to the 
attainment of the objectives of the assessee 
and separate books of accounts are maintained 
in respect of such business; 

(iv) The assessee will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income 
Tax Act. i96i; 

(v) That in the event of dissolution, its surplus 
and the assets will be given to a charitable 
organization with similar objectives; 

This notification is applicable only to the recipients 
of income on behalf of the assessee and not to any other 
receipt or income of such recipients. Taxability or, otherwise 
of the income of the assessee would be separately 
considered as per the provisions of the Income Tax Act, 
1961. 

[No. CCIT/UDR/ITO (Tech.)/2010-11/294] 
MUKBSH BHANTl, ChiefCominissioner of Income-tax 
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(fj) miTiT^ I (iv) ■q^f^rfer^rfe 

37^^H ^ %T TT^' ^ ^ 3mr 
TTf^cT ^7^ ; 3T«T^ 

( ^) 3T^ 3T^^H ^T37TT ^ 3T^ 

^ ■^‘ tTRT ■^Iinji; 

(^) fH>WH|o((rfl ^ f^PFf 5^ 3fR S^^TTT^if Tjf^ 
1^ 3Tf^:Tf^m ^ 5'TTTT 35 ^ ( 1 ) ^ 

^ (ii) ^ ^TRyHf ^ 3T^^ cf«n 

1 

[ U 32/2010,^. U 203/7/2010-33T.^.fT. -II] 

(3TT,^.fT.-II) 

(Department of Revenue) 

(CEN l RAL BOARD OF DIRECT TAXES) 

New Delhi, the I Ith May 2010 
S.O, 1228,—it is hereby notified for general 
information that the organization M/s, Foundation for 
Revitalization of Local Health Traditions, Bangalore, has 
been approved by the Central Government for the purpose 
ol clause (ii) of sub-section (1) of Section 35 of the Income- 
tax Act, 1961 (said Act), read with Rules 5C and 5E of the 
Income-tax Rules, 1962 (said Rules), from Assessment year 
2009-2010 onwards in the category of'other Institution^ 
partly engaged in research activities subject to the following 
conditions, namely :■— 


(b) falls to furnish its audit report referred to in 
sub-paragraph (iii) of paragraph I: or 

(c) fails to furnish its statement of the donations 
received and sums applied lor scientific 
research referred to in sub-paragraph (iv) of 
pttragraph 1; or 

(d) ceases to cany on its research activities or its 
research activiies are not found to be uenuine; or 

(e) ceases to conform to and comply with the 
provisions of clause (ii) of sub-section (I) of 
Section 35 of the said Act read with rules 5C 
and 5E of the said Rules. 

[Notilication No. 32/2010/F, No. 203.7.2010-ri'A-llj 
AJAY GOYAL, Director (ITA-II) 

^ KF#, 3 tTf, 2010 
W.3TT. 1229.-71'^, 

^ "SF fTT 3 FTHsT TfF 'RIF ^ 

^ Tt, TT^’ 37T^ IF ^ RfOTFTF 

Tf ^ TTf niOtsJ 77 RTR TR TR 

3TTf?3 qF 3Tsq^ 65 irO aTT^ WRT T7R RIR, 

■FTTel 3TKTT FH rTRT, TTR 73 ^ vf] -3^71 f/R 

[qpl^HIRch Ryf TTffT^/TTJJ {%rcp37T7^} R7 

^ T7 RTF F I 


(i) The sums paid to the approved organization 
shall be utilized for scientific research; 

(ii) 7he approved organization shall carry out 
scientific research through its faculty members 
or its enrolled students; 

(iii) The approved organization shall maintain 
separate books of accounts in respect of the 
sums received by it for scientillc research, 
renect therein the amounts used for carrying 
out research, get such books audited by an 
accountant as defined in the explanation to 
sub-section (2) of Section 288 of the said Act 
and furnish the report of such audit duly 
signed and verified by such accountant to the 
Commissioner of Income tax or the Director of 
Income-tax having Jurisdiction over the case, 
by the due date of furnishing the return of 
income under sub-section (1) of Section 139 
of the said Act; 

(iv) 'fhe approved organization shall maintain a 
separate statement of donations received and 
amounts applied for scientific research and a 
copy of such statement duly ceititled by the 
auditor shall accompany the report of audit 
referred to above. 

2. liie Central Government shall withdraw the 
approval if the approved organization :— 

(a) fails to maintain separate books of accounts 
relerred to in sub-paragraph (iii) of paragraph 
1; or 


[RR. 77. l/6/2()07-RjW7] 

^1, RfrFTqTTt, iTR7 TlfTR 
New Delhi, the 3rd May, 2010 
S. O, 1229. I he President is pleased to appoint 
Shri Yogesh Agarwal as Chairman. Interim pension Fund 
Regulatory and Development Authority (PFRDA) on a 
consolidated salaiy ol Rs. 3 lakh per month u ithont facililv 
of house and car, or replacement pay of Secretary with car 
and house, for a period ol live years from the date of 
assumption ol charge ol tlie post, or till he attains the age 
of 65 years or until further orders, w hichever is the earliest. 

[F.No, 16 2(}()7-PRJ 
_ D. ITMAIlFSIlWAR I, Under Secy. 

7]^'ll 37^ ■gTTrTRT ■RTTcTR 

R? frRRT, 5 R?. 2010 

^.3TT. 1230.- TR RTFeTTR-Ti tRRPF ]()-] l-2()()9 ^ 
TIRTTsRRT Flfirgyp[ R/ RTR R RZfj { WRR) fRRRFTRT, 

1983 ■SF fRRR 7 RR 8 T: RTRR "RcrNtr 37f^7H7:rR, 1952 

( 1952 RR 37) RR ^7171 5 RR RR-^7TR (] ) RRR RlfRRRt’ 
RR yo'hl R77R IRR TTTRRr ‘gf. qi/R%R ?iR 
RKRFTTR, RRRR 77, 1 - ,5 .62..'3 , Rd-74/l, -500()60 RR 

7FRRFT RRTR ^ 2 R^TT RR R7 fonJ. 37^7RT sTT^ 

RtR RRT, ^RR F TF TRRT RfTR FT, TRF^ RTRITH 

Rte ^ fRTIRK TTRRoRRT Rd<■'! Ry 77RP7 fR'^^RR RRTrfT ft | 

[RR. 77. S09./3/2009 FT (777)] 

3ff‘RcTT'R R^r, fRRTFR (f r, fq) 
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MIMSTRV OF INFORMATION AND TECHNOLOGY 

New Delhi, the 5th May, 2010 
S.O. 1230.—In continuation of Ministry’s 
NotiUcation of even number, dated 10-11-2009 and in 
exercise of the powers conferred by sub-section (1) of 
Section 5 ofthe Cinematograph Act, 1952 (37 of 1952) read 
with rules 7 and 8 ofthe Cinematograph (Certification) Rules, 
1983, the Central Government is pleased to appoint Dr. 
Vaddepalli Krishna, Lalitha Sri Nalayam, H. No. 1-5-62/3, 
Chaitanyapuri, Hyderabad-500 060 as a member of the 
Hyderabad Advisory Panel of the Central Board of Film 
Certi fication with immediate effect for a period of two years 
or until further orders, whichever is earlier. 

[F, No. 809/3/2009-F(C)] 
AMITABH KUMAR, Director (Films) 

wm sftr WcTO 


( fyifwi alVr chruiui fermn) 

18^4^^,2010 


^.3TT. 1948 (1948 

^ 16) ^ ^4Ri 10 ^ (2) ^ ?Tf^' 

WT ^ ^ ^ ^ 

wm 3TH ^ 3?^ ak 29-9-2009 ^ M4H4 

^ ■qFT-l ■4‘ ti.c1<^SKI fTR%fecT t, 


2. ro|i/circi^JM4, HlRl4i 

3#4Rm, 1948 (1948 ^ 16) ^ ^ ^ 

T[. 60 ^ Ttm 2 3liT 3 3?) 

3T^: ^ ^ntnrt, :- 

“trrTCT 3tfq7 TrsRt 


(^3^26-6-2009 ^ 
3f V.) 

3K?r ^3R#3ft 
(3f^3B‘21-7-2009 31) 
3T 3T3 3313 3l) 

^ ii) 


(M.) 

H6KI^ 


3TR13T 


( 3 te M) 

3TRT31'’ 


[33. 3. ^-12018/1/2009-1^^] 


31TT. TRITT, 3t37 Tlf^ 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health & Family Welfare) 

New Delhi, the 18th F'ebruary, 2010 
S. O. 1231 .—In exercise of the powers conferred by 
sub-section (2) of Section 10 ofthe Dentists Act, 1948(16 


of 1948), the Central Government, after consultation with 
the Dental Council of India and in supersession of this 
Ministry’s Notification of even No, dated 29-09-2009, 
hereby, makes the following amendments in Part-I ofthe 
Schedule to the said Act, namely :— 

2. In the existing entries of column 2 & 3, against I of 
Serial No. 60 in respect of Nair Hospital Dental College, 
Mumbai, in Part-I of the Schedule to the Dentists Act, 1948 
(16 of 1948) pertaining to recognition of dental degrees 
awarded by Maharashtra University of Health Sciences, 
Nashik, the following entries shall be inserted 
thereunder:— 


Master of Dental Surgery 

Pedodontics 

(if granted on or after 

264)6-2009) 

Oral Pathology 
(if granted on or 
after21-07-2009) 


MDS (Pedo.), Maharashtra 
University of Health 
Sciences, Nashik 

MDS (Oral Path.), 
Maharashtra University 
of Health Sciences, 

Nashik” 

[F.NO.V.12018/1/2009-DE] 
R. SANKARAN, Under Secy, 


3 2010 

W.34r, 1232,—<^'3)4 (733^ 

ydl^nT ^ f^iPTftT) ftm, 1976 # Iwr lo ^ ttt ftm 

(4) ^ 313137 ftFT3, 4)'ld-4>ldl ^ WTlfe 

ftpqNOIIVftr 3 ) 33 ^ 7TN 313137 31^ ft3T3, 3)333 

3l3Tf3, ^133-^)33^, 'flR^ ^I4id4 33, f33^ 80 
3TftT^ 33 33^331 3H 3131 33 %311, 

tfd^SKI 3lf37jf^ 3F3^ t I 

[3. 11017/4/2010-#^] 
tl. 371. 7f3333, 7ig33 Tlf^ 

MINISTRY OF POWER 

New Delhi, the 3rd May, 2010 

S, 0.1232.—In pursuance of Sub Rule (4) of Rule 10 
of the Official Language (use for official purposes of the 
union) Rules, 1976 the Central Government hereby notifies 
Bokaro Thermal Power Station, Damodar Valley 
Corporation, Bokaro Thermal, DVC, District-Bokaro, 
Jharkhand under the administrative control of Damodar 
Valley Corporation, Kolkata, the 80% staff whereof have 
acquired working knowledge of Hindi. 

[No. 1 i017,/4/2010-Hindi] 

Dr. M. RAVI KANTH, Jt. Secy, 
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L ■‘■Tin W—WTi 3(ii)] ^ TT^m : 'Rl 15, 2012^, i 032 

"tTriTH, ura 3fR f^rrrnr m-jih'U 

(xrmH fg-mri) 
mTrfhi ^ 

^ f4~3, 26 3 t4,i, 2010 

^.3TT. 1233.-— w:m ^ frm, i9S7 4 i 4 (i) ^ (''3)4 3 ^]Tm iih^ 

^ t f4 44 33^7 j 4! 4 44 (4)4 Ti44-n i'4tt ■'PTT.'i44 3 tt f 

__..... ...... 

333 44f’-1cT '‘71344 (4) 4 43337 4 43 44 37433 4 3431 '^713 4^ 17433 ^ 44 4 44 

3733^ 


m__( 2) _ (3) _ (4) 

1. 577? tt^ 15652 :2006,14^ 3344 2'314, 20!') 15-5-2UIO 

4 43 4^4 4-f444 

337 37343 37433 4 4t 4 37343'3T337 ^, 3T337 '333, 9,3^ WW3 373. 3? 434-1 10002, '^743 377344*: 
3? 44, 3437737, 44, ^5^4 337 3773^ 3774e4 : 373337373, 34fl~, 'h 33737, '53433, 347^313, 537Fl4, 

333P773, 3353 , 377 ^, 3337, 31353, 4 337 f43337T533 3 44 3^ '3! 

[373'4 :‘4'02,4-154] 

57R. 4. 37:3 , ^h3. ‘ i ’ 33 ' 3573 ( t3?4 33744 ) 

Ml.MSTRY OF CONSUMER AKKAIKS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

B U R E AI j O f ' 1N n 1A N S'l A N D A K1) S 
New Delhi, (he 26lh.Api'il, 2010 

S.O. 1233 ill pursuance ofelause (b) of sub-rule ( 1 ) ofRuIeTofthe BLireau o!'Indian Standards Rules. 1987, the 
Bureau of Indian Standard hereby notifies that ainendineiu to the Indian Standards particulars oiWhich is given in (he 
Schedule lierclo annexed has been issued :— 

SCHFDULE 

SI, No No. <t Year of the Indian Standards No, and Year of the Date from which the 

Amendment ,-'\.mendmcnt shall have effect 

U)_ {2l_ ___ (3) _H)_ 

1. IS 15652:2006, Insulating Mats for 2 March, 2010 15-5-2010 

Idcctncal I’urposcs Specification 

Cop\ of this Amendment is available with the Bureau of Indian Standards. Manak Bhavan, 9, Bah.adiir Shah Zafar 
Marg, New DcHii-l 10002 and Regional Offees : New Delhi, Kolkata, (fhandigarhi. Chennai. .Mumbai and also Branch 
Offices : .\hmcdabad. Bangaiore. iihopal, Bhubaneshwar. Coimbatore. Guwahaii, llsderabad. Jaipur. Kanpur. Nagpur, 
I’atna. I’une and i'hirLivananthapuram, 

|Ref:l-:i'02 f-154] 

R. K, fREHAN. Scientist 'b' and Head ( bleciroleelinical) 

4 f44 ,4 4 ,2010 

^.377. 1 234.—37743 ■37337 453 W33 14473 1 9 8 8 4 f473 4 4 7J44443 (5)4 -5753733 3 373333 37337 
75537 75735737 5Tf5f337 373377 ■p f37 fjR 3T7?4377 4 'f3337'7 37^75^7 Tf ■j^T, T? "^4 343737 373 f4l, 773 ■§' : 1 37? 1 33733 2009 

3 31 7773 , 2010) 










[nmil—3(ii)] 


TTW :-Ri 15,2010/%^ 25, 1932 


_ 3^ 

WR ■JFnsm ^ ^ ^ tTcTT 


J_2_ 3 

1. 9759514 04-11-2009 


2. 9759716 05-11-2009 


3. 97597817 05-11-2009 


4. 9760495 10-11-2009 


5. 9760697 10-11-2009 


6. 9760701 11-11-2009 


7. 9761295 12-11-2009 


8. 9761396 12-11-2009 


9. 9761497 12-11-2009 


10. 9761602 12-11-2009 


11. 9761703 12-11-2009 


12. 9762705 16-11-2009 


4 _ 

'9H 

^cr4iu| 3fflldi«(i<^ fr?, 
37MblRr<, elTsfW 

TnTT-e^chl<yH|, -mA^, 

68/2-^, ^ 

TcR 31^ 

■^. krll4^S 'Sn.t^. 

■^-13, W-1, VArI 

■'ddIdNK, 

^ TI^-224001 

A. ykcK;H 

13, w-1, 

3t17:TJ^-224001 
^-13, W-1 > 

1%^, ^dldHK, f5lFn--^^^4, 

■^xR 31^-22400! 

4 ArR% 3IT.%. 

w-io,^^-^,^, 

WT-10,^to-13,'te, 

^-12/140, •^-1, 
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'RmtR ^ ^] ttt Tiw 

^ 3T^ 

_5_ 

Am M.di^^, iJdm.^/ 

RTf^Tj 

3TT| RR : 1417 : 1999 

Am "q}^ Am q,diq.^, '^^dO Tr,riiq,^/ 

331^ trt : 1417 : 1999 
r^cR< fRcRT i|diq^, ■'>4d^ 
WTTO RTf^ 

331^ "q;?! : 2112 : 2003 

twRTRR) 

33T^'q:33 : 458 : 2003 

fe33Tq Z!^ zAm 
33lf TR4 : 1971 : 1996 

^ (33^^ 

A^ fiRTTd W3) 

331^1^33 : 14543 : 2004 
RR jRTR 

33T^ Tp : 303 : 1989 


RRR AK ?T^3^ (33lfd^ AK 
RIR) W]-\, 941^^4 Ar 
33T^R33 : 2202 ; RFT I : 1999 

: 1659 : 2004 


RTR RTO 

: 303 : 1989 

WTT^ (33Tf^ An 
^irq) niR-1, ^ 

331^1^33 : 2202 : '>3FT 1 : 1999 
33tf^ -cNt q^rg- 
33Tf 3^ : 374 : 1979 


1657 Gi/2010—2 
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1 


13. 9764709 


'4. 9765913 


9766713 


16. 9767109 


17. 976X010 


18. 9768111 


19. 9768515 


20. 9769012 


21. 9769214 


22. 9769315 


23. 9769416 


01-12-2009 

^ 18,20 37^22 

08-12-2009 4 wirw 

9^0 ^^7 frs, 

^ TO-243001 

14- 12-2009 ■^. 0.cH 4I^4> 9T.td. 

1, ^7^, 

15- 12-2009 4 Vi\M 

i. 77-78, 

f^dT- 

18-12-2009 

TT ^Pid 3TT97 377 ^ 1 ^ 7337 ^^ 

it33t-^rdT, l^-TTR^, 
^^3^-231207 

1S-12-2009 fd. 

3^-11, "W-1, 37fdIT, 

fer -3^ 

22-12-2009 

^ dtWT, '0^, 

1ddT-d3sH<^, ^ ^-227101 
29-12-2009 4 M7ti1711^^33 fd. 

d. ^ 18 ^ 23,7J9t37713TTf^ 
^-iPT^dd 37fdIT, fdd^, ^ fl^ 

ci<siidr), <jti< 

29-12-2009 4 ddl cfHddTf 

■Wd. 3773 10 ^ 15 , 3773 . 2 / 23737 ^' 

2 /^, 3773 . 17^ 19, ^Mli73433if^M 
^^dT^dd 37f7dT, TTd^ fl^, d773T3i^, 
fddl-dtdl, dd7 y<^l 

29-12-2009 A ^ dtfddT^ 

3dTd d. 3773 10 ^ 15,3773.2/237 TTd 
2 /^, 3773 . 17^ 19, -'191 1773 ^ 1^^1731 
^u^pHOd 37fw. Tld^ ff^. 97013^41, 
P^di-«37d1, 4x17 y<^l 

29-12-2010 ^ dtf^ 

3^ d. 3T7T 10 ^ 15,3773.2/237 37d' 
2/#, 3773. 17 ^ 19, ^i9l 1773431^'41731 
$-^P7^dd 37f7dT, TTd^ im, 9773T7i^, 
P'Jidi-'^^dl, 4xi< 94^1 


fdddTdddd ^ 3^ 
33113773 : 8028 : :1987 


fTdd^ fddd^ -qTd^-dTd- ^ OdT^T ^ 
331? 3773 : 13334 : did I : 1998 

P4P^9 ^Id7 (33?7 ^ 

TfTd fddTd dTd7) 

333^3773 : 14543 : 2004 

ftfddT dld7 ( 3d7 ^ d^=^ 
T^Td fddTd dld7) 

333^ 3773 ; 14543 : 2004 

9lc[du^ Mldldldl dVR 'iTTd ; 1 
33vdT?37d d75 

31T? 3773 : 1489 : did 1 ; 199! 

7R^, d't^Rd 33I^V3Vi4d 
Rp447 dOT yi'RHd ^-dld 2 
Tdfi^P'-Fd.'dd 'ddl ddR RfdR 
3331 3777 ; i 529ft : did 2 : 12002 
'-cil^^S dd7 3jr37d dddd 
331? 3773 : 303 : 1989 

Pdu^H ^4^ dRgd 
331? ttt^ : 14834 : 2000 


KIIS'^S ddl ddTd dddd 
331? 3773 : 303 : 1989 


"4r1l9i dT?73 

331? 3773 : 1659 : 2004 


3:Fdd ^ ddTl (Tdfdg: did 
d3?d) "*dd-i , T^n%§: ^ d%73 
33T? 3771 ; 2202 : did 1 : ! 999 


ilM IH‘ •>• 


!|| I i I .( : 







[WTII—3(ii)] 


15,2010/^W 25. 1932 


1 

2 

3 

24. 

9770195 

05-01-2010 

25. 

9770704 

07-01-2010 

26. 

9771096 

11-01-2010 

27. 

9771197 

11-01-2010 

28. 

9772102 

15-01-2010 


4 yk-^-H m.% 

3 3flgw, 

rjicii-oi^ci), "^tR 31^-243301 

^ 9 , ^^- 20 , 

'3^ 

A «- r f __ \ _ r- 

H. ^ cTO 3T. ra. 

A 3rf 3n. 

utr-h^vfihI, --^m 


_5__ 

3T^-^^FT-2 T'^'r.TI m 

3?T|Tr^? : 13334 : "H'l ! ; 

§H(r!^TH "m tr^ '?jm) 

^ 8887 : 2004 


: 1422 ; 19H3 

: 177 : 1989 


63^, ■q^T 63, T^H64,65, : 4990 : 1995 

66,67,-q^T 68, TT^l 72, 73, 

T^?T 74, M<«I^5T, 

r^cii-q^ci), 'iiK 3^-243502 


29. 

9772203 

15-01-2010 

30.. 

9772304 

15-01-2009 

31. 

9772607 

20-01-2009 

32.. 

9772708 

20-01-2009 

33. 

9772809 

20-01-2009 

34. 

9772910 

20-01-2009 

35. 

9773912 

01-02-2009 


T^?T 63^, ^ 63. T^?T64, xr?? 65, 
x^ 66, x^ 67, ^ 68, x^ 12, ^ 73, 
x^ 74, 

t^-'^M, ^ 3^-243502 
4 jjpHq^d ^ x^ ^ 3T. 1^. 
3FX-Tr?^pfl', Pq^i -'iqiq 
4 XT?T 3TT^ 

^hIciicI 45, 
■piT^-XH^, "y^ 

4 X^lX 3TTf 5’J5^, 

qiHi^O qni), ^’ilciici 45, 
P>161i-<IH^<, ■^tTX 3^ 

4. X^ 3n^ 5'^5X^p3T, 

3Fft, 4teT 45, 

^tTX 34?T 
4. <1HI MICiIh^ 3T, f^, 

Um-'R^ R5T^, 

^34t3x wrot 5Tf4, <rie'i!i'<, 

pJldt-qli^^, 'iflX 3^ 

4. chqrrH "fe. <^fld-II 

x^- 3 , 3rM ^u^P^ild x^tRT, 

45, dtelH* 


4f4T 

3n^x^ : 710 : 1976 


^3>5 ^HqiR X^' 
33^ x^ : 6803 : 1972 
«cTI3i"4^R 
33^35 : 1659 : 2004 


W^5 W ^3BTH 344s1 
33f X3 ;r ; 303 ; 1989 


X3e4 (I3f^^ 
^) RT3-l,33f^4R4^ 
3TTf xi^ : 2202 : RT3 I ; 1999 


KII^^'S 33X 'JlH<(r1 344jT 
^XTR : 303 : 1989 


XT^^jrftfryR 375^ ROT 34^11^ 
^I-hP^VH 34431 313-5 XT^^jT^lwr 
3r^53?4-4^^3T^ 4T3444e 

33T-^4^l^l^ (400 44 X34 

X^) 33| XI^ : 398 : XJT3 5 : 1992 




[«[FTII—3(ii)] 


15,20104?Tni 25, 1932 


36. 9774106 


37. 9774712 


9774813 


9775310 


9775613 


9775714 


03-02-2009 4 3TT#Rf7, 

•JtR 3r^ 

08-02-2009 4 

mm i, 346 348, -^nT 

(^M 3 f^) 

WFlT-l^’^rfiT, f^cii-tno'i'dn, 

08-02-2009 ■^. m. %, 

WT#^, 

T5R 31^-243502 
11 -02-2009 4 ^ 

TTrq Wl^l, ■qt. 3TT. 3TTf ^ 3TTt 

^■9^-222001 
15-02-2009 ■^. ^ tt^ 

■'^TTZ ■q’*. 25 26 Wnr 

^ra-226021 

15-02-2009 4 WT WT, 

3T^‘6|JM -0^, WT X^’ •^- 
T^Tt^ W, 7^, 

^31^-262701 


: 9360 ; 1980 

mIcmm^FTS^^TT?^ (t^Tn3^fcr^3Z 
331^^ ; 458 ; 2003 

1^(4)*^ q|<i{ ( 3T^ ^ 

fiTTTR 

3TTf; 14543 : 2004 

r^f^rrq <(i 

33Tf x^ ; i543 : 2004 

(3T^ ^ 

imm 75rr^{) 

33T^'Q7T : 14543 : 2004 

xft^TR^ (f^l^ r44l4^ 

371^ Xl^ : 458 : 2003 


42. 

9781204 

23-02-2009 

■^. 34ijqici ■feRT 





UFT- ni^ 

3TTf xr?T : 1659 : 2004 

43. 

9781305 

23-02-2009 

■^. 34yq(cl 

■qTR ^'H<d 




xjiF- fr?, x^tfi 

3Tr^T2:F : 303 : 1989 

44. 

9781^06 

23-02-20iO 

'4 fdw<< 

yr: 4 (^ifd^ ^ 




■nr??- FM 4^, 

^) ^-1, '<ri\i^^ im 





3TT^xt^ : 2202 ; 'OFT 1: 1999 

45. 

9779116 

02-03'2010 

4. xo^ 

y1=hlfd ch's^Hd «dlcH1 FTR Ft%F 




It'! ftfjSjt W.l'l, Cl<£l'1'd^ M^qiqi4 4^, 

371^ XT^ : 15658 : 2006 


TTxr?^'^ ■qr«<ri=h ^ 
3IXq-5F^U 1^, W-3T4n, 

9780303 04-03-2010 4 

1 H , xrfw, 

f^-'#^-262701, 

04-03“2010 ■^. •^TcTnft ’-cii^^-S 

WiXq^, f^-7^-262701, 

__ 


^) '»3FT-1^ ^ 

33T^x^ : 2202 : ^FT 1 : 1999 


47. 


9780404 


'®cn=h 

Sn^xp : 1659 : 2004 


15,2010/^l?fn3 25. 1932 
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['RFTII—73^ 3(ii)] 


1 


49. 


2 

9780505 


9782509 


3 

04-03-2010 


15-03-2010 


Tt^f 

t^-#Tt-262701 


^ Tw ^stertwt ^4^ mt^. 
3/190 Tft^lcTt W, 


_5_ 

krll$^S W?: ■^RTcl 
3TT^TW : 303 : 1989 


^iV-s oV'^ y,cii§'3i, 4ciO T^cfP^/ 

TTTf%7j 

; 1417 ; 1999 _ 

[1[T.-4t3?7^-13:11] 
4.'^. ^ ('ym«R) 


New Delhi, the 4th May, 2010 

S. O. 1234.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Itrdian Standards (Certification) 
Regulation 1988, of the Bureau of Indian Standards, hereby notifies the grant of particulars of which are given in the 
following schedule. (Period from 01-11 -2009 to 31 -10-2010) 





SCHEDULE 


SI. 

No. 

Licence No. Grant Date 
CM/L 

Name & Address of the Party 

Title of the Standard 

IS No. Part Sec. Year 

1 

2 

3 

4 

5 

1 . 

9759514 

04-11-2009 

M/s Anand Kumar’s Pyare Lai Jewels, 
Dariba Pan Mandi Chowk, 

Distt: Moradabad 

Gold and Gold Alloys, Jewellery/ 
Artefacts-Fineness and Marking- 
Specification IS 1417; 1999 

2 . 

9759716 

05-11-2009 

M/s Mohan Shyam Kalyan Das 

Kalyan Bhawan Aminabad Road, 
Aminabad, Distt.: Lucknow 

Gold and Gold Alloys, Jewellery/ 
Artefacts-Fineness and Marking- 
Specification IS 1417; 1999 

'> 

j. 

9759817 

05-11-2009 

M/s Shiam Jewellers 

Sarrafa Market, Buaaun Disst: Budaun 

Silver and Silver Alloys, Jewellery/ 
Artefacts-Fineness and Marking 
Specification IS 2112:2003 

4. 

9760495 

10-11-2009 

M/s Saraswati Concril Udyog 

Vi 11. Kakorghana, Sahdaudpur, 

Post-Sadar, Distt: Jaunpur 

Precast Concrete Pipes (with and 
without Reinforcement) 

15458:2003 

5. 

9760697 

10-11-2009 

M/s The Allied Industrial Traders . 

68/2-B, Wazir Hasan Road, 

Distt: Lucknow 

Crop protection equipment Hand- 
operated stirrup-type sprayer 

IS 1971:1996 

6 . 

9760701 

11-11-2009 

M/s Akash Industries 

Village and Post-Sathiaon, 

Sathiaon, 

Distt: Azamgarh 

Packaged Drinking Water (other than 
Packaged Natural Mineral Water) 
1814543:2004 

7. 

9761295 

12-11-2009 

M/s Krishna Plywood Products Pvt. Ltd., 

B-13, Site 1, Industiral Area Haripur, 
Jalalabad, Distt: Faizabad, (U. P.) 

Plywood for general purposes 
18303:1989 

8 . 

9761396 

12-11-2009 

M/s Krishna Plywood Products Pvt. Ltd., 

B-13, Site 1, Industiral Area Haripur, 
Jalalabad, Distt; Faizabad, UP-224001 

Wooden flush door shutters (solid core 
type): Part I Plywood face panels 
IS2202:Partl: 1999 

9. 

9761497 

12-11-2009 

M/s Krishna Plywood Products Pvt. Ltd., 
B-13, Site 1, Industiral Area Haripur, 
•Jalalabad, Distt: Faizabad, UP-224001 

Block Boards 

IS 1659: 2004 

10 . 

9761602 

12-11-2009 

M/s Nemani Plywood Pvt. Ltd. 

AL-10, Sector-13, Gida, 

Distt: Gorakhpur, (U.P.) 

Plywood for general purposes 
15303:1989 
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11 . 

9761703 

12-11-2009 

M/s. Nemani Plywood Pvt. Ltd. 

AL-10, Sector-13, Gida, 

Distt: Gorakhpur 

Wooden flush door shutters (solid core 
type): Part 1 Plywood face panels 
fs 2202: Part 1: 1999 

12 . 

9762705 

16-11-2009 

M/s. Ansu Engineering Works 

J-12/140, C-1, Chawkaghat, 

Distt: Varanasi 

Electric ceiling type fans and 
regulators 

IS 374: 1979 

13. 

9764709 

01-12-2009 

M/s. Oriental Pesticides 

C-18,20 & 22 Govt. Industrial Estate, 

Distt: Gorakhpur 

Quinalphos EC 

IS 8028: 1987 

14. 

9765913 

08-12-2009 

M/s. Premier Milk Foods (P) Ltd. 

Village- Anadharapura,, Faridpur Road, 

Distt: Bareilly, U. P. 243001 

Skim Milk Powder Specification Part 2 : 
Extra Grade, 
lSl3334:Part2: 1992 

15. 

9766713 

14-12-2009 

M/s. Ujjwal Aquatech Pvt. Ltd., 

C-1, Government Industrial Estate 

Distt: Deoria 

Packaged Drinking Water (other than 
Packaged Natural Mineral Water) 

IS 14543:2004 

16. 

9767109 

15-12-2009 

M/s. Ash Biomed India Private Limited 

Plot No. 77-78, Nanuva Vihar Deva Road, 
Industrial Area, Chinhat, Distt: Lucknow 

Packaged Drinking Water (other than 
Packaged Natural Mineral Water) 

IS 14543:2004: 

17. 

9768010 

18-12-2009 

M/s. Dalla Cement Factory a Unit of 
Jaiprakash Associates Ltd. 

P. O. Dalla Distt; Sonbhadra-UP-231207 

Portland pozzolana Cement Part 1 
Flyash bassed 

IS 1489: part 1:1991 

18. 

9768111 

18-12-2009 

M/s. Inyati Footwears Limited 

D-11, Site-1, Industrial Area, 

Distt: Unnao 

Safety, Protective and Occupational 
Footwear for Professional use - Part 2 : 
Specification for Safety Footwear 

IS 15298 :Part2:2002 

19. 

9768515 

22-12-2009 

M/s. Shiva Associates 

Kati Bagiya Chouraha, Bani Kanpur 

Road, Distt: Lucknow U.P.-227101 

Ply'wood for general purposes 

IS 303:1989 

20 . 

9769012 

29-12-2009 

M/s. India Pesticides Ltd. 

Plot No.E-18 to 23, upside 

Industrial Area Chinhat, 

Deva Road, Distt: Lucknow 

Lindane Dusting Powder- 
Specification 

IS 14834:2000 

21 . 

9769214 

29-12-2009 

M/s. Ganga Veneers 

PlotNo. S-10 to 15, S-2/2A and2/2B, 

S-17to 19, UPSIDC Industrial Area 

Rampur Road parsakhera, 

Distt: Bareilly 

Plv'wood for general purposes 

IS 303;1989 

22 . 

9769315 

29-12-2009 

M/s. Ganga Veneers 

Plot No. S-10 to 15, S-2/2A and 2/2B, 

S-17to 19, UPSIDC Industrial Area 

Rampur Road parsakhera, 

Distt: Bareilly 

Block Boards 

IS 1659: 2004 

23. 

9769416 

29-12-2009 

M/s. Ganga Veneers 

PlotNo. S-10 tol5, S-2/2A and2/2B, 

S-17to 19, UPSIDC Industrial Area 

Rampur Road parsakhera, 

Distt: Bareilly 

Wooden flush door shutters (solid 
Core type) Part 1 Plywood face panels 
IS 2202: Part 1: 1999 
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24. 

9770195 

05-01 <2010 

M/s. Keshav Milk Products Pvt. Ltd 

3 K.M. Stone, Shahabad Road, Aonla, 
Distt: Bareilly 

Skim Milk Powder Specification Part 2 : 
Extra Grade, 

IS13334:Part2:1992 

25. 

97707(M 

07-01-2010 

M/s. M.B.D. Industries 

C-9, Sector-20, Jagdishpur Industrial 

Area, Jagdishpur, Distt: Sultanpur 

Bitumen emulsion for roads 
(cationic type) 

IS 8887;2004 

26. 

9771096 

11 -01-2010 

M/s. Universal Yam and Tex Pvt. Ltd. 
Village Sahjani, Distt : Unnao 

Cotton duck 

IS 1422:1983 

27. 

9771197 

11 -01-2010 

M/s. Universal Yam and Tex Pvt. Ltd. 
Village Sahjani, Distt : Unnao 

Cotton Drills Specification 

IS 177:1989 

28. 

9772102 

15-01-2010 

M/s. Bareilly Plyboards Pvt. Ltd. 

Plot No. S-63B, S-63A, 64, S-65, S-66, 

S-67, S-68, S-72. S-73, S-74, Industrial 
Area, Parsakhera, Distt: Bareilly 

Plywood for concrete shuttering work 
IS4990:1993 

29. 

9772203 

15-01-2010 

M/s. Bareilly Plyboards Pvt. Ltd. 

S-63B. S-63A 64, S-65, S-66, 

S-67, S-68 S-72, S-73, S-74, Industrial 

Area, Parsakhera, Distt: Bareilly 

Marine Plywood 

IS 710:1976 

30. 

9772304 

15-01-2009 

M/s. Universal Yam and Tex Pvt. Ltd. 
Village Sahjani, Distt : Unnao 

Special Proofed Canvas and Duck 
IS6803:1972 

31. 

9772607 

20-01-2009 

M/s. S. L Industries 

Village Bamanpuri Bagi, Nainital Road, 
Distt: Rampur 

Block Boards 

IS 1659: 2004 

32. 

9772708 

2001-2009 

M/s. S. I. Industries 

Village Bamanpuri Bagi, Nainital Road, 
Distt: Rampur 

Plywood for general purposes 

IS303; 1989 

33. 

9772809 

20-01-2009 

M/s. S. 1. Industries 

Village Bamanpuri Bagi, Nainital Road,, 
Distt: Rampur 

Wooden flush door shutters (solid 

Core type) Part 1 Plywood face panels 

IS 2202: Part 1:1999 

34. 

9772910 

2001-2009 

M/s. Rama Polymers Pvt. Ltd. 

Vill-Makra Trilochan Mahadev, 
Jaunpur-Varanasi-Highway, 

P.O. Lahangpur 

Distt: Jaunpur 

Plywood for general purposes 

IS 303:1989 

35. 

9773912 

01-02-2009 

M/s. Shashi Cables Ltd. Unit II 

A-3, Amausi Industrial Area, 

Kanpur Road, Distt: Lucknow 

Aluminium conductors for overhead 
transmission purposes: Part 5 

Aluminium conductors, galvanized 
steel reinforced for extra high voltage 
(400 KV and above) 

IS398: Parts: 1992 

36. 

9774106 

03-02-2009 

M/s. Bharat Organics 

A-2/3, Upside Industrial Area 

Sandila, Distt: Hardoi 

Carbofiiran Granules, Encapsulated 

IS 9360:1980 
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37. 

9774712 

08<02-2009 

M/s. Prakash Pipes 

KhasraNo. 346 and 348, SadiillaNagar, 

(3 Km from Harauni Railway Station) 

Pargana Bijnor, Distt: Lucknow-226005 

Precast Concrete Pipe: 

18458:2003 

38. 

9774813 

08-02-2009 

M/s. Brindayan Beverages Pvt. Ltd. 

B-54-58, parasakhera, Industrial State, 
parasakhera,Distt: Bareilly U. P. 243502 

Packaged Drinking Water (other than 
Packaged Natural Mineral Water) - 
Specification IS 14543 :2004 

39. 

9775310 

11-02-2009 

M/s. Harshit Food and Beverages 

Village Payagpur, P.O. ITI 
(Siddiqueepur), Distt; Jaunpur, 

Uttar Pradesh 222001 

Packaged Drinking Water (other than 
IPackaged Natural Mineral Water) - 
Specification IS 14543 :2004 

40. 

975613 

15-02-2009 

M/s. G. & S. Enterprises 
plot No. 25 & 26 Sahara Estate, 

Jankipuram, Distt: Lucknow, U. P. 226021 

Packaged Drinking Water (other than 
Packaged Natural Mineral Water) - 
Specification IS 14543 :2004 

41. 

9775714 

15-02-2009 

M/s. Shivam Spurn Pipes 

Rampurto Amirtaganj Road, 

Village & Post RangilaNagar, 

Distt: Kheri, Uttar Pradesh 262701 

Precast Concrete Pipes : Plywood Face 
Panels IS 458:2003 

42. 

9781204 

234)2-2009 

M/s. Agarwa! Timber Traders 

Village Udaipur, Gola Road, Lakhimpur, 

Distt: Kheri 

Block Boards 

IS 1659: 2004 

43. 

9781305 

234)2-2009 

M/s. Agarwal Timber Traders 

Village Udaipur, Gola Road, Lakhimpur, 

Distt: Kheri 

Plywood for general purposes 

IS 303:1989 

44. 

9781406 

234)2-2010 

M/s. Agarwal Timber Traders 

Village Udaipur, Gola Road, Lakhimpur, 

Distt: Kheri 

Wooden flush door shutters (solid 

Core ty'pe) Part 1 Plywood face panels 
IS 2202: Part 1:1999 

45. 

9779116 

024)3-2010 

M/s. Shreeya Tiles & Pavers 

16 Km Stone, Lucknow Faizabad Road,, 
Village Anaura Khurd, Post Anaura 

Distt: Lucknow 

Precast Concrete Blocks for Paving 
1515658:2006 

46. 

9780303 

04-03-2010 

M/s. Balaji Plywood Industries 

I & 11 Rajapur Industrial Area,, 

Lakhimpur, Distt: Kheri, UP 262701 

Wooden flush door shutters (solid 
Coretype) Part 1 Plywood face panels 

IS 2202; Part 1:1999 

47. 

9780404 

04-03-2010 

M/s. Balaji Plywood Industries 

I & II Rajapur Industrial Area,, 

Lakhimpur, Distt: Kheri, 

Block Boards 

IS 1659: 2004 

48. 

9780505 

04-03-2010 

M/s. Balaji Plywood Industries 

I &. II Rajapur Industrial Area,, 

Lakhimpur, Distt: Kheri, 

Plywood for general purposes 

18303: 1989 

49. 

9782509 

154)3-2010 

M/s. Bhagat Ram Jainarain Jewellers Pvt. Ltd. 
3/190 Vivek Khand Gomti Nagar, 

Distt.: Lucknow 

Gold and Gold Alloys, Jewellery'/ 
Artefacts-Fineness and Marking - 
Specification IS 1417 : 1999 


[No.CMD,'13; 11 ] 
C.K. MAHESl 1 WAR], Sc -'G" (Certilication) 
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^^^,6-Ri, 2010 

1235,— “*11^ ^ 1987 7 ^ (I) ^ (13) ^ •^’ iTOJ 

^ ^<A<x^\i\ t % *TRcfr3 MH'4>1 ^ f ^ "^arfftcT ^ '>1^ f :- 




■^airPlcT ^Kdl4 (^’) ^ ^ 

3 RT 3lRlshfHci 
Tiprgr mhchT, 


(1) (2) 

(3) 

(4) 

1. 31T^ R1T/3TT^T^^T3l1 21573-1 : 2006 

fTRpJT 3fr HvOhO aik W] 1 


31 2009 


•RRcft^ ■RPT^T ^ TTSF lata' ■RH^T ^4^, 9, W ^3R>T tlpf, ^ 1^^-110002, 

^TFferf: ^ 1^^, ■4i)d4>ldl, -du^l-Jig, -51^ W ^11131 3JPlf^’ : 3^F^<NI<, 40d1i, 

^cil^lcll, t^m^, ■^TFT^, •93^, 38n Pd^cH'dl^iH tl 

[1T^4 :T^iT.i^./^.-2 : 1] 
■?1t. 13 ;^ T^‘(3ff^3rt "^^sftPFRt) 


New Delhi, the 6th May, 2010 

S.0.1235—In pursuance of clause (b) of sub-rule (l)ofRuie(l)of Rule 7 of the Bureau of Indian Standards Rules, 
1987, the Bureau of Indian Standards hereby notifies the Indian Standards, particulars of which are given in the Schedule 
hereto annexed has been established on the date indicated against each : 


SCHEDULE 


SI No. 

No. & Year of the Intdian Standard 

Established 

No. and Year of the Indian 
Standards, if any, supereseded 
by the New Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 . 

IS /ISO 21573-1:2006 Building 
construction machinery and equipment 
concrete pumps Part 1 Terminology and 
commercial specifications 


31 March 2009 


Copy of these Standard are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and a'iso Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Tairuvananthapuram, 

[Ref:MED/G-2:l] 
C, K, Veda, Sc‘F’and Head (Technical Engineering) 


1657 GI/2010—3 
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[No.CMD/13;10] 
C. K. MAHESHWARl, Sc-G (Certification) 
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15,20104w 25, 1932 

ik^*m Ttoni 

2010 

31T. 1237.—'^=^ ^ ^ (3T#T I^W) 195 7 (195 7 ^ 20) (f^ T^' 

^ ^ TRn t) tmi 4 ^(i) ^ 3 t#t ^ w ^^ 

^ ^.31T. 1996 TTl^ 15 '^, 2009 # ^ ^ Tl^ ^ , ^-3, (ii) ^TR^a 25 2009 3iaiTf^ 

^ ■^’ Trft^ ’Jp? '^’ f^THaiT ■RTT 145.00 taST (^^) ^ 358.29 ^3?^ 

(HH^) t, «=hl^(^ ■'fJeFT aR^ ^ 3fn?RI ^ tie'll ^ ®^; 

3^ ^R^JR ^ ^ ^TRRTR ^ W1’jfR '^’ '^^W\ 37fRaFT t; 

m: SW, ^Ra^R aifqtWT aft t?RI 7 ^ ■^^-»^R^ (1) ^RI ^ ^iPw-qf ^ IRil^ ^ WH 

3T3?j;^‘4’141.930 (cRpRT)-ar 350.71 •q[^ ( wprt) rr aft "sa^r ijfR ^ 3i^ aR^ ^ 3Wi aft ^ 

f^oim 1 . : TR ^ 3T#T 3TT^ ^ ^ ^ ■?Rs4T lidy4i(w1i<^)/'*JpT/372, ni<loi 

15 'omft, 2010 ‘6l4<rii Pi44'6, i,^raRilE^fe, 

(700 001) ^ ^FRfe ■ar RT3«T ^W-f «+>')d90<r-^'H fwfRfe (TI^ 31^), #lcTff5. r«^cii«}i^-495001 
( wttI'M'ii*) ^ ^ 1^RTI ^ ^ I 

f^mm 2. : '3a^T srfMt^ ^TRI 8 ^ ^ «zTH 3^t^ "SimT t Pi^Rnnaa 3TRV t :- 

arsN ^ ^raR arnr^af :- 

“8(1) •5f) I^rD ^ij|r'^’ 1^R?a>t ^RcT *trt 7 ^ 3T^ Pi<t>icil lea««* ^ aifiRj^ ^ fraiT^ 

^ ^ ^ ^ ^ -qr -aR^ f^ qmqr^’jpT^'^^qT^ aiftiqn^' qq ar^ ^ ^ ^ '4* 

ainf^qR^?!^ i 

(1) ^ RRT^ 3TRT^R? 

qR=n i afrt ^ Rfa^qn^ ■rt^jr rt 3Rq oqf^ ^ ^R?ft ^grf^ i 

(2) aR-RRI (1) ^ arqtq Uril=b 3TNf^ ’R^ aifqqTRt RJI leiPoa ^ 'Jim.4') af^ R^ arfqqTT^, aiiHf^«Wf 

qj) ■qTci)^‘^Rr^RTfMR'5qqRT^^iqRT^^3TqRT^3^'^R^3TNf%mqj)^^R?^3|k^aifq^ 

-qf^ ^ qR^ ^ q?^, qft arra^qq? rr#, q? rt q) rrt 7 ^ 'aq-RRi (i) ^ 3 ?#t arfiRjf^ ^ qq qr ^ 
qr^q^^aifqqqd'^Rqq^‘qq^qr^ ^^f^q^r^q^^'qi^’^^’qr’aRqr^arfqqnt'^fqf^ 

tt^ aqqf^'xR tRqqMR^ 3ltT^R^^q^q^qq4qT^^ 3Tfqi^Rf^^^RT5FRq^[^R^ rqpHvqq^f^ 

^ I 

( 3 ) ^ RRT ^ qqrqqf rf cqpqq fqR?) ^ ftqq^ Rq5n qnqnr qfqqR ■^‘ qn qrqr qR^ qn FqjqR 

q^ TR ^ifq^rqq ^ arqtq ^qr ^^‘qi^q^^ srfq^ 3if% qR%q;RT^ ti“ 

f^mu f 3 : ^q(tq RTq^R 4>lq(H i PHq^ , 1. qiiaPRd FiaR q>)dq>idi-70000i qi) Fqq aifqf^ q^t rri 3 aitftq 

s^ftRjgqr R^qfqj’ qq. an. 905 FRha 20 rt^, 1987 r 1 RRq ^ RRqq rtr ii, 3, (ii) ‘4* 4 ai^, 

1987 qj) y+iP^id q^t qf qt 15R1 rw qrPqqq^ Piy^d ti 

chldl^i^ scildS, 3if*«<chi ailH’ichiW, "Wtr^T 

[W^Rsqf^T^RfRtT?cT/qt^?q^/RMT33T(qt^^ 2010] 

arteni:— 
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(^) TT^T^ : 


TL 

UR Utt um 

mmt ■^mr 

■H04I 






urn 

UgrTr 

Mdl 

k™i 

1 . 

4iW!d1 

10 

78 

mit 


135.580 

m 

z 

%mT 

10 

77 

mft 

UTRl 

0.045 

m 

3. 

^fmi 

09 

76 

mit 

cHVlTfl 

0.024 

m 

4id ^ ; 135.649 (mm) 335.19 Tr<?i^ (mm) 

( TJ ) TTm^ ^ ^ ; 

5bH 

Tim m um 


34 m mismfT 


Ucii 


femi 



TRsUI 






1. 

men# 

10 

78 

mft 

4)'k'4i 

1.963 

m 

2. 

^mi 

10 

77 

Hlefl 

761641 

0.081 

m 

3. 


09 

76 

Ulcfl 

UTfOU 

4.237 

mi 





m: 

6.281 ^447 (mm) UT 15.52 U,4ig (mm) 


^ ttPt (^+^): I4I.930 (mm) 
^ 350.71 (mm) 


1 . vm chidi<^ (^ 37 fe ^ ^ msTT : 1 mr, 7 mr, 8 mi. 9 mr, 25 mr, 26 mr, 
145 rni, 150 mr, 15 ! ^ 196 , 197 mT, 373 , 423 W], 424 mi, 426 mi, 427 mi, 454/1 mi, 465 mi, 466 ^ 470 , 471 
mr, 493 mr, 494 mr, 495 ^ 509 , 51 1 ^ 562 , 563 mi, 570 mi, 571 ^ 591 , 593 T 1 599 , 603 mi, 604 ^ 619 , 620 mi, 
621 77 63 1 , 635 mi, 637 m, 638 ^ 641,642 m, 643 , m, 644 ^ 648 , 649 m I 

2. Tim ( WT) ^ : 104 m, 106 m 

3 . WTIjtof ( W^T) 37 f^ ^ : 1 /i m, 104/1 m, 166 m, 222 m, 223 m 


373 ^ ^ HtAI ^ 563 571 

570, 197 ^ 177, 176 ^ mTl ^ m 197 ^4 ‘7^’ m fm# tl 

Tsim : TTsnmrZTOT 150, 145, 649, 643,642 668, 637 ^ ‘t’ m firmt f I 

T-'ET : TTsn 'W WIT 631,630 ^ RfrPT 635,603, 620 ^ 621,619 m Tfmfl mi miR 603 

^ 604, 599, 596, 595, 594, 593, 588, 589, 591, 51! ^ mi ^ ^.7 *'^7' -qr fl 

: tm ■'mZ 71W 511, 512 TltTlT^^im:, m ^ Tl^HPeld TTRl ^ 504 ^ 

^ 465, 471, 494 ^ 3pRm 495 m ‘^m f^mT 11 

mTim493,471,454/1,426, 427, 424, 25,423,9, 7, 8, i TJm^mi^ 106, !04 afpTim 
^fmi^ 222,223 198, 197 ^^#Rl^mT7 166, 104/1, 1,1 ^ m tl 

^ m^fmi ^mz7T^ l/l, 104/!, 166,223 ,222,Tim104, 106 1,8,9, 25, 

26, 423 ■5mm 25 ^ ^ 424, 427, 426„ 454,■ , ^71,493 77 373 m mi m V Tim 

‘ 7T ’ ttT t! 

:. Y m. 430:5/10/200‘ 7^ ■ 3T[i 1 ] 

Tp. 4m 
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MINISTRY OF COAL 

New Delhi, the 5th May, 2010 

S.O. 1237. —Whereas,by the notification ofthe Government of India in the Ministry of Coal number S.O. 1996 
dated the 15th July, 2009 issued undersub-section(l)of Section 4 ofthe Coal Bearing Areas (Acquisition and Development) 
Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette of India, Part-II, Section 3, 
Sub-section (ii) dated the 25th July, 2009, the Central Government gave notice of its intention to prospect for coal in 
145.00 hectares (approximately) or 358.29 acres (approximately) of the lands in the locality specified in the schedule 
annexed to that notification;. 

And whereas the Central Government is satisfied that coal is obtainable in part of the said lands; 

Now. therefore, in exercise of the powers conferred by sub-section (1) of Section 7 of the said Act, the Central 
Government hereby gives notice of its intention to acquire the land measuring 141.930 hectares (approximately) or 350.71 
acres (approximately) with all rights in or over the said lands described in Schedule appended hereto;. 

Note 1 : The plan bearing number SECL/BSP/C.G.M.(PLG)/LAND/ 372 dated the 15th January, 2010 of the area cov¬ 

ered by this notification may be inspected at the office of the Collector, Korba, Chhattisgarh or at the office of 
the Coal Controller, 1, Council House Street, Kolkata - 700001 or at the office ofthe South Eastern Coalfields 
Limiited, Revenue Section, Seepat Road, Bilaspur-495006 Chhattisgarh. 

Note 2 : Attention is hereby invited to the provisions of Section 8 of the said Act which provides as follows:- 

Objection to Acquisition. 

“8(1) Any person interested in any land in respect of which a notification under Section 7 has been-issued 
may. within thirty days ofthe issue ofthe notification, object to the acquisition of the whole or any part ofthe 
land or any rights in or over such land. 

Explanation. 

(1) It shall not be an objection within the meaning of this section for any person to say that he himself desires to 
undertake mining operations in the land for the production of coal and that such operations should not be 
undertaken by the Central Government or by any other person. 

(2) Every' objection under sub-section (1) shall be made to the competent authority in writing, and the competent 
authority shall give the objector an opportunity of being heard either in person or by a legal practitioner and 
shall, after hearing all such objections and after making such further inquiry, if any, as he thinks necessary, 
either make a report in respect ofthe land which has been notified under sub-section (1) of Section 7 or of 
rights in or over such land, or make different reports in respect of different parcels of such land or of rights in 
or over such land, to the Central Government, containing his recommendations on the objections, together 
with the record ofthe proceedings held by him, for the decision of the Government. 

(3) For the purposes of this section, a person shall be deemed to be interested in land who would be entitled to 
claim an interest in compensation if the land or any rights in or over such land were acquired under this Act. 

Note: 3. I'lie Coal Controller, I, Council House Street, Kolkata-700001, has been appointed by the Central Government 
as the competent authority under section 3 of the said Act, notification number S.O. 905, dated the 20th 
March, 1987, published in part II, section 3, sub-section (ii) of the Gazette of India, dated the 4th April 1987. 

SCHEDULE 

KarTali ALIBBLOCK, AMBIKA OPENCAST, Korba Area 
District Korba (Chhattisgarh) 

Plan number SECL/BSP/CGM(PLG)/LAND/372 dated 15th January, 2010). 

All Rights: 
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(A) Revenue Land: 

SI. Name of 

No. Village 

Patwari 

halka 

Number 

Village 

Number 

Tahsil 

District 

Area in 
Hectares 

Remarks 

!. Kartali 

10 

78 

Pali 

Korba 

135.580 

Part 

2. Tendubhata 

10 

77 

Pali 

Korba 

0.045 

Part 

3. Damiya 

09 

76 

Pali 

Korba 

0.024 

Part 

Total135.649 hectares (approximately) or 335.19 acres (approximately) 



(B) Revenue Forest Land 







SI. Name of 

No. Village 

Patwari 

halka 

Number 

Village 

Number 

Tahsil 

District 

Area in 
Hectares 

Remarks 

1. Kartali 

10 

78 

Pali 

Korba 

1.963 

Part 

2. Tendubhata 

10 

77 

Pali 

Korba 

0.081 

Part 

3. Damiya 

09 

76 

Pali 

Korba 

4.237 

Part 

Total:- 6.281 hectares (approximately) or 15.52 acres (approximately) 


Grand Total (A+B):-141.930 hectares (approximately) 
or 350.71 acres (approximately) 

1 . Plot numbers to be acquired in village Kartali (Part): 1 P,7P, 8P, 9P, 25P, 26P, 145P, 150P, 151 to 196,197P, 
373,423P, 424P, 426P, 427P, 454/1P, 465P, 466 to 470,471 P, 493 P, 494P, 495 to 509,511 to 562,563P, 570P, 
571 to 591,593 to 599; 603P, 604 to 619,620P, 621 to 631,63 5P, 63 7P,638 to 641,642P,643 P,644 to 648,649P. 

2. Plot numbers to be acquired in village Tendubhata(Part): 104P, 106P. 

3. Plot numbers to be acquired in Village Damiya (Part): 1/1 P, 104/1 P, 166P, 222P, 223 P, 

Boundary Description: 

A-B Line starts from point “A” in village Kartali and passes along eastern boundry' of plot no. 373, through 

563,northemboundary of571,through570,197, northern boundary of 177,176, through 197 and meets 
at point ‘B’. 

B—C Line passes through plot no. 150,145,649,643,642,668,637 and meets at point ‘C’, 

C—D Line passes along southern boundary of plot no. 631,630, through 635,603, 620, southern boundary of 

621,619, thro ugh 603, southern boundary of604,599,596,595,594, 593,588,589,591,511 and meets at 
point ‘D’. 

D-^ Line passes along western boundary of plot no. 511, 512, common village boundary of Kartali and 

Dongnala, western boundary of 504, through 465,471,494, along northern boundary of495 and meets at 
poinf’E’. 

E—F Line passes in village Kartali through plot no. 493, 471,454/1,426^27, 424, 25,423, 9, 7, 8, 1, village 

Tendubhata 106,104,village Damiya 222,223, along northern boundary of 198,197, through 166,104/1,1/ 
1 and meets at point‘F’. 

F-A Line passes in village Damiya through plot no. 1/1, 104/1, 166,223, 222, village Tendubhata 104, 106, 

village Kartali 1,8,9; 25,26,423, northern boundary of 25, through 424,427,426,454/1,471,493, northern 
boundary of 373 and meets at starting point “A”. 

[No. 43015/1 0/ 2009-PRl W-1 ] 
M. SHAHABUDEEN, Under Secy. 
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5 2010 

3TT. 1238.—=b)^WI ^ (3T^ sik Pcl+H^) SIWrI^, 1957 (1957 ^20) 

W 'W t) ^ ^ 4 ^ ( 1 ) ^ 31^ ’IKcT ^ TTTO ^-II, 1^-3, '3^-7^^ (ii) TIT^ 

25 2009 IRiTftm ^ ^ ^.31T. 1999 16 2009 ^ ^ 37f^ 

3T3^'4'f3[1¥^ ^ Tjfq r^lW+I T4N 207.00 (^^) ^ 511.50 (m^) t,-^fl^ ^ 

^ 3n?P7 ^ft; 

3h: ^ 7?^ wnm ^ fFn i f^ W ^ ^ ^ t^ttt 

'3Tr«TyF3Tt; 

3m; 31^, “3^ 3Tf!^f^ ^ tiRT 7 ^ (1) Sm 31^ ^ '^f^* 

3T57j;^ '4' 207.00 (WT^) "m 511.50 iTN ^ 'jfR sflT ^ ^ "m XR ^ ^ ^ 

37^ "^jT^ ^ 3r7^ STRT*! ^■q'li ; 

f^muR 1. ; ^ 37ft|7jgF1T ^ 3Rrf7T 37T^ ^ Tl^l^ /62/2010 cllfh^ 15 2010 ^ 

RHM^cri) T 7«7 - 57 ^ ^ ^\4cm xn ^TT^ <4)ld)9iV<'H Wrt^, 37^^, 1 ^ 1 'I'M, '3^-486889 ^ 

'S^pm 1, '+>lel'=hlc1l (700 001) ^ ^FFlt^^f '^' ^ t I 

nHHufl 2 . : "3^ 37f^7t=m ^ «4RT 8 ^ '3R^'^‘ ^ sfk »7H 3TT^ tol 73nm t f^RT^' PiHfdfeld '3^'^ t :- 

3RhT ^ ^RTT 37Rf^ ;- 

“8(1) ^ ^Zlf^ Tjft ■^‘ t^RT^ ^RcT ^ 7 ^ 37#T 37f«7^;g^ M t, fF^T^ t 37f^^J^ ^ 

TSn^ cft^T ^ «{hR W^ 7I7T '3^ 3Tftm7m ^ 37^ ^ ^ ^ 

3TF7f% efR ^«hMll 

WVfl«*)<U| :- 

(1) ^ «7RT ^ 37#cRfcT ^ 3TNf^ ■Rpft Rl^rrft % ^ %r1 ^ %TT 7§FR 

TffSFTzmx i 3|k TTRJR RT 3TR ^ '^‘ ^R^ 

(2) ■37T-tM ( 1) ^ 37#T 37^ 37r7f% 37Tf«mJRt ^ %fe?l "F^xf ■^' ^ 37^ ^SJR 3nf^^, 3Tnim^ 

^ ■RR'^73n^^’mf^t7 37Nf^’^^^''7?^3fk^3TM7^73ff^ 

TTf^ ^ ^ ■q?^ Tiit ^ 37R?^ w q?mi i, -m 7 ft tTm 7 ^ ( 1 ) ^ 3t#t 37fiR3f^ ^ ^ ^ %it ^ 

■^f ■qr 3R? XR ^ STftRJT^* ^ ^ ^ TjfR ^ ’TT ’4* ‘m ^ XR ^ ^'«7 ‘4’ 

37nf^' xR 37 x 7 ^ l^qi i Rv i T sfR ^ «fti4<4ie1 ^ 37 ^ 7 ^ ^7f^ ^ ^ 377 ^ 

^i 

( 3 ) tiRT ^ yiii'anT ^ 1^ I^FRit xijfR fFcm^s yRi“h< '4' "qn ^ qR^ q^r 

F^l -qf^ «jfR 7771^ 4f 771 ^ 37Rm7R 7R 37fvt^ ^ 374^7 37f^ ^ %tT ^ f I" 

f^muf) 3, : TTRJR ^ ^jtq^ t^Tf^mr, l, ^I^Rlc^ FTFR ib)Wehlc1l-700 001 ^ 3Tfvf™ ^ RRT 3 ^ 

374tF mcT ^TRXT^l^i 37RRjqqT777sqRr 43022/12/87-'#.T^. (ii) 711^ 5 37^^,1987 q^r'^ 3587 ^ 
3591 ^ ITlteRt tor tl 


37^7pfr 

'|8ll^37T ^Plfgj R7WK-II ( ) 

777^ ch^rOh)^ fcqftftF, (TlOlIrfi 

) 

^73fq7TO7TTR^/62/10,'?TRt^ 15 xTR^ft, 2010 
( 37f^ ^ '517% 'm# XHTT-^-x^-'^ ^ ^[TTf^ ■^) 


1657 Gl/ 2010—4 
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(TT’ft arfiTFFT) 

FTF 

WIT 

FTF 

FHT 

FTF TTT^ 

F^rftFT 

fvildl 

^FFTFT 

s^FFTFT 

(TJ^-^') 

W^Tt 

1. 


FtTFT 

131 


f^TOT^dl 

87.001 

214.98 

’TTF 

1 

FF^ 

FtTFT 

140 

1ttfM 

iWMt 

81.999 

202.62 

■RPT 


(fFF^) 








3. 

FSFF 

TTtTFT 

135 

RmM 

fmM 

35.006 

86.50 

’TTF 

4. 

f^l]T4i 

FfTTFT 

137 

fTETT^ell 

tTTFM 

2.994 

7.40 

’TTF 

^ ^ : 207.00(^’TF) 511.50 (FTF’TF) 


1. yiH ^ 4|l^ icK* ^?Tl3Tf^ : 

402 (^), 403, 404, 405 (^), 410 (’TFT), 411 (^), 412 (’TTF), 513 (’TTF), 514 (HFI), 522 
(’Tm),523 (’TH), 3fk4!4 /603 (’rm) 

2. WT 3Tf^ ^ cr^ ’HTSUf^ : 

172 (’TTF), 186 (’TFT), 188 (’TFT), 189 (’TFT), 190 (’TFT), 193 (’TFT), 194 (’TFT), 195, 196, 197, 198/1 
(’TFT), 198/2, 198/3, 198/4, 199 3|1t200 

3. unr ’adejil 3Tf%^ %Tr ^ffT% ; 

53 (’TFT), 54(’TFT), 55(’TFT). 56(’TFT), 58 (’TFT) sflr 53/59 (’TFT), 

4. WT 3Ti^ ^ ^ ; 

4.3 (’TFT), 3fk404 (’TFT) 

ITN" : 

■^-TsT : ‘"g?' aTT^WT glnl TIFT A<el^1 410, 411 3^ ^jT^FTT s^TT^ 1%?<TF (TT^ seTT^-V) 

^ 3Tf% ^ TR ^ Tprrcrt t TT8TT W ^Fs^T 411 3frT 406 

T^-F : 3TTF^F^^t aT^TIFT Aclcil ■^''^fFsFT 411 406 'Ff’^THd ^FTTTTsFl 404 37^405 

Fft Mp^rcin TfrFT ^ ^Ft^arr '^TT^ f^FTTT ft! 3Tf% ^T^FT FT ^ ^)ftT ^^^TTcft t F^TT “f” FT fFTTcft tl 

F-F : tr^ “f" aTTF^F ■^)a1 f allT FFT *^g1ci 1 ^ "FFe W<2Mi 405, 513, 523 aT^T 522 '^tF/T 3TTT ^FT^aTT ®qFF 7 
f^TTTTT ^ ^ ar^ TTtFT FT ^ ?klT ■rpTFt t F^TT FT fFFT# tl 

ariF^F^t 3TtTFFT-##^-c^TF§FT 522, 513 3^ 514 ^frFTT a^^^3F^TTF7-l Fft 

aTf% T^FT FT ■J^TTFt t F^TT FTF 3TtT FTF F^Ft?’ (fW^) FTT ' Ffi^rdd TTtFl ^ FT 

^ fq-^ if 3TTT’^F ^la1 f 3^ FTF (pH'Jl^e), ‘)<c1cl1-FeFF, FrTFT^-"F^FF ^ffT FTFTTl-flT^JTFl 

FTt Tgftq%T -etFT FT ^flT ^Vt^aTT ^TTF7-I 3Tf%F (3F^ TlNPcHd FFT TTtFT 3TtT ^cTTa i H TTIfT 

“t” 3^ “f” ^ i) ^ FT ^ bWt iprrft t FFT “f” FT fiTFFt tl 

F-^ : ^f^''F’’^ 3FF^FFPdtt afrTFl^j|T^^-FTfFTTT§FT404FF 403 FFt^FFTFlFF^Fn^'^FTTHF^ 58 

^ 'JFTFt t FFT “TJ" FT fFFF) tl 


[mil-ms 3(ii)3 _ 15, 2010/^?TI^ 25. 1932 24u. 

^-■51 ‘ ^ afiflr TTR ^ 58^ 55 55 54 53 53/59|r^ 3^-qpq 

(f^nitF) ^ 186, 198/1 ^ 1 ^ "H®*!! 198/1 3?^ 188 ^'Hfw7fecT#Pr 

tl 

•3r-'5T - si^TTm^T^ (te^) 188, 189, 190, 193 3?tT 172 ^ tr^lproit 

^ r«>'^'^ 31KW3t aflr WT^‘HSqr 172 i^°l 194 ^ WIIFT^'n?n? 
402, 412, 414/603, 412 3?^ 410 icWI aTRi^sT^f^ t 

[m IT. 43015/15/2009-^ 3TR‘ J 

T^. mi jifm 


New Delhi, the 5th May, 2010 

S.O. 1238.—Whereas, by the notification of the Government of India in the Ministry of Coal number S.0.1999 
dated the 16th July, 2009, issued under sub-section (1) of Section 4 of the Coal Bearing Areas (Acquisition and Development) 
Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette of India, Part-II, Section -3, Sub¬ 
section (ii), dated the 25th July, 2009 the Central Government gave notice of its intention to prospect for coal in 207,00 
Hectares (approximately) or 511.50 acres (approximately) of the lands in the locality specified in the Schedule annexed to 
that notification. 

And, whereas the Central Government is satisfied that coal is obtainable in a part of the said lands prescribed in the 
Schedule appended to this notification. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 7 of the said Act, the Central 
Government hereby gives notice of its intention to acquire the land measuring 207.00 Hectares (approximately) or 511.50 
Acres (approximately) and all rights in or over the said lands, described in the Schedule appended hereto. 

Note: 1 The plan bearing number REV/62/10 dated the 15 th February, 2010 of the area covered by this notification may 
be inspected at the Office of the Collector, Singrauli, Madhya Pradesh or at the Office of the Northern 
Coalfields Limited, Revenue Section, Singrauli, Madhya Pradesh - 486 889 or at the Office of the Coal Control¬ 
ler, I, Council House Street, Kolkata -700 001 

Note: 2 Attention is hereby invited to the provisions of the Sectipn 8 of the said Act which provides as follows :— 


Objection to acquisition: 

“ 8 (1) Any person interested in any land in respect of which a notification under Section 7 has been issued, 
may, within thirty days of the issue of the notification, object to the acquisition of the whole or any part of the 
land or of any rights in or over such land. 

Explanation— 

(1) It shall not be an objection within the meaning of this section for any person to say that he himself desires to 
undertake mining operations in the land for the production of coal and that such operations should not be 
undertaken by the Central Government or any other person. 

(2) Every objection under sub-section (I) shall be made to the competent authority in writing, and the competent 
authority shall give the objector an opportunity of being heard either in person or by a legal practitioner and 
shall, after hearing all such objections and after making such further enquiry, if any, as he thinks necessary, 
either make a report in respect of the land which has been notified under sub-section (I) of Section 7 or of 
rights in or over such land; or make different reports in respect of different parcels of such land or of rights in 
or over such land, to the Central Government containing his recommendations on the objections, together 
with the record of the proceedings held by him, for the decision of that Government. 

(3) For the purpose of this section, a person shall be deemed to be interested in land who would be entitled to 
claim an interest in compensation if the land or any rights in or over such land were acquired under this Act.” 
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Note: 3. The Coal Controller, 1, Council House Street, Koikata -700001, has been appointed by the Central Government 
as the competent authority under section 3 of the said Act by notification number 43022/12/87 -CA (ii) dated 
the 5th October, 1987 published in the Gazette of India, dated,the 17th October, 1987 at page 3587 to 3591, 


SCHEDULE 


Dudhichua Block Extension-II (Coal Mining Block) 
Northern Coalfields Limited, Singrauli 
Dist: Singruali (Madhya Pradesh) 

Plan bearing number REV/62/10 dated the 15th February, 2010 
(Showing Village-wise-plot-wise land to be acquired) 

All Rights: 


SI. 

No. 

Mouza 

Village 

Police 

Thana 

Village 

No. 

Tehsil 

District 

Area 

(in hectares) 

A '•ea 
(m acres) 

Remarks 

1 

Medhauli 

Morwa 

131 

Singrauli 

Singrauli 

87.001 

2’4.98 

Part 

2 

Panjreh 

-do- 

140 

-do- 

-do- 

81.999 

2^ ’ ...62 

Part 


(Pijreh) 








3 

Chatka 

-do- 

135 

-do- 

-do- 

35.006 

86,50 

Part 

4 

Jhingurda 

-do- 

137 

-do- 

-do- 

2.994 

7.40 

Part 


Total Area 





207.00 

J C ,30 








(approximately) 

(approximately) 


(1) Plot numbers to be acquired in village Medhauli: 

402 (P), 403,404,405 (P), 410 (P), 411 (P), 412 (P), 513 (P), 514 (P), 522 (P), 523 (P), and 414/603 (P). 

(2) Plot numbers to be acquired in village Panjreh (Pijreh); 

172 (P), I86(P), 188 (P), 189 (P), 190 (P), 193 (P), 194 (P), 195, 196 197 198/1 

(P), 198/2, 198/3,198/4,199 and 200. ’ 

(3) Plot iHinibers to br acquired in village Chatka: 

53 (F).54(r;, 56 (F) 58tP) ind 53/59(P). 

(4) Plot numbers Ut be scqu.ired in TiUage Jhingurda: 

403 (P) and-04 (P), 

Boundary Description:, 


A-B; 


B-C: 

C-D: 

D-E: 


E-F: 


The line stans irom point “A'* and passes througn Plot Nos. 410,411 of village Medhaul. and passes over the 
previously ■icquired boundary of Jayant Block Extension (Sub Block-V) and meets on common plot boundary 
ofPiot No. 4! I and 406 at point 

L.iiic stuits from pomt -B” and passes through common plot boundary of plot Nos. 411 and 406 and common 
piot bounoar) of Piot Nos. 404 and 405 of village Medhauli and .passes over the previously acquired bound¬ 
ary of Dudi'iiChua Block Extension and meets at point “C”, 

Li:v3 starts from point “C” and passes through plot Nos. 405,513,523 and 522 of village Medhauli and passes 
over ihe ptevioussy acquired boundary of Dudhichua Block Extension and meets at point “D 

Line start.s troin point "D” and passes through plot Nos. 522,513 and 514 of village Medhauli and passes over 
the prevaousl) acqu!r .'a boundary' of Dudhichua . 31ock-I and meets on common village boundary of village 
Medhauli - Panjreh (Ptjreh) m point “E” 

Line starts from point “B” and n-asses over common village boundaries of Medhauli-Panjreh (Pijreh), Medhauli 
—Chatka, Karwari —Ciiatka and Karwari —Jhingurda, and the same line passes over the previously acquired 


•'Mirittfi III 


II I I 4 


< 1 lib It- 



[«TFTII--®^ 3(ii)] 
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boundary of Dudhichua Block-I (the common village boundary of above mentioned and the acquired mine 
boundary are the same between point “E” and “F” and meets at point “F”. 

F-G: Line starts “from point “F” and passes through plot Nos. 404 and 403 of village Jhingurda and plot No. 58 of 

village-Chatka and meets at point “G”. 

G-H: Line starts from, point “G” and passes through plot nos. 58,55,56,54,53 and 53/59 of village Chatka and plot 

Nos, 186 and 198/1 of village Panjreh (Pijreh) and meets on common plot boundary of plot No. 198/1 and 188 
at point “H”. 

H-1: Line starts from point “H” and passes through plot Nos. 188,189,190,193 and 172 of village Panjreh (Pijreh) 

and meets at point “I”. 

I-A: Line starts from point “I” and passes through plot Nos. 172 and 194 of village, Panjreh (Pijreh) and plot Nos. 

402,412,414/603 and again 412 & 410 of village Medhauli and meets at the starting point “A”. 

[ F. No, 43015/15/2009- PRIW-I] 
M. SHAHABUDEEN, Under Secy. 

12 2010 

3?T, 1239.—^^ ■^IF llrifrr ^ ■-ifetHRsId ^ ^ ’4 

S^(3T^3qk1^^) STfrjfrm, 1957 (1957^20) (f^W^'T^'97^ 
^ ^) ^ VRT 4 ^ (1) SHT ^ ^ ^ 

37^ 3TT7F7 

3i-a4a 3TT^ ^<a(eh TT. «0( HliJ(d'dl)/^/362 dultd 24 2009 

^ “«hc^qTi<, (■’Re^ 'S^) ^ frTTO) 1, Fr3^ ch i d 1-700 001 ^ 

"^IT 77r5»fi7 (TT^ 3?^^), #7?! 37-495006 (Wilfl'TPR) ^ chl’ilidd 

37fr77J^ ^ 3T^7PfcT 37T^ ^ 4' ftld44 3^ 3lM^ ^ 13 "S^-VRl (7) ■^‘ 

sfk 37^ S«i|c^v3iT ^ FH 37fV7J5^ ^ TFTO '4* ^ (TT^ ^ frpT ^ ^tcR WIT^ 3TteT^ tJ] 

(TRT^ 373Vim), %Tra37-495006 WlW ^ ^I 

WTCT ^ (^rai^-?TOTFr ^), #FFr^ ^ 


[^731^-77^ 24 2009 : 


3m 

Tim 37T 3m 

■ilTOiMW 440117)^471 

dgTlIi^ 

pJlQll 

^ ^7 


Ti 


77^ 

77^ 





1. 


630 

103 

7l)8HIJi7 


41.875 

3FT 

1 

FniTFT 

369 

103 



10.489 

W] 


^ ^ : 52.364 (^’Tn) 

'm 130.06 


#t7T ^uf=T : 

73 : ^731 Tim FHUFT-'TTl^ ^ TlPuifMfl llfrTT ‘4’ “37” 37R^ ^ 3^17 TIPT WFl-TTl^ ^ 'Ttfr^fdd TTfrrr ^ 

IS^ ‘ ‘ ' ”97 frl^ 11 
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3Tfini%?T 

iigi Tim ^ ^ Tiw ^ #RT •4'^ ‘’ TT tl 

trST Tim WFT ^ 3TlTrq^1^‘'^'’'qTfiT^ 

[m U 43015/38/2009-'^ 37H 3TT^ ^^-1 ] 

im. mi 

New Delhi, the 12th May, 2010 

S.O. 1239. —Whereas it appears to the Central Government that Coal is likely to be obtained from the lands in the 
locality mentioned in the Schedule hereto annexed; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Central Government 
hereby gives notice of its intention to prospect for coal therein; 

The plan bearing Number SECL/BSP/GM (PLG)/ Land/ 362 dated the 24th November, 2009 of the area covered by 
this notification can be inspected at the Office of the District Collector, Shahdol (Madhya Pradesh) or at the Office of the 
Coal Controller, 1, Council House Street, Kolkata-700001 or at the Office of the South Eastern Coalfields Limited (Revenue 
Section), Seepat Road, Bilaspur-495 006, Chhattisgarh. 

All persons interested in the land covered by this notification shall deliver all maps, charts and other documents 
referred to in sub-section (7) of Section 13 of the said Act to the Officer- In - Charge or Head of the Department (Revenue 
Section), South Eastern Coalfields Limited, Seepat Road, Biiaspur - 495 006, Chhattisgarh, within ninety days from the date 
of publication of this notification in the Official Gazette. 

SCHEDULE 

Rungta Patch (Bakho- Jhagraha Patch), Sohagpur Area 
District—Shahdol, Madhya Pradesh 


Plan bearing number SECL/BSP/GM (PLG)/Land/ 362 dated the 24th November, 2009. 


SI. Name of 
No, Village 

Bandobast 

Number 

Patwari Halka 
Number 

Tehsil 

District 

Area in 
Hectares 

Remarks 

1. Bakho 

630 

103 

Sohagpur 

Shahdol 

41.875 

Part 

2. Jhagraha 

369 

103 

Sohagpur 

Shahdol 

10.489 

Part 





Total;-52.364 hectares (approximately.) 






or 130.06 acres approximately.) 




BOUNDARY DESCRIPTION: 

A—B: Line starts from point ‘A’ on the common boundary of villages Jhagraha—Sabo and passes along the 

common boundary of villages Jhagraha—Sabo and meets at point ‘B’. 

B—C: Line passes through western part of village Bakho, and meets at point ‘C’on the boundary of acquired land. 

C—^D: Line passes in village Bakho along the boundary of acquired land and meets at point ‘D’. 

D—^E: Line passes through village Bakho and meets at point ‘E’ on the common boundary of villages Bakho - 

Jhagraha. 

E—A: Line passes through northern part of village Jhagraha and meets at starting point ‘A’. 

[F. No. 43015/38/2009-PRIW-I] 
M. SHAHABUDEEN, Under Secy. 
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9m Tt^smiT TniT^ra 

12 3T^, 2010 

371. 1240.—1947 (1947 
^ 14) ^ VRI 17 ^ 3737770 T T^?T.3Tlf.'7ft. 

37Ffi ^ ^ W'al+T 3lk ^44)K1[ ^ 

375 ^'^ afiulPi* 4i 3j \ alPi«j> 

37p7^/?lR ■J^irWT-1, ^'W (^Tfeqi 98/1996) 

^ i, ^ ^-iO^ TR3JR ^ 9-4-2010 ^ 37M 

^37T «ni 

[U T^?r-17012/18/95-371^ 37R(4t-II)] 
\ 7^77. ^ aTTKRJRl 

MINISTRY OF LABOUR AND EMPLOYMENT 
New Delhi, the 12th April, 2010 

S. O. 1240.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 98/ 

1996) of the Central Government Industrial Tribunal/Labour 
Court, Chandigarh now as shown in the Annexure in the 
Industrial Dispute between employees in relation to the 
management of L.I.C. of India and their workman, which 
was received by the Central Government on 9-4-20 1 0. 

[ No. L-17012/18/95-IR(B-II)] 
U.S. PANDEY, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT- 1 , 
CHANDIGARH 
Case No. I.D. No. 98/1996 

Sh. Bhagwan Singh 
S/o Sh. Dana Ram, 

Hanuman Dhani, 

Bhiwani (Haiyana) ...Applicant 

Versus 

The Senior Divisional Manager, 

Lie, Model Town, 

K^mal ...Respondent 

APPEARENCES 

For the workman : Sh. Ramesh Hooda, Advocate 
For the Management : Sh. Pawan Longia, Advocate 
AWARD 
Passed on 5-4-10 

Government of India vide Notification No. L-17012/ 

18/95-1 R(B-I I) Dated 1-10-96, by exercising its powers under 
Section 10 of the Industrial Disputes Act, 1947 (hereinafter 


referred as the Act), referred the following Industrial dispute 
for adjudication of this Tribunal:— 

“Whether the action of the management of LIC of 
India in dismissing the services of Shri Bhagwan 
Singh ex-peon is legal and justified? If not, what relief 
the workman is entitled to?” 

Parties were informed after receiving the reference. 
Parties appeared and filed their respective pleadings. The 
workman has challenged his dismissal order passed by the 
Management of LIC on the grounds that it is bad in law. He 
was not afforded the proper opportunity of being heard. 
The work for which he was dismissed from the service was 
not within his powers. He was a category IV employee and 
category IV employee was not empowered to make entries 
in the Ledger Book. Opportunity of being heard was not 
given to him. Inquiry Officer has given perverse findings. 
Complainant was not examined by the Inquiry Officer. There 
was no evidence and it was a case of no evidence before 
the Inquiry Officer. On the other hand, the Management 
contended contrarily. It was contended by the Management 
that proper opportunity of being heard was given to him. 
Complainant appeared before the Inquiry Officer, but he 
could not be cross-examined because the same was win 
over by the workman. Rest of evidence was available on 
record and it was sufficient to prove the misconduct of the 
workman. 

As per the pleadings of the parties workman was 
working as a category IV employee in LIC of India, Bhiwani 
Branch. He allegedly entered fictitious entries in Premium 
Ledgers relating to Policy No. 50419471 on the life of one 
Shri Ram Niwas. The workman collected the premium, but 
did not deposited the same in LIC Office and to prevent his 
misconduct fabricated entries were entered in Premium 
Ledger by him. He was given a Charge-sheet and according 
to the rules inquiry was conducted. 

Both of the parties were afforded the opportunity of 
being heard and adducing evidence. The workman filed 
the affidavit and he was cross-examined by the learned 
counsel for the Management. Likewise, one Shri Dev Raj 
filed the affidavit on behalf of the Management of LIC and 
he was cross-examined by learned counsel for the workman. 

Parties were heard at length along with their counsel. 
Written arguments were also filed. I have perused written 
arguments and other materials on record. During arguments 
the workman has denied of making entries. During inquiry 
proceedings, he has also denied of making entries. But in 
his pleadings in para no. 3 last five lines and in para no, 4 
and six, he has specifically admitted that he made entries in 
the Premium Ledgers as per law. In one para he says that 
he was authorized by the Branch Manager, whereas, in 
another para he justified making the entries in Premium 
Ledgers on the basis of circumstances shown in para. In 
his cross-examination, he again disputed making of entries 
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in Premium Ledgers. In his affidavit and statement of claims, 
he has admitted of making entries but in cross examination 
he denied the same. 

Apart from the admission the Inquiry Officer also 
examined one Shri S.K. Sharma, Handwriting Expert, who 
was cross-examined at length by the workman during 
departmental proceedings. Shri Sharma opined the entries 
made by the workman. 

Regarding the statement of complainant Shri Ram 
Niwas, it is before this Tribunal that Shri Ram Niwas once 
appeared before the Inquiry Officer. His chief examination 
was recorded but on that date his cross-examination could 
not be recorded. On the request of the workman, 
adjournment was given and on the next date and 
thereafter,the complainant could not turn up. The 
examination-in-chief has no relevancy unless the 
complainant Shri Ram Niwas is not subjected to 
examination by the workman. But before this Tribunal, 
workman in his cross- examination has admitted that a 
complaint was made by Shri Ram Niwas against him. He 
has also identified the complainant from the records of the 
office. Thus, where the workman has admitted before the 
Tribunal about making a complaint in writing by Shri Ram 
Niwas, the fact of making complaint is proved. A complaint 
was lodged against the workman. He was issued the charge 
sheet. He denied the charge-sheet by filing detailed 
representation. Dissatisfying with the representation, the 
disciplinary authority appointed the Inquiry Officer to 
conduct an inquiry according to law. Inquiry Officer 
afforded all possible opportunities to the workman during 
inquiry proceedings. After affording all possible 
opportunities, the disciplinary authority awarded the 
punishment of dismissal from service. The workman filed 
an appeal and after hearing the workman, the appellate 
authority also dismissed the appeal. 

This Tribunal has certain limitations. This Tribunal 
cannot act as the appellate authority of the Inquiry Officer 
and disciplinary authority. This Tribunal has only the 
jurisdiction to look any perversity. It is established beyond 
doubt that workman received the premium from Shri Ram 
Niwas, did not deposit the same and to conceal his 
misconduct, he fabricated entries in Premium Ledger of 
Policy No.50419479 of Shri Ram Niwas. He has admitted in 
his statement of claim that he made certain entries in 
Premium Ledger. On few occasions he denied making some 
entries but the witnesses, which were examined and cross- 
examined before the Inquiry Officer proved it beyond 
shadow of doubt that he was the workman who has made 
entries. 

It is also contended by the workman that merely 
making entries in Premium Ledger his conduct is not proved. 
But on perusal of the entire materials on record including 
the inquiry file, it is also proved that this amount, which 
was said to be received by the workman from Shri Ram 


Niwas was not deposited and entered into the documents 
of the Lie. On the other hand fabricated entries were made 
in Premium Ledger and two dates on which the fictitious 
entries were made were on Sundays. It is unexplained by 
the workman that if he has made certain entries in Premium 
Ledger, how it happened to be on Sundays? Thus, I am of 
the view that misconduct of receiving premiums from 
Shri Ram Niwas and not depositing the same in the office 
was established. It was also established that to conceal 
this act, the workman made certain fictitious entries in the 
Premium Ledger. Thus, the Inquiry Officer has rightly given 
the report proving the charge of misconduct against the 
workman. The workman has misappropriated the amount 
of premium of a member of Indian society affecting the 
trust of the people at large in the governmental organization. 
In such case, the trust of the organization in the workman 
is bound to be affected and lose. Under such circumstances, 

I am of the view that disciplinary authority has rightly 
awarded the punishment of dismissal of service, which is 
proportionate to the committed misconduct. There is no 
occasion for this Tribunal to interfere in the findings of the 
Inquiry Officer and proceedings conducted by the 
disciplinary authority and the appellate authority. The 
reference is accordingly, answered. Let Central Government 
be approached for publication of Award, and thereafter, 
file be consigned to record room. 

G. K.. SHARMA, Presiding Officer 
12 31 ^, 2010 
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NewDelhi, the 12th April, 2010 

S. O. 1241. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 23/2005) 
of the Central Government Industrial Tribunal/Labour Court, 
New Delhi now as shown in the Annexure in the Industrial 
Dispute between the employees in relation to the 
management of Syndicate Bank and their workman, which 
was received by the Central Government on 9-4-2010. 

[No. L-12012/48/2005-lR(B-n)l 

U.S. PANDEY, Desk Officer 
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ANNEXURE 

BEFORE DR. R K. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, KARKARDOOMA COURTS 
COMPLEX DELHI 

I. D, No. 23/2005 

Pradeep Gupta S/o Shri G. R. Gupta 
A-3/40-41, Second Floor, 

Sector-11, Rohini, 

Delhi-85 Workman 

Versus 

Management of Syndicate Bank 
Through G. M„ Delhi Zonal Office, 

Sarojini House, 6, 

Bhagwan Dass Road, 

New Delhi-110001 ...Management 

AWARD 

A clerk working at East Patel Nagar branch of 
Syndicate Bank resorted to heavy outside borrowing from 
various credit societies, beyond his repaying capacity. He 
fabricated document, purported to have been issued by 
one Ashok Kumar on behalf of the bank, and obtained 
loan from one of the credit societies. He availed loans from 
various credit societies aggregating to Rs. 4,55,000, while 
his carry home salary was Rs. 4000 p.m. He also availed a 
demand loan of Rs. 1,42,000 and S.O.D. limit of 
Rs. i ,02,000 from the bank, without disclosing his outside 
liabilities, in the loan application. When he could not repay 
the amounts, so borrowed, creditors lodged complaints to 
the bank in that regard. When these facts came to light, a 
charge sheet was served upon him on 19-12-2002. An 
Enquiry Officer was appointed to enquire into the 
allegations. He conducted the enquiry and submitted his 
report dated 17-3-03. The disciplinary authority passed an 
order of compulsory retirement on 22-8-03. Pradeep Gupta 
appealed against the said order and his appeal came to be 
dismissed on 12-12-03. Demand notice dated 12-2-04 was 
sent, which was replied by the bank, vide letter dated 
5-3-04. A dispute was raised before the Conciliation Officer. 
Since conciliation proceedings failed, the appropriate 
Government referred the dispute to this Tribunal for 
adjudication, vide orderNo.L-12012 /48/2005-lR(B-Il)New 
Delhi, dated 27-7-2005, with following terms: 

“Whether the action of the management of 
Syndicate Bank in terminating the services of their 
workman Shri Pradeep Gupta by way of compulsory 
retirement w.e.f. 16-7-02 is just, fair & legal ? If not 
then to what relief the workman is entitled to and 
from which date?” 

2. Claim statement was filed by the workman 
pleading that he became member of a co-operative group 
housing society for obtaining a flat, Since the society had 


revised costs of its flats, he could not get house loan 
sanctioned in time, for certain formalities were to be 
completed, Being hard-pressed, he opted to take loan from 
other sources. His brother and brother-in-law assured him 
of financial assistance. However, they could not give money 
for him in time. There was some time lag between the 
demand raised by the society and repayment to be made to 
the credit societies. Consequently, he arranged loans from 
Credit societies. When he could not make payment to credit 
societies in time, one of the credit societies, managed by 
one Shri R. K. Ranga, wrote to the bank to deduct pending 
installments from his salary. When bank asked the society 
to furnish authorization, the society submitted a photocopy 
of alleged authorization letter. The bank called for his 
explanation. Being not satisfied with his explanation, a 
departmental enquiry was ordered. Shankar Lai was 
appointed as Enquiry Officer. The Enquiry Officer had not 
entertained his request for supply of relevant documents. 
Original of alleged forged document was not summoned 
by the Enquiry Officer. The forged document, which was 
produced before the Enquiry Officer, was a copy attested 
with a copy and not with the original. Non production of 
the original document resulted into violation of principles 
of natural justice. The Enquiry Officer had not accorded 
full opportunity to defend himself. His reporty is’based 
on extraneous consideration, which is contrary to record 
and perverse. The Disciplinary Authority had accepted 
the report of the Enquiry Officer, without considering the 
fact that original document, which was alleged to have 
been forged, was not produced by the credit society. 
Unblemished service record of the workman was not 
considered by the Disciplinary Authority. Punishment of 
compulsory retirement was not proportionate to his 
misconduct, committed if any. He preferred an appeal 
against the punishment order and the Appellate Authority 
had dismissed his appeal, recording a finding that he has 
obtained loan from the credit societies, disregarding the 
bank's written rules. These findings are beyond the charges 
levelled against him. The Appellate Authority had gone 
wrong, when it ignored service record of the workman. 
Excessive punishment was awarded to him. He claims that 
punishment of compulsory retirement is disproportionate 
to his misconduct. He claims reinstatement in service with 
continuity and full back wages. 

3. Management contests the claim, pleading that the 
workman availed loan from various credit societies beyond 
his repaying capacity. When he could not pay loans, so 
obtained, creditors wrote to the bank, which fact led to 
unavoidable controversies and tarnished fair image of the 
bank. In obtaining loan, dubious means were adopted by 
the workman and he fabricated documents purported to 
have been issued by the bank official under the seal of the 
bank. He availed loans from credit societies aggregating to 
Rs.455000, while his carry home salary was Rs.4000 per 
month. He availed demand loan of Rs, 1,42,000 and S.O.D. 
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limit of Rs. 1,020,00 from the bank, without disclosing his 
outside liabilities. His explanation was sought, which was 
found not be satisfactory. Departmental enquiry was 
conducted in accordance with the principles of natural 
justice. Enquiry Officer supplied documents and gave him 
opportunity to cross examine the witnesses and to defend 
himself Enquiry Officer submitted his report concluding 
'that the charges were proved against him. Copy of the 
enquiry report was given to him and he made submissions 
on that report. The Disciplinary Authority gave personal 
hearing to the workman. Punishment of compulsory 
retirement was awarded, considering gravity of his 
misconduct. Appellate Authority was also of the view that 
his appeal could not bring extenuating factors over the 
record. Consequently his appeal was dismissed. The 
workman had not denied, in his reply, that he had borrowed 
money beyond his repaying capacity, that too in disregard 
to the guidelines of the bank. He submitted documents 
before the credit society, knowing well that it was one of 
the pre-requisite to produce undertaking with seal and 
signature of the bank official to the society for sanction of 
loan. Original of the forged document was seen by the 
officer investigating the matter. The workman concealed 
his outside borrowings, when he availed loan from the 
bank. It has been claimed that the enquiry was in 
consonance with the principles of natural Justice and 
findings of the Enquiry Officer was in accordance with the 
evidence. The Disciplinary Authority considered the record 
and passed reasoned and appropriate punishment. The 
Appellate Authority could not find a grain of substance in 
his appeal. The workman, committed grave misconduct and 
the bank lost confidence in him. He is, not entitled to 
reinstatement with full back wages and continuity of 
service. 

4. On pleadings of the parties, the following issues 
were settled:— 

(i) Whether the enquiry conducted by the 
management was not just, fair and proper ? 

(ii) Whether compulsory retirement of the 
workman w.e.f 13-7-02 was just, fair and legal ? 

(iii) Relief 

5. Issue No.l was treated as preliminary issue. 
Shri Shankar Lai, Senior Manager, was examined on that 
issue by the management. He was cross examined in detail 
on behalf of the workman. Workman examined himself in 
support of his claim. He too was cross examined on behalf 
of the management. No other witness was examined by 
either of the parties, 

6. Arguments were heard at the bar. Shri Bharat 
Bhushan, authorised representative, advanced arguments 
on behalf of the workman. Shri Rajesh Mahendru, 
authorised representative, advanced arguments on behalf 
of the management. Written submissions were also filed 
by the parties. 


[Part II— Stc. 3(ii)J 

7. Preliminary issue was answered in favour of the 
management and against the workman vide order dated 
11-9-2009, 

8. None came forward on behalf of the workman to 
advance arguments on proportionality of punishment. 
Shri Rajesh Mahendru, authorized representative, raised 
his submissions on behalf of the management. 1 have given 
my careful considerations to the arguments advanced at 
the bar and carefully perused the record. My finding on 
the issues referred by the appropriate Government for 
adjudication are as follows: 

9. As per facts projected over the record the 
workman availed loans from various credit societies, 
beyond his repaying capacity. He could not pay loans 
availed by him. When creditors wrote to the bank, it led to 
unavailable controversies. In obtaining loan the claimant 
adopted dubious means, such as he fabricated documents 
purported to have been issued by the bank official, under 
the seal of the bank. He availed loans aggregating to 
Rs. 4,55,000, while his cany home salaiy was Rs.4000 p.m. 
Besides the above loans obtained from various credit 
societies, he availed demand loan of Rs. 1,42,000 and S.O.D. 
limit of Rs. 1,02,000 from the bank, without disclosing the 
factum of his outside liabilities. Thus it is evident that the 
claimant not only concealed facts from his employer, while 
obtaining loan of Rs. 1,42,000 and S.O.D. limit ofRs. 1,02,000 
he fabricated documents and used it as genuine in 
obtaining loans from credit societies. Therefore, it is evident 
that he defrauded the bank as well as credit societies in 
obtaining loans from them. He acted in dishonest manner. 
His conduct was fraudulent, when aforesaid loans were 
obtained by him. Acts of dishonesty or fraud constitute 
grave misconduct, on the part of an employee holding 
responsible position. As highlighted by the bank in its 
evidence, the claimant not only availed loans by dubious 
means but could not repay it, since those loans were 
beyond his repaying capacity. Credit societies wrote to 
the bank for recovery' of those loans. Fair image of the 
bank was lowered down by those acts of the claimant. 
Therefore, his acts were of grave nature to earn severe 
punishment. 

10. Right ofan employer to inflict punishment is not 
unfattered. The punishment imposed must commensurate 
with gravity of the misconduct, proved against the 
delinquent workman. Prior to enactment of Section 11 -A of 
the Industrial Disputes Act, 1947 (in short the Act), it was 
not open to the industrial adjudicator to vary the order of 
punishment on finding that the order of dismissal was too 
severe and was not commensurative with the act of 
misconduct. In other words, the industrial adjudicator could 
not interfere with the punishment as it was not required to 
consider propriety or adequacy of punishment or whether 
it was excessive or too severe. Apex Court, in this 
connection, had, however, laid dowm in Bengal Bhatdee 
Coal Company [1963 (1) LLJ 291] that w'here order of 
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punishment was shockingly disproportionate with the act 
of the misconduct which no reasonable employer would 
impose in like circumstances, that itself would lead to the 
inference of victimization or unfair labour practice, which 
would vitiate order of dismissal or discharge. But by 
enacting the provisions of Section 11-A of the Act, the 
Legislature has transferred the discretion of the employer, 
in imposing punishment, to the industrial adjudicator. It is 
now the satisfaction of the industrial adjudicator to finally 
decide the quantum of punishment for proved acts of 
misconduct, in cases of discharge or dismissal. If the 
Tribunal is satisfied that the order of discharge or dismissal 
is not justified in any circumstances on the facts of a case, 
it has the power not only to set aside order of punishment 
and direct reinstatement with back wages, but it has also 
the power to impose certain conditions as it may deem fit 
and also to give relief to the workman, including award of 
lessor punishment in lieu of discharge, or dismissal. 

11 . It is established law that imposing punishment 
for a proved act of misconduct is a matter for the punishing 
authority to decide and normally it should not be interfered 
with by the Industrial Tribunals. The Tribunal is not required 
to consider the propriety or adequacy of punishment. But 
where the punishment is shockingly disproportionate, 
regard being had to the particular conduct and past record, 
or is such as no reasonable employer would ever impose in 
like circumstance, the Tribunal may treat the imposition of 
such punishment as itself showing victimization or unfair 
labour practice. Law to this effect was laid by the Apex 
Court in Hind Construction and Engineering Company Ltd. 
[1965 (1) LLJ 462]. Likewise in Management of the 
Federation of Indian Chambers of Commerce and Industry 
[1971 (11) LLJ 630] the Apex Court ruled that the employer 
made a mountain out of a mole hill and had blown a trivial 
matter into one involving loss of prestige and reputation 
and as such punishment of dismissal was held to be 
unwarranted. In Ram Kishan [1996 (1) LLJ 982] the 
delinquent employee was dismissed from service for using 
abusive language against a superior officer. On the facts 
and in the circumstances of the case, the Apex Court held 
that the punishment of dismissal was harsh and 
disproportionate to the gravity of the charge imputed to 
the delinquent. It was ruled therein, “when abusive 
language is used by anybody against a superior, it must be 
understood in the environment in which that person is 
situated and the circumstances surrounding the event that 
led to the use of abusive language:. No straight- jacket 
formula could be evolved in adjudicating whether the 
abusive language in the given circumstances would 
warrant dismissal from service. Each case has to be 
considered on its own facts”. 

12. In B.M.Patil [1996 (11) LLJ 536], Justice Mohan 
Kumar of Kamatka High Court observed that in exercise of 
discretion, the Disciplinary Authority should not act like a 
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robot and justice should be moulded with humanism and 
understanding. It has to assess each case on its own merit 
and each set of fact should be decided with reference to 
the evidence regarding the allegation, which should be 
basis of the decision. The past conduct of the worker may 
be a ground for assuming that he might have a propensity 
to commit the misconduct and to assess the quantum of 
punishment to be imposed. In that case a conductor of the 
bus was dismissed from service for causing revenue loss 
of 50p to the employer by irregular sale of tickets, li was 
held that the punishment was too harsh and 
disproportionate to the act of misconduct. 

13. After insertion of Section 11-A of the Act, the 
jurisdiction to interfere with the punishment ;s there wiiii the 
Tribunal, who has to see whether punishment imposed by 
the employer is commensurative with the gravity of the act 
of misconduct. If it comes to the conclusion that the 
misconduct is proved, it may still hold that the punishment 
is not justified because misconduct alleged and proved is 
such as it does not warrant punishment of discharge or 
dismissal and where necessary, set aside the order of 
discharge or dismissal and direct reinstatement with or 
without any terms or conditions as it thinks fit or give any 
other relief, including the award of lessor punishment, in lieu 
of discharge or dismissal, as the circumstance of the case 
may warrant. Reference can be made to a precedent in 
Sanatak Singh (1984 Lab. The discretion to award 

punishment lessor than the punishment of discharge or 
dismissal has to be judiciously exercised and the Tribunal 
can interfere only when it is satisfied that the punishm.ent 
imposed by the management is highly disproportionate to 
the degree of the guilt of the workman. Reference can be 
made to the precedent in Kachraji Motiji Parmar [1994 (II) 
LLJ 332]. Thus it is evident that the Tribunal has now 
jurisdiction and power of substituting its own measure of 
punishment in place of the managerial, wisdom, once it is 
satisfied that the order of discharge or dismissal is not 
justified. On facts and in the circumstances of a case, Section 
11-A of the Act specifically gives two folds powers to the 
Industrial Tribunal, first is virtually the power of appeal 
against findings of fact made by the Enquiry Officer in his 
report with regard to the adequacy of the evidence and the 
conclusion on facts, and secondly of foremost importance, 
is the power of reappraisal of quantum of punishment. 

14. Power to set aside order of discharge or dismissal 
and grant relief of reinstatement- or lessor punishment is 
not untramaled power. This power has to be exercised only 
when Tribunal is satisfied that the order of discharge or 
dismissal was not justified. This satisfaction of the Tribunal 
is objective satisfaction and not subjective one. It involves 
application of the mind by the Tribunal to various 
circumstances like nature of delinquency committed by 
the workman, his past conduct, impact of delinquency on 
employer's business, besides length of service rendered 
by him. Further more, the Tribunal has to consider whether 
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the decision taken by the employer is just or not. Only after 
taking into consideration these aspects, the Tribunal can 
upset the punishment imposed by the employer. The 
quantum of punishment cannot be interfered with without 
recording specific findings on points referred above. No 
indulgence is to be granted to a person, who is guilty of 
grave misconduct like cheating, fraud, misappropriation of 
employers fund, theft of public property etc. A reference 
cannot be made to the precedent in Bhagirath Mai Rainwa 
[1995 (I) LU 960]. 

15. Now I would turn to the facts of the present 
controversy, in order to assess as to whether punishment 
awarded to Shri Pradeep Gupta commensurate to his 
misconduct. As emerge out of the record, the claimant has 
rendered about 20 years service with the bank. By award of 
punishment of compulsory retirement, his retiral benefits 
were accorded to him. Question for consideration comes 
as to whether such an employee should be retained in 
service. The claimant was expected to promote his 
employer's interest by honest discharge of his duties. 
Instead of promoting interest of his employer, he committed 
acts of serious nature which led to tarnish the image of the 
bank. Such an employee cannot be called to be an asset. 
He was a liability of the nature, which not only disrupts fair 
image but causes grave concern to the employer. One who 
has to maintain standards of honesty and fidelity, does 
not have a right to remain in the job, when he puts the 
reputation and name of his employer to stake. Therefore, 
considering gravity of the misconduct committed by the 
claimant, I am of the considered view that the punishment 
awarded commensurate with his misconduct. No lesser 
punishment is warranted to justify inference with the 
punishment that was awarded to the claimant. Punishment 
of compulsory retirement is just, fair and legal. 

16. In view of tvie reasons demilod above, this 
Tribunal does not find any greonu to intcfiere with the 
punishment of coinpuisory tnisrerru lU awarded to the 
claimant. He is ro.'i rtiUt'g i In uny relief. An Hward is 
accordingly passed, ft be sent to the appropriate 
Government for pnhHcatioa. 

Dated: 26-3-2010 

DR. R, K, YADAV, Presiding Officer 
12 20 SU 
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NewDellii,the 12th April, 2010 

S. O. 1242.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 181/98) 
of the Central Government Industrial Tribunal/Labour Court 
Kanpur now as shown in the Annexure in the Industrial 
Dispute between the employees in relation to the 
management of Union Bank of India and their workman, 
which was received by the Central Government on 
9-04-2010. 

[ No. L-12012/392/97-lR(B-n)j 
U.S.PANDEY, Desk Officer 
ANNFXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDLl^ TRIALTRIBUNAL-CUM- 
LABOURE COURT, KANPUR 

i. D. Ne.. 31 of 98 

Between— 

Union BarJc Staff Associi.i'on 
Secretary UBI Staff AssocUtion 
c/o Union Bank of India, 

24/53 BirhanaRoad, 

Kanpur 

AND 

Union Bank of India 
Assistant General Manager, 

Union Bank of India, 

Pandu Nagar, Kanpur 

AWARD 

1. Central Government MOL, New Delhi, vide its 
notification No. L-12012/392/97AR (B-Il) dated 20-10-98 has 
referred the following dispute for adjudication to this 
tribunal. 

2. Whether the demand raised by the Union Bank 
Staff Association Kanpur (UP) for appointment of 
Sh. Madhukar Pandey as computer operator with effect 
from 7-9-98 and payment of special allowance /conveyance 
allowance is legal and justified? If so what relief the 
concerned workman is entitled to? 

3. Claimant has filed his statement of claim through 
Sri P. N. Shukla praying that the order of the opposite 
management appointing Sri Madhukar Pandey as ad-hoc 
computer operator vide order dated 3-9-96 be set aside. It 
is also prayed that special allowance for the post of 
computer operator at the rate of Rs.410 per month with 
effect from 3-9-96 to 30-11-98 amounting to Rs. 17402.40 
paisa along with interest be also paid. 

4. It is alleged that and admitted fact of both the 
parties that according to circulars of the bank there is a 
provisions for appointment on ad-hoc basis as computer 
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operator and paying an allowance of special allowance of 
Rs. 410/- per month and other allowances on that special 
pay till the post is filled on a regular basis fi'om amongst 
thfc senior most workers. As there is no provision in the 
barLk for appointment on ad-hoc basis therefore, there is 
no rule for making payment as special allowance in the 
prevalent rules of the banking service. It is alleged and 
admitted that there was a post of computer operator at 
banks extension counter situate at IIT Kanpur which is a 
branch of Kanpur Nagar. This post was to be filled up on 
ad-hoc basis till regular appointment. It is also admitted 
fact that as per circulars’ of the Bank Sri Madhukar Pandey 
being the senior most worker was to be appointed on ad- 
hoc basis on the post of computer operator, But the 
Assistant General Manager of the bank knowingly and 
malafide making a breach of Desai Award posted Sri Pandey 
on ad-hoc basis at the extension counter so that he was 
deprived conveyance charges. Claimant has moved an 
application dated 7-2-96 to the management making a prayer 
that he is willing to join on the post of computer operator 
on ad -hoc basis at IIT Extension Counter if the management 
is willing to pay him the conveyance allowance but the 
management did not passed any order on his representation 
and informed Sri Pandey. In this way opposite party 
appointed another worker Sri M P PI and others who were 
junior to him on the post of computer operator in different 
branches. It is alleged that later on the management 
provided conveyance allowance to other persons who were 
appointed on ad-hoc basis therefore, they have adopted 
unfair labour practice. 

5. Opposite party has filed written reply. It is stated 
by them that the post of computer operator are required to 
be filled on the basis of aptitude test etc. To cope up with 
the working till regular selection there is a provision for ad- 
hoc computer operator from amongst senior most eligible 
staff from clerical staff on the basis of station wise seniority. 
Sri Pandey was posted as computer operator on ad-hoc 
basis at IIT Extension Counter, Kanpur, vide order dated 
3-9-96 and was also offered special allowance for Rs.410/- 
per month on ad hoc basis , but he did not accept to work 
on ad hoc basis and thus refused the offer made. However, 
he conditionally offered to go to IIT Extension Counter 
only on temporary basis along with benefits like 
conveyance charges etc. The contents and demand was 
wrong regarding conveyance charges it is submitted that 
IIT Extension Counter is a part of the main branch that is 
Kanpur Main Branch and there is no provision nor claimed 
for any conveyance allowance in any part of the parent 
branch. This was the position which was existing was duly 
known to the union and the claimant and there was no 
valid reason for refusing the ad hoc posting nor for putting 
any conditional offer. On his refusal on ad hoc basis as 
computer operator, the next person entitled was duly given 
the chance and were posted at different areas at Kanpur, 
Sri M. P. Pal was posted at IIT Extension Counter Kanpur. 


No right or entitlement of anyone was ever adversely 
affected by the management. The order issued to Sri Pal 
nowhere states that he is entitled to payment of conveyance 
charges etc. Therefore, management has not done anything 
which is against law or any statutory provisions of Desai 
or Sashtry Award. The facts presented by the claimant are 
misconceived. Other allegations have been denied and 
prayed for rejection of the claim statement. 

6 . Claimant has filed the rejoinder reiterating his own 
aversions and contradicting the aversions made by the 
opposite party. 

7. Both the parties have filed documentary as well 
as oral evidence. 

8 . Claimant has filed 11 documents vide list 8/1. The 
documents are Ext. W-1 to Ext. W9. 

9. Opposite party has filed four documents vide list 

10 / 1 . 

10. Claimant has adduced Sri Madhukar Pandey as 
a witness W.W.I. Opposite party has adduced Sri Rajesh 
Pandey who is the Manager in the regional office as M.W, 1. 

11. I have heard the arguments and perused the 
record. 

12. It is contended by the opposite party that there is 
a provision to fill up the post of computer operator on ad- 
hoc basis from amongst the senior most worker till regular 
appointment is made vide circular No.4058 dated 3-3-94 
and it is also argued that to cope up the working stop gap 
arrangement is made. I fully agree with the management 
and there is no force in the contention of the claimant that 
there is no provision for ad hoc appointment of the post of 
computer operator. Though there may not be this type of 
provision in Shastri Award etc. but considering the viability 
and the working in the modem era, bank has to modernize 
its working therefore there is nothing illegal in this circular. 
Whatever is to be granted that is also mentioned in the 
circular. An employee will be given Rs.410/- per month as a 
special allowance. M.W. 1 stated that the claimant was offered 
appointment vide letter Ext.W-1 dated 3-9-96 filed by the 
claimant but Sri Pandey made a conditional offer stating 
that since there is no provision of appointment on ad-hoc 
basis in the bank neither in bipartite settlement nor banks 
computer operator promotion policy. I think this was wrong 
observation. At least was not proper observation done by 
the claimant. Management has to do the work and whatever 
the problems comes the management knows better. It is 
expected from the employees that they will co-operate in 
the working of the bank. Again he raised a conditional 
offer that even then he is ready to go to IIT Extension 
Counter branch if the banks will depute him only on 
temporary basis along with the due benefits like 
conveyance charges etc. Opposite party has specifically 
stated that there was no such provision in the circular to 
provide conveyance charges etc. at that time. It is stated 
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by them that extension counter I IT Kanpur is the part of 
the main branch and workers were not entitled for 
conveyance charges. Claimant tried to put something new 
that he was not working in the main branch at the time of 
issuance of the letter but he was working in Regional Office 
Kanpur. This fact has not been corroborated by the claimant 
in his oral evidence. He did not disclose in the statement 
where was he working. In the cross-examination he 
specifically admitted that as there is no provision for ad- 
hoc appointment in the service conditions of the bank so 
he did not accept the appointment on ad-hoc basis./. I 
think there should not have been any grievance to the 
claimant when he was specifically refusing to be appointed 
on ad-hoc basis. He again admitted in the cross that if he 
•would have been paid the conveyance allowances even 
then he would not have joined on such post, it being on 
ad- hoc basis, Considering this type of evidence I find that 
the union or the claimant had made a futile exercise by 
making reference. In this way the opposite party has not 
committed any unfair practice. 

13. Therefore, considering the facts and 
circumstances claimant is not entitled to any relief. Opposite 
party has not omitted any breach of circular or the terms of 
service condition. Claim is therefore, decided against the 
claimant and in favour of the opposite party. 

Dated: 29-3-2010 

RAM PARKASH, Presiding Officer 
12 31 ^, 2010 

W. 3ir. 1243.—1947 (1947 
^ 14) ^ 17 ^ 

-Aimicriq U 1, 

55/2006) ^ y'flirvici^ ^ 12-4-2010 

^ 81 T[ 

[^. 11012/30/2006-3n^ 31H('Ht-l) ] 

New Delhi, the 12th April, 2010 

S. O. 1243.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 55/2006) 
of the Central Government Industrial Tribunal/Labour Court 
No. 1, New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. Spice Jet Ltd. and their workman, 
which was received by the Central Government on 12-04- 
2010 . 

[ No. 1^11012/30/2006-IR(C-1)] 
AJAY KUMAR G AUR, Desk Officer 


ANNEXURE 

BEFORE DR.RK. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRUL 
TRIBUNAL-CUM-LABOUR COURT NO. 1, NEW 
DELHI KARKARDOOMA COURTS COMPLEX 
DELHI 

I. D. No. 55/2006 

Shri Tirathram S/o Shri Ganeshi Lai, 

C/o Piyare Lai Srivastava, 

Bhartiya Mazdoor Union (Regd.), 

CB-280, Ring Road, Naraina, 

New Delhi-110028 ...Workman 

Versus 

Spicejet Ltd., 

Cargo Complex, IGl Airport 

Terminal-I, New Delhi-37. ...Management 

AWARD 

Shri Tirathram was working in Modiluft Ltd., which 
became scheduled Air Transport Service on 20-11-94, when 
air transport service permit was issued to it by Director 
General of Civil Aviation. It was functioning with the 
support of technical know-how being provided by M/s. 
Lufthansa. In the year 1996 agreement between Modiluft 
Ltd. and M/s. Lufthansa was terminated and Director 
General of Civil Aviation did not renew its permit to operate 
scheduled airtransport service after 19-11-96. Till 23-5-05 
airline operations of Modiluft Ltd. were not in existence. 
On account of ceasure of airline operations, services of 
Shri Shiv Kumar Mishra came to an end. 

2. An industrial dispute was raised by Suresh Kumar 
before the Conciliation Officer. Conciliation proceedings 
failed. Appropriate Government vide its Order No.L-11012/ 
30/2006-IR(CM-l) dated 28-8-2006 has referred the dispute 
to this Tribunal for adjudication with following terms of 
reference: 

“Whether the action of the Management of Modiluft/ 
Royal Airways/Spice Jet Ltd., in terminating the 
services of Sh.Tirath Ram S/o Shri Ganeshi Lai w.e.f 
1-11-02 is just, fair and legal? If not, to what relief the 
concerned workman entitled and from which date 7” 

3. Shri Tirathram was instructed by the appropriate 
Government to file a claim statement, with relevant 
documents before this Tribunal within 15 days from the 
receipt of reference order. The aforesaid reference was made 
by the appropriate Government on 28-8-06. The workman 
opted not to file a claim statement before this Tribunal, in 
pursuance of the directions given by the appropriate 
Government. 

4. When claim statement was not filed by the 
workman, in pursuance of directions issued by the 
appropriate Government, notice was sent to him for filing 
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claim statement. On 21-11 -06 Shri Ravinder Singh appeared 
on behalf of the workman and sought time to file claim 
statement. Matter was adjourned to 25-1-07. Thereafter 
several oppor unities were given, but claim statement was 
not filed. Fron 28th January, 2008 till April, 2009, there was 
no Presiding Officer in the Tribunal. 

5. A registered notice was sent for 30-6-09 to file 
claim statement. It was to be served on the workman 
ftirough Shri P.L.Srivastava, r/o CB 280 Ring Road, Naraina, 
New Delhi, which address was provided by the appropriate 
Government in the order of reference. On this very address 
notice was sent. It was received back with the report that 
no such person with the name of Shri Tirathram was residing 
at the given address.Consequently it became evident that 
the workman has left the given address for good. He opted 
not to inform this Tribunal about change of his residential 
address. Under these circumstances claim statement could 
not reach this Tribunal, from the workman. 

6 . The management filed its reply to the term of 
reference pleading that when airline operations came to an 
end on 19-11 -96, workman ceased to be in the employment 
of Modiluft. Ltd,. Airline business was not done by the 
management till 23-5-05, the date when airline operations 
commenced again. It has been claimed that since the 
company was in operative between 96 to May,2005, there 
was no question of employing/terminating the services of 
the workman in the year 2001 -2002. Airline operations were 
relaunched by the company with the name of the Spice Jet 
Limited on 23-5-05, after issue of new permit by the Director 
General, Civil Aviation on 17-5-05. Spice Jet Limited came 
into existence w.c.f.23-5-2005, consequent to the change 
in the name of the management. It has been projected that 
under these circumstances , there is no substance in the 
proposition that services of Shri Tirathram were dispensed 
w.e.f 1 - 1 1-2002. Since services of Shri Tirathram came to 
an end on 19-11-96, when permit to operate scheduled air 
transport service was not renewed by the Director General 
Civil Aviation, in that situation it cannot be said that his 
services were dispensed with on 1-1 -2002. To substantiate 
their stand, the management filed copy of permit dated 
20-11-94, its renewal dated 17-11-95, copy of resolution 
dated 28-2-2001 , photo copy of news item appearing in 
Economic Times issue dated 3 -1 - 2001 , photo copy of permit 
to operate Scheduled Air Transport Services (Passenger) 
dated 9-5-06, copy of news letter of Spice Jet and copy of 
fi-esh certificate of incorporation, consequent upon change 
of name. Documents referred above, lands support to ^e 
facts pleaded by the management. 

7. As the workman opted not to file claim statement 
and management projected that this services came to an 
end on 19-11 -96 when permit to operate Scheduled Air 
Transport Service was not renewed by the Director General, 
Civil Aviation, it came to light that the reference made by 
the Oppropriate Government was mechanical, without 


application of any mind. Justifiability lies in the action of 
the management in dispensing with the services of 
Tirathram on 19-11 -96, on account of non renewal of permit 
to operate Scheduled Air Transport Services. Under these 
circumstances the workman is not entitled to any relief. 
The reference is answered accordingly. It be sent to the 
appropriate Government for publication. 

Dated: 30-6-2009 

DR. R. K. YADAV, Presiding Officer 
16 31^, 2010 

w. arr, 1244,—atfqftpm, 1947 (1947 

^^ ch^+Kll’ ^ 

U 2, ^ ^ WIT 21/1996) 

16-4-2010 ^3TRT^3TT 
«Tn 

[■R 1^^-1101 2/1 6/1993-311^ 3TR(^-I)] 

New Delhi, the 16th April, 2010 

S. O. 1244.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 21/1996) 
of the Central Government Industrial Tribunal/Labour Court 
No. 2, New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Indian Airlines and their workman, which 
was received by the Central Government on 16-04-2010. 

[No. L-11012/16/1993-IR(C-I)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. B, 
KARKARDOOMA DELHI 110032 

I. D. No. 21/1996 

Dated 19-2-10 

In the matter of dispute between: 

All India Aircraft Engineers Association 
(Represented through its General Secretaiy) 

9 P. K. Guha Road, Dum Dum, 

Calcutta 700028 ...Workman 

Versus 

Indian Airlines, 

Airlines House, 

Gurudwara Rakab Ganj Road, 

New Delhi 110001 ...Management 
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AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-11012/16/93-lR(M)/(Coal-I) dated 15-11-95/ 
21-2-96 has referred the following industrial dispute to this 
Tribunal for adjudication: 

“Whether the demand of the Aircraft Maintenance 
Engineers of the Indian Airlines Ltd. to pay them 
salary and remunerations for the period 7-11-89 to 
6-12-89 both days inclusive is Justified? If so, to what 
relief the workmen are entitled?” 

2. The statement of claim was filed by the workmen 
in July 1996. Written statement to the same was filed by the 
management on 22-8-96. Thereafter, the case was fixed for 
recording of the evidence. Vide order dated 18-02-2008. the 
case was transferred from CGIT-cum-LC-I to CGIT-cum- 
LC-II. None is present from the side of the workmen in this 
Court for a long time. The reference otherwise was also for 
salary and remuneration for a period of one month only, i.e. 
from 7-11 -89 to 6-12-89. It appears that the workmen are no 
longer interested in the outcome of this reference. 

Under these circumstances, there is no way out except to 
pass a no-dispute award in this case. Accordingly, a 
no-dispute award is passed in this case and reference l.D. 
No. 21 /1996 sent by the Central Government vide order No. 
L-11012/16/93-IR(^/(Coal-I) dated 15-11 -95/21 -2-96 stands 
disposed of accordingly. Parties will bear their own cost. 

Dated: 19-02-2010 

SATNAM SINGH, Presiding Officer 
16 2010 

W. 3TT. 1245. —1947 
(1947 14) ^ ^ 17 ^ wm 

^ ^ sfR '3^ 

90/90) ^ y+irvid t, # ^ 

16-4-2010 

T^?T-20012/242/89-371^ 3TR(#-I) ] 

New Delhi, the 16th April, 2010 
S. O. 1245.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.90/90) 
ofth^ Central Government Industrial Tribunal •cura-Labour 
Court No. 1, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. B.C.C.L., and ftieir workmen, which 
was received by the Central Government on 16-4-2010. 

[F. No. L-20012/242/89-IR(C-l)] 
AJAY KUMAR GAUR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRULTRIBUNAL NO. 1, DHANBAD. 

In the matter of a reference U/S, 10(1) (d)/(2A) of the 
Industrial Disputes Act, 1947 

Reference No. 90 of 1990 

Parties : Employers in relation to the management 
of Pootki Balihari Project of M/s. BCCL, 

AND 

Their W'orkmen. 

Present : Shri H. M. Singh, Presiding Officer. 
APPEARANCES 

For the Employers : Sh. D. K. Verma, 

Advocate. 

For the Workmen : Shri. D. Mukherjee, 

Advocate. 

State : Jharkhand 

Industry : Coal. 

Dated, Dhanbad, the 5th April, 2010 
AWARD 

By Order No. L-20012(242)/89-lR (Coal-I) dated 
19-4-1990 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (!) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the demand of the Dhanbad Colliery 
Karamchari Sangh that S/Shri Subhash Modak, 
Manoj Kumar, Nibas Modak, Rajesh Kumar, Balram, 
Potu Modak, Ganesh Modak, Arun Kumar 
Choudhary and Jagarnath Modak employed in 
Pootki Balihari Project of M/s. Bharat Coking Coal 
Ltd,, be treated as departmental workers and paid 
wages as per NCWA-lIl is justified ? If so, to what 
relief the concerned workmen are entitled ?” 

2. Written statement has been filed on behalf of the 
concerned workmen stating that the concerned workmen 
have been working in Pootki Balihari Project Area Canteen 
since July, 1986, in the capacities mentioned against the 
name of each workman : 

1. Subhash Modak ~ Canteen Manager. 

2. Manoj Kumar — Salesman. 

3. Nibas Modak — Service Boy. 

4. Rajesh Kumar ~ Service Boy. 

5. Balram — Cook. 


II- 
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6. Potu Modak — 

Cook. 

7. Ganesh Modak — 

Mazdoor. 

8. Arun Kumar - 

Mazdoor. 

Choudhary 


9. Jagamath Modak — 

Mazdoor. 


The Canteen is situated in BCCL building provided 
by the management to cater to the needs of the staff and 
officials of the Area Office. The payment is made by BCCL 
to meet the expenses and for materials required. However 
payment of salaries to the workers of the Canteen is paid 
through the Manager, Subhash Modak. The Canteen is 
run on the basis of no profit mid loss and the price of 
different items of Menu are paid by the management 
accordingly. It has been stated that under the provisions 
of Mines Rules 64, 65, 66, 67, 68, 69, 70 and 71 the 
management is required to maintain a Cviteen for the 
workers and to provide for staff and other things for proper 
running of the Canteen and it is statutory duty and 
obligation on the part of the osanagement and hoice the 
workmen working in a Canteen are to be treated as regular 
and whole time workers of the management. As per Mines 
Rules also the management is also liable to provide and 
maintain Canteen under Clause 8.9.1 Chapter VIll of 
NCWA-III which provides as under:— 

“8.9.1: The management agreed that during the Agreement 
period there would be a Canteen in each of the Colliries/ 
establishments and the same would not be run by 
contractors, utensils and fuel required in the Canteen will 
be supplied by the colliery management. The management 
will also give certain amount to the C^teen Managing 
Comittee depending upon the size and operation of the 
Canteen, to enable the Canteens to supply food articles of 
cheaper prices.” 

As per NCWA-III, which is a settlement, the 
management is bound to employ regular woilcers in die 
Canteen and as such these workmen who have been 
working in the Canteen since long should be treated as 
regular employees under BCCL. It has been stated that the 
demand of the workmen/union to treat the concerned 
workmen as departmental workmen/employees as quite legal 
and justified. 

It has been prayed that the Hon'ble Tribunal be 
pleased to pass an award by directing the management to 
regularies the concerned workmen as departmental 
workmen/employees since they have been working in the 
canteen and also direct the management to pay them arrear 
of wages and other emoluments as per NCWA-III. 

3. The written statement has been filed by the 
management statii^ therein that the Area Office of Pootki 
Balihari Project was situmed near Kendwadih Colliery and 
the Canteen of die area Office was being operated by a 
contractor named Binod Modak. For temporary period 


SuUiash Modak was givoua^died for acettqxirjify period 
at the proposed site of Area Office PoddcIBa^art ^ject 
to open a tea shop for supplying tea to the persons working 
in the construction job of temporary nature. The 
management supplied him fuelrcoal amle^tricity and Sri 
Modak opened up a tea shop. Heemplpyed two persons 
and pmd them wages. He puidused raw uuUerials 
required for peeparatiem of tea and sseme * food staffand 
carried on his business. Tbe xontiactoris workman 
previously woikii^ at the rwntrmQftteeafWfeealcmanded 
for their regularisadon as worfananx^lbeoaneeenmd they 
raised an mdustrial di^uite tfaroeigh;ikeanran, D.C.K.S. 
The Hon'ble Tiibunal luusedlf^w^ 105/87 

holding that the cosiGeiiied workmen are entitfod to be 
regularised as canteen workmen of die Area Office. It has 
been submitted that there is one Cameen in the Area Office 
and the mam^ment can hardly emph^ 5 to 6 workmen in 
the Canteen. Hiere is already an awanL foreo^foying the 
worlonan ei^^ed in Canteenat the previous locafion of 
the Area Office. Therefore they haveireen employed in the 
Cantera of Uk Area Offices afier shiftiag. In such a 
situati(Hi Saibhash Mortak awd his^aenaots and relatives 
cannot claim fordieir employment under the mangement. It 
has been submi^d that Sul^ash Modak was given a shed, 
free coal and electricity to establirii a teu^iorary tea shop 
within the premises of die Area Office for a ten^wraiy period 
only and it was a permanent contract. The workmen 
previously working the c^een of the Area Officer are 
senior to the concerned persons and the award has already 
been passed in their fovour u>paxiv«le them employment. 
Therefore, the c^cemed wiMhiiien mermt to be 

regularised as Canteen workmra of the Area Office. 

It has been prayed that die Hon'ble Tribunal be 
pleased to pass an award holding d»t the demand of the 
concerned workmen for their dqsarunentalisation is not 
justified and they are not entitled to imyteitef. 

4. Both the parties have filed their respective 
rejoinder admitting and denying the contoits of some of 
the paragraphs of each other's written ^iUen^t. 

5. The management has produced MW-1, 
Abhayanand pathak and MW^, Kridma Motum Prasad. 

The concerned workman has produced MW-1, 
Subhash Modak, who has proved d ocam ci its as Exts. W> 
ltoW7. 

6. Main argument advanced behalf of the 
concerned workmen is that they have been woricing in 
the canteen of Pootkee Balihari Project since July, 1986 
and they are the employees of the management. The 
management is bound to run canteen under the statutory 
provision of Sec. 46 of the Factories Act which provides 
for running of canteen .by the management and that 
should be departmental canteen and they have to supply 
Utensils, coal/fuel etc. It has been argued that die workmen 
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are working since long time but they have not been 
regularised. 

In this respect the management representative argued 
that the canteen is run by the concerned workman and his 
five workmen. They (management) have given only building 
to run the canteen for benefit of the employees of the 
management as well as other to get tea by sale. It has been 
argued that some canteen employees have been regularised 
by an award dated 28-7-89 passed by Central Government 
Industrial Tribunal No. 2, Dhanbad and the management 
cannot regularised the concerned workmen in some place 
as canteen workers. 

It has been argued on behalf of the concerned 
workman that in the present canteen the concerned 
workmen are working at Pootkee Balihari Area Canteen 
since July, 1986 and the management is the owner and also 
supply coal etc. to run the canteen. In this respect 
management’s witness MW-1, A.N.Pathak admitted in 
cross-examination that the management is the owner of the 
canteen building, coal and power are supplied by the 
management. He also stated that under law the company is 
bound to maintain a canteen and as per law management is 
bound to run canteen. It has also been argued that the 
Constitution Bench of the Hon'ble Supreme Court in a case 
reported in LLN2001 (4) page 135- Steel Authority of India 
Ltd. Vs. National Union Water Front Workers and Others 
case held in para 107 that the management is bound to 
regularise the canteen workers wherein discharge of a 
statutory obligation the management is maintaining the 
canteen. It has been argued that the above view has been 
held by the Hon'ble Supreme Court regarding canteen 
reported in 2003 (99) FLR page 5 and also in 2003 (99) FLR 
page 8,2008 LLR page 509 and also judgement of Calcutta 
High Court reported in 2008 AIR SCW page 3996 and also 
Judgement of Calcutta High Court in 2007 (225) FLR page 
23 and 2007 (116 )FLR page 427. 

7. It has also been argued that under NCWA-IV, 
clause 8.9 the management is legally bound to run a canteen. 
Clause 8.9 of NCWA-IV provides that there will be a 
canteen in each of the collieries/establishments and the 
same will not be run by contractors. Utensils and fuel 
required m the canteen will be supplied by the colliery 
management. The management will give certain amount to 
the cameen managing Comittees depending upon the size 

■ J operation of the canteen to enable the canteens to 
-mpply food articles at cheaper prices. 

8. The case referred by the workmen SCLJ Vol-X 
oage 21 - Saraspur Mills Co. Ltd. Vs. Ramanlal Chamanlal- 
m which Hon'ble Supreme Court held that under Sec. 46 of 
Factories Act, 1948- Canteen workers employed by rr;- 
operative society are employees of the company within 
the r-ica.iing of Bombay Industrial Relations .Act, 1946. 

hi 2001 LLR961 theHon iue Supreme Court held that 
when the principal employer is to comply with statutory'’ 
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abolition of such contract labour- The contract workers 
are to be absorbed as regular employees. And also re!erred 
cases-1984(3) SCC3 16; 1997 LLR228(SC): 1981(2 )^(.-K 79; 
(3) see 248:2001 (2) SC 376: 1988(3) SCC 105: 19901.L.R 
598(SC): 1992LLR46(SC); 1997 (7) SCC 59:2000(7) SCC 
109:1995 (5) SCC 27 ; 1978 (4)SCC 267 : i 995 SCC 102 : 
1991 LLR 307 (SC): (3) SCC 152 : 1994 LLR 634 (SC); .2001 
LLR 101 (SC). 

9. In the case reported in 2003 (99) FLR 8 in which 
Hon’ble Supreme Court laid down that the canteen 
maintained by the management through conlractoi- 
engaged by contractors - supervised by Deputy Manager 
Administration and his subordinates - management lias 
mandatory duty and obligation to provide and niaitUain a 
canteen- They would be treated as workers of the cornpanv 
itself because the management is liable to maintain cantee.'i 
under sec.46 of the Factories Act, 1948 which has been 
reported in (2001) 1 SCC 298 and also reported in (2001 1 ? 
SCC 1,1999 (83)FLR 75 (SC^■ 2000 (85) FLR 672 (SC): 2001 
(91)FLR 182(SC);200! (88)FLR548(SC); 1973(26)pi R 
298 (SC). 

10, Another Judgement reported in 2008 LLR 509 in 
which Hon'ble Supreme Court laid down that the canteen 
in the establishment of the management is a statutory 
canteen run by the contractor but ultimate control and 
supervision has been by the company. It shows that they 
are the employees of the management because the ultimate 
control of the management on the canteen employees and 
the company has committed unfair labour practice. 2003(99) 
FLR 5 (SC) in which Hon'ble Supereme Court laid down- 
Appellants indisputably are obliged to run canteen in their 
establishments on account of obligation cast upon them 
under mandatory provision of Factories Act, 1948 and 
Rules- workers in canteen would be treated as workers of 
Company. AIR 1987 Supreme Court 777 also referred by 
workman regarding employement of catering cleaners in 
Hon'ble Supreme Court laid down after abolition of contract 
Labour (Regulation &, Abolition) Act employment in 
catering cleaners by Southern Railway through 
contractors- Government directed to take appropriate 
action- Southvin Railway restrained from employing 
contract lubo'ur. 

2007 LLR 1029 in winch Hon'ble Calcutta High Court 
laid dow'n - “Canteen run by the appellant Bank through 
canteen comittees set up by the Bank Totality of facts and 
circumstances taken together show that the Bank had full 
control in running ol the canteen- Bank provided financial 
support in running oi the canteen. Fiy providing free 
electricity, Kerosene and accomodation to run the canlecn- 
which offered items to canteen employees at subsidised 
rates Rightly held by the Single Judge that employees of 
Canteen wete entitled to be treated as regular employees 
of the Bank.” 
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Cases have also been referred by Hon'ble Calcutta 
Higii Court- 1996 (73) FLR 963 (SC) : 1998 (78) FLR 3 89 (SC) : 
1999 LLR 961 (SC) : 2000 (85) FLR 672 (SC) : 2000 
(85) FLR 653 (SC) : 2004 (101) FLR 137 (SC) : 2006 (109) FLR 
18 (SC) : 2006 (109) FLR 18 (SC) ; 2006 (109) FLR 86:2008 
(109) FLR 86 (SC) : 2006 (111) FLR 400 (SC). 

In 2008 AIR SC W 3996 Hon'ble Supreme Court laid 
down that Uma Devi's case in conformity with Article 14 of 
the Constitution and cannot be read it in a manner which 
wiil make it in conflict with Article 14. The Constitution is 
the Supreme law of the land and, any judgement, not even 
of the Supreme Court, can violate the Constitution. The 
Hon'ble Supreme Court also laid down- wording of reference 
showing tliat dispute was as to regularisation of service of 
contractual workers—pleadings however showing that core 
issue before Tribunal was with regard to status of workers 
as employees of principal employer-Award of Tribunal 
holding workers to be employees of principal employer 
and granting relief of regularisation. Hon'ble Supreme Court 
refcn-ed- 207 AIR SC W 4944:2007 Lab. I.C. 3209:2007 AIR 
sew 6904 :2006 AIR SCW 212: AIR2006 SC 845 :2006 
AIR SCW 1235; AIR 2006 SC 3499:2006 AIR SCW 4250: 
AIR 2006 SC2936:2006Lab.I.C3531;2006AIR SCW5994: 
2007 (I) ALJ 505:2006 AIR SCW 6414:2007 Lab. I.C 590: 
2004 AIR SCW 5457: AIR2004 SC4778:2003 AIR SCW 
4727 ;AIR 2003 SC 3529; 2002 AIR SCW 4939: AIR 2004 SC 
511 : 2001 AIR SCW 3574: AIR 2001 SC 3427 : 1997 AIR 
SCW 3033 : AIR 1997 SC 3002: 1994 AIR SCW 2460: AIR 
1984 SC 1467 AIR 1967 SC 469. 

I!. Regarding argument of the management that 
they arc running canteen and they have employed 
workman as par award passed by Central Govt. Industrial 
Tribunal No. 2, Dhanbad in Reference No, 105 of 1987. 
The present workers are workmen of another canteen. In 
this respect evidence of Management’s witness MW-1, 
A.N.Pathak is very much material. He has stated in cross- 
examination at page 2 that earlier Pootkee Colliery and 
Balihari Colliery were part of Bhagaband Area. Bhagaband 
Area was subsequently re-organised as Pootkee Balihari 
.Area MW-2, K.M. Prasad stated in cross-exarnination at 
page 2 that the canteen then running at Bhagaband Area 
Office was about two and half K.M. away from the 
structure in which the present canteen is running. It shows 
that Bhagaband Colliery Area Office is about two and 
half K.M. away from the structure in which this present 
canteen is running in the building of the management as 
per evidence of MW-1 who has stated that presently the 
management is not maintaining any canteen and coal and 
power are supplied to these workmen by the management 
MW-2 has also stated that there is official canteen. There 
is one Tea stall run by Subhash Modak. This statement 
of the witness shows that Reference No. 105/87 has got 
no concern with the present workers concerned because 
that is run in another place and that is two and half 
K.M. away from the present canteen which is run in the 


building of the management by the concerned workmen 
since 1986, 

Papers which have been filed by the concerned 
workmen show that Ext. W-1 is photographs of the 
concerned nine persons and Ext. W-2 shows that coal is 
issued by the management for canteen and as per 
Ext. W-3 coal has been issued to run the canteen and as 
per Ext. W-4 materials are supplied by the management to 
the canteen. There are number of papers which show that 
the management supply to the canteen items from time to 
time and also canteen supply to the management articles 
prepared by them and payment is made by the management 
to the canteen for the items used by them. They have also 
instructed to their departmental officers for using articles 
of limited item and limited quality in a month. 

12, Considering the facts and circumstances 
mentioned above, I hold that the demand of the Dhanbad 
Colliery Karmchari Sangh that S/Shri Subhash Modak, 
Manoj Kumar, Nihas Modak, Rajesh Kumar, Bairam, Potu 
Modak, Ganesh Modak, Arun Kumar Choudhary and 
Jagamath Modak employed in Pootki Balihari Project of 
M/s.BCCL be treated as departmental workers and paid 
wages as per NCWA-Ill is justified. Accordingly, the 
management is directed to treat the concerned workmen a.s 
departmental workers and pay them 50% back wages from 
1986 within 30 days from the date of publication of the 
award. 

H. M. SINGH, Presiding Olficer 
^ 16 31^, 2010 

W. 3IT. 1246.—1947 (1947 
^ 14) ^ mi 17^3T5??FT^, 'Q7T. 

Tft. 3 tt|. ^ ^ frpite)' 3^ 

3||^lfjl4) U-I, ^ TgiH 

(TT^^ 53/2001 ) ^ y4>irvid t, ^ 

^ 16-4-2010 ^TIM 13n 8TTI 

[U '0:^-20012/463/2000-3^1^ 3m:(^-l)} 
3T^ 3tfrr^ 

New Delhi, the 16th April, 2010 

S. O. 1246.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby publishes the award (Ref No. 53/2001) 
of the Central Government Industrial Tribunal -cum-Labour 
Court No. I, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s C.M.P.D. I. L., and their workman, which 
was received by the Central Government on 16-4-2010. 

[No. L-20012/463/2000-IR(C.l)] 

AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

BEFORETHECENTRALGOVEIOflVIENT 
INDUSTiUALTRIBUNAL NO-l, DHANBAD. 

In the matter of a reference U/s. 10(1) (d)/(2 A) of the 
Industrial Disputes Act, 1947 

Reference No. 53 of 2001 

Parties : Employers in relation to the management 

of Central Mine Phuming & Design 
Institute Ltd 

AND 

Their Woriemen. 

Present : Shri H. M. SINGH, Presiding Officer. 
APPEARANCES 


For the Employers- 

For the Workmen 

State 

Industry 


Sh. A.K, Mishra, 

Sr. Personnel Officer. 
Shri. K.N. Singh, 
Representative. 
Jharkhand 

Coal. 


Dhanbad the 6th April, 2010 

AWARD 


By Order No. L-20012/463/ 2000-(C-I) dated the 19th 
February, 2001 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub- section (I) and sub^section (2A) of Section 10 
of the Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

^‘Whether the action ofthe management of C. M, P. 
D. I. Ltd., Ranchi in dismissing Sri R. N. Singh, 
Driver from the service of the company w.e.f. 
23-6-1999^15 legal, proper and justified ? If not, to 
what relief is the coficemed workman entitled?” 

2. The concOTied woikman has filed written statnnant 
stating therein that he was dismissed from service by 
CMPDI Ltd. by Chairman-cum-Managing Director, being 
the appellate.: authority and without affording an 
opportunity of hearing, by order dated 23-6> 1999. The 
charge-sheet-cum-suspension order dated 18-1-98 was 
issued by the R^cmal Director, RI-VI, CMPDI, Singrouli, 
being neither the appointing authority nor delegated with 
disciplinary powers. No copy of any complaint, alleged 
prelimkiaiiy enquiry report, or even co|ty of standing orders 
and/or delegation of disciplinary powers and/or copy of 
statement or document sought to be replied were disclosed 
or furnished to the workmmi while directing him to furnish 
reply within three days. On denial of the charges, the 
Regional Director, RI-VI forwarded the case to Director 
(O), CMPDI Ltd,, Ranchi for constitution of enquiry. But 
the Enquiry Officer failed to show a semblance of quasi¬ 


judicial conduct and/or compliance of principles of natural 
justice. The Enquiry was totally vitiated, as the Enquiry 
Officer conducted himself with a closed mind, totally biased 
and prejudiced. The allegation was that Md. Islam, Driver- 
cum-Mechanist and R.N. Singh, Driver assaulted Sri S.K. 
Karan, Senior Geologist on his office chamber at 1.05 P.M, 
on 29-12-97 in presence Sri A.K. Singh, Peon. No FIR was 
filed with Police. The Enquiry Officer in his report quoted 
Sri Karan's testimony that: 

“He further states that the incident which took place 
on 29-12-97 with him in his office room at about 
1.05 P.M. was seen only by him, Md. Islam, R.N. 
Singh and A.K. Singh. The time taken between the 
arguments by them and the assault on him by them 
was only 2 to 3 minutes.” 

On the other hand, the evidence of A.K. Singh, 
management's witness as quoted by the Enquiry Officer is 
that: “He was on duty on 29-12-97. He leaves his residence 
at 8.00 A.M, On that day to Camp Office. He leaves the 
Camp Office at about 10.45 A.M. to NCL (HQ). He comes 
back to the camp Office at about 1.00 P.M. He at that time 
saw Sri Karan and Sri Nathi Singh standing by the side of 
the Jeep, near the office gate. Sri Nathi Singh asked A.K. 
Singh to bring immediately the Medical Card of Sri Karan 
from his residence. He brought his Medical Card from his 
house and gave it to him. Thereafter, Nathi Singh and Karan 
left the place on the Jeep. A.K.Singh then left the Camp 
with the dak to RI-VI, Jayant.” After preliminary enquiry, 
Sri S.Choudhary, R.D., who issued the charge-sheet-cum- 
suspension order dated 13-1-98 i.e. the Disciplinary 
Authority, recommended to Director (Operation) at CMPDI, 
Ranchi fortaking immediate strong action against Md. Islam 
and R.N. Singh. The conclusion of the Enquiry Officer 
holding the workman concerned guilty of charges is based 
on no evidence. The said findings are wholly arbitrary, 
absolutely perverse and unsustainable. The C.M.D, 
CMPDI, Ranchi being the Appellate Authority dismissed 
the concerned workman from service by order dated 
23-6-99. The C.M.D did not issue the chargesheet, nor he 
constituted any enquiry. The enquiry report was furnished 
by the Regional Director, one of the management's witness, 
who issued the chargesheet ^d suspension order, to whom 
the representation was submitted. The C.M.D. did not 
provide any apportunity of hearing to the workman 
concenwd and thus violated all ethics and principles of 
naturaijintice. 

II has. been prayed before this Hon'ble Tribunal to 
please pass an award in favour of the workman holding that 
the action of the management in dismissing the concerned 
workman from service w.e.f. 23-6-99 is not justified and by 
directing the management to reinstate the concerned 
workman with retrospective effect with full back wages. 

3. Written statement has been filed by the 
management stating that on 29-12-97 Sri Sunil Kumar Karan, 
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Senior Geologist, Drilling Camp, Singrauli made a complaint 
in writing that on 29-12-97 when he was sitting in the office 
Md. Islam, Driver along with Sri R.N.Singh came in the 
office and asked him why he has given remarks about him 
in the Attendance Register. Md. Islam was frequently 
abusing Sri Karan he disconnected the Telephone and told 
Mr. Karan that who has made you the officer. Mr. Karan 
further reported that Md. Islam said that you should have 
been in Cat-I and also assaulted Mr. Karan frequently. The 
another Driver Sri R.N.Singh also assaulted Sri Karan on 
his face and his chest. Sri Karan started bleeding from his 
mouth and his teeth was broken then he went to the hospital 
and got the treatement. A preliminary enquiry was 
constituted to find out about the actual fact that whether 
the allegation of assault and abuse by the two Drivers on 
Sri Karan were correct or not. Sri A.K. Pandey, SE (E & M) 
was appointed as Enquiry Officer to enquire about the 
factual complaint. Enquiry Officer submitted his report on 
3-1-98 holding Sri R.N.Singh and Md.Islam, the two Drivers 
neglected the duties and disobeyed the order of Sri Karan, 
misbehaved, manhandled Sri Karan and when the others 
wanted to rescue Sri Karan they prohibited the others from 
rescuing Sri Karan. 

On 13-1-98 a chargesheet was issued to Sri 
R.N.Singh, Driver-Cum- Mechanic, Cat, VI by the Regional 
Director for the following misconducts: 

a) Refusal to attened duty and thus absented 
from duty on 27-12-97. 

b) On29-12-97Sri R.N.Singhalongwith Md.Islam, 
Driver entered in the office and started argument 
with Sri Karan that why he has made entry in 
the attendance Register against his name on 
27-12-97. Md. Islam gave Dhakka Mukkas and 
abused Sri Karan and Sri R. N. Singh challenged 
that he has scored out his attendance. 

c) Sri R.N.Smgh threatened to assault Sri Karan 
and gave first blows on his mouth and assaulted 
Sri Karan. 

d) Sri R.N.Singh and Md.Islam assaulted Sri Karan, 
Sri Karan shouted for help and others entered in 
to the rornn to help Sri Karan as a result of the 
assault blood started flowing out of the mouth 
of Sri Karan and the tooth of his upper jaw 
twisted ii»ide and broken. 

The above acts of Sri R.N.Singh amounted to 
misconduct as per the order 26.03,26.5, 26.18, 
26.22 and 26.27 of the Certified standing Orders 
ofCMPDIL. 

Shri R.N. Singh, concerned workman submitted his 
reply on 16-1-98 denying all the charges levelled against 
him. Since his explanation was not found satisfactory the 
management constituted a departmental enquiry and for 


which Sri J.K. Prasad, General Manager, was appointed as 
Enquiry Officer to enquire the charges levelled against him. 
During enquiry proceeding the concerned workman was 
afforded full reasonable opportunity in accordance with 
the principles of natural justice to defend him in the enquiry. 
He never made any complaint against the proceeding of 
the enquiry or against the Enquiry Officer. After conclusion 
of the enquiry the Enquiry Officer submitted his report on 
2-11-98 holding that the concerned is guilty of the charges 
levelled against him. The second show-cause notice was 
issued to him enclosing the copy of the enquiry report. 
The concerned workman submitted his representation on 
16-12-98 which was found by the management 
unsatisfactory and as such the Chairman-cum-Managing 
Director being the Disciplinary Authority, after considering 
the relevant documents issued an order for the dismissal 
of R.N.Singh from the services w.e.f 23-6-99. Against the 
dismissal order the concerned workman raised an industrial 
dispute before A.L.C.(C)-Ranchi, which ended in failure 
and thereafter the present reference has been referred 
before this Hon'ble Tribunal. 

It has been prayed that this Hon'ble Tribunal be 
graciously pleased to answer the reference in favour of the 
management. 

4. The concerned workman has filed rejoinder to the 
written statement of the management stating almost same 
facts as have been stated in the written statement. 

5. The management has produced MW-1, L.Prasad 
and MW-2, J.K.Prasad who proved documents, Ext.M-1, 
M-l/l andM-2. 

The concerned workman has produced WW-1, 
A.K.Singh on preliminary point and the concerned workmen 
produced himself as WW-2 and has proved documents, 
Exts. W-1, W-2 & W3.The enquiry was held on 15-12-2005. 

6 . The concerned workman died on 13-1-2008 and 
his wife, Usha Devi has been substituted. 

7. Main arguments advanced on behalf of the 
concerned workman is that no independant witness 
regarding alleged incident has been produced by the 
management, As per statement of the management's 
witness in preliminary enquiry, Sri S.K.Karan stated that 
only the concerned worker, Md. Islam and R.N.Singh were 
present at the time of incident. But A.K.Singh, who has 
stated in this case as WW-l that he has not seen any 
incident. So it shows that no independant witness has 
been produced to show the incident in support of the 
management. Moreover, as par allegation of the concerned 
workman at the time of the incident in the Log Book it is 
mentioned that Sri Karan was away from the place of 
alleged incident is stated to be at the time of 1.05 P.M, So 
they have not produced the Log Book so that it may prove 
that at the time of incident Sri Karan was away from the 
place of incident. 
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Another arguments advanced on behalf of the 
workmen that no show-cause notice was given to him,In 
this respect the management’s witness, L.Prasad (MW-1) 
stated in cross-examination at page 3 that I am not aware of 
the fact whether after completion of the enquiry proceeding 
and prior to passing of the order of dismissal any further 
opportunity was afforded to the concerned workman or 
not. In this respect the Hon'ble Supreme Court in Current 
Labour Report, 1991 page 61 laid down- that supply of a 
copy of the inquiry report along with recommendations, if 
any, in the matter of proposed punishment to be indicted 
would be within the rules of natural justice and the 
delinquent would therefore be entitled to the supply of a 
copy thereof and that the Forty second Amendment has 
not brought about any change in this position. 

The concerned was not served any of the enquiry 
proceeding of the report. It shows that law laid down by 
the Hon'ble Supreme Court has not been followed by the 
management. In this respect MW-2, Enquiiy Officer has 
clearly stated in cross-examination at page 3 that I had not 
supplied the copy of the preliminary enquiry to the 
concerned workman. 

Another argument advanced on behalf of the 
workmen that Appellate Authority became Disciplinary 
Authority and passed dismissal order which is clearly 
violation of natural Justice. In this respect dismissal order 
passed by C. M. D. who is Appellate Authority shows 
that he himself has passed dismissal order as Appellate 
Authority, so it shows natural Justice has not been followed 
in dismissing the concerned workman from services. 

Another arguments advanced on behalf of the 
workmen is that MW-1, L. Prasad in cross-examination at 
page 3 stated that C. M. D. being the highest official of the 
concerned establishment is always considered to be a 
Disciplinary Authority. He has also stated that I am not 
aware of the fact whether after completion of the enquiry 
proceeding and prior to passing of the order of dismissal 
any further opportunity was afforded to the concerned 
workman and also stated that it is true that only a competent 
authority can issue a charge-sheet against a workman. In 
this connection with the present case Regional Director, 
R.I.VI had issued the charge-sheet. In cross-examination 
at page 4 he stated that the reply furnished by the concerned 
workman to the charge-sheet served upon him was being 
considered by the same authority who had issued the 
charge-sheet. It has also been stated that in the enquiry 
proceeding the Regional Director, who had issued the 
charge-sheet, had also appeared as witness on behalf of 
the management, and it is true that Sri S. Choudhary, 
Regional Director, was the Disciplinary Authority. It shows 
that the disciplinary authority, an officer, who had issued 
the charge-sheet became the same person. Again it has 
been stated that the said Disciplinary Authority on whose 
order the disciplinary proceeding was constituted had not 
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himself appeared physically in course of enquiiy proceeding 
for the purpose of giving his evidence, rather simply he 
had appeared and written do wn his statement in the register 
and had thereafter left, and it is true that a disciplina.y 
authority is required to conduct himself independently and 
in an unprejudiced manner. It shows that the Disciplinary 
Authority himself became as witness in the above case 
before the Enquiry Officer by giving his evidence by writing 
down his statement in the register. It shows the Judicial 
attitute of the management's witness. 

As per Ext.W-1 which is office order of the 
management for dismissal from service by the management. 
It shows that no enquiry proceeding or report has been 
submitted and second opportunity was given to the 
concerned workmen. As per charge-sheet which has been 
proved by the concerned workman and he vvas dismissed 
for grave misconduct. He was given only 3 days 
opportunity for reply w'hich is not sufficient because the 
misconduct for which he has been dismissed 3 days time 
is not sufficient for giving his reply because as per 
company's standing order, Rule 27.2 in case of major penally 
7 days time has to be given for reply. 

8. On behalf of the concerned workman a decision 
has been referred repoited in 2007 (2) JLJR 177 (SC) in 
which Hon'ble Supreme Couit laid down that-—- 

“Payment of Gratuity Act, 1972 - Section 4(6) - 
gratuity, payment of - rules framed by the holding company 
of the respondent-company are not statutory 
rules - Provisions of the Act, therefore, must prevail over 
the rules - power to with hold gratuity must be subject to 
provisions of the Act - a statutory right accrued cannot be 
impaired by reason of a rule which doeenot have the force 
of law. 

Coal India Executives Conduct, Discipline and 
Appeal Rules, 1978 - Rule 34.2 - Provides for continuation 
of disciplinary proceeding despite retirement - but it wouid 
not mean that a major penalty can be imposed after 
retirement - Penalties must be imposed during the service 
period. 

Payment of Gratuity Act, 1972 - Section 4(6) - the 
provision not only creates a right to payment of gratuity 
but also lays down guidelines for its quantlllcation and 
conditions that must be fulfilled - forfeiture/reduction of 
gratuity limited to the extent of damage of loss.” 

Another law referred by the concerned workman is 
reported in 2008 (4) JLJR 7 in Hon'ble Supreme Court laid 
down - “Payment of Gratuity Act, 1972 - Sec. 4 (6) (a)- 
provisions of Gratuity Act will prevail over the rules framed 
under Coal India Executives’ Conduct, Discipline and 
Appeal Rules, 1978 - power to withhold gratuity contained 
in Rule 34.3 must be subject to the provisions of the Act- 
Gratuity becomes payable as soon as the employee retires 
after rendition of minimum five years' continuous service- 
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gratuity cannot be withheld after retirement during 
pendency of departmental proceeding - payment of gratuity 
amount cannot be ordered with interest at the reduced 
rate. It only shows that the concerned workman was 
dismissed from service without sufficient opportunity being 
given to him. FIR shows that no incident has taken 
place. 

Considering the above facts and circumstances, I 
hold that the dismissal of the concerned workman is not 
justified. 

9. Accordingly, I render the following award—The 
action of the management of C.M.P.D.I.L,,Ranchi, in 
dismissing Sri R. N. Singh, Driver from the service of the 
company w.e.f. 23-6-99 is not legal, proper and justified. 
Hence, the concerned workman is entitled to be reinstated 
in service w.e.f 23-6-99 with 75% back wages till his death 
with other consequential benefits. The management is 
directed to pay all the legal dues to his wife, Usha Devi, 
who has been substituted in this reference case. The 
management is directed to act accordingly within 3frdays 
from the date of publication of the award. 

H.M. SINGH, Presiding Officer 
if 16 2010 
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New Delhi, the 16th April, 2010 

S.O. 1247,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 93/2003) 
of the Central Government Industrial Tribunal/Labour 
Court, No. 2, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. Alitalia Italy’s World Airline 
and their workmen, which was received by the Central 
Government on 16-4-2010. 

[No. L-11012/24/2003-IR(C-l)] 
AJA Y KUMAR GAUR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOURCOURT- R, 
KARKARDOOMA, DELHI 

I. D. NO. 93/2003 

In the matter of dispute between: 


Shri Kirpal Singh Saini, 

H-10/D, Gulmohar Apartment, 

D-Block, Vikaspuri, 

NewDelhi-110018 

... Workman 

Versus 

Alitalia Italy’s World Airline, 

Room No, 22, Import -III Building, 

Cargo Terminal, 

Indira Gandhi International Airport, 

NewDelhi-110037 

...Management 

AWARD 

The Central Government, Ministry of Labour vide 
Order No, L -11012/24/2003-IR (C-I) dated 13-6-2003 has 
referred the following industrial dispute to this Tribunal 
for adjudication: 

“Whether the action of the management of M/s. 
Alitalia Italy’s World Airline, New Delhi in 
terminating the services of Shri Kripal Singh Saini 
is just, fair and legal? If not, to what relief is the 
workman concerned entitled?” 

2, The applicant workman Shri Kirpal Singh Saini 
has filed his statement of claim in which he has submitted 
thathejoinedthe respondent Alitalia Italy’s World Airline 
as Assistant Flight Dispatcher and was posted in Bombay 
on 1-6-1977. He was transferred to I.G.I. Airport, Delhi on 
19-10-1982. Since then he has been working at the I.G.I. 
Aiiport, New Delhi, as Traffic Officer. The applicant has 
filed a copy of the appointment letter dated 27-4-1977 
and it has been annexed as Annexure-1. The post of the 
applicant was designated as Assistant Flight Dispatcher 
w.e.f 20-1 -1987. Later on, he was promoted to the post of 
Flight Dispatcher CV/L7 w.e.f 3-3-1987, and thereafter, as 
Manager-Flight Operations. 

3. That on account of the high capability and 
meritorious services rendered by the applicant, the 
management of the Alitalia Airline awarded the applicant, 
merit increment and promoted him to Level-17, giving 
8 level upward increase in service career w.e.f 22-12-1988. 
The applicant was transferred and posted in the Cargo 
Division at I.G.I. Airport, New Delhi, as Flight Dispatcher 
w.e.f 1-6-1993. This had happened as the management of 
the Airline closed the passenger service at Delhi and some 
of the members of the staff so rendered surplus from 
catering, passenger, sale, passenger traffic department, 
etc. were transferred and adjusted in the Cargo Division at 
New Delhi itself That the management of the respondent 
promoted the applicant as Licenced Flight Dispatcher 
(E-1/20 level) w.e.f 1-4-1994. Since the applicant was not 
getting any overtime, he was allowed special ex-gracia 
payment of Rs. 1,00,000 (Rupees one lakh only) for the 
extra work done by him from 1-4-1994 to 31 -12-1996. The 
applicant was also allowed FOD amount of Rs. 4,000 (Rupees 
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four thousand only) per month which was increased to 
Rs. 6,000 (Rupees six thousand only) per month w.e.f 
1-1-1998. That on account of the excellent services rendered 
by the applicant, he was given promotion to the post of 
Manager-Flight Operations w.e.f. 1-9-1997 as per order dated 
21-7-1998 (copy enclosed as Annexure-IV). According to 
the applicant, he continued to perform his assigned 
technical duties at the IGI Airport, New Delhi, with utmost 
devotion and sincerity. He has asserted that he falls under 
the category of Pilot and as such, is a workman, as has 
been held by the High Court of Delhi in Mathur Aviation 
case of 1976. 

4. It is further submitted by the applicant that the 
management deputed one of its officers from Mumbai on 
27-9-2000 to make the applicant agree and to illegally 
pressurize him to tender his resignation from the 
respondent airline on the false plea that the post of the 
Flight Dispatcher/Manager-Flight Operations has become 
redundant, as the work of Flight Dispatcher has been 
fully automated. The management offered a meagre sum of 
Rs. 4,00,000 (Rupees four lakh only) to him and asked him 
to forego other claims, 

5. The applicant has further submitted that the post 
held by him could not become redundant as the services of 
a qualified and Licenced Flight Dispatcher/Manager-Flight 
Operations are very much essential and the applicant is 
the only qualified and licenced officer with the respondent 
airline to perform the technical duties and there was none 
in the organization who could sign the Air Traffic 
Control Flight Plans being submitted to the Delhi Air 
Traffic Control for the flights operated by Alitalia Airlines 
from Delhi. The applicant has given various reasons and 
has claimed that the post held by him could not be declared 
redundant. Reasons in detail have been mentioned in para 
10 of the statement of claim. 

6 . That arbitrary and illegal action on the part of 
the respondent airline to terminate the services of the 
applicant is highly deplorable. There was no earlier 
indication from the respondent airline to the pffect that 
they actually wanted to declare the services of the 
applicant as surplus on account of introduction of 
Automated Lido System as the system itself was introduced 
from 1-1-1999. That the respondent airline has declared the 
post of Flight Dispatcher as redundant after a lapse of 
about two years. 

7. That in case the services of the applicant were not 
required, the management could have given him notice so 
that he could switch over to some other airline with gainful 
employment. The order of termination of services of the 
applicant declaring the post as redundant in nothing but 
an eye wash and a deep rooted conspiracy hatched at a 
high level to illegally and arbitrarily do away with the 
services of the applicant. That the impugned order is 
unsustainable in the eyes of law and deserves to be 


quashed and the applicant should be treated in continuous 
service with payment of back wages. That in earlier case, 
settlements had been reached between the Alitalia 
Employees Association and the respondent airline at 
Bombay and Delhi but in this case the respondent airline 
did not try to settle the matter with the applicant amicably 
and honourably. That in complaint (ULP) 1348 of 1992 
the parties had arrived at a settlement before the 
Industrial Court of Maharashtra at Bombay and the 
management had agreed to give the benefit to the 
retrenched employees which are mentioned in para 13 of 
the statement of claim.The applicant has specifically 
pointed out that the employees who were of the age of 54 
years and above were given full salary upto retirement by 
the management. 

8 . It is further the case of the applicant that he had 
performed his duties as Flight Dispatcher/Manager-Flight 
Operations at the LG.I. Airport upto 10th January, 2001 
and all necessary documents, i.e. A.T.C. plan paper for the 
flights were filed under the signatures of applicant with the 
Delhi Air Traffic Controller. That there was no intimation 
to the applicant and to the Alitalia Delhi Office of the 
management that the services of the applicant were 
retrenched w.e.f 30 November, 2000. It is specifically 
denied by the applicant that Alitalia Airline management 
has served any letter on him informing him of the termination 
of his services. 

9. That the applicant proceeded on leave because of 
ill health w.e.f 10-1-2001 and has written letter on 
25-1-2001 to Mr. M. Benani, Administrative Manager and 
Mr. N. J. Vaz, General Manager, Alitalia Bombay Office, 
and he received a reply vide letter dated 30-1 -2001 in which 
it was mentioned that copy of letter dated 24-1 -2000 was 
again enclosed but no copy of that letter was found 
enclosed with the aforesaid letter. 

10. The applicant has further submitted in the 
statement of claim that the respondent airline has not 
released the entire emoluments to him even for the month 
of November 2000 as allowances for shift/meal/transport, 
etc., have not been paid. For the month of December 2000 
and onwards salary and other allowances have not been 
paid to him. Similarly, Christmas bonus, which is paid 
during that period, has also not been paid so far. That no 
cheque of any dues has been sent to him so far. That the 
management while terminating the services of the 
applicant has not followed the provisions of 25F of the 
Industrial disputes Act, 1947 and the action of the 
respondent airline amounts to illegal termination of his 
services. It is submitted that the Hon’ble Supreme Court 
of India has observed in a number of cases that non- 
compliance of the provisions of Section 25F of the 
Industrial Disputes Act, 1947 makes the termination void 
ab initio and such a workman is entitled to reinstatement in 
service with full back wages. 
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11. It is further submitted by the workman in his 
statement of claim that he is entitled to full salary upto 
retirement as any employee of the age of 54 years and 
above is entitled to full salary up to the age of retirement 
i.e. 58 years. That this formula has been accepted by the 
management of the Alitalia Airline before other tribunals 
as stated earlier. That the applicant had 3 years and 8 
months of service left, if worked out from 11-1-2001, before 
he could retire at the age of 58 years. He has given details 
of payments to which he was entitled to, together with 
interest upon E.P.C., deposit and these details have been 
mentioned in para 21 of the statement of claim. According 
to the workman, the management is liable to pay him as 
amount of Rs. 48,12,071 (Rupees forty eight lakh twelve 
thousand seventy one only) as per the accepted formula in 
the two cases settled in the Courts between the 
management and Alitalia Employees Association at 
Bombay and New'Delhi. That the management is required 
to pay interest on the detailed payment, as per the accepted 
norm at the market rate. According to the workman, he is 
also entitled for leaves as per settlement already reached 
by the management with the Employees Association in the 
year 1992 and 1993, and other reliefs as have been 
mentioned in para 25 of the statement of claim. 

12. The applicant has ultimately prayed that the 
action of the management/respondent airline in terminating 
the service of the applicant be declared as unjust, unfair, 
illegal and arbitrary, and as having been passed with mala 
fide intention and reinstate him in the service with full 
back wages and other consequential benefits besides 
awarding interest at market rate and exemplary costs against 
the respondent airline, 

13. The management airline has contested the claim 
of the applicant and has filed a written statement in which 
it is submitted that the claim filed by the workman is false 
and misconceived and there is no industrial dispute 
between the parties. That the applicant claimant was 
admittedly working as Manager-Flight Operations and 
was accordingly working in a managerial and supervisory 
capacity and was not a workman within the definition of 
Section 2(s) of the Industrial Disputes Act 1947. It is 
submitted that the post of Manager-Flight Operations 
was rendered surplus as the said work was folly automated. 
The management has taken a policy decision to declare 
the post of Flight Dispatcher/Manager-Flight Operations 
as redundant. The management, therefore, terminated the 
services of Manager-Flight Operations at all stations except 
at New York. The management however as a matter of 
abundant caution offered the claimant retrenchment 
compensation. The same was however not accepted by 
the claimant. The action of the management therefore is 
legal and justified and the claimant is not entitled to any 
relief, much less the relief prayed for in the statement of 
claim. 


14. While giving para-wise reply to the statement of 
claim, it is submitted that the claimant was working at an 
executive level and was therefore not a workman as 
defined under Section 2(s) of the Industrial Disputes Act. 

It is submitted that in the year 1993 when passenger 
service was closed down, several employees were 
rendered surplus and they were accordingly retrenched. 
However, the management adjusted the claimant in the 
Cargo Division, which shows the bonafide of the 
management towards the claimant. That the claimant was 
working as Manager-Flight Operations with the 
management and was accorded senior ranking. It is 
reiterated that the work performed by the claimant was 
managerial and supervisory in nature. It is categorically 
submitted that the claimant does not fall under the 
category of Pilot as there are extensive rules, regulations 
and licensing procedure for a person to become a Pilot. 
That reference to “Pilot” by the claimant has been made 
with ulterior motive. That the reference of the case law 
given by him has no application to the case at hand. It 
is submitted that since the work of Manager-Flight 
Operations was rendered surplus and the claimant was 
therefore retrenched. The management offered a sum of 
Rs.4,22,881 towards retrenchment compensation and 
notice pay. However, the claimant refosed to accept the 
same. 

15. The management has further submitted that 
there is no truth in the contention of the claimant that the 
post held by him could not become redundant. That the 
averments of the claimant regarding signing of ATC (Air 
Traffic Control) flight plan is also not correct as the same 
can also and is generally signed by the Captain operating 
the freight flight as per the AIP (Aeronautical Information 
Publication) India. It is further submitted that the duty 
performed by the claimant was not of technical nature 
but of managerial and supervisory nature. While rebutting 
the claim of the applicant that the post held by him could 
not become redundant, the management has submitted that 
it is within the legal discretion of the management to run its 
business as it thinks fit and proper. The decision of 
automation of flight operation was taken at the highest 
level. It is asserted that the management never victimized 
nor was vindicitive towards the claimant. 

16. It is further submitted that although the 
management was well aware that the claimant was not a 
workman as per the Industrial Disputes Act 1947, even 
then by way of abundant caution and without prejudice to 
its rights, the management offered him retrenchment 
compensation and one month notice pay as required under 
the Section 25F of Industrial Disputes Act amounting to 
Rs. 4,22,881 representing retrenchment compensation @ 
15 days salary for every completed year of service plus 
one month pay in lieu of notice by cheque no. 735291 and 
sent the same to the claimant by Speed Post but the same 
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was returned. Thereafter, the management again issued 
fresh cheque no. 829643 dated 30-5-2001 and sent the same 
to him by registered post. That the management had made 
it very clear to the claimant that his services stood 
terminated w.e.f, 30-11-2000 and any reference to th( 
continuation in the service of the management is totalIv 
irrelevant and without authority. It is submitted that the 
management in September 2000 issued a letter to th 
claimant. The claimant further refused to accept ^he sarr 
and proceeded on leave, without any sanction from th 
management. The management th^ireafter was left with no 
other option but to re-issue the same letter on 24-11-2000 
to the claimant. The letter dated 24-11-2000 was not any 
fresh, or separate, or independent letter. It is specifically 
denied that the claimant was given the said letter for the 
first time only on 1-1-2001. That since the services of the 
claimant have been terminated by letter dated 24-11-2000 
w.e.f 30-11 -2000, there was no question of his performing 
the duty thereafter. He should be put to strict proof of the 
same. 

17. It is further submitted that the claimant did not 
return his Airport Pass and might have entered the office. 
It is submitted that the claimant has been paid all dues 
till the month of December 2000. That full and final 
settlement of the claims of the claimant has been done by 
the management, That all legal dues with regard to gratuity- 
were sent vide cheque no. 830605 dated 21-12-2001 for a 
sum of Rs. 5,07,451 towards full and final settlement. That 
the provident fund of the claimant was also settled and 
cheque dated 9-7-2002 for a sum of Rs. 12,01,996.68 was 
issued and handed over to the claimant before the 
Conciliation Officer on 27-7-2002 which was duly accepted 
by the claimant, It is submitted that the management has 
followed the provision of the Section 25F of the Industrial 
Disputes Act 1947 out of abundant acution and has offered 
the claimant all legal dues which have been cleared and 
sent to the claimant and nothing is due from the 
management. That the claimant is not entitled to any relief 
as per the settlement arrived at between the management 
and the Employees Association in the year 1992-93 as the 
claimant is not covered under the said settlement 
According to tne management, the claimant is not entitled 
to any relief, much less the reliefs prayed for in the statement 
01 claiiii. The management has therefore prayed that his 
::..Tement of claim may be dismissed and this Tribunal may 
pass further orders as it deems fit. 

18. By filing a rejoinder, the claimant has refuted 
the claims made by the management in its written statement 
and has re iterated, his claims made in the statement ot 
claim. 

19. On the pleadings of the parties, the following 
issues were framed: 

(i) Whether the claimant ts a ‘workman’ as defined 

under section 2 (s) of the !.D. Act, OPW? 


[Part II —Src. 3(ii)] 


(ii) Whether the action of the management of M/s. 

Alitalia U' !y s world Airlines, New Delhi in 

terminating d'e services of Shri Kirpal Singh Saini is 

just, fair and legal 0PM? 

(iii) Whether Shri Kripal Singh Saini was working till 

10-1 -2001, a. alleged, 0PM? 

(iv) As per the tenns of reference. 

20. In support of his claim the workman has testified 
bv filing his affidavit. He has been cross examined by the 
AR of the management. In rebuttal to that, the management 
has examined its Cargo Sales Manager, Mr. Rakesh 
Chandra, and he too has filed his evidence on affidavit. He 
has also been cross-examined by the AR of the workman. 

21.1 have heard the Ld. ARs of the parties and have 
gone through the record including the written submissions 
placed by them on the record. My findings on the abvoe 
issues are as under:- 

22. Issue no. (i) Whether the claimant is a ‘workman’ 
as defined under section 2 (s) of the l.D. Act, OPW? 

This is the crucial issue of this case. Onus to prove 
thi? issue is on the claimant, It is undisputed that the 
claimant Shri Kripal Singh Saini joined the management as 
Assistant Flight Dispatcher and was posted at Bombay on 
1-6-1977. He was transferred to I.G.I Airport, Delhi on 
19-10-1982 and since then he was working there as Traffic 
Officer. With effect from 20-1 -1987 his post was designated 
as Assistant Flight Dispatcher and later on he was promoted 
to the post of Plight Dispatcher and, ultimately, he was 
promoted as Manager-Flight Operations. The claimant has 
asserted that he was assigned and performing technical 
duties at I.G.I, Airport, New Delhi. According to him, he 
falls unde^the category of‘pilot’ and, as such, is a workman. 

23. The management has contested the claim of the 
workman that he falls under the category of pilot. According 
to them, there are exiaisive rules, regulations and licensing 
procedures for a person to become a pilot and that 
reference to ‘pilot’ by the claimant has been made with 
ulterior motive. 

24. The riaimant. Shri Kripal Singh Saini, as WWl, 
in cross-eva;xination, has stated that he had got the 
Commercial Pilot Licence which he renewed from time to 
time upto 1982 or 1984. He has admitted that thereafter 
he did not renew the Commercial Pilot Licence. He 
volunteered to add that he did not get the same renewed 
as he had got the licence of Air Traffic Dispatcher. He has 
admitted further in cross-examination that during his 
posung in the management, Alitalia, he had never piloted 
an dircraii because h. was not his job. 

25. Thus, c:a.iin:im Shri Kripal Singh Saini, of his 
own admission, has never piloted any Alitalia aircraft nor 
it was hi.s job to do so while working in the Alitalia. That 
being tiie position rhen how could he claim to fall in the 
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category of ‘pilot’? He was neither appointed as a pilot to 
fly the Alitalia aircraft nor he ever did the same and so his 
claim that he falls in the category of ‘pilot’ cannot be 
accepted. 

26. However, still the factual scenario cannot be 
ignored. It still requires to be seen of Shri Kripal Singh 
Saini falls in the category of‘workman’ or not. The last 
post of Shri Kripal Singh Saini was Flight Dispatcher/ 
Flight Operations Manager. Shri Saini has claimed that 
he was performing technical duties on his last post 
before his services were terminated. In his cross- 
examination, Shri Kripal Singh Saini has stated that there 
was no officer above him but he hastened to add that 
there was no officer below him also. He has admitted as 
correct that his job is a ‘technical’ job and the same is 
highly qualified and complex. This suggestion from the 
side of the management to the claimant, in cross- 
examination, that his job was ‘technical’ and highly 
qualified and complex in nature, shows that the 
management truly knew and believed that the job of the 
claimant was ‘technical’ and highly qualified and 
complex. The claimant has also got licence of aircraft 
dispatcher. 

27. In rebuttal to the above, the management has 
claimed that the work performed by the claimant was of 
‘managerial’ nature and he was working at an executive 
level and his job was not of ‘technical’ nature. The 
management has pointed out the nature of duties 
performed by claimant, Shri Kripal Singh Saini and these 
duties are mentioned in document Exb.MWl/1. It is 
submitted from the side of the management that a Flight 
Dispatcher has two main responsibilities - One is readying 
a flight for its release and second, the monitoring of the 
flight as it makes its way to its destination. 

28. The above main duties of the claimant pointed 
out by the management itself are proof in support of the 
case of the workman that he was performing ‘technical’ 
duties as a Flight Dispatcher. The witness of the 
management, Shri Rakesh Chander, Cargo Sales Manager, 
as MW 1, has admitted in cross-examination that Shri Kripal 
Singh Saini was working on a ‘technical’ post as Flight 
Dispatcher. He has further admitted it as correct that Shri 
Kripal Singh Saini fulfilled all the requirements of the post 
of a Flight Dispatcher. 

29 It thus no longer remains in doubt that claimant, 
Shri Kripal Singh Saini, was performing duties of a 
‘technical’ nature and it is difficult to accept the stand of 
the management that the duties performed by the claimant 
were managerial’ or ‘administrative’, or ‘supervisory’ in 
character. No person has been shown to be working under 
the claimant and he was single handedly performing his 
‘technical’ duties and, so, it cannot be held that he was 
employed' in any ‘supervisory’ capacity, or that his 
functions were mainly of a ‘managerial’ nature. 


30. It is now a settled position in law that an undue 
importance need not be given to the designation of an 
employee, or the class to which he belongs. A 
nornenclamre and designation are not very much material 
for deciding whether an employee is a workman or not. 
What is required to be seen is an to what are the main and 
principal duties carried out by the official, i.e. whether 
these are technical, clerical or supervisory, administrative 
or managerial in character. If the main work done is of 
technical or clerical in nature, the mere fact that some 
supervisory duties were also carried out incidentally, the 
same will not convert the employment from that of a 
technical or clerical into one in supervisory capacity. 

31. It has been held that in (1985) 3 SCC 371 that the 
nature of the work of a workman is to be ascertained 
from the dominant nature of duties performed by him aiid 
not by nornenclamre. 

In another case, Anand Regional Co. Op S. Unioii Vs 
Shailesh Kumar Harshadbhai Shah 2006 (7) Scale 603, U 
has been held that for determing the question as to whether 
a person employed in an industry is a workman or not; not 
only the namre of work performed by him but also terms of 
the appointment in the job performed are relevan' 
consideration. Supervision contemplates direction an;; 
control. While detennining the nature of work perfonned 
by an enployee, the essence of the matter should call for 
consideration. An undue importance need not be given to 
the designation of an employee, or the name assigned to 
and the class to which he belongs. What is needed to be 
asked is as to what are the primary uulies he performs. For 
the said purpose, it is necessary to prove that there were 
some persons working under him whose work he was 
required to supervise. Being in charge of the sectuon alone 
and that too it being a small one and relating to quality 
control would not answer the test. 

In the case of ‘Anand Bazar Patrika (P) Ltd. Vs. 
Workmen (1970) 3 SCC 248’, it has been held that the 
question whether a person is employed in a supervisory 
capacity Or on technical or clerical work depends upon 
whether the main and principal duties carried out by him are 
those of a supervisory character, or of a nature carried out 
by a technician or clerk. If a person is mainly doing 
supervisory work but incidentally or for a fraction of the 
time, also does some technical or clerical work, it would have 
to be held that he is employed in supervisory capacity, and 
conversely, if the main work done is of technical or clerical 
nature, the mere fact that some supervisory duties are also 
carried out incidentally or a small fraction of the work done 
by him will not covert his employment as a technician or a 
clerk into one in supervisory capacity. 

For the same proposition, cases ‘DP Maheshwari 
Vs Delhi Admn & Ors (1983)4 SSC 293’ and ‘A.F. Ferguson 
& Co. Vs. Presiding Officer (CWP No. 2649/2002)’ can 
also be looked into. 
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32. From what has been discussed above, it 
becomes abundantly clcfr that the workman has been able 
to discharge the onus put on him that he is a ‘workman’ as 
defined under Section 2 (s) of the Industrial Disputes Act 
1947. The issue is answered in the affirmative and in favour 
of the workman, and he is held to be a ‘workman’ as defined 
under Section 2 (s) of the Industrial Disputes Act, 1947. 

33. Issue no, (ii) Whether the action of the 
management of M/s Alitalia Italy’s World Airlines, New 
Delhi in terminating the services of Shri Kirpal Singh Saini 
is just, fair and legal, 0PM? 

The onus to prove this issue is on the 
Mamangement. While deciding issue no. (i) it has been 
held that Shri Kripal Singh Saini is a ‘workman’ and the 
claim of the management to the contrary has not been 
accepted by thft Tribunal. As Shri Kripal Singh Saini has 
been held to be a workman in this case, he could be 
retrenched by the management only by following the 
conditions precedent to retrenchment of workman,- as 
enumerated in Section 25F of the Industrial Disputes Act 
1947. No workman employed in any industiy who has been 
in continuous service for not less than one year under an 
employer shall be retrenched by that employer until — 

(a) the workman has been given one month’s notice 
in writing indicating the reasons for retrenchment 
and the period of notice has expired, or the workman 
has been paid in lieu of such notice, wages for the 
period of the notice; 

(b) the workman has been paid, at the time of 
retrenchment, compensation which shall be 
equivalent to fifteen days’ average pay for every 
completed year of continuous service or any part 
thereof in excess of six months; and 

(c) notice in the prescribed manner is served on the 
appropriate government or such authority as may be 
specified by the appropriate government by 
notification in the Official Gazette. 

34. In State of Rajasthan v. Miss Usha Lokwani, 
1994 LLR 369 (Rajasthan) it has been held that the above 
mentioned conditions enumerated in Section 25F are 
conditions precedent to retrenchment. 

In the said case it has also been held that the provisions 
of Section 25 F are couched in a mandatory form, and non- 
compliance therewith has the result of rendering the order of 
retrenchment void ab initio or non-est. 

Further, in Hari Prasad v. A.D. Divelker, AIR 1957 SC 
129, it is again held that the standardization of retenchment 
compensation and doing away with a preplexing variety of 
factors for granting retrenchment compensation may well 
have been the purposes of Section 25F though the basic 
consideration must have been the granting of 
unemployment relief. 


In another case, AIR 1985 SC 722, it has been held that 
in case of termination of service of a permanent employee by 
giving three months notice or pay in lieu thereof would be 
bad and violative of Article 14 of the constitution as such 
terms of contract are capable of vicious discrimination and 
it shall be naked hire and fire rule. 

In yet another case reported in AIR 1987 SC 111 it 
has been held that termination of service of a permanent 
employee by giving him 90 days notice, or pay in lieu 
thereof, would be violative of Article 14 and 16 of the 
Constitution. 

35. The workman in his evidence as WWl has 
asserted that he has not been given any letter of 
retrenchment. Though the management claims that they 
had sent the letter dated 24-11-2000 to him, there is no 
documentary proof in support of the claim of the 
management that letter dated 24-11-2000 was in fact 
served upon the workman whereby the services of the 
workman were allegedly terminated. It is in fact another 
letter dated 1-6-2001 of the management which confirms 
that the said letter was not served and the same was 
returned to them undelivered, and they again wrote a letter 
dated 1-6-2001 to the workman. Workman, Shri Kripal 
Singh Saini, has stated that he received a copy of the 
letter dated 24-11-2000 in the Hon‘ble High Court on 
10-1-2001 when the matter was listed there. The 
management thus has not satisfied the conditions 
precedent to retrenchment of workman, Shri Kripal Singh 
Saini. At the time of his retrenchment he ought to have 
been given one-month notice in writing indicating the 
reasons for retrenchment, or the workman was to be paid 
wages in lieu of the period of the notice. He also ought to 
have been paid the retrenchment compensation which 
shall be equal to fifteen days average pay for every 
completed year’s continuous service or any part thereof in 
excess of six months. 

As conditions precedent to retrenchment, as 
required by Section 25F of the Industrial Disputes Act 
1947, have not been complied by the management in this 
case, the action of the management M/s Alitalia Italy’s 
World Airlines in terminating the services of Shri Kripal 
Singh Saini shall have to be held as unjust, unfair and 
illegal, and I hold it accordingly. 

36. Issue no. (iii) Whether Shri Kripal Singh Saini 
was working till 10-1-2001, as alleged, OPM? 

Onus to prove this issue is on the workman. 
According to him he had performed his duties as Flight 
Dispatcher/Manager-Flight Operations at the I.G.I Airport 
upto 10th Janauary 2001 and all the necessary documents 
for the flights were filed under his signatures with the Delhi 
Air Traffic Controller and he did not receive any intimation 
from the management that his services had been terminated 
w.e.f 30th November 2000. 
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37. The management has contested the claim of the 
claimant and has asserted that the services of the claimant 
had been terminated vide letter dated 24-11-2000 w.e.f. 
30-11-2000 and there was no question of his performing 
the duties thereafter. 

Though the workman has made a claim, as such, in 
his affifavit, the management has rebutted the said claim 
in the affidavit of their witness. There is absolutely no 
documentary evidence on record to show that claimant, 
Shri Kripal Singh Saini, had in fact performed his usual 
duties up to 10-1 -2001. He could have summoned the record 
from the management to prove his claim that he in fact 
performed his duties with the management up to 10-1 -2001. 
However, no such steps have taken by him and there is no 
documentary evidence from his side to prove that he in 
fact worked with the management up to 10-1-2001. It is 
therefore difficult to accept his claim that he, in fact, has 
worked till 10-1-2001 with the management. The issue is 
decided accordingly against the workman. 

3 8. Issue no. (iv) As per the terms of reference 

Now the next question for consideration would be 
as to what relief is the workman concerned entitled to in 
this case. 

39. As the action of the management has been held 
to be unfair, unjust, illegal and void ab initio, the order of 
retrenchment is non-est in this case. In the normal course, 
the w'orkman would have been entitled to reinstatement in 
service with full back wages. However, there is a peculiar 
situation in this case. The workman has already crossed 
the age of superannuation. In this situation, it would be 
just and fair to hold that he is entitled to full salary up to 
the age of his retirement, i.e. 58 years, with all attendant 
and consequential benefits attached to the post as if he 
had served the management till the date of his 
superannuation. This issue is decided accordingly in favour 
of the workman and against the management. 

ORDER 

40. In view of my above findings on the issues 
framed, I hold that the action of the management of M/s. 
Alitalia Italy’s World Airline in terminating the services 
of Shri Kripal Singh Saini is neither just nor fair nor legal 
nor vaild. Workman, Shri Kripal Singh Saini, is therefore 
held entitled to full salary upto the age of superannuation, 
i.e. 58 years, with all attendant and consequential benefits 
attached to the post as if he had served the management 
till the date of his superannuation. 

The Award is passed accordingly in this case and 
reference l.D. No. 93/2003 sent by the Central Government 
stands disposed of accordingly. 

Dated; 30-3-2010 

SATNAM SINGH, Presiding Officer 
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New Delhi, the 16th April, 2010 
S,0. 1248 —-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 118/98) 

of the Central Government Industrial Tribunal-cum-Labour 

CourtC.G.I.T., Kanpur now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of I. O. C. L. and their workmen, which 
was received by the Central Government on 16-4-2010. 

[No. L-30012/66/97-IR(C-I)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SRI RAM PARKASH, HJS PRESIDING 
OFHCER,CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN ALrCUM-LABOUR COURT, KANPUR 
Industrial Dispute No. 118 of 98 
BETWEEN 

Mahasachiv, 

Indian Oil Pipe Line Employees Association, 

Registered Office, 

Post Pipal Gaon, 

Allahabad. 

AND 

Senior Manager, 

Indian Oil Corporation Limited, 

Pipe Line Division, 

Subedar Ganj, 

Allahabad. 

AWARD 

1. Central Government, MOL, New Delhi, vide 
notification No. L-30012/66/97-IR (Coal-1) dated 30-6-98, 
has referred the following dispute for adjudication to this 
tribunal— 

a. Whether the action of the management of lOCL, 
BK Pipeline Allahabad, for transferring Sri Mohd. 
Isha Ansari, Sri Murhupal both chowkidar from 
Allahabad & Mughalsarai respectively is justified? 
If not, to what reliefs are these workmen are entitled? 

b. Whether the action of the management of lOCL, 
in deducting penal rent from Sri S. N. Rai Opt. Gr V at 



2490 


GAZETTE OF INDIA: MAY 15, 20I0A^AISAKHA25, (932 


[Part II^EC.3(ii)] 


Kanpur for retaining quarter at Barauni after expiary 

ot two years but not acting similarly in case of Sri 

S.R.P. Yadav is justified? If not, to what relief the 

workmen is entitled? 

2. Brief facts are— 

3. Ministry of Labour has sent the aforesaid reference. 
This reference relates to the problem of Sh. Mohd. Isha 
Ansari and Sri Murhu Pal, boths chowkidar. Their 
grievances were that they were malafidely transferred from 
Allahabad and Mugalsarai. 

4. In this connection I would like to say that 
regarding this part of reference authorized representative 
of the claimants specifically stated before me that he does 
not want to press for this part of reference. He has put an 
endorsement on the order sheet mentioning the above fact. 
Claimant has also filed an application along with affidavits 
that he does not want'to press on this point. 

5. Therefore, this part of reference is decided against 
aforsaid workmen as not pressed by them. 

6. Now in the same reference there is one more part in 
this the claimant Sri. S. N. Rai has claimed that the 
management has been unfair in deducting penal rent from 
his salary for retaining quarter at Barauni after expiry of 
two years, 

7. Therefore, I would like to mention the facts only 
regard to Sri S.N, Rai. He alleged that he was appointed 
in the opposite party company in the year 1967. He has 
been acting President of the Union before year 1995 
and in the year 1995 and 1996 he was Dy. President. 
Due to trade union activity Sri Rai was served a charge 
sheet on the basis of fabricated charges and Sri Rai was 
dismissed from service on 11-5-88 by the opposite 
party. Sri Rai moved before labour Court Dhanbad and 
court passed the Judgment in his favour. The 
management filed a writ petition against the said 
decision. Thereafter in Patna High Court (Ranchi 
Bench) the case has been finally decided in favour of 
workman. After reinstatement by the opposite party he 
was given a post of C grade operator in Kanpur Pipe 
Line in the year 1995, After joining at Kanpur, the 
management has not allotted any quarter to Sri Rai 
with malafide intention. Sri Rai was allotted a quarter 
no. D/51 in the year 1995 at Barauni and his family 
members are living in the quarter. Sri Rai has not vacted 
the quarter at Barauni because no quarter has been 
allotted to him at Kanpur by the opposite party. It is 
stated that similar type of employee Sri S. R. P, Yadav 
who was posted at Allahabad was transferred from 
Allahabad to Mugalsarai and he continued to retain the 
quarter at Allahabad but no penal rent has been 
deducted by the management from his salary whereas 
penal rent has been deducted from the salary, therefore, 
management has adopted the policy of discrimination. 


Therefore, he pr;t\'ec( that deduction of penal rent from 
the salary of Sri Rai in the year 1995 should be cancelled 
and arears of amount should be granted to him, 

8. Opposito paity has filed with written statement 
alleging all the i.acts. As the issue regarding the transfer 
has been settleo, therefore there is no use of mentioning 
those facts. Regarding the deduction of penal rent opposite 
stated that Sri Rai was working at Baranui Hump Station of 
Barauni-Kanpur Pipeling was transferred as operator C at 
BPL Kanpur, The transfer was later. As per rules of the 
corporation upon permanent transfer such employee is 
entitled only to retain the quarter for a maximum period of 
two months unless permitted. Sri Rai initially requested to 
retain the quarter up to j 1-12-95 which was accepted. Again 
on his request after obtaining the approval of Director he- 
was pennitted to retain the quarter up to 31 -12-96 and he 
was supposed to vacate the quarter by 31-12-96. Opposite 
party also reminded vide letter dated 28-11 -96, that retaining 
of the quarter after this period was not permissible under 
rules but he did not vacate the quarter on or before 
31-12-96. When he did not vacate the quarter necessary' 
orders were issued to the accounts department to deduct 
penal rent with effect Jan. 97 from his salary. Sri Ra- in his 
reply dated 10-1 ^-96 tried to justify retention of the ouarter 
on flimsy ground which w'as not justified having no legal 
basis. It is also stated that Sri Rai obtained a housing loan 
from the Coporation and had agreed to the terms and 
condition that after the completion of the construction of 
the house within 18 months of sanction of the loan he will 
vacate the company quarter. He had already constructed a 
house but he still not vacated the quarter, therefore, in the 
given circumstances deduction of penal rent from the salary 
of Sri Rai is justified. It is also stated that where the rules 
provide and giving examples of other employees contrary 
to rule does not give any power or right to the claimant. It 
is also stated that Sri Rai had not made any request for the 
allotment at Kanpur. It is wrong to say that the 
management has done discrimination or unequal treatment 
in the case of Sri Rai. Even the case of Sri S. R. P. Yadav is 
very old one and it cannot be cited as precedent. 

9. Union has filed the rejoinder contradicting the 
aversions made in the written statement and reiterated his 
own aversions. 

10. Both the parties have filed oral as well as 
documentary evidence. 

11. Union has filed photocopy of order of SDM. 
This photocopy is not legible. Union has also filed other 
documents. 

12. Opposite party has also filed number of 
documents. I would nanate the relevant documents during 
discussions. Union has adduced W.W.l Sri Satya Narain 
Rai, W.W.2 Sri Mohd. Isha Ansari and W.W.3 Murhu Pal. 
Opposite party has adduced Sri K. N. Mishra who is Senior 
Personnel Administrative Officer as M. W. 1. 
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13. Heard the arguments at length and perused the 
record and evidence. 

14. As I have already stated that the reference 
regarding the transfer has been withdrawn, therefore, the 
evidence of W.W. 1 and 2 is not material in deciding the 
issue deduction of penal rent. 

15. During arguments the A.R. of the claimant on 
behalf of Sri Rai based his arguments on standing orders 
relating to the Barauni-Kanpur Pipeline, which is a creation 
of Indian Oil Corporation Limisted. He has drawn my 
attention to the clause 26 which provides Colony Tenancy 
Term. It provides that a workman who is provided with a 
quarter in company’s housing colony shall conform to the 
tenancy terms and conditions as in force from time to time 
and shall not be finally paid off unless he gives vacant and 
peaceful possession of the company’s quarter that may be 
occupied by him provided however, the workman concerned 
will not be required to vacant his quarters if his case is 
pending before any authority court under the Industrial 
Dsiputes Act, 1947. Pendency of any legal proceeding 
before any other authority or court will not be a ground for 
his continuance in the quarters. 

16. Opposite party has contended that the claimant 
Sri Rai has never applied at Kanpur for letting an 
accommodation. When the claimant was examined on this 
point he stated that he has moved an application before the 
officials but he has not filed any copy of such application 
which was moved by him. Opposite party contended that he 
was permanently transferred to Kanpur to his original posting 
and he was suposed to vacate the quarter at Barauni. 
Claimant has also not written in his pleading that he has 
moved an application for allotment of quarter at Kanpur. 
Therefore, this fact of the claimant does not appear to be 
true that he was not provided any accommodation at Kanpur 
so he did not vacate the quarter at Barauni, 

17. During arguments claimant’s authorized 
representative emphasized that under clause 26 of the 
Standing Orders, when any litigation is pending before any 
authority or court under the Industrial Dsiputes Act, 1947, 
the workman concern will not be required to vacate the 
quarters. Opposite party contended that when the workman 
was reinstated and transferred to Kanpur no case was 
pending under the l.D. Act, 1947.1 have gone through the 
pleadings of the claimant on this point and inquired from the 
workers representative whether diere is any pleading in this 
respect, but he has not been able to show. Even the woikman 
has specifically mentioned in Para 36 of his claim statement 
that in the Panta High Court {Ranchi Bench) the case has 
been finally decided in favour of the workman, 

18. Opposite party has placed reliance upon the 
terms and conditions which regulate the tenancy of the 
quarter in between the parties which is paper Ext.M-35 
genuineness of this paper has not been disputed by the 
claimant. 


19. Opposite party has drawn my attention towards 
the clauses mentioned in the terms that is 2.6.0,2.6.1,2.8.0, 
2.8.1,2.24.0,2.25.0,2.27.4. 

20. The clause 2.27.4 provides the period that officer 
may be permitted to retain company’s accommodation at 
the previous place of posting shall be restricted to only 
one year. In compelling reasons however, extension by 
another year may be permitted by the Director on the 
recommendation of G. M. concerned. Under no 
circumstances shall the permission be granted beyond the 
maximum period of two years except in cases of self leased 
accommodation. 

21. Opposite party stated that the claimant has 
enjoyed and been permitted to avail the maximum period of 
two years to stay in the quarter. 

22. Clause 2.30.0 provides for rent for transit 
accommodation. Clause 2.25.0 provides recovery of rent 
overstay how to be made. It is argued by the opposite 
party that there is a statutory provision of two years and 
this provision cannot be violated even by the Director. He 
ceased to be functuous officio, 

23. I have given due thoughts to all the documents 
filed by the claimant renging from Ext.W. 1 to Ext. W-27. 

24. Considering the facts and circumstances of the 
case there does not appear to be any malafide action of the 
management. When an employee has been transferred 
permanently normally rules provides retention of the 
official accommodation only for two months. Even this 
cannot be a sole ground that if he does not get 
accommodation at Kanpur he will not vacate the quarter at 
Barauni, because he was permanently transferred, as of 
right he could not retain the quarter at Barauni beyond the 
permissibility period given by the management. Therefore, 
there is no force in the contention of the authorized 
representative for the claimant and he has not been able to 
prove the case successfully. 

25. Therefore, the second part of the reference is 
decided against the workman and in favour of the opposite 
party holding that he is not entitled for any relief. 

Dated: 31-3-10 

RAM PARKASH, Presiding Officer 
16 2010 
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New Delhi, the 16th April, 2010 

S.O. 1249—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 519/ 
2005) of the Central Government Industrial Tribunal/ Labour 
Court, No. 1, Chandigarh now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of O. N. G. C. and their workmen, which 
was received by the Central Government on 16-4-10. 

[No. L-30012/5-A/94-IR(Misc.) (C-I)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

Case ID No. 519/2005. Old ID 24/96 

The General Secretary, NZ, Oil and Gas Workers Union, 
C/o 36-A, Ghandinagar, Jammu -180004 

.. .Applicant 

Versus 

The Regional Director, O. N. G. C., 18-A, Raid Head 
Complex, Ghandinagar -180004 

. . .Respondent 

APPEARANCES 

For the Workman : Shri Deipa Asdhir Dubey 

For the Management ; Shri Paul S. Saini 
AWARD 
Passed on :-6-4-10 

This unfortunate industrial dispute and reference 
came before me for award after 14 years. The reference 
received by this Tribunal in the year 1996. Reasons for in 
action may be many, The promnent reason seems to be 
bifurcation of the similar files to the CGIT-cum-LC-II. This 
file has been recently received by this Tribunal from Court 
No. n and taken for adjudication. Whatever this Tribunal 
at this stage can do is the sincere regret from the parties for 
denying timely justice. 

Government of India vide notification No. L -30012/ 
5-A/94-IR (Misc.) (C-I), dated 4-3-1996 by exercising its 
powers under Section 10 of the Industrial Disputes Act, 
{the Act in short) has referred the following industrial 
dispute for adjudication to this Tribunal:— 

“Whether the management of O.N.G.C. is justified in 
tenninating the services of Shri Bodh Raj, Contingent 
Wireless Operator, w.e.f 31-5-1993? If not, to what 
relief is the workman entitled?” 


After receiving the reference, parties were informed. 
Parties appeared and filed their respective pleadings. The 
claim of the workman in nut shell is that he was appointed as 
Contingent Wireless Operator In the year 1996 by the 
management of Oil and Natural Gas Commission. His 
appointment was through Zila Sanik Welfare Office, Jammu. 
He performed his duties honestly and dedicatedly. On his 
working he was ensured by the management for regularization 
of his services. Vacancies were also created by the Head 
Office but the services of the workman were not regularized. 
The workman was retrenched from the services in 1991. The 
workman raised the industrial dispute. In the industrial 
dispute Assistant Labour Commissioner conducted the 
conciliation proceedings. A settlement was entertained into 
in between the parties in which Oil and Natural Gas 
Commission agreed to provide the services of the workman 
in future. Accordingly, the workman was reinstated. But his 
services were again unlawfully terminated on 26-5-93. The 
workman raised the industrial dispute again and on failure of 
conciliation report, this reference. 

The management of respondent appeared and 
opposed the claim petition by filing written statement. It is 
contended by the management that workman was engaged 
as Wireless Operator in the year 1996 by the management 
through Zila Sanik Welfare Office, Jammu. The management 
admitted that four posts were sanctioned in the year 1986 for 
the Wireless Operator but no posts for wireless operator 
was filled in through regular appointment for want of sanction 
order, it is also admited that in matter of regular appointments, 
the priority and preference was given by the management as 
per circular letter to the candidates who were already working 
with the management. Due to the improvement in 
telecommunication system the work of telecommunication 
was given to the private agencies and on account of non¬ 
requiring the services of the workman his services were 
retrenched in the year 1991 according to the law and 
retrenchment compensation was paid. Before retrenchment 
the offer was given to the workman to join anoiiier site in 
U.P. and on his refusal to join the services in Sahjanpur, U.P. 
his services were retrenched with payment of lawful 
termination dues. It was further admitted by the management 
that workman raised the industrial dispute and before the 
conciliation officer he requested to join the plant in U.P. and 
on the basis of setllement he was permitted to join the plant 
afresh as no work was left behined in U.P in 1993 and his 
services were again retrenched and he was afforded to pay 
retrenchment compensation which he refused to receive and 
raised this industrial dispute. It has also been contended by 
the management that the services of other contingent 
Wireless Operators were terminated. They also raised the 
industrial dispute but their retrenchment has upheld by the 
Hon’ble the Supreme Court. 

Both of the parties were afforded the opportunity for 
adducing evidence. Evidence of the parties was recorded. 
All the relevant document are on record. I have heard the 
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parties at length and perused the entire materials on rword. 

It is admitted that workman was engaged as contingent 
Wireless Operators and he worked up to the satisfaction 
of the management. It is also established before this 
Tribunal that for improvement in science and technology, 
particularly in communication system in Oil and Natoal 
Gas Commission some advanced measures was initiated 
and for that purpose services of private agencies on 
contract were taken. Accordingly, the contingent wireless 
operators were in surplus. Their services were retrenched 
according to law. It is also clear from the perusal of the 
materials on record that before retrenching the services in 
the year 1991, the workman was offered by the management 
to work in Sahjanpur, U.P., where the similar communication 
system was functioning. On refusal of the worionan to work 
in Sahjanpur, U.P. his services were terminated on payment 
of wages and other lawful terminal dues. Thereafter, on the 
. basis of the compromise between the parties in the presence 
of the conciliation officer, the workman agreed to work in 
Sahjanpur Branch and accordingly, his services were 
reinstated. The workman has not denied this fact that 
services of other contingent wireless operators were 
terminated according to law that termination has been 
upheld up to Hon’ble the Supreme Court. It is true that 
order of the Hon’ble Supreme Court upholding the 
termination of services of the contingent wireless operator 
is not on record but it is a fact which has not been denied 
by the workman. In spite of it the legality of the termination 
of workman from the services in the year 1993 has to be 
evaluated on the basis of the facts and circumstances of 
this case and facts pleaded and evidence adduced. The 
work at Sahjanpur was over and accordingly the services 
of the workman were retrenched as per law. He refused to 
receive the retrenchment compensation but I am unable to 
trace out any document on record which proves the attempt 
of management for payment of retrenchment compensation. 
The management has stated that staff was surplus and 
other contingent wireless operators were retrenched, hence 
even if the workman has completed 240 days of work in 
the preceding year from the date of his termination the 
services were likely to be retrenched under the 
circumstances prevailing in the management office. 

MW I makes it clear that reasons provided for the 
services to the workman at Sahjanpur, U.P. were mentioned 
in this letter. It also makes clear that workman was afforded 
and given the opportunity to work in Sahjanpur, U. P. After 
this letter dated 27-11-91 the services of the workman were 
retrenched. I am unable to trace out any such document for 
the year 1993 which proves that services of the workman 
were terminated with or without payment of any 
retrenchment compensation. It is contended by the 
management that retrenchment compensation w^ offered 
but there is no iota of evidence on record which prove 
what compensation was offered to the workman and he 
refused to receive the same. Accordingly, I am of the view 
that services of the workman were retrenched without 


payment of retrenchment compensation which make the 
termination void. 

Under such circumstances, where termination of any 
workman is declared to be void on account of non 
payment of retrenchment compensation the reinstatement 
of the workman should not casually be ordered. Moreover, 
workman is no more and order of reinstatement is not 
possible. Where it has also come to the notice of the 
Tribunal that staff was surplus retrenchment was lawfully 
made but for the payment of retrwichment compensation, 
and no posts are lying vacant for providing the work or 
services to the workman, the payment of reasonable 
compensation is only remecty left fbrthe workman. It has 
become the recent trend in the service jurisprudence that 
reinstatement should not be ordered casually. It should be 
on the basis of specific circumstances and the 
circumstances should speak in the order of reinstatement 
passed by the Tribunal. In the prcsem case before me it is 
established that contingent wireless operators were 
surplus and attempt has made by the management to 
retrench the services of the workman lawfully. It has also 
come before this Tribunal that no work was left behined on 
introducing new system for carrying out the work of 
wireless operators. For the work of communication contract 
system was introduced as per the policy of management 
and the policy cannot be questioned before this Tribunal. 
Accordingly, I am of the view that because of the surplus 
staff, the services of contingent wireless operators were 
retrenched. This retrenchment was not lawful because of 
non-payment of lawful terminal dues. 

Accordingly, reasonable compensation is the 
appropriate remedy for the workman. The compensation 
should be awarded on the basis of reasonable criteria. The 
facts to be considered as a reasonable criteria are the wages 
which the workman was getting at the time of the teimination, 
one month wages in lieu of notice, lawful terminal dues, 
interest thereon, depreciation in the money, inflation and 
index cost factor. Considering all the factors and the period 
workman has served with the management. 1 am view that a 
compensation ofRs. 1,50,000 (one lakh fifty thousand only) 
will meet the ends of justice. Accordingly, the management 
is directed to pay/deposit the above mentioned 
compensation within one month from the date of publication 
of the award. Thus, on accoum of non-proving the fact that 
a retrenchment compensation was offered to the workman 
by the management in the year 199?, 1 am directing -he 
management to pay a compensation of Rs. 1,50,000 (one 
lakh fifty thousand only) within one month from the date of 
publication of ftiis award. As stated eariiei^ workman is no 
more. His legal representatives have been brought on record. 
They will be entitled to receive the compensation. Apart 
from it, the workman is not entitled for any relief. Central 
Government be approached for publication of award and 
thereafter file be consigned to record room. 

G. K. SHARMA, Presiding Officer 
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New Delhi, the 16th April, 2010 

S,0. 1250.—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.. 
43/2006) of the Centra! Government Industrial Tribunal-cum- 
Labour Court, Asansoi as shown in the Annexure in the 
Industrial Dispute between the management of 
M/S. Eastern Coalfields Limited, and their workmen, 
received by the Central Government on 16-04-2010. 

fNo. L-22012/227/2005-IR(CM-II)J 
AJAY KUMAR GAUR, Desk Officer 
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S.O,125!.—In Pursuance of Section 17 of the 
hidustria! Disputes Act, 1947 (14 of 19n?), the Central 
government hereby publishes the award (Ref. No. 
24/2006) of tlie Central C/jovemment Industrial Ti-ibunal-cum- 
Labour Court , Asansoi as shown in the Annexure in the 
industrial Dispute between the management of 
M/s. Eastern Coalfields Limited, and iheir^vorkmen, 
received by the Central Government on ! 6-04-2010 


I No. 1.-220 1 2/ 1 27.a005-l R (C.M- 1 !)] 
A JAY KUMAR GAUR. Desk Officer 


ANNEXUl^E 

INTHE CO« iRTOF CENTRAL GOVERNMENT 
INDUSTR lA 121 HI i i UNA L -CU M-LA BOU R COUJ^T, 
ASANSOI. 


Reference Mo, 2 I f ) (72006 


ANNEXURE 

IN THE COURTOFCENTRAL GOVERNMENT 
INDUSTKIALTRIBUNAL-CUM-LABOUR COURT 
ASANSOL 

Reference No, 43/ITC/2006 

Management of Dhemoinain Group of Mines of ECL 
Vs, 

C hiefOrg. Secretary, Koyala mazdoor Congeress, 
Neamatpur 

SETTLEMENT IN LOK ADALAT 

HELD ON 11TH DECEMBER, 2009 AT KAJOR4 
GUESTHOUSE 

AWARD 


Management ol'S. S. I. Unit of Ningha Colliery of ECL 
Vs. 

General Secretary. Koyala Mazdoor Congeress, G. T. 
Road, Asansoi 

SETTLEMENT IN I OK ADALAT 

HELDON HTH DECEMBER,2009ATK.-vIORA 
(RIESTMOUSE 

AWARD 

On amicable -etdement by both parties the dispute 
is resolved in the Lok Adaiat. The fomi containing (he 
terms of agreement of this settlement to be executed by 
both the parties in due cour.se. Award is passed and signed 
accordingly, 


On amicable settlement by both parties the dispute 
lesoived in the Lok Adaiat. The form ‘H’ containing the 
e .ms oi'agreement of this settlement to be executed by 
both the parties in due course. Award is passed and signed 
uccordingly. 

MANORANJAN PA'ITNAIK, Pre.siding Officer 

Tt 16 2010 
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New Delhi, the 16th April, 2010 

S.O,l252.—in Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.. 
59,2001) of the Central Government Industrial Tribunal-cUm- 
Labour Court, Lucknow as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of FCI, and their workman, which was 
received by the Central Government on 16-04-2010, 

[N'o. L-22012/137/2000-IR(C-lI)] 
AJ AY KUMAR GAUR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM-LABOUR COURT LUCKNOW 

PRESENT 

N. K. Purohit, Presiding Officer 

1. D. No. 59/2001 

Ref No. 1.-22012/137/2000-IR (C-II) dated: 08-03-2001 
BETSVEEN 
The State Secretary, 

Bhartiya Khadya Nigam Karmchari Sangh 
5-6, Habibullah Estate, Hazratganj 
Lucknow 

(Espousing case of Shri Iradat Ali) 

And 

The Sr. Regional Manager 
Food Corporation of India 
5-6, Habibullah Estate, Hazratganj 
Lucknow 

AWARD 

31-03-2010 

1. By order No. L-22012/137/2000-IR (C-II)dated: 
08-03-2001 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by clause 
(d) of sub section (1) and sub section (2 A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between State Secretary, Bhartiya 
Khadya Nigam Karmchari Sangh, 5-6, Habibullah Estate, 
Hazratganj, Lucknow (Espousing case of Shri Iradat Ali) 
and the Sr. Regional Manager, Food Corporation of India, 
5-6, Habibullah Estate, Hazratganj, Lucknow for 
adjudication. 

2. The reference under adjudication is ; 

“Whether the action of the Sr. Regional Manager, 
FCI, Lucknow in imposing penalty upon Sh. Iradat 
Ali, A.G. II (D) vide order dated 29-11-1997 and 
rejecting appeal by zonal manager (North), FCI, New 
Delhi vide order dated 15-9-1999 were legal and 


iustified?Ifnot, to what relief the workman is entitled 

to ?” 

3. In brief, case of the union is that opposite party 
No. 1 had issued illegal charge sheet vide memo dated 
02-08-95 upon the workman, Iradat Ali, containing 13 article 
of charges and Shri Harphool Singh w'as appointed Inquiry 
Officer, who submitted his report dated 02-06-97; wherein 
he found charges under Article 1 to 4, 7,10 to 13 partly 
proved and charges under Article 5 & 6 as proved and 
charges under Article 8 & 9 not found proved. The union 
has alleged that the inquiry was not conducted in 
accordance with the law and opportunity of hearing was 
not given to the workman. The documents required for 
cross-examination were not provided and the findings ol 
the inquiry Officer are contrary to records or contrary to 
the conclusions. Findings in the inquiry' repoil are perverse 
in law and facts and are liable to be set aside, 

4. The Inquiry report was served upon the workt:)an 
on 02-07-97. The reply to the said report was liled t)n 
30-04-97; wherein the workman raised number of issues 
but the same were not considered by the opposUe party 
No.l nor given any reason for not considermg 
representations of the workman. It is alleged that thc- 
opposite party No. 1 has not applied mind nor gone through 
evidence on the record and passed impugned order dated 
29-11-99 and imposed a penalty of‘reversion from A.G. - II 
Depot to A.G. -Ill (Depot)., his pay would be fixed ai the 
beginning of the scale of A.G. -Ill Depot; and he would be 
junior most A. G. -Ill depot in the list of seniority as on date 
for promotion purposes.’ The workman moved an appeal 
against aforesaid impugned order before the competent 
authority. The union has alleged that the Appellate 
Authority has not mentioned the reason for not accepting 
the contentions of the appellant, workman. The Appellate 
Authority has simply reduced the quantum of penalty 
which was substituted as “Reduction to minimum time scale 
of pay of A. G. - II (Depot) from a period of 5 years after 
expiry of penalty period he will discharge the reduced scale 
of pay of A. G,-II Depot.” Thus, the union has prayed to 
set aside impugned orders dated 29-11-97, passed by Sr. 
Regional Manager and 15-9-99, passed by Zonal Manager, 
FCI, New Delhi. 

5. The FCI in its written statement has denied the 
allegations made by the union. The corporation has 
submitted that full opportunity was given to the workman 
and the inquiry was conducted in accordance with law and 
report is based on the facts and evidence. The Disciplinary 
Authority also considered the inquiry report and 
representations submitted by the workman and speaking 
order dated 29-11-97 has been passed. The Appellate 
Authority has also considered the contentions raise by 
the workman and after due consideration, reduced the 
quantum of penalty vide order dated 15-09-99. It is also 
pertinent to mention that review petition was also moved 
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by the workman under Regulation 74 of FCI (Staff) 
Regulations 1971, which was rejected vide order dated 
15-3-2004 (C-37). Thus, the workman has exhausted the 
alternate remedy of review during the pendency of the 
reference in additional plea, it is pleaded that the workman 


has not exhausted the alternate remedy of review provided 
under regulation 74 of FCI (Staff) regulations 1971 and on 


this the claim of the workman is liable to be rejected. 


6. The workman’s union has filed its rejoinder 
whereby it has only reiterated its averments in the statement 


11. It has been alleged in the charge under article 1 
that the workman while posted as AG II (D) at CAP, Bisalpur 
has failed to maintain absolute integrity and devotion as 
unbecoming of an FCI employee and caused financial loss 
of Rs. 11,00,000. In charge under article 1, it is alleged that 
the workman mis-appropriated 1232 bags of wheat at CAP 
Bisalpur, pertaining to Rabi 1993- 94 in connivance with 
the then Depot Incharge, Shir M. G. Verma, AG II (D), Sri 
Rajendera Singh, AG III (D) and Shri P.K. Saxena, AG III 
(D). 


of claim and has not introduced any new fact. 

7. On the basis of pleadings of both sides following 
preliminary issues were framed on 18-10-2001: 

1. Whether the domestic enquiry is fair and proper; 
and 

2. Whether the findings of the enquiry officer 
culminating into penalty order dated 29-11-97 and 
appellate order dated 15-09-99 suffer with the vice 
of perversity ? 

8. Upon perusal of proceedings of the case, it 
reveals that both the sides have filed documents in support 
of their respective cases. Opportunity to lead evidence in 
respect of preliminary issues was given, but both the side 
did not adduce any oral evidence in support of respective 
case and the case was listed for arguments on the 
preliminary issues. 

9. As regards issue No. 1 whether the domestic 
enquiry is fair and proper the workman’s union has alleged 
in the statement of claim that opportunity of hearing was 
not given, documents requested for cross-examination were 
not provided and opportunity of cross-examination was 
also not provided but the workman has not been examined 
in support of above allegations. Furher, upon perusal of 
the proceedings of enquiry it reveals that the FCI has 
examined five management witness and all of them have 
been cross-examined by the defence representative. It 
further reveals that no request was made by the defence 
side for providing any document or for producing any 
defence withess. The enquiry proceedings dated 
14-02-97 reveals that after prosecution closed its evidence, 
the defence side also closed its evidence without adducing 
any oral evidence. It further reveals that the workman and 
his defence representative have participated in the enquiiy 
proceedings. In absence of any evidence mere pleadings 
for alleged allegations are no substitute for proof Thus, 
the contentions that the enquiry conducted was not fair 
and proper and in violation of principles of natural justice 
are not sustainable. 

10. Now the question arises for consideration is 
whether finding of inquiry officer, culminating into penalty 
order dated 29-11-97 and appellate order dated 15-09-99 
suffer with the vice of perversity ? 


12. The Inquiry Officer, on the basis of his finding 
on the inquiry report for the charge under Article I, has 
found in his conclusion the said charge as partially proved. 
The learned representative on behalf of the union has 
contended that Inquiry Officer has mentioned in his report 
that the Master Ledger (Ex. P. 8) was maintained by Shri M. 
G. Verma, AG II (D), the Depot Incharge, which was not 
complete. It is evident from Article of charge No. 7 that 
records of Depot were incomplete. On the basis of Master 
Ledger, ascertaining shortage by the PV team is wrong. He 
has further contended that the District Manager, FCI, 
Bareilly has informed the entire position to Sr. RM, FCI, 
Lucknow by means of DO dated 01-05-94; wherein'it has 
been specifically mentioned that there was a shortage of 6 
bags of wheat for which he directed the workman to deposit 
the cost of 6 bags wheat and which was deposited by 
means of receipt No. 122 dated 05-07-94. The penalty of 
recovery of 6 bags wheat is a minor penalty which has 
been imposed by the District Manager, as such charge 
sheet is not maintainable. The Inquiry Officer has not given 
any finding on the said letter dated 01-05-94: He has also 
contended that the Inquiry Officer has found the charge 
partially proved but failed to specify which part of the 
charge is proved. Thus, findings are vague. Further, he has 
proved that the workman has not made any complaint 
against the assistants as such entire team is responsible, 
but this was not the charge. Whereas the learned 
representative on behalf of the corporation has urged that 
in the month of March, 94 a zonal PV team made inspection 
of the Depot and found shortage of 1232 bags of wheat on 
100% counting. As regards contentions raised by learned 
representative on behalf of the union written arguments., 
submitted by learned representative on behalf of the FCI, 
are silent. 

13. It is evident from records that the charge sheet 
was issued on 02-08-99 and entire position as regards 
shortage of 1232 bages was already given by the District 
Manager, Bareilly on 01 -05-94 vide its letter dated 01 -05-94, 
According to the letter, there was only shortage of 6bags 
for which the workman was directed to deposit the cost of 
6 bags and amount of the 6 bags of wheal was deposited 
on 05-07-94 and this position was intimated by the District 
Manager, Bareilly to the Regional Manager, , Lucknow 
vide letter dated 6-7-94, the copy of which has been filed 
along with the list of documents by the Corporation. 
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According to the Regulation 54 (iii) of Staff Regulations, 
1971, the recovery is minor penalty which can be imposed 
by Destrict Manager in accordance with Appendix II of 
Staff Regulations 1971. Thus, the contention raised by the 
learned representative on behalf of the union that after 
recovery of the amount of 6 bags by the Corporation, charge 
sheet on the same issue is not maintainable, has substance. 
The Inquiry Officer has observed in his findings that the 
figures were taken from Master Ledger and no other 
document of Depot was considered nor examined whereas 
Master Ledger was maintained by Shri M.G. Verma, Depot 
Incharge. He has further observed that records of unit were 
not complete then how could the figures from incomplete 
records be reconciled. He has also mentioned that after 
making necessary corrections there was shortage of only 6 
bags and the District Manager also recovered the cost of 6 
bags from the workman and the District Manager also 
observed that due to non completion of records of FSD 
Bisalpur PV team observed the shortage of 1232 bags 
whereas actual shortage was only 6 bags. 

14. The Inquiry Officer in his conclusion has also 
observed “ it is also a fact that at FSD, Bisalipur there was 
shortage of staff and work distributed among the staff was 
not complied and the records were not maintained properly 
for which the Charged Officer has not made any complaint 
against his assistant as such the entire team is responsible 
including Shri Ishrat Ali (CO).” As such he found the 
charge under Article I as partially proved. It is evident from 
the conclusion drawn by the Inquiry Officer that there is 
no element of misappropriation of 1232 bags nor any element 
of connivance with Others then the charge of 
misappropriation 1232 bags with connivance of other has 
not been found proved. The Inquiry Officer has concluded 
that the workman has not made any complaint against 
assistant thus, entire team, including the workman, is 
responsible, but there is no such allegation in charge under 
Article I, therefore, the Inquiry Officer cannot travel beyond 
the charge. Further, he has not specifically mentioned 
what allegation in the charge has been found proved on 
the basis of which he has concluded that charge against 
the workman has been proved partially. Accordingly, the 
findings on charge under article I are perverse. 

15. It is alleged in charge under Article 2 of the charge 
that the workman misappropriated the storage grain in wheat 
stocks stored at CAP, Bisalpur from 21-04-93 to September, 
1993 and remained in storage which were dispatched from 
January, 1994 quantifying storage gain of 1500 quintals 
costing Rs. 6,00,000 in connivance with Shri M. G. Verma, 
Depot Incharge, Shri Rajendera Singh, AG-III (D) and Shri 
P.K. Saxena, AG-III (D). In statement of imputations of 
misconduct, it is alleged that at FSD, Pilibhit which is only 38 
Km. away from FSD, Bisalpur folllowing storage gain in wheat 
stocks at open plinth have been found during the period of 
storage from May, 1993 to March, 1994 where total 
transaction was of 298161 bags = 283565.94.000 under taken 


in open plinth. There was an average gain of 0.47% as already 
occurred at Pilibhit was estimated in respect of CAP, Bisalpur 
and with that the total approximate gain at Bisalpur worked 
out to 1560 quintals. This gain has not been taken at Bisalpur. 
thus, approximately 1560 quintals of wheat amounting to 
Rs. 6,39,600 was misappropriated by the workman for his 
personal gain. 

16. The Inquiry Officer in his finding has observed 
that at FSD, Pilibhit there is gain of 0.47% and in this 
respect relied this gain on the statement of OA (D) Pilibhit 
and no other specific documents were produced by the 
prosecution during the inquiry. He has further observed 
that there is no documentary proof to prove his innocence 
that in spite of his timely best efforts, the loss were occurred. 

17. Thus, it is evident from the findings that Inquiry 
Officer has given his findings on the basis that the workman 
has not produced any evidence that losses were due to 
short comings in Depot. It is well settled that burden of 
proving charges lies on the Department and the employee 
is not required to prove his innocence. Except statement of 
storage gain of Pilibhit Depot., No evidence has been 
produced to prove the alleged charge of misappropriation. 
Further the Inquiry Officer has found the alleged charge 
partly proved but he has failed to specify how much part of 
the charge is found proved, as such findings are vague 
and are based on presumption and assumptions only. 

18. It has been alleged in the charge under article 3 
that the workman misappropriated 134 bags of wheat = 
168.77 Quintals, excess issued to private parties from CAP, 
Bisalpur from 25-01-94 to 04-03-94, in connivance with Shri 
M. G. Verma, Shri Rajendera Singh, AG-III (D) and Shri P.K. 
Saxena AG-III (D). In statement of misconduct it is mention 
that excess wheat was issued from CAP storage under the 
charge of workman for his personal gains, which caused 
financial loss to the Corporation to the tune of Rs 69,883.90. 
The Inquiry Officer observed in his finding that the plea of 
defence cannot be ruled out that due to operational 
difficulties and weighbridge was 3 Km. away from the 
Depot, this excess stocks was issued but there was no 
malafide intention on this issue on the part of the workman. 
He has also observed that AG 111 (D) and staff posted at 
weighbridge was mainly responsible for this negligence. 
He has held the workman responsible as he has failed to 
supervise the operation. 

19. Thus, there was no charge of lack of supervision 
against the workman, the Inquiry Officer cannot prove the 
charge which was not in the charge sheet. In 2006 SCC 
(L&S)919 M.B. Bijlani vs. Uol, Hon’bleApex Court has 
observed that Inquiry Officer cannot inquire into the 
allegations with which the delinquent officer has not been 
charged with. 

20. Since there was no charge of lack of supervision 
against the workman, the findings of the Inquiry Officer 
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against the workman in this regard is beyond the charge, 
therefore, not tenable. 

21. Alleged misconduct in the charge under article 
4 IS that the workman misappropriated 305 bags = 289.75 
Quintals wheat costing Rs. 1,18,797.50 during issued to 
private parties under open sale on 4-3-94, in connivance 
with Shri M.G. Vernia, Shri Rajcndra Singh, AG HI (D) and 
Shri P.K. Sa.xena AG HI (D). 

22. The Inquir>' Officer has observed in his findings 
lliat the workman had already made complaint that gate 
pass book no. 528 was missing and the responsibility of 
misappropriation squarely lies upon Shri M. G. Verma, Shri 
Rajendra Singli, AG HI (D) and Shri P.K. Saxena AG HI (D). 

1 le has further observed that since entire stock was stored 
in open and the custodian cannot be squarely responsible 
when his assistant and supervisory' officer conducted the 
operation separately, but the workman was custodian of 
stock cannot be absolved from the responsibility. Thus, 
the Inquiry Officer has not given any finding as regard 
alleged misconduct of misappropriation. He has also not 
given findings that there was any connivance with other 
employees of the FCl for alleged misappropriation. The 
intjuiry Officer has concluded that the charge against the 
workman is partly proved. He has found partly proved that 
charge with w hich the workman has not been charged w'ith, 
therefore, finding on such charge is not sustainable. 

23. It has been alleged in the charge under article 5 
that the workman made manipulations in records for 
show ing fictitious dispatches to Rail I lead on 14-12-93 by 
way ol'making fictitious gate passes no. 700/43 to 45 and 
18 45 to 50 and also made fictitious entries in the issue 
Register of TSD, Bisalpiir showing a fictitious dispatch of 
1140 biigs 1079.96 Quintals to Rail Head in connivance 
with Shri Rajendra Singh, .AG III (D) 

24. The learned representative on behalf of the 
workman has contended that aforesaid findings clearly 
shows ill motive of Shri Rajendra Singh to issue 10 gate 
passes in absence of the workman. Since stock has not 
been reduced from various registers of Depot, therefore, 
there is no ill motive of the workman nor there could be any 
connivance of the w orkman with Shri Rajendra Singh. He 
has further contended that it is evident from entire charge 
sheet and finding that there was no shortages of 1140 bags 
from the Depot as such question of their adjustment docs 
not arise, tiie above contentions find support from the 
following observations of the Inquiry Officer. 

‘■[•'rom the above, it has observed that there w'as no 
eiur\ in the master ledger, shed wise register, slack 
wise registers and alleged issues of 1140 bags have 
not been reduced from the stocks. It is the mistake 
on (he part ol’Shri Rajendrti Singh AG III (D), who 
attached with Charged Officer, 1 lis ill motive to issue 
the 10 gate passes in the absence of Shri Iradat Ali 


and wrongly charge officer made entry eif the same 
in the issued regi.swr but the charged officer has not 
made any effon to make the entries m the other 
relevant records oi' the depot and reduce from the 
stock.” 

25. Thus, the Inquiry Officer himself has cuncluOcd 
that it was the mistake of Shri rajendra Singh, AG Mi v.iio 
was attached vviih. charge officer and for alleged fietititius 
entries he has atrribuied responsibility upon Sliri Raiendr.; 
Singh who with ill moi-ve issued 10 gate passes and made 
entries in the issued ivgister, 'I'hus, it is evident from abov 
that the workman had not manipulated alleged recoids. 
Therefore, finding of tlw enciuiry oflJcer is contrary io hiS 
conclusions in this regard. 

26. It has been alleged in tlie charge under mtick' 6 
that the workman prepared bogus stack w ise regi,slei ior 
CAP, FSD, Bisalpur diii .'ng i 993-94 and also prepared bo;,tat 
salvaging and gunny m.eounl register of ESI), Bisalpur for 
1993-94 for showang ficiitious entries of 720 bags wheai us 
damaged at CAl' aw.:! .'.'ubseciuently showing fietifmu-: 
salvaging operauons. in diis regard the Inquiry Offi:V:; m 
its findings observed as under : 

"As regards sai'-aging operation, it has bow. 
observed and ai,'>o on records that the issuc.s wcu''.- 
made in the piv ence of QC staff but no PWs slate J 
that there were damages only stated that the bav.s 
w-ere affected amJ not grains as such there was no 
damage,” 

27. The learned representative on behalf oi the 
workman has argued iliat findings are perverse and 
outcome of non-consideraiion of defence contention. I'he 
workman produced Icticr dated 13-4-94 (E,\,D-9 lA) of 
District Manager, I 'CI, Bareilly to Regional 011100, l.ucknow' 
but the same has not been considered by tlie Inquiry 
Officer. The Inquiry OlTicer has failed to consider tliat total 
damage of 43 I quintals in total storage of 3,50,000 bags 
wheat in open storage is very minor. 

28. 'The allcgauon the charge under article 6 are 
that the workman prepuired bogus stack w ise register Tor 
CAP FSD Bisalpur and also prepared salvaging and gunny 
account register but ilic Inquiry Officer has observed in 
findings as under : 

"It has been observed that the salvaging register 
(Ex.p.23) has not l)een authenticated by the Depot Incharge, 
AG (D) of AG 11 (QC .) except the entries made by the CO 
and he himself signed on the same. But subsequently the 
results obtained I'rom the salving operations mentioned 
the register has been taken into Master ledger (Ex. D-6) 
and the same was seen by the AM (D). 

'*As regard.s salvaging operation, it has been 
observed and also on records that the issues were made in 
the presence of QC stall but no PWs slated that there were 
damages only stated that the bags were affected and not 
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grains as such there was no damage. It is also on record 
I hat the samples were draw n and analyzed in the Regional 
Office, l ab., who declared the same as fit for industrial use, 
and the presence of 43% FM prove that 720 bags were not 
received as result of salvaging but these are collection of 
Kurchan/Sweeping also. But it is not out of place to 
mentioned here that as per the MIR and SIR of AM (QC) 
and DM (QC) Ex. P. 49,50, & 51 and AM(D) reports, there 
were some damaged grains and same were lying on the 
plinth of FSD, Bisalpur but not to the extent of 720 bags.” 

29. It is evident from above observation that the 
Inquiry Officer has not given any specific finding that the 
workman prepared bogus stack wise register and salvaging 
gunny account register. He has also not taken into 
consideration the letters dated 01 -05-1994 (Ex-D/81 A) and 
13-4-94 (Ex-D/91 A) of District Manager, FCI, Bareilly to 
FCl, Regional Office, Lucknow which fortifies the version 
oflhe workman that damaged grain was there and salvaging 
operation were done by the workman. 

30. It has been alleged in the charge under article 
07 that the workman did not maintain complete records 
after November/December, 1993 there by misappropriation 
done in connivance with depot incharge, Shri P.K. Saxena, 
AG HI (D) at FSD Bisalpur, therefore, it was to be proved 
that the workman did not completed the records of FSD, 
Bisalpur, but the Inquiry Officer has not given any specific 
finding for alleged misconduct or misappropriation. He has 
admiucd in his finding that in view of capacity of Bisalpur 
depot only two assistants viz. Shri P.K. Saxena and Rajinder 
Singh. AG-I! I (D) were provided to the CO to maintain the 
records; but order were not complied due to shortage of 
staff and rush of work . He has also admitted that there was 
shortage of staff. He has also mentioned in findings that 
charge of rice are not with the CO as the question for 
preparing the records of rice does not arise in the case of 
CO and was failure of assistant. He has also observed that 
It was duly of CO to complete all records related to stocks 
for which he was the custodian but he failed to do so. But 
he has not given any finding that record was kept 
incomplete inalafiedly for misappropriation. Despite this 
he has found charge partly proved. 

31 In the charge under Article 10, it has been 
alleged that gunny account of FSD Bisalpur reflected many 
irregularity committed by workman in connivance with Shri 
P.K.^ Saxena AG-111 (D) who was to maintain gunny account, 
has not maintained correct accounts. The learned 
representative on behalf of the workman has pointed out 
that inquiry Officer has pointed out in his findings that the 
ULinnv account were completed up to 31-12-2003 while the 
PV team rounded off this entry on 17-3-94 and 24-3-1994 
presuming that there was no operations after 31-12-1993 
which was not correct. The workman submitted up to date 
gunny account register (Ex-P/3) which was seen and 
authenticated by depot incharge. He has further submitted 


that as regards 95-C class gunnies shown deposited with 
FSD Bisalpur by CWC, the same register has not been 
produced by the prosecution such it is a case of no evidence 
as regards 95-C class gunnies. 

32. The learned representative on behalf of the 
Corporation has not submitted any argument on this point. 

33. The alleged charge was for committing 
irregularities in connivance with Shri P.K. Saxena, but the 
Inquiry Officer himself has observed in his findings that 
the gunny account register Ex-P21 of FSD Bisalpur was 
found complete up to 30-12-1993. He has also observed 
that the same is round up by the audit patty on 17-3-1994 
and CO has submitted the second registers (Ex-P31) gunny 
accounts registers to the team on 18-04-1994 after making 
the entries; but he has not considered the defence version 
that the PV cannot verify the figures of 31-12-1993 on 
17-03-1994 and 24-03-1994 as such the PV results are having 
relevancy. Further, the Inquiry Officer has also observed 
that 95-C class gunnies registers have not been exhibited 
during the course of inquiry, no evidence is produced by 
the prosecution to prove about the shortage. On the basis 
of above he has concluded that defence has to said any 
thing on this account but charges were bound to be proved 
by the prosecution and burden of defence was on the 
workman. The Inquiry Officer further observed that neither 
documents nor evidence produced during the course of 
inquiry by the prosecution to prove about the shortages 
of 95-C class gunnies except Ex-P6, but the defence has 
not said any thing on this account, as such, doubt creates 
in the genuinely of the statement, therefore, the charge is 
partly proved. But he has not given any finding as regards 
any specific irregularity committed by the workman in 
connivance with Shri P.K. Saxena in maintaining the gunny 
account therefore, the findings on the charge seems to be 
perversed. 

34. In the charge under article 11, it has been alleged 
that workman has not produced depot records to lA and 
PV teams in March/April, 1994. The Inquiry Officer himself 
has observed in his findings in this regard that Ex-P6 
(Page-15) that six documents /registers were not produced 
before the audit party of FSD Bisalpur, but no any where 
mentioned that the records were called for from the 
custodian i.e. workman. But he failed to provide the same 
whereas he was on leave w.e.f. 22-03-1994 to 24-03-1994. 
her has also observed that it clearly mentioned in Ex-P6 
that stack wise shed wise of 92-93 and 93-94 in original of 
CAP under charge of M.G. Verma and Jaideo Sharma, AG- 
III (D). There was no evidence on the record that records 
were called from the workman and he failed to provide the 
same, therefore, the above charge stands not proved. 
Despite the Inquiry Officer has found charge partly proved 
with following observation. 

“This gave room to adjust the shortages but for this 

CO alone cannot be held responsible but Depot 
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Incharge & Am and other assistants are jointly 
responsible.” 

35. Thus what he has found partly proved was 
not in charge sheet and misconduct which was alleged in 
charge sheet has not been found proved. 

36. In charge under article 12, it has been alleged 
that quarterly PV ending December, 1993 and March, 1994 
could not be conducted due to mess created by workman 
in connivance with. Shri M.G. Venna, AG II (D), Shri Rajendra 
Singh, Depot Incharge and Shri P.K. Saxena, AG III (D). 
The charge itself is very vague. Further, in the imputations 
of misconduct it has been alleged that records were not 
complete, therefore, charge is not in consonance with the 
charge of misconduct. 

37. The Inquiry'Officer has observed in his 
findings that Depot Incharge directed Shri P.K.Saxena to 
complete the records and assist the workman but he did 
not do so due to heavy rush of work and shortage of staff 
the orders were not completed with and the records were 
not completed upto date. Thus, he himself has supported 
defence version. Further, he also observed as under : 

“the plea of defence cannot be ruled out that in case 
the workman has not provided declaration statement 
to the PV Officer he could the stocks so that correct 
PV could be brought on record but PV instead of 
doing PV has chosen to leave the depot without PV 
on the ground that the stock declaration statement 
has not provided to him by the CO whereas the same 
he get from the Depot Incharge. But he failed to do 
so.” 

38. But he found the charge partly proved on the 
ground that due to non-completion of record, the statement 
was not provided by the workman. On one hand he has 
observed that the PV team could conduct verification and 
on the other hand he has concluded that in absence of 
stock declaration statememt the PV was not conducted, 
thus, findings are inconsistent as well as vague. 

39. In the charge under article 13, it has been alleged 
that account of dead stock including polythene covers 
etc. have not maintained by workmen in connivance with 
Depot Incharge and Shri P.K. Saxena. 

40. The contention of defence was that the duty of 
completion of records lies upon Shri. P.K. Saxena and 
quantum of work was much more than allotted to AG-II (D) 
and prosecution failed to prove the connivance with the 
depot staff The Inquiry Officer has observed that record 
was not completed by Shri. P.K. Saxena; but he has found 
the charge partly proved on this ground that workman 
failed to prove his supervisory duty. 

41. Thus in view of the above discussion, it is 
evident that the Inquiry Officer’s findings are vague and 
conclusions given are inconsistent with the findings. 


Further, he has also travelled beyond the charges and has 
found the workman guilty for those acts for which he was 
not charge sheeted. Though he has mentioned points raised 
by defence but he has not given findings with reasons on 
the contentions raised by the workman and some of the 
findings are based on presumptions and assumptions. As 
such, findings are non-reasoned also, therefore, findings 
of Inquiry Officer arc perverse and issue no 2 is decided 
against the opposite party. 

42. The Inquiry- Oificer has not given any finding 
in any charge that the workman actively connived with 
Rajinder Singh of Shri. P.K, Saxena in arriving 
misappropriation in slocks but the Disciplinary' Authority 
in its impugned order dated 29-1 i-1997 has given such 
findings. The Disciplinary' Authority has failed to consider 
that no allegation of misappropriation has been proved in 
the enquiry, therefore, there is substance in the contention 
of learned representative of the workman’s union that this 
amounts to disagreement with the findings of Inquiry 
Officer. Similarly, in inquiry'there is no finding that workman 
malafiedly did not complete the record wherease the 
Disciplinary Authority has observed that the w'orkman 
knowingly to hide the misappropriation of stocks did not 
complete the records but no show cause notice for 
disagreement with finding of Inquiry Office was given 
before imposing punishment upon the workman. The 
Appellate Authority has also not considered the 
contentions raised by the workman in appeal, though the 
contentions have been mentioned in the appellate order. 
Although the Appellate has modified the penalty order 
passed by Disiplinary Authority and has concluded that 
the Inquiry Officer after assessing the circumustances 
brought out by prosecution and defence had concluded 
that the charge is partly proved against the appellant . It 
gives the impression that defence version has some weight 
and deserves relief But he has not recorded any specific 
finding or observation as regards crucial contentions raised 
by the workman in his appeal. 

43. Thus, in view of above discussions, the impugned 
of Sr.Regiona) Manager, FCI, Lucknow dated 29-11-97 
imposing penalty upon the workman and order dated 
15-9-1999 of Zonal Manager (North) FCI, New Delhi, 
rejecting the appeal of the workman are not justified and 
resultantly above orders are set aside. 

44. The reference under adjudication be answered 
accordingly, 

N, K. PUROHIT, Presiding Officer 

Lucknow, 31-1-2010. 

16 37^, 2010 

^.37T,1253.-3Mfiiq^ 1947 (1947 

^ 14) ^ ^ 17 
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New Delhi, the 16th April, 2010 
S.0.1253.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.. 
73/2002&75/2002) of the Central Government Industrial 
Tribunal-cum-Labour Court No.-l Chandigarh as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of BBMB and 
their workmen, which was received by the Central 
Government on 16-04*2010. 

[No. L-23012/11/2001-1R(C-II)] 
[No, L-23012/15/2001-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 

annexure 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,-1, 
CHANDIGARH. 

Case ID No.73/2002 and 75/2002 

(1) Shri Harpreet Singh C/o Shri R.K.Singh Parmar, 211-L, 
Brari, P.O. PartapNagar, Nangal Dam, Ropar. 

(2) Shri Sarwan Singh C/o Shri R.K.Singh Parmar, 211-L. 
Brari, P.O. PartapNagar,Nangal Dam, Ropar. 

...Applicants 

Versus 

The Chief Engineer (Power Wing) Generation, BBMB, 
Nangal Township, Ropar, 

...Respondent 

APPEARANCES 

For the workman : Shri R. K. Singh Parmar. 

For the Management: Shri N. K. Zakhmi. 

Award 

Passed on;- 6-4-10 

This award shall disposed offfollowbgtwo industrial 
disputes and references which are as follows:- 

(1) I D No. 73/2002, Ref. No. 23012/11/2001- 
IR(CM-ID, dated 30-4-2002, Shri Harpreet Singh Vs. BBMB. 


(2) I D No. 75/2002, Ref. No. 23012/15/2001 - 
(R(CM-11), dated 30-4-2002, Shri Sarwan Singh Vs BBMB. 

The references referred by the Central Government 
in above mentionad two industrial disputes are as follows:- 

(1) ID No.73/2002, Whether the action of the Chief 
Engineer (Power Wing), Generation, BBMB Nangal 
Township Roper in terminating the service of Shri Harpreet 
Singh S/o Shri Jasbir Singh w.e.f. 28-02-1999 is legal and 
justified? If not, to what relief the workman is entitled to ?” 

(2) ID no. 75/2002, whether the action of the Chief 
Engineer (Power Wing), Generation, BBMB Nangal 
Township Ropar in terminating the service of Shri Sarwan 
Singh S/o Shri Tarpal Singh w.e.f 22-11-98 is legal and 
justified? If not, to what relief the workman is entitled to ?” 

Parties were afforded the opportunity for filing the 
pleadings. Pleadings were filed. On perusal of the 
pleadings of the parties, it is evident that main issue before 
this Tribunal for adjudication is whether providing the 
work to the workman on contract for specific period 
several times even after the work was available 
continuously amounted to unlawful labour practice? 

In both of the references workman have claimed that 
they were appointed on contract firstly for six months thereafter 
, this period was extended twice after a gap of two days each, 
Such acts type of management amounted to unlawful labour 
practice and workman has claimed for their reinstatement into 
the services along with consequential benefits. In ID No.75/ 
02 Shri Sarwan Singh has claimed to work as Driver, whereas 
, in ID no.73/2002 Shri Harpreet Singh has claimed to work as 
Fitter. The nature of appointment of both of the workman 
was same as contractual. The contractual appointment and 
terms and conditions mentioned in the appointment letter 
are not denied. 

The management has contended and denied the 
claim of the workman by filing written statement. It was 
contended by the management that appointment was for 
specific term on contract and on expiry of the term of the 
contract the services of the workman automatically 
terminated and such termination does not amounted to 
retrenchment. It has also been denied by the management 
that any of the workman has completed 240 days of work 
in the preceding year from the date ofhis termination for 
getting any relief under the provisions of Industrial 
Disputes Act. 

Parties were afforded the opportunity for adducing 
evidence. Evidence was recorded. All the materials and 
documents were also filed. The parties were heard at 
length. On perusal of the materials on record, it is evident 
that initial appointment of both of the workman was 
contractual for a period of six months subject to the other 
conditions. The other conditions were that their services 
were temporary and could be terminated at any time. Their 


1657GI/2010—9 
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services were also likely to be terminated on regular/adhoc 
appointment to the post as per rules. Thus, the appointment 
letter itself speaks that appointment of every workman was 
contractual for a specific period which was liable to be 
lenninated even before expiry of that period if regular 
incumbents were appointed. On expiry of six months this 
appointment was extended for further six months on the 
basis of same terms and conditions. The appointment was 
further extended for further six months and expiry of further 
extended period the service of workman were terminated. It 
is not the contention of the management that on expiry of 
third term wwk cease to exists. There is no iota of evidence 
on record to prove that the same work which the workman 
was discharging w'as available. No regular imeumbent were 
appointed. Thus, in view of the law laid down by Hon'ble 
Apex Court in 2006 AIR SCW2979, Haryana State 
Electronics Development Corporation Ltd, V/s. Mamni, 
lemiination of workman was bad in law. Hon'ble the Apex 
in para No. 9 of the judgement held as under;— 

“The respondent was appointed from time to time. 
Her services used to be terminated on the expir>' of 
89 days on regular basis. However, it is noticed that 
she used to be appointed after a gap of one or two 
days upon completion of each term. Such an action 
on the part of the Appellant cannot be said to be 
bona tide. The High Court rejected the contention 
raised on behalf of the appellant here instating: 

It is not possible for us to accept the aforesaid plea 
raised at the hands of the management on account 
ol the fact that the factual position, which has not 
been disputed, reveals that the respondent workman 
was repeatedly engaged on 89 days basis. It is, 
thci efore, clear that the intention ofthe management 
W'as not to engage the respondent workman for a 
specified period, as alleged, but was to defeat the 
rights available to him under Section 25-F ofthe Act. 
The aforesaid practice at the hands ofthe Petitioner- 
management to employ the workman repeatedly after 
a notional break, clearly falls within the ambit and 
scope of unfair labour practice.” 

Thus, on the basis of the above observation, I am of 
Uie view' that w'hen the work is regularly available with the 
management and the management is providing the work 
on contract for a specific period extended several times on 
:;anic terms and conditions, this practice is unlawful labour 
practice because it prevents the workmen to claim lawful 
rights which can accure under the provisions of the Act. 

Hon'ble the Apex Court in the said Judgment has also 
held tliat such type of workman cannot be regularized nor 
afforded the service and, hence, the reasonable 
compensation is only remedy.Thus, I am ofthe view that for 
non-providing the work regularly till the permanent 
appointment are made and providing the w'ork on contract 
basis several times where the work is continuously available 


is unlawful labour practice and such tennination will fall in 
the definition of retrenchment, No retrenchment 
compensation was paid to the w'orkman at the time of their 
retrenchment. Every workman has said to w ork continuously 
except the notional breaks which were in between the 
extension of the contract period. These breaks were also 
made by the management with a view ot prevent the workman 
for claiming the rights under the provisions ofthe Act, If 
entire period is counted both workmen have completed 240 
days of work in the preceding year from the date of his 
termination. As staled earlier, that Hon'ble the Ape.x Court in 
the said judgement has also held that reasonable 
compensation is only remedy in such type of cases, I am of 
the view that grievances ot the workman should be remedied 
w'ith an amount ol reasonable compensation. 

The compensation should be awarded on the basis 
of reasonable criteria. The facts to be considered as a 
reasonable ci iteria are the wages which the workmen were 
getting at the time of the termination, one month wages in 
lieu of notice, lawfril terminal dues, interest thereon, and 
depreciation in the money, mtlaiion and index cost factor. 
Considering the above factors and length of service of 
both of the workman, I am of the view that Rs.75,000 
(Seventy five thousand only) w'ill be a reasonable 
compensation to meet the ends of justice. Considering all 
above factors and the period the workman has worked 
W'ith the management and the wages he withdraw at the 
time of his retrenchment Rs.75,000(seventy five thousand 
only) each to bolli ofthe workman, in my view is a reasonable 
compensation. Accordingly the management is directed to 
pay/deposited the above mentioned compensation within 
one month from the date of publication ofthe award. If the 
management pays/deposits the amount within one month 
from the date of pubiication ofthe aw-ard, no interest need 
to be paid, failing which the workman will also be entitled 
for an interest at the rate ot 8 per cer per annum on the 
amount of compensation from the d.ate of filing the 
staiernent of claim till final payment. Accordingly, the 
reference is answered. Let Central Government be 
approached for publication ol avvard, and thcreal’ier, file be 
consigned to record rooin. 

Ci.K.. SHARMA, ifresidingOlTicer 
^ Erevh, 16 2010 

i-TfrTfrmrq^ 1947 (1947 

■ 4 ^ 1 14) ■^ mn 17 ^ TnrT, arK. 

HT. TTU^ ^ ^ 
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^ 16-04-2010 ^ TPaT ^33] 

[ 73 . ■'7^-42012/273/2002-331? 33IT 
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New Delhi, the 16th April, 2010 
S.0.1254,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
83/2003) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, New Delhi as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of L.R.S. Institute of T.B. & Allied 
Diseases and their workmen, received by the Central 
Government on 16-4-2010. 

[No. L42012/273/2002-IR(CM-Il)l 
AJ AY KU MAR G AUR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT. INDUSTRIAL 
TRl BUNAl^CUM-LABOUR, COURT-II, 
KARKARDOOMA, DELHI 
L D. No. 83/2003 

Date; 19-02-2010 

In the matter of dispute between: 

Smt. Maitri Bharti. 

W/o Shri Ashok Patajoshi, 

R/o House No. 127, PlotNo. 3, 

Sector 10, Rashtrapati & Cabinet 
Cooperative Group Housing Society, 

Dwarka New Delhi ...Workman 

Versus 

The Director, 

L.S.R. Institute of T.B. & 

Allied Diseases, 

Sri Aurobindo Marg, 

New Delhi ...Management 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-42012/273/2002 - IR(CM-II) dated 8-5-2003 
has referred the following industrial dispute to this Tribunal 
for adjudication: 

^^Whether the action of the management of L.R.S. 
Institute of T.B. & Allied Diseases, Ministry of Health 
and Family Welfare, Govt, of India, New Delhi in 
terminating the services of Mrs. Maitri Bharti, Ex- 
Lab. Technician on daily wages with effect from 
15-1 -2001 is Just, fair and legal? If not, to what relief 
the workman is entitled to and from w'hich date'’” 

2. The statement of claim was filed by the workman 
in April 2004. Thereafter the case was adjourned for 
filing replication and documents. In Februar>' 2008 
the case was transferred from CGIT-cum-LC-1 to 
CGIT- cum-LC-lI. However, since then, none has 
appeared from the side of the workman in this Court. 
It is thus evident that the workman is no longer 
interested in the out come of this reference. 
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Under these circumstances, there is no way out 
except to pass a no-dispute award in this case. 
Accordingly, a no-dispute award is passed in this 
and reference l.D. No. 83/2003 sent by the Cesiira. 
Government vide OrderNo. L-42012/273.^2002-IR (v M-J] 
dated 8-5-2003 stands disposed off accordingly, i'.'ii ues 
will bear their own cost. 

Dated: 19-2-2010 

SATNAM SINGH, Presiding Officer 
Ptenl, 16 3T^, 2010 

1947 (19-P 

^ 14 ) ^ 17 ^ 4 , ^^#4 TTTFK Cr^' ?. TTF. 

Pi 4^'^' sfp 47 T!‘4, 

til Pi 47 'H' 7T47R 3Tr?ilF[47 

W (9/2006) 4^ 

477^ t, TR47R ^PTT 16-04-2010 471 TTRT ^3'n STl 

[U tT^-22012/83/2005II) j 

ffe, ^747 3lf447lf! 

New Delhi, the 16th April, 2010 

S.0.1255.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 ot 1947), the Cenuai 
Government hereby publishes the award (Ref. No. 
9/2006) of the Central Government Industrial 
Tribunal-cum-Labour Court No, 1, Asansol as shown in the 
Annexure in the Industrial Dispute between the 
management of M/s. ECL, and their workmen, received by 
the Central Government on 16-4-20 i 0. 

[No. L-22012/83/2005-1R (CM-11)] 
A JAY KUMAR GAUR, Desk Officer 
ANNEXURE 

IN THE COURTOFCENTILAL GOVERNM ENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR, COURT 
ASANSOL. 

Reference No. 9/ITC/2006 

Management of Chapui Khas Colliery ol ECL. 
Versus 

Dy. President, Colliery Mazdoor Union (IM UC). G. 1 
Road, Asansol. 

Settlement in Lok Adalat 

Held on 11th December, 2009 at Kajora (jiiest l louse 

AWARD 

On amicable settlement by both parties the dispute 
is resolved in the Lok Adalat.The form *H' eontainitig if ■ 
terms of agreement of this settlement to be executed b, 
both the parties in due course. Award is passed and signeo 
accordingly. 

MANORANJAN PATTNAIK, Presidinguificer 
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New Delhi, the 16th April, 2010 

S.O. 1256.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the award (Ref. No. 
44/2008) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Annexurc in the 
Industrial Dispute between the management of M/s. ECL, 
and their workmen, received bv the Central Government on 
164-2010, 

[No. L-22012/293/2007-1 R(CM-M)] 

A JAY KUMAR GAUR, Desk Officer 

ANNEXURE 

IN THE COURT OF CENTERAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

Reference No. 44/1TC/2008 

■Management of Satgram Project of ECL, 

Versus 

General Secretary, Koyala Mazdoor Congress, G.T. Road, 
Asansol. 

Settlement in Lok Adalat 

Held on 11 th December, 2009 at Kajora Guest House 

AWARD 

On amicable settlement by both parties the dispute 
is resolved in the Lok Adalat.The form ‘H’ containing the 
terms of agreement of this settlement to be executed by 
both the parties in due course. Award is passed and signed 
accordingly, 

MANORANJAN PATTNAIK, Presiding Officer 
Htcnl, 16 31^, 2010 

3Tf. 1257.—1947 (1947 
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.Mew Delhi, the ! 6 tii April, 2010 

S. O. 1257.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref No, 42/2008) 
of the Central Govemment industrial Tribunal, Asansol as 
shown in the AnnexLire in the Industrial Dispute between the 
management of .M s, Eastern Coallieids Limited and their 
workmen, received bv the Central Government on 16-04- 
2010 . 

[No. L-22012/29 !/2007-IR(CM-il)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

IN THE COURT OF CENTRAL GOVER.\MENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURTS, 
ASANSOL 

Reference No, 42/ITC/2008 
Management of Satgram Project of ECL 
Vs. 

General Secretary 
Koyala Mazdoor Congress, 

G. T. Road, 

Asansol. 

Settlement in Lok Adalat 

Held on 11th December, 2009 at Kajora Guest House 

AWARD 

On amicable settlement by both parties the dispute 
is resolved in the Lok Adalat. The form M L containing the 
terms of agreement of this seltlernem to be e.xcciited by 
both the parties in due course. Award is passed and signed 
accordingly. 

MANOR.ANJAN P.ATTNAIK, PresidinLi Olflcer 
HI 16 37^. 2010 

3R. 1258.—3yiff]R7fRRK 1947 ( 1947 

RH 14) RTt RRT 1 7 ^ TRRtR ^ 

WRRR ^ RR4 STR ^ 3T^’R R 

37RiffRR7 fRRK R 7RRH7 3TRnfR47 37 [rrrr 

3RTHR^ ^ RRTH (RHR 7R^ 8/2009) R4 TRFimH RTRTf t, 
SRT TRRTR R7T 16-4-2010 RH WR RTI 

[R. RFT-22012/1 1 6/2008-3TT| 3TR(RTTR-Ij) ] 
3TRR °^RR ^ il 3, "SRff STTirtrI 

New Dellii, the 16ih April, 2010 

S. O. 1258.—In pursuance ul' Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Ceniral 
Government liereby publislios the award (Ref No, 8/2009) 
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of the Central Government Industrial Tribunal /Labour Court. 
Asansol as shown in the Annexure in the Industrial Dispute 
between the management of, M/s, Eastern Coalfields 
Limited, and their workmen, received by the Central 
Government on 16-04-2010. 

[F. No. L-22012/116/2008-1 K(CM-ll)] 
AJ AY KUMAR GAUR, Desk Officer 

ANNEXURE 

IN THE COURT OF CENTIUkL GOVERNMENT 
INDUSTRIAL TRlBUNALrCUM-LABOUR COURT, 

ASANSOL 

Reference No. 8/ITC/2009 

Management of Madhavpur Colliery of ECL 
Vs. 

Genral Secretary', 

Koyala Mazdoor Congress, 

Asansol. 

Settlement in Lok Adalat 

Held on 1) th December, 2009 at Kajora Guest House 

AWARD 

On amicable settlement by both parties the 
dispute is resolved in the Lok Adalat. The form H 
containing the terms of agreement of this settlement 
to be executed by both the parties in due course. 
Award is passed and signed accordingly. 

MANORANJAN PATTNAIK, Presiding Officer 
16 2010 

■giT. 3Tr. 1259.—1947 (1947 
^ 14) ^ mn 17 ^ ‘E, ^ 

^14l<7R, 311yHFl'ld 1/2009) ^ 

^TTctt t, 16-4-2010 ^ W<T13T «TI 

17^-22012/97/2007-311^ 3in( ^lit.M-11)] 
3T^ ^RT7 fk. STfTOTl 

New' Delhi, the 16th April, 2010 

S. O. 1259. —In pursuance of Section 17 ot the 
Industrial Disputes Act, 1947 (14 of 1947), the Cential 
Government hereby publishes the award (Ref No. 1/2009) 
of the Central Government Industrial Tribunal /Labout Court, 
Asansol as shown in the Annexure in the Industrial Dispute 


between the management of M/s. Eastern CoalHclds Limited, 
and their workmen, which was received by the Central 

Government on 16-04-2010. 

[No. L-22012/97/2007-1 R(CM-11)] 

AJ AY KU MA R G A U R, Desk O fficer 

ANNEXURE 

IN THE COURT OF CENTRAL GOVERNMENT 

INDUSTRIAL TRI BUN A L-CU M-LABOUR COU RT, 
ASANSOL 

Reference No. l/lTC/2009 

Management of 1 & 2 Incline, Jhanjra Project ot ECL, 

Vs. 

Genral Secretary 

Ukhra Colliery Mazdoor Union (INTUC) 

Settlement in Lok Adalat 

Held on 11 th December, 2009 at Kajora Guest House 

AWARD 

On amicable settlement by both parties the dispute 
is resolved in the Lok Adalat. The form ‘H’ containing the 
terms of agreement of this settlement to be executed by 
both the parties in due course. Award is passed and signed 
accordingly. 

MANORANJAN PATTOAIK. Presiding Officer 

k 16 2010 

3 Tr, 1260.—fcirti't skfldM, 1947 (1947 
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New Delhi, the 16th April, 2010 

S. O. 1260.—In pursuance of Section 17 ot the 
Industrial Disputes Act, 1947 (14 ol 1947), the Central 
Government hereby publishes the award (Ret. No,2cS,2006) 
of the Central Government Industrial Tribunal Labour Court, 
Asansol as shown in the Annexure in the Industrial Dispute 
between, management ol M/s, Paiasea Colliery. 
M/s. ECL, and their workmen, received by the Central 
Government on 1 6-04-20 1 0. 

[ No. L-22012■■ 170 2005-1 K(CNLI 1)] 

A.1AY KUMAR GAUIL Desk Olficer 
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ANNEXURE 

INTHECOURTOFCENTRALGOVERNMENT 
INDUSTRUL TRIBUNAlX:UM-LABOUR COURT, 
ASANSOL 

Reference No. 28/ITC/2009 
Management of Parasea Collieryof ECL 
Vs. 

President, 

Colliery Republic Mazdoor Sabha (BMM)Parasea, 
Burdwan. 

Settlement in Lok Adalat 

Held on 11th December, 2009 at Kajora Guest House 
AWARD 

On amicable settlement by both parties the 
dispute is resolved in the Lok Adalat. The form ‘H’ 
containing the terms of agreement of this settlement 
to be executed by both the parties in due course. 
Award is passed and signed accordingly. 

MANORANJAN PATTNAIK, Presiding Officer 

16 2010 

3?T, 1261.—1947 (1947 
^ 14) ^ tTRT 17 ^ ■4, ^ 

( 77 ^43/2008) 
t. ^ '=h’r{lq «<=hK 16-4-2010 ^ "RFcT 

[77. -0:^-22012/292/2007-371^ 3TR(77h^q-II)] 
37 ^ :t7^ 37ffi^ 

New Delhi, the 16th April, 2010 

S. O. 1261.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.43/2008) 
of the Central Government Industrial Tribunal /Labour Court, 
Asansol now as shown in the Annexure in the Industrial 
Dispute between the management of M/s. Eastern Coalfields 
Limited, and their workman, received by the Central 
Government on 16434-2010. 

[ No. L-22012/292/2007-IR(CM-Il)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

IN THE COURT OF CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

Reference No. 43/ITC/2008 


Management of Satgram Project of ECL, 

Vs. 

General Secretaiy, 

Koyala Mazdoor Congress, 

G.T. Road, 

Asansol. 

Settlement in Lok Adalat 

Held on 1 Ith December, 2009 at Kajora Guest House 
AWARD 

On amicable settlement by both parties the dispute 
is resolved in the Lok Adalat. The form ‘H’ containing the 
terms of agreement of this settlement to be executed by 
both the parties in due course. Award is passed and signed 
accordingly, 

MANORANJAN PATTNAIK, Presiding Officer 

16 37^. 2010 

W, 371. 1262.—-all^ilRioK 37f^fwT, 1947 (1947 

^ 14) ^ tmr 17 ^ 375777^ 777^ iTTt.Vol. ^ 

77^ 3^ ^44)KT ^ 37^’^ 

sfliylPich [qcim 4’ THtcbK 37ffi^T7T7T/^7i7 

37T77^T77t7^ ^(7^4 7R5RT 9/2009) ^ 

-sit ^ 16-4-2010 ^ VRT ^37T ^TTI 

[77. ti:c1-22012/104/2008-371^ 3TR(77tP7T-II)] 
37^ ^1717 fffe, 37fi4^ 

New Delhi, the 16th April, 2010 

S. O. 1262.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No.9/2009) 
of the Central Government Industrial Tribunal /Labour Court, 
Asansol now as shown in the Annexure in the Industrial 
Dispute between the management of, the M/s. Eastern 
Coalfields Limited, and their workmen, received by the 
Central Government on 16-04-2010. 

[ No. L-22012/104/2008-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

IN THE COURTOFCENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

ASANSOL 

Reference No. 9/ITC/2009 
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Management of Tilaboni Colliery of ECL, 

Vs. 

General Secretary, 

Ukhra Colliery Mazdoor Union, 

Ukhra. 

SETTLEMENT IN LOK ADALAT 

HELDON IITHDECEMBER,2009ATKAJORAGUIEST 
HOUSE 

AWARD 

On amicable settlement by both parties the dispute 
is resolved in the Lok Adalat. The form ‘H’ containing the 
terms of agreement of this settlement to be executed by 
both the parties in due course. Award is passed and signed 
accordingly. 

MANORANJAN PATTNAIK, Presiding Officer 
19 2010 

3^r. 1263,—1947 (1947 
^ 14) ^ VRT 17 

fife 

^571WT, II, M ^ ^ ^ 

196/99) ^ y^lRfW ^ ^ 19-4-2010 

^ ura ^3TT 81T I 

[U t^?l-4201 l/26/99-3ni 31R(^.^) ] 

1w, 

New Delhi, the 19th April, 2010 

S. O. 1263.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 196/99) 
of the Central Government Industrial Tribunal -cum-Labour 
Court No. II, New Delhi now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of CPWD and their workman, which 
was received by the Central Government on 
19-04-2010. 

[No. L4201 l/26/99-IR(DU)] 
SURENDER SINGH, Desk Officer 

annexure 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, 

IN THE COURT OF SHRl SATNAM SINGH, 
PRESIDING OFFICER, CGIT'-CUM-LABOUR 
COURT 11, NEW DELHI 


1. D. No, 196/1999. 

Dated: 12-02-2010 

In the matter of dispute between: 

Bhoop Singh, 

S/o Shri Fateh Singh, 

Through: CPWD Mazdoor Union, 

C/oRoomNo, 95, Barracks No. 1/10, 

Jamnagar House, Shahjahan Road, 

New Delhi-110011 ■ Workman 

Versus 

The Management of 
Director General (Works) 

CPWD, Nirman Bhawan 

New Delhi-110011 - Management 

AWARD 

The Central Government, Ministry of Labour vide 
order No.L-42011/26/99-IR(DU) dated 13-09-1999 has 
referred the following industrial dispute to this Tribunal 
for adjudication: 

“ Whether the action of the management of CPWD 
to regularize the services of Shri Bhoop Singh S/o 
Shri Fateh Singh is legal and justified? if not, to what 
relief these workmen are entitled to?” 

The workman has filed his statement of claim in which 
he has submitted that he was engaged as Carpenter w.e.f. 
01-09-1981 in ‘K’ Division, CPWD, as muster role worker. 
His initial employment was in the basic scale of Rs. 260- 
400 and w.e.f. 01-01-1986 the same was Rs. 950-1,500, 
without increments. His services were regularized as 
Carpenter w.e.f. 03-06-1989 ^md presently he is working in 
Construction Division 7, CPWD. That under the 
Industrial Employment Standing Order Act, 1946, he 
aught to become permanent after completion of 90 days 
of service. That non-regularization of services of the 
workman from the date of his initial engagement is an unfair 
labour practice under the Industrial Disputes Act 1947. 
That the workman is entitled to be regularized w.e.f. 
01 -09-1981 and not from 3-6-1989. The workman, therefore, 
has prayed that his services be regularized from the date 
of his initial employment, i.e., w.e.f. 01 -09-1981. 

The management has contested the claim of the 
workman and in its reply has submitted that the claim of 
the workman as well as the refrence made by the competent 
authority before this Tribunal is misconceived and not 
tenable in the eyes of law. That there is no policy of the 
Government or any law, as such to regularize the services 
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of the workman from the date of his initial engagement. 
That the regularization of the workman was done as per 
the policy and rules. It is denied that the action of the 
management is an unfair labour practice. It has asserted 
that the workman is not entitled to regularization w.e f 
01 -09-1981, as has been claimed by him. The management 
therefore, has prayed for the dismissal of the claim of the 
workman. 

2. By filing rejoinder the workman has reiterated his 
claim made in the statement of claim. 

3. In support of his case, the workman has filed his 
affidavit as evidence which is Exb. WW l/A. He has been 
cross-examined by the Ld. A/R of the mangement.In 
rebuttal to that, the management has examined its Executive 
Engineer, Mr. Anand Kamal Pandey, in this case he too 
has been cross-examined by the A/R of the workman. 

4. 1 have heard Ld. A/Rs of the parties and have 
perused the records. I have also gone through the written 
submissions submitted on behalf of both the parties.Ld. 
A/R of the workman, in the course of arguments has 
submitted that the workman, Bhoop Singh, should be 
regularized w.e.f. 18-11-1986 when Mr. Ramji Lai, junior to 
him, had been regularized by the management. Countering 
this submission, the management in its written 
submissions, has submitted that this demand of workman, 
Bhoop Singh cannot be fulfilled as Ramji Lai, Carpenter, 
has been regularized by virtue of award of CGIT in ID No. 
26/96 and if workman Bhoop Singh wants to have the 
same relief, he should file a seperale claim before the 
court of law. Further, the award in respect of Ramji Lai was 
an ex parte award and so the same is not applicable in the 
case of workman, Bhoop Singh. 

5. Shri Anand Kamal Pandey, Executive Engineer, 
CPWD, ‘N’ Division, the witness of the management, in cross- 
examination, has admitted that a letter had been issued for 
regularizationof Ramji Lai, Carpenter, w.e.f 18-11-1986. 

6 . Workman Bhoop Singh and Ramji Lai, both are 
carpenters, in the management CPWD. Workman, Bhoop 
Singh joined on 01-09-1981 while Ramji Lai, Carpenter, 
joined on daily wages on 18-11-1986, i.e. after more than 
five years of the joining of workman Bhoop Singh. 

Here, it is appropriate fo refrr fo the cf^e 

Hon’ble Supreme Couri, ;iii Bal Kishan v. ^ DTiiii 
Administration & Another (1990-1-1 Lj-51) In paragT-aph 
10 of the said judgement, it .ha.s been held a .5 under;-- 

“10. In service, the^e could hi: i>aiy one norm fu 
confirmation or promotion of persons belonging tu 
the same cadre. No ja dor shall be confirmed or 
promoted without considering the case of his ssnim 
Any deviation from Oiis principle wdi have 
demoralizing effect service apart from beinu 
contrary to Article 16(!) of die ConstiiUtiorj,*' 


7. As his junior, Ramji La), has been confirmed w.e.f 
18-11-1986, there is every good reason for workmen Bhoop 
Singh to contend that he should also at least be confirmed 
from the said date. A junior cannot be confirmed without 
considering the case of a senior. There is absolutely no 
other reason for not confirming workman Bhoop Singh in 
this case w.e.f. 18-11-1986 As his junior Ramji Lai, 
Carpenter, has been confinned w.e.f 18-11-1986, it is just, 
fair and reasonable to accept the prayer of workman Bhoop 
Singh that he too should be confirmed from the said date, 
i.e. 18-11-1986. 

ORDER 

8 . In view of the above discussion, 1 hold that 
workman Bhoop Singh is entitled to regularization to his 
service in the management CPWD w.e.f 18-11-1986, with 
ail consequential benefits flowing from the said date of his 
regularization in service. 

Further, it is ordered that the requisite number of 
copies of this award be forwarded to the Central 
Government for necessary action at their end. 

Dated: 12-02-2010 

SATNAM SINGH, Presiding Officer 
19 31^,2010 

W. 1264.—1947 (1947 

^ 14) IJRI 17 ^ 

^ '41 ■b, 31^1^ TiT 

3l|?j)fi|«b ^ 3ll?jfe' 3lfe7^/Srq 

II, ^ ^ Wn 93.^2000) 

^ ^ 19-4-2010 ^ 

1331 91T I 

[73. 12/283/2000-331^ 33K(^.^)] 

New Delhi, the 19th April, 2010 

S. O, 1264.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No.93/2000) 
of the Central Government Industrial Tribunal -cum-Labour 
Court No.Il, New Delhi as shown in the Annexure in the 
Industrial Dispute between employers in relation to the 
u5Tnri;>;crnedQfPostal Department and tlteir workman, which 
W 4 .S .received b> liie Centra! Government on 19-04-2010. 

[ No. L40012/283'2000-!R(DU)] 
SURENDER SINGH, Desk Officer 
ANNEXURE 

CEN'^'RAf. GOVERNMENT INDUSTRIAL 
1RIBI NA IR:UV’ 1 APOURcouri-II,NEW DELHI 

I [ No. 9::/2()00 
Dated: 3L03-2010 
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In the matter of dispute between; 

Shri Dayal Singh Sammal, 

S/o Shri Narayan Singh Sammal, 
R/o Village OkhalDunga, 

P,0. Okhal Dunga, 

Via: Kathgodam District: Nainital, 

Versus 


...Workman 


1. Senior Superintendent of Posts of Tall ital,Nainital 

Z Deputy Divisional Inspector, 

Post Office, 

Haldwani, Nainital, .Management 


New Delhi, the 19th April, 2010 

S. O. 1265.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 13/2006) 
of the Central Government Industrial Tribunal No. l,New 
Delhi as shown in the Annexure in the Industrial Dispute 
between employers in relation to the management of Delhi 
Chhawni Parishad and their workman, which was received 
by the Central Government on 19-04-2010. 

[No. L-1301l/5/2005-IR(DU)] 
SURENDRA SINGH, Desk Officer 

annexure 


AWARD 

The Central Government, Ministry of Labour & 

EmploymentvideOrderNo.L-400m83y2()()()-K(Dl0dat^ 

29-08-2000 has referred the following industrial dispute to 
this Tribunal for adjudication: 

(b) “Whether the action of the management of Postal 
Deptt. Nainital in regard to the terminating the 
services of Sh. Dayal Singh Sammal, Ex-EDDA w.e.f 
17-6-99 is just, fair and legal? If not, to what relief the 
workman is entitled and from what date?” 

2. None is present from the side of the workmen for 
a long time. In fact, ever since the case was transferred to 
this Tribunal vide order dated 11-02-2008, the workman 
has never attended this Court. AR of the management is 
present. As the workman is not attending this Court ever 
since the case was transferred from CGIT-I to this Tribunal, 
it is evident that he is no longer interested in the outcome 
of this reference. In this situation, there is no way out 
except to pass a no dispute award, which is Passed 
accordingly in this case and reference I.D. no. 93/2000 
sent by the Central Government stands disposed ot 

accordingly. 

Further, it is ordered that the requisite number of 
copies of this award be forwarded to the Central 
Government for necessary action at their end. 

Dated: 31-03-2010 SATNAM SINGH, Presiding Officer 

^1^, 19 2010 

a^r. 1947 (1947 

^ 14) ^ 17 ^ 

( 15 ^^^ 13 / 2006 )^ 

19-4-2010^ 

I 

[U TJ^-13011/5/2005-a^lf 


BEFORE DR. R. K. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRl BUN AL 
NO. 1, KARKARDOOMA COURTS COMPLEX, 
DELHI 

I.D.No.13/2006 

The General Secretary, 

Bhartiya Engineering and General Mazdoor Union, 

Bharat Mill Charkhi Gate, Plot No. 1, 

Near D Block, Karampura, New Delhi-15. 

.. .Claimant union 

Versus 

The Executive Officer, 

Delhi Chhawni Parishad, 

Delhi Chhawni ...Management 

AWARD 

1, Delhi Cantonment Board has been constituted 
under the provisions of the Cantonment Act, 1924 
(hereinafter referred to as the Act) and. is controlled by 
Directorate of Defence Estates, Ministry of Defence, 
Western Command Head quarters, Chandigarh. Employees 
of the management are being paid their pay and allowances 
in pursuance of the Cantonment Fund Rules, framed under 
the Act. Malis employed by the management raised a 
demand for equal pay and allowances to that of malis 
employed by the M.C.D.and N.D.M.C. Their demand did 
not find favours with the management. They went before 
High Court of Delhi for appropriate directions. Writ filed 
by them came to be withdrawn and dispute was raised 
before the Conciliation Officer. The dispute was again raised 
before the High Court of Delhi and it was bounced back. 
When conciliation proceedings failed, appropriate 
Government referred the dispute to this Tribunal for 
adjudication, vide order No.L-1301 l/5/2005-IR(DU), 
New Delhi dated 17-5-06, with following terms: 

“Whether the demand raised by Bhartiya 
Engineering & General Mazdoor Union in respect 


1657 Gl/2010—10 
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of Baleshwar Das and 52 others, with regard to 
parity of pay/salaries for Malis as paid to MCD 
and NDMC Employees, cycle allowance of 
Rs. 100 and introducing the post of Chaudhary 
Mali is just, fair and legal? If yes, to what relief the 
workmen are entitled to and from which date?” 

2. Claim statement was filed pleading therein that 
Malis employed by the management perform the very duties 
as performed by the Malis employed by MCD and NDMC. 
However, Malis employed by the management do not get 
pay equal to that of Malis employed by MCD and NDMC. 
There is a difference of Rs. 1400 PM in their pay. Malis of 
MCD and NDMC get higher scale of pay, besides cycle 
allowance of Rs, 100 PM. Management does not provide 
any cycle allowance to its Malis and Head Mails. There is 
3 post of Chaudhary Mali in MCD and NDMC, while no 
such post exist with the management. It has been claimed 
that Malis and Head Malis employed by the management 
should be accorded pay equal to tliat of Malis and Head 
Malis employed in MCD and NDMC, besides cycle 
allowances. A post of Chaudhary Msii may also ought to 
be created in the establislunent of the management. 

3. Management demurred the claim pleading that its 
employees get wages and allowances as per Cantonment 
Fund Rules framed under the Act. Demand made by the 
union for payment of salary and other facilities equal to 
that of MCp and NDMC carmot be accepted. It has been 
pleaded that die management pays cycle allowance to its 
out staff including Malis. It has been projected that there 
does not exist any post of Chaudhary Mali and such post 
a cannot be created by this Tribunal. Qualification for 
appointment to the post of Malis, Head Malis and 
Chaudhary Malis are different and distinct than the 
qualifications provided by the management for appointment 
of Malis and Head Malis.Claim put forward by the union is 
liable to be dismissed. 

4. Settlement dated 13-5-69 was filed, besides a letter 
dated 4-9-2009 issued by the Deputy Director (Horticulture), 
NDMC, New Delhi as evidence on behalf of the Claimant 
Union. 

5. Management opt;.'d to abandon the proceedings 
on 16-9-2009. The Tribunal was constrained to proceed 
with the matter under rule 22 of the Industrial Disputes 
(Central) Rules, 1957. 

6. Arguments were advanced by Shri Triyogi Narain, 
authorized representative, on behalf of the Claimant Union. 
None came forward to rebut the submissions so made. I 
have given my careful considerations to the arguments 
advanced at the bar and cautiously perused the record. 


[Part II— Sec. 3(ii)] 

My findings on issues involved in the controversy are as 
follows: 

7. Settlement dated 13-5-1969 was arrived at between 
the representative of the management on one hand and the 
representative of the employees of the Cantonment Boards 
on the other, when award given by the National Industrial 
Tribunal, Bombay, fixing pay and allowances of the 
Cantonment Board Employees, expired in 1963. It was agreed 
that the revised pay scale of the Cantonment Fund servants 
shall be as shewn in Column 4 of the schedule appended 
to the settlement, which scale shall have effect from 1-9-67. 
Formula for fixation of the initial pay of the Cantonment 
Fund servants, was devised as under: 

(0 At the minimum of the revised scale, if NRP falls short 
of the minimum of the revised scale. 

(ii) At the stage next higher in the revised scale, if NRP 
corresponds to a stage in the revised scale. 

(iiO At the higher stage, if the NRP is in between two 
stages in the revised scale; and 

(iv) If the NRP is more than the maximum of the revised 
scale then at the maximum of the revised scale, the 
difference between the NRP and the maximum of the 
revised Pay scale being given as persona! pay to the 
individual. 

Explanation of the abbreviations used in the above formula 

NRP ... Notional Revised Pay. 

®3sic Pay in the existing scale of pay as 
on 1-9-1967 

^ I Dearness allowance (including all types 

of dearness allowances and dearness 
pays) which an employee draws in the 
existing scale of pay as on 1 -9* 1967. 

D2 ... Dearness allowance (including all types 

of dearness allowances dearness pays) 
on the revised pay as on 1 -9-1967. 

N.B. Existing Scale of Pay will mean pay scale as applicable 
to the Cantonment Board employees immediately before 
1-9-67 and includes Pre-National Industrial Tribunal scales 
of those employees who may have opted for such old 
scales under the option given by the National Industrial 
Tribunal Award. 

FORMULA FOR CALCULATION OF NRP 
NRP + D2 = (BP + D 1) 

8. The settlement contains a stipulation that in the 
event of revision of pay scale by a State Government after 
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1st of September, 1967, the revised pay scales and the 
formula for fixation of pay in the revised pay scale as 
specified by the State Government shall mutatis mutandis 
be made applicable to the Cantonment Board Employees in 
the State from the same date as in the case of State 
Government Employees. Employees shall have an option 
either to opt for the revised scale of pay in accordance with 
the terms of the settlement or to continue on the existing 
terms. At revision of pay scales subsequent to first of 
September, 1967, by the State Government, pay fixation 
formula for Cantonment Board Employees who have opted 
for revised pay scale will be same as the one applicable to 
the State Government Employees at such a revision. Date 
of increment of the employees who opt in fiivour of the 
revised pay scale shall be 1st September each year. In the 
case of remaining employees date of increment shall remain 
unchanged. 

9, The allowances shall be paid at the same rates and 
under the same terms and conditions as specified by the 
respective State Governments to their employees, which 
allowance are as follows: 

(i) Dearness Allowances, including Dearness pay, 
adhoc increase in D.A. additional D.A., Cost of 
Living Allowance, New Cost of Living Allowance, 

(u) Hill or Compensatory Allowance 

(ill) Winter Allowance 

(iv) House Rent Allowance 

(v) Uniform Allowance for specified categories of 
employees, (Deleted vide G.O.I. Min. of Def. No. 
F-25/53/L&C/74/604-C/D(Q&C) dated 27-2-75). 

(vi) Cash allowance 

(vii) City Compensatory Allowance 

(viii) High Altitude Allowance 

Settlement provides further that whenever any State 
Government carries out any general revision of pay scales 
of.their employees a similar revision will be undertaken by 
GOC-in-Chief, the Command, on the basis of the equated 
post mentioned in column 5 of the schedule. 

10. Therefore, out of the contents of the settlement 
referred above it is evident that initial fixation of pay of 
Malis were to be made in terms of para 6 of the settlement 
as on 1-9-67. Whenever there was any revision of pay 
scales by State Government after 1-9-67 the revision of pay 
scales and formula for fixation of pay in the revised pay- 
scale as specified by the State Government shall mutatis 


mutandis be made applicable to the employees of the 
management. Here in the case it has been projected by the 
Claimant Union that pay and allowances received by Malis 

and Head Malis of MCD and NDMC are higher than the 

pay and allowances of die Malis and Head Malis employed 
by the management. As per the terms contained in 
settlement dated 13-5-1969,dieemployees the management 
are entitled to get revision of dieir pay as equivalent to the 
Malis and Head Malis of the State Government,that is.the 
Government of N.C.T. of Delhi. Claimant Union'ean not 
seek parity in the matter of pay given by MCD and NDMC 
to their Malis and Head Malis. Accordingly, the 
manag«nent is directed to revise their pay in acewdance 
with the pay and allowances of Malis and He^ Malis of 
the Government of N,C.T. of Delhi, Since cycle allowance 
bag already been (wovided to the Malis and Head Malis, 
there is no dispute in respect of the said allowance. 

11. Claimant Union seeks creation of the post cf 
Chaudhary Mali. No such power exist with this Tribtmai to 
issue directions to the management to create a post of 
Chaudhary Mali. Creation of a post falls within the rega ■ 
.powers of the State. Regal power can be described as 
functions which are inescapable. Those functions can be 
described as “administration of justice, maintenance of 
orders and repression of crime as among the primary and 
inalienable functions of a constitutional Government” Jobs 
are created when economy is rapidly expanding. Jobs can 
not be created by judicial orders. It is purely an executive 
function, as held in P.U. Joshi (2003 (2) S.C.C. 632), Courts 
can not create a post, where none exists, laid the Apex 
Court in Indian Drugs & Pharmaceuticals Ltd. (2007 (1) 
S.C.C. 408). Reference can also be made to law laid in Uma 
Devi (2006 (4) S.C.C. 1). Consequently claim of the Claimant 
Union that the management be directed to create post of 
Chaudhary Mali cannot be entertained No such directions 
can be given to the management to create post of 
Chaudhary Mali, when it does not exist at all. 

12. In view of the foregoing discussions, it is 
commanded that the management shall pay wages and 
allowance to Malis and Head Malis as equal to that of 
Malis and Head Malis of the Government ofN.C.T. Delhi, 
besides cycle allowance of Rs.lOO/- PM, No. post of 
Chaudhary mali can be ordered to be created. An award 
is, accordingly passed It be sent to the appropriate 
Government for publication. 

Dated: 4-3-2010 DR. D. K. YADAV, Presiding Officer 
^ 1^,19 31^,2010 
W, 1266.— Slftlfwi, 1947 (1947 
^14) ^ QRT17 ^ 
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^ sk under Section 10 of the Industrial Disputes Act, 194 7 (the 

^ ^ Act in short), referred the following industrial dispute for 

a;if%WR0I I, ■% adjudication to this Tribunal: 


70/2006) 19-4-2010 

^ ■StFrl ^31T 8TT I 

[^. T^fT-40012/42/2006-3nf 31R(:^)] 

ftry. 

New Delhi, the 19th April, 2010 


Whether the action of the management of senior 
Superintendent. Post Office, Chandigarh in 
terminating the services of Smt. Kela Devi w.e.f. 
16-10-2005 is legal and justified? If not, to what 
relief the workman is entitled to and from which 
date?” 


S. O. 1266.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.70/2006) 
of the Central Government Industrial Tribunal /Labour Court 
No. 1, Chandigarh as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Senior Superintendent of Post Offices and 
their workman, which was received by the Central 
Government on 19-04-2010. 

[No. L-40012/42/2006-IR(DlJ)] 
SURENDRA SINGH, Desk Officer 
AISNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALrCUM-LABOUR COURT-L 
CHANDIGARH 

Case ID No. 70/2006 

Smt. Kela Devi W/o Shri Jagmal, 

H.No. 628, Janta Colony, 

Naya Gaon, Chandigarh. 

...Applicant 

Versus- 

The Senior Superintendent of Post Offices, 

D/o Post, GPO, 

Sector-17, 

Chandigarh ....Respondent 

APPEARANCES 

For the Workman : Shri Amit Sharma. 

For the Management : Shri Anish Babbar. 

AWARD 

Passed on: 12-4-10 

Government of India vide notification No. L- 40012/ 
42/2006-(IR(DU), dated 31-10-2006 by exercising its powers 


After receiving the reference parties were 
informed. Parties appeared and filed their respective 
pleadings. The contention of the workman is that she 
had worked as part time sweeper in the Post Office, 
Sector-8, Chandigarh for the last 22 to 23 years and 
had performed her duties honestly, sincerely and with 
dedication. Her services were terminated illegaly on 
16-10-2005 without any notice or payment of one 
month wages in lieu of notice and without payment of 
lawful terminal dues. After her termination new hands 
were appointed for the same work. Thus, on the basis 
of the above, the workman has prayed for her 
reinstatement into the services with full back wages 
along with the consequential benefits. 

The management appeared and opposed the petition 
by filing the written statement. The management in para 
wise reply denied the working of workman with management 
as part time sweeper for 22 to 23 years. It is contended that 
Sub-Post Master has get the sweeping job done by making 
contingent allowance and the total job for sweeping of 
Sector-8, Post Office is hardly for half an hour or an hour. 
She was not appointed as part time sweeper in any post 
office of the management. The Sub-Post master can get 
the sweeping job done from anybody by making the 
payment from contingency. 

Parties were afforded the opportunity for 
adducing evidence. The workman filed her affidavit and 
she was cross-examined by learned counsel for the 
management on 28-08-2009. Likewise. Shri Jagdeep Gupta 
Senior Superintendent of Post Office filed his affidavit 
and he was cross-examined by learned counsel for the 
workman on 20-10-2009. Parties were heard at length. I 
have perused the evidence adduced by the parties oral 
and documentary. During the recording of evidence, the 
management was directed to file any documents relating 
to the payment of wages to workman from contingency by 
ACG-17. Few challans ACG-17 were filed by the 
management which are on record. It is contended by the 
management that rest of the records have been weeded 
out. Concern rules have also been filed which shows that 
such record which was summoned by this Tribunal are 
destroyed by the management after 3 years. The workman 
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seeks some information under the right to Information Act 
and those information are on record. I have also perused 
the documents so called by the parties. On perusal of the 
oral and documentary evidence it is evidently clear that 
workman had worked with the management for sweeping 
the Post Office in question for long period. No doubt, the 
management has denied working of the workman in any of 
the Post Office as part time sweeper but in evidence and the 
documents filed by the management, it is evident that the 
workman had worked for a considerable period with the 
management for sweeping the Post Office in question. 

It is the contention of the management that 
sweeping work can be taken from any person by payment 
from contingency. The payment was made good from 
contingency, is a manner and method of payment of wages. 

It cannot, be said and presumed that those workmen who 
have been paid the wages from contingency are not entitled 
for the protection of the rights under Industrial Disputes 
Act. Even a part time sweeper as per the recent trend of 
service jurisprudence is entitled for the protection of the 
provisions of the Industrial Disputes Act and there is no 
dispute on the issue that workman has completed 240 days 
of work in the preceding year from the date of her 
termination. The contention of the management is that she 
was not entitled for the protection of the provisions under 
the Industrial Disputes Act and as she was working for a 
short period every day and was paid from contingency. 
The workman was engaged by the management. She was 
working under the administrative control of the 
management. She was getting the wages directly from the 
management from contingency. I am unable to understand 
how under the above circumstances workman is not entitled 
for the protection under the provisions of Industrial 
Disputes Act. 

It does not mean that the inaction and laxity of the 
workman has to be tolerated by the management in all the 
circumstances. On inaction and laxity and when the services 
of the workman are not required, the services of the 
workman can be terminated as per the provisions of the 
Act. The Act does not bar the termination. It regulates 
termination. It is regulated in the sense that it should be 
succeeded by a one mohth notice or payment of one month 
wages in lieu of notice and other lawfiil terminal dues. If it 
is not done the termination of workman, may be of part time 
worker, will be void and illegal. 

There are other provisions which also protects 
the interest of workman. The nature of work which was 
employed by the workman was of continuous nature. After 
the termination of the services of the workman another 
person was engaged by the management for sweeping 


work. The services of the workman were terminated illegally 
and another person was engaged without providing the 
opportunity to work to the workman. It is violation of 
Section 25 H of the Act. In his cross-examination Shri 
Jagdeep Gupta MWI has stated that some other person is 
working at the place of the workman. Thus, management is 
guilty of violation on two rights of the workman. Firstly, 
his services were terminated without notice, or payment of 
one month wages in lieu of notice and without payment of 
retrenchment compensation and another is that fresh hand 
was engaged without providing her the opportunity to 
woric. 

As stated earlier the termination of the workman 
was illegal. When the termination of the workman has 
been held to be void and illegal by the Tribunal, there 
are two remedies available to the workman. The first 
remedy is the reinstatement of the workman on the same 
position on which she was earlier working. The second 
remedy is a reasonable compensation. It is the settled 
principle of service jurisprudence that priority should 
be given for reinstatement of the services of the 
workman. In exceptional cases and in specific 
circumstances the>workman can also be ordered to be 
compensated by an amount of reasonable 
compensation. It is true that reinstatement should not 
be causal and the reason for ordering the reinstatement 
should be mentioned in the order. It has also become 
the settled law of service jurispruderrce that in case on 
violation of Section 25 H of the Act, the priority should 
be given for reinstatement of the workman into the 
services. In the present case, it has been held by this 
Tribunal that workman was engaged by the 
management directly. She was under the administrative 
control of the management. She was paid wages directly 
by the management. The work on which she was 
working was a continuous nature and after the illegal 
termination of the workman some other person was 
engaged without affording the opportunity to the 
workman. Thus, under such circumstances the 
workman is entitled for reinstatement into the services. 
Accordingly, the management is directed to 
reinstatement of the services of workman, on the same 
position from which she was terminated, within one 
month from the date of publication. No order as to back 
wags and the cost. Let Central Government be 
approached for publication of award, and thereafter, 
file be consigned to record room. 

G. K. SHARMA, Presiding Officer 
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(Wf ^ 319 71811 321/2000) ^ 3J^n%T ^ t ^ 
19-4-2010 ^W^1?n 81TI 
[R. ■>^-42012/138 J 40/2000-311^ 3TR('^'^)] 

1w, 

New Delhi, the (9^h Apr*!, 2010 

S. O. 1267. -In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No.319 & 
321/2000) of the Central Government Industrial Tribunal- 
curn-Labour Court No-I,Chandigarh now as shown in the 
^exure in the Industrial Dispute between the employers 
in relation to the management of Directorate of Wheat 
Research and their workman, which was received by the 
Central Government on 19-4-2010, 

[ No. L42012/13 8,140/2000-IR(DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER,CENTRALGOVT. 
INDUSTRIALTRIBUNAL -CUM-LABOUR COURT-1, 
CHANDIGARH 

Case ID No.319/2000 & 321/2000 

(1) Shri Sohan Lai S/o Shri Mam Chand, R/o Village & 
Post Office Saran, Yamunanagar-135001 (Haiyana). 

(2) Shri Ishwar Dass S/o Shri Chandgi Ram, H.No.901 /8, 
Sadar Bazar, Gadaria Mohalla, Karnal-132001 
(Haiyana). 

.. .Applicants 

Versus 

The Director, Directorate of Wheat Research, 
Kamal-132001 (Haryana). 

. . .Respondent 

APPEARANCES 

Forthe Workman ; Sh. Ram Chander. 

For the Management : Shri. Ashok Choudhary. 

AWARD 

Passed on12-04-10 

These two references namely ID no. 319/2000, Shri 
Sohan Lai Vs. Directorate of Wheat Research and ID no. 
321/2000, Shri Ishwar Dass Vs. Directorate of Wheat 


[Part ll—SEC.3(ii)] 

Research are related to each other. The common question 
of law and facts are involved in both of the references, 
hence, for ends of justice both of the references are 
answered by this single award. The references referred by 
the Central Government in both of the industrial disputes 
are as follows:- 

(1) In ID no. 319/2000, Ref No. 42012/138/2000/IR 
(DU), dated 29-08-2000 ^'Whether the action of the 
management of Directorate of Wheat Research, Kamal in 
tenninating the services of Shri Sohan Lai, Beldar w.e.f 
22-7-99 is just and legal ? If not, to what relief the workman 
is entitled?” 

(2) In ID no. 321/2000, Ref no.42012/140/2000/IR 
(DU), dated 29-8-2000 “Whether the action of the 
management of Directorate of Wheat Research, Kamal in 
terminating the services ofShr; Ishwar Dass, Beldar w.e.f 
16-7-99 is just and legal ? If not, to what relief the workman 
is entitled ?” 

After receiving the references, both of the parties 
were informed. Parties appeared and filed their respective 
pleadings. As per the contention ofthe workmen they have 
worked with the management for 240 days continuously in 
the preceding year from the date of their termination. Their 
services were terminated without a month notice or one 
month wages in lieu of notice and without payment of 
lawftjl terminal dues. In ID no. 319/2000 Shri Sohan Lai has 
pleaded that he was engaged as Beldar in April 1994 and 
he worked continously up to 22nd July 1999. On the other 
hand, in ID no. 321./2000 Shri Ishwar Dass has contended 
that he was also appointed by the management of 
respondent Directorate of Wheat Research in June 1998 
and he worked up to 16th July, 1999 continuously. Both of 
the workmen have prayed for setting aside their termination 
order being against the provisions of the Industrial 
Disputes Act (the Act in short). Both of the workmen have 
also prayed for an order for their reinstatement in services 
alongwith consequential benefits. 

The lespondent of management appeared and 
opposed the claim of the workman by filing written 
statement. It is contended by the management in both of 
the Industrial disputes that work available with the 
management is seasonal. None ofthe workman has worked 
continuously. They have not completed 240 days of work 
in the preceding year from the date of their termination. 

Parties were afforded the opportunity of being heard. 

In each Industrial dispute workman has filed the affidavit 
and each workman was cross-examined by learned counsel 
for the management. On the other hand, Shri Roshan Lai, 
Assistant Administrative Officer, Kamal filed the affidavit 
on behalf of the management in both of the disputes. 
Adequate opportunity was given to the management to 
appear and proceeded with the industrial disputes 
according to the law. The management and the witness of 
the management failed to ensure the presence before this 
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Tribunal. Hence, vide order dated 10-11 -2009, the evidence 
of the management was closed. It was specifically directed 
by this Tribunal that affidavit filed by/on behalf of the 
management shall not be read over in evidence because 
the witness was not subjected to cross-examination. I have 
heard the workman and learned counsel for the workman at 
length. I have also perused the oral evidence adduced by 
the workman. No documentary evidence has been filed by 
any of the workman and management. 

Both of the workman have requested for setting aside 
the termination order on the ground of violation of the 
provisions of Sections 25 F, 25 G, and 25 H of the Act. Under 
the provisions of the Act certain rights of every workman 
have been protected. Right against illegal termination is 
protected. It does not mean that management has no right 
to terminate the services of any workman. The Act regulates 
the termination. When any workman for any reason is not 
suitable for the management, the management has got a 
right to terminate the services of the workman. But as per 
the provisions of the Act, before the termination of the 
services of the workman, one month notice or payment of 
one month wages in lieu of notice and lawful retrenchement 
compensation is mandatory. If it is not done the termination 
of the workman from the services is against the provisions 
of the Act and in violation of the right of the workman 
protected by the provisions of the Act against the illegal 
termination. 

Likewise, it is also a protected right of the workman 
that even after the termination, if the services of a casual 
woricer or the similar work on which workman was working 
before termination are required, priority shall be given to 
the retrenches. If it is not done the further engagement in 
violation of the rights of the retrenches shall be void. 

It is settled law of servicejurisprudence that workman 
has to prove that his termination was illegal. He has 
completed 240 days of work with the nianagenient and his 
right to priority of work has been violated. This burden of 
prove cannot be discharged by merely filing affidavit. Some 
cogent evidence is required to be filed to prove that 
workmen was working with the management and has 
completed 240 days of work in the preceding year from the 
date of his termination. It is al so the duty of the workman 
to prove that after the illegal termination new hands were 
engaged/appointed. Except the affidavit there is no material 
on record to prove that any of the workmen was working 
with the management and they have worked 240 days of 
work in the preceding year from the date of their termination. 
There is no iota of evidence except the affidavit to prove 
that fresh person were recruited after termination of their 
services. Accordingly, the workman have failed to prove 
the desired facts to prove the violation of the provisions of 
Section 25 F, 25 G, and 25 H as required by the principle of 
servicejurisprudence. Accordingly, none of the workman 
is entitled for any relief. Both of the references arc 


accordingly answered. Let Central Government be 
approached for publication of award, and therefore, files 
be consigned to record room. 

G. K. SHARMA, Presiding Officer 
19 3T^,2010 

3tT. 1268.—atfufrpw, 1947 (1947 
^ 14) ^ tiro 

^ 

29/2005) ^ 16-4-2010 

^ roro qri 

Lri. 12012/29/2005-3TT^ ^(^.II)] 

New Delhi, the 19th April, 2010 

S. O. 1268.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.29/2005) 
of the Central Government Industrial Tribunal/Labour Court 
No.-l, Chandigarh now as shown in the Annexure in the 
Industrial Dispute between-the employees in relation to the 
management of Punjab and Sind Bank and their workman, 
which was received by the Central Government on 
16-4-2010. 

[F. No. L-12012/29/2005-IR(B-ll)] 
U. S. PANDEY, Desk Officer 
ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OmCER, CENTRALGO VT. 
INDOSTRIALTRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH. 

Case ID No.29/2005 

Shri Bal Kishan Sharma, S/o Late Shri Bakshi Ram C/o 
Shri Suman Sharma, 571, Sector-11-B, Chandigarh. 

.. .Applicant 

Versus 

The Zonal Manager, Punjab & Sind Bank, Zonal Office, 
Sector-17, Chandigarh-160017. 

.. .Respondent 

APPEARANCES 

For the Workman : Sh. Arun Batra. 

For the Management : Shri. Sapan Dhir. 

Award 

Passed on;-12-04-10 

Th? Government of India vide notification No. L-12012/29/ 
2005*IR(B-n), dated 17-06-2005, by exercising its powers 
under section 10 of the Tadustrial Disputes Act, 1947 (the 
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Act in short), referred the following industrial dispute for 
adjudication to this Tribunal;— 

“Whether the action of the management of Punjab 
and Sind Bank, Chandigarh in terminating the 
services of Shri Bal Kishan Shamsa w.e.f. 01-04-2002 
is illegal and unjustified ? If so to w'hat relief the 
concerned workman is entitled to and from vvhfrh 
date?” 

After receiving the reference parties were informed. 
Parties appeared and they availed the opportunity for filing 
pleadings and adducing evidence aftbrded by this 'Fribunai. 
It is claim of the workman that he was appointed as 
temporal^' peon on daily waged basis and he worked as 
such with the management of respondent bank w.e.f. 
14-2-2001 to 31-3-2002 continuously without any break. 
His services were terminated without any notice or payment 
of one month wages in lieu of notice and without payment 
of lawful terminal dues. His termination was against the 
provision of Section 25 F of the Act. On the basis of the 
above contentions, the workman has prayed for setting 
aside the termination order and for an consequential order 
for reinstatement the services of the workman with 
consequential benefits. 

The management appeared and filed the written 
statement. It is admitted in para no. 3 of the written statement 
that Shri Bal Kishan was engaged as temporary peon on 
daily wage basis. He was not appointed as in accordance 
with the recruitment procedure of the bank. The bank has 
its own rules and procedure for appointment. That 
procedure was not applied. The appointment of Bal Kishan 
was void-abinito. Branch Manager was having no power 
and authority to appoint any daily waged worker. In para 
no,6 of the written statement, the management has also 
contended that workman has no right for regularisalion of 
his services. The management has mentioned a number of 
judgements of Hon'ble High Court and Hon'ble Surpreme 
Court on the issue of regularization of the services of a 
daily wage worker. 

As stated earlier, both of the parties were afforded 
the opportunity for adducing evidence. Affidavits were 
filed by both of the parties. Fhe opportunity of cross- 
examination to Shri Bal Kishan was afforded to the 
management on 15-12-2009 But he v'as not cross examines 
Number of opportunities were given -o llic !T\anag-U!eut 
adduce its evidence, if aisv, bu' the Tianx^' ;ent 
Thus, vide order dated l5-i ;; -20G'-> use e'.ed-.Ticc ot the 
management was closed and the file w as fi . cd to- argiune: is. 
I have heard the parties at Icugih on ’0 and 

was re.servcd for award. 

Thus, the affidavit faed by Shri B.N.Jai jai, Mauagci 
o!management bank will noi be •■eadinroevideta;.!,: Hetauss. 
his witness wa^ not subjvrica to cross exmumauon. 
Moreover, in the pleading the management has ycinfittc.; in 


para no. 3 that workmuii was engaged as temporary peon 
on daily waged basis. It is also not denied that he has 
completed 240 days in the preceding year from the date of 
his termination In para rio.9 of written statement, the 
management has referred the scheme in which the services 
of all the workman were to be regularized if they have 
completed 240 d.'ivs of 'vork vfithin the period mentioned in 
the policy. It is only contended that w'orkman has not 
completed 240 davs with the management bank by cut off 
date fixed by the poli :y.lt is nowhere denied that workman 
has completed 240 days in the preceding year from the 
date of his termination. On the other hand, the workman 
has filed the photocopies of the vouchers and some other 
documents to prove that he was working with the bank as 
temporary peon on daily waged basis and he has completed 
240 days of work in the preceding year from the date of his 
terminaUuM. 

Thus, this issue has proved on admission and by 
the evidence of the 'xorkman that-workman was working as 
daily waged worker with the management of the bank and 
he has completed 240 days of work in the preceding year 
from the date of his termination. 

It is admitted that no evidence or one month wages 
in lieu of notice were given/paid to the workman before 
termination of his services. It is also admitted that no 
retrenchement compensation was paid. On failure to give 
one month notice or wages in lieu of notice and lawful 
terminal due.;, the management has contented that it was 
not required because a daily waged vvorker has no right to 
post. His services cannot be regularized. To prove this 
contention the manatu’inent has relied upon several judicial 
pronouncement oi Hon'ble High Courts and Hon'ble 
Supreme Court, The management has again and again 
stress on the law setiled by Supreme Court in Secretary, 
State of Karnataka and others versus Uma Devi and others 
2006 (4)SSCl.Tli is is a judicial pronouncement on ad hoc 
appointments and on similar appointments which lias been 
said to be a bank door entry in public appointment. It is 
also become the settled principle of service jurisprudence 
as pronounced of Hon'ble the Apex court in several judicial 
pronouncemettts lieu the principle laid down in Secretary, 
State of Karnataka and others versus Uma Devi and others 
(Supra) are not applicable in industrial disputes and 
pctilioas ornding under the Industrial Disputes Act. 

Mu k has been said by the learned counsel for the 
managv.eent on the date of arguments about the 
reguiarisation of the services of the workman and right of a 
doily v. ;'ge:' wmrker to diP post. 

i'hr ;.me befric- this Tribunal is not regarding the 
of the services of the \vorkman.The issue 
octore the Tribunal is not also whctlicr the workman has 
n-ahl to p The simple issue referred by the Central 
Oovcrnm-cm. is the legaiily of the termination order of a 
dvidy waged v/orf er b,very daily waged worker who has 
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worked with the management for 240 days or more in the 
preceding year from the date of his termination has certain 
rights protected under the provision of the Act. The first 
protection is regarding his termination.The provision of 
the Act does not bar the termination but regulates it. If the 
services of a daily waged worker are no more required, the 
management is at liberty to retrench the services of the 
workman as per the provisions of the Act. The provision 
are very clear and mandatory that before termination one 
month notice shall be given to the workman. If the 
managment wants the exception for notice he has to pay 
one month wages in advance along with lawful terminal 
dues as prescribed under the provisions of the Act. As 
stated earlier, this provision are mandatory and it has not 
been complied with, the termination shall be illegal.Thus, 
the issue raised by learned counsel for the management 
regarding the regularization of the services of the workman 
and regarding the right of daily waged worker to post have 
no concern and nexus with the issue referred by the Central 
Government to this Tribunal. The services of a daily waged 
worker are protected by thee provision of the Act. It is the 
settled principle of services jurisprudence as well that once 
it is prove that workman was working on daily waged basis 
his initial appointment is immaterial.The Tribunal has to 
see whether he has worked 240 days in the preceding year 
from the date of his termination? 

As stated earlier, the workman has completed 240 
days of work in the preceding year from the date of his 
termination and his services were terminated illegally 
against the provision of the Act. Accordingly, the 
termination is illegal. 

Whenever, the termination of any workman has been 
held to be illegal and void being against the provision of 
the Act, there are two possible remedies available to the 
workman. The first remedy is his reinstatement in the 
services and another remedy is a reasonable compensation. 
The priority should be given for the reinstatement of the 
workman into the services and in exceptional circumstances 
he should be remedied with an order of reasonable 
compensation.The exceptional circumstances include 
where there is no work available with the management and 
some other such factors. In pleading it has been mentioned 
by the management that in the year 21000 the bank has 
started VRS for the purpose of reducing the work force. 
Thousands of workers took VRS instead of that the staff is 
in surplus. 

In such a case, I am of the view that workman should 
be remedied with an amount of reasonable compensation. 
The compensation to be provided should be based on 
reasonable criteria. The reasonable criteria include the 
factors like length of services of the workman with the 
management, the wages he was getting at the time of his 
termination, one month wages in lieu of notice, lawful 
retrenchment compensation, interest on the above amounts. 


inflation in Indian economy and prince index factor. 
Considering all the above factors, I am of the view that 
Rs. 1,00,000 (One lakh only) will be appropriate 
compensation to the workman. Accordingly, management 
of respondent bank is directed to pay Rs. 1,00,000 (One 
lakh only) within one month from the date of publication of 
award to the workman. If the management pays/deposited 
this amount within one month from the date of publication 
of award, no interest need to be paid. If the management 
fails to comply with the direction the workman will also be 
entitled for the interest at the rate of 8 per cent per annum 
from the date of filling the claim petition till final payment. 
Let Central Government be approached for publication of 
award, and thereafter, file be consigned to record room. 

G.K. SHARMA, Presiding Officer 
1^, 19 srih?!, 2010 

W. 1269 .—1947 (1947 

3TT14 ) ^ MRI17 ^ ^ ^ 

3rfi<ch<w|/ 5717 
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New Delhi, the 19th April, 2010 

S. O. 1269.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.31/2005) 
of the Central Government Industrial Tribunal -cum-Labour 
Court Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Syndicate Bank and their workman, which 
was received by the Central Government on 16-4-2010. 

[No.L-120m7/2005-IR(B-ID] 
U.S,PANDEY, Desk Officer 
ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, LUCKNOW 

PRESENT 

N.K. PLTROHIT, PRESIDING OFFICER 
IDNo.31/2005 

Ref. No. L-12C12/37/2005-IR(B-II) dated: 13-07-2005 
BBTWEEN 

Shri Laxmi Prasad Vishwakarma 
S/o Sri Ram Murat Vishwakarma 
104-A/l 71, Rambagh, Kanpur Nagar, 

Kanpur 

AND 


1657GI/2010—11 
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The Asstt. General Manager 
S>ndicate Bank Regional Office 
43/28 Nawal Kishore Road 
Skylark Building 4th Floor 
Lucknow-226001 

AWARD 

31-03-2010 

1 . By order No. L-12012/37^005-lR-(B-II) dated: 
13-07-2005 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers confOTCd by clause 
(d) of sub-section (1) and sub-section (2A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between Sh. Laxmi Prasad Vishwakarama 
S/o Shri Ram Murat Vishwakarma, 104-A/171, Ram Bagh, 
Kanpur Nagar, Kanpur and the Asstt. General Manager, 
Syndicate Bank, Regional Office, 43/28, Nawal Kishore 
Road, Skylark Building, 4th Floor, Lucknow for 
adjudication. 

2. The terms of reference under adjudication as 
under: 

“WHETHER ACTION OF THE MANAGEMENT 
OF SYNDICATE BANK IN TERMINATING THE 
SERVICES OF SHRI LAXMI PRASAD 
VISHWAKARMA. WORKMAN W.E.F.23-09.2004 
IS LEGAL AND JUSTIFIED? IFNOT, TO WHAT 
RELIEF THE WORKMAN CONCERNED IS 
ENTITLED TO r’ 

3. In brief the case of the workman is that he was 
engaged by bank's Kanpur main branch on payment of coolie 
charges are fetching and serving water in Sarvodaya Nagar 
branch of the bank at Kanpur on 24-04-1987 and he had 
worked upto 23-09-2004 as Peon but his services has been 
terminated without any notice w.e.f 23-09-2004. He has also 
contended that he was paid Rs.70 per day as wages and he 
was also getting bonus, therefore, he has prayed to reinstate 
and set aside the alleged termination order dated 23-09-2004 
and he be reinstated with back wages. 

4. The management in its written statement has 
refuted the claim of the workman it has submitted that the 
workman was engaged by Kanpur main branch on payment 
of coolie charges for fetching & serving water whenever it 
was needed during the period 24-04-87 to 20-11 -91. He was 
paid coolie charges by debting to contingent expenses. He 
worked as Badli sweeper during the period April 1999 to 
March 2002 when regular sweeper were not available and 
in the year 2004 till September he was engaged as water 
boy whenever needed intermittently for 78 days and was 
paid coolie charges.He was not issued with any appointment 
letter and he was not on the rolls of the Bank. His 
engagement was purely/temporary in nature and he was 
never assured in the services of the bank. The management 
has also submitted that claim of the workman for his regular 


as Part Time Sweeper cannot be considered as per guidelines 
in the matter of filling vacancies of part time employee 
caidre. For regularisation there must be both posts and 
need for retention of the temporary employees according 
to the requirement of the work. The workman was only 
temporary/Badli Part Time Sweeper and his services cannot 
be regularized since the workman was never in the services 
of the bank hence question of termination does not arise. 

5. In rejoinder the workman has reiterated the 
averments in claim statement and has not introduced any 
new facts. 

6 . The workman has examined himself as witness 
whereas the bank has examined Sh. S.P. Jain, Lead District 
Manager, in support of their respective cases. Both the 
sides have also filed documents in support of their case. 

7. Heard the arguments and learned representatives 
of both the sides and perused the relevant record. 

8 . The workman Laxmi Prasad has stated in his 
statement that he was appointed as Peon in Sarvodaya 
Nagar branch of the bank on 24-4-87 and he had worked 
upto 23-09-2004. He has further stated that the work of 
peon was taken from him and he was getting salary per 
month and he was also getting bonus. He has alleged that 
before terminating his service neither notice was given nor 
compensation was given to him. But in cross examination 
he has admitted that in none of documents filed by him it is 
mentioned that he has worked as peon. He has admitted 
that in documents C-5/3,5/5 and 5/6 submitted by him he 
has been shows as water boy. He has further admitted that 
he has not filed any documentary proof for working in the 
year 1991,1992 as well as for the year 2001,2002,2003 and 
2004. He has also admitted that in document C-5/11 and 
5/12 produced by him it has been mentioned that he worked 
as temporary attendant in the month of Jan. 1998 to May 
1998 and July 1998 and Dec. 1998 between 3 days to 10 
days only in each month. He has also admitted that he had 
worked in May 1998 to July 1998 and Dec. 1998 but he had 
admitted that he had not worked for complete month in any 
of the months. He has also admitted that as per documents 
5/13 he had not worked from May 1999 to August 1999 and 
Oct. 1999 to Dec. 1999 further he has also admitted that 
there is no documentary proof as regard termination of his 
services on 24-09-2004. 

9. In rebuttal, the management witness Sh. S.P. Jain 
has admitted the following facts: 

1. Workman was engaged by Kanpur main branch 
in the charges of coolie for fetching and serving 
water whenever it was needed for the period from 
24-04-1987 to 20-11-1991. 

2. The workman had worked as Badl i Sweeper when 
regular sweeper was not available for the period 
April 1999 to March 2002. 
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3. In the year 2004 till September the workman has 
worked as water boy labour in the branch and he 
worked for 78 days only. 

10. In cross-examination he has stated that payment 
to the workman was being made from contingencies 
expenditure during period 24-4-87 to 20-11-91. 

11. It is evident from the oral evidence as well as 
documents adduced by the workman that he was not 
engaged as a peon against any regular post and he was 
appointed as water boy during period 24-04-87 to 
20-11-91 and as per record produced by the workman it 
is also evident that during this period he had not worked 
for more than 240 days in any calendar year. The workman 
himself admitted that there is no documentary proof for 
working during the period 2002 to Sept. 2004. The 
management witness has stated that during the year 2004 
till September the workman had worked only for 78 days 
only. Workman has not adduced any documentary 
evidence to show that he had worked for more than 240 
days during preceding 12 months from the date of his 
alleged termination i.e. 23-09-2004. 

12. The only period which remains for consideration 
is whether during period April 1999 to March 2002 the 
workman had worked in the bank in any capacity. In this 
regard it is admitted fact by the management witness that 
workman had worked from April 1999 to 2002 as Badli 
part time sweeper when regular sweeper services were 
not available. The facts which have been admitted requires 
no proof. The workman has produced documents C-5/ 
14 which the copy of establishment register/eaming 
record wherein the workman Laxmi Prasad has shown as 
part time sweeper in Kanpur main branch. Another 
document 5/14A is pertaining to payment of bonus it 
reveals from the documents 5/14 that workman had 
worked and payment of salary to the workman from April 
2001 to Dec. 2001 and Jan. 2002 to March 2002 the 
payment have been made to the workman for the period 
April 2000 to March 2001. Both these documents are 
admitted documents by the opposite party, therefore, on 
the basis of above admitted document and from the 
admission of the management witness that workman had 
worked as Badli/Part Time Sweeper during the period 
April 1999 to March 2002, Thus, it is established that 
workman had worked more than 240 days during a 
calander year as part time sweeper. 

13. The management witness Sh. S.P.Jain has stated 
in his statement that in terms of settlement with Syndicate 
Bank Employees union the regular part time sweeper/ 
scavenger of the branch is performed duty of temporary 
attender as such the regular part time sweeper of the 
bank was entrusted with the duties of temporary attender 
at the said branch and in the process, the workman was 
engaged as badli sweeper at Kanpur main branch as the 
regular part time sweeper was entrusted with attender 


duties temporarily and was to be reverted back as soon 
as regular attender resumed but subsequently in writ 
petion filed by the union Hon’ble Madras High Court 
ordered that part time sweeper are not to be entrusted 
with the temporary attender duties, therefore, the bank 
advised its branches to discontinue such enirustments 
and in such circumstances the workman who was engaged 
as Badli part time sweeper had to be disengaged, therefore, 
claim of the workman for his regular employement as part 
time sweeper can not be considered. He has further 
stated that for entrustment of temporary part time sweeper 
duties a panel of temporary employees has been 
maintained as per government guidelines as regard filling 
of permanent vacancies bank has follow normal 
recruitment procedure prescribed for the post. 

14. However, he has stated that workman was 
advised to make available his services to the bank as 
part time sweeper (Badli) as and when required. Since 
the workman has already in the panel of Badli part time 
sweeper in branch his service will be engaged as and 
when temporary vacancies arises and there is a scope 
of absorbing him in the regular services of the bank 
whenever the identified vacancies are to be filled up in 
accordance with the guidelines issued by the bank in 
this regard. 

15. The learned representative on behalf of the 
management has contended that the workman was 
engaged as Badli part time sweeper from April 1999 to 
March 2002 since the regular part time sweeper with 
attender duties. So it was not appointment against a 
permanent or regular vacancy but purely temporary 
arrangement. The workman was in the panel of Badli 
Sweeper maintained at branch. He has further submitted 
that in view of judgement of Hon*ble Madras High Court 
in writ petition no. 615/98 wherein it was ordered that 
Part Time Sweeper are not to be entrusted with the 
temporary attender duties, the duties of temporary 
attenders entrusted to regular part time sweeper was 
withdrawn and in turn the workman was engaged as 
Badli part time sweeper had to disengaged. 

16. The learned representative on behalf of the 
management has contended that it has been established 
from the evidence on record that workman had worked 
for more than 240 days in calendar year as Badli part 
time sweeper. Even a part time sweeper engaged as daily 
wager is a workman and if he had worked more than 240 
days in a calendar year his services could not be 
terminated without complying the manadatory provision 
of Section 25 F of the I.D. Act. In support of its 
contention he has also placed reliance on the following 
case Laws; 

1. 2001 (89) FLR 929 Coal India Ltd. vs P.0.3, Delhi 
High Court. 

Z 1992 LLR123 Madras H.C. K.Duraisamy vs Tantil 
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Nadu Electricity Board and Others. 

3. 2003 (93) FLR 3 31 U.P. Drugs and Pharmaceuticals 
Co. Ltd, vs Ramanuj Yadav and Others. 

17. 1 have given my thoughtful consideration on 
the rival submissions of the sides. 

18. In 2001 (89) FLR 929 HonTjle Delhi High Court has 
observed that Section 2(s) of the I.D.Act. 1947 a part time 
sweeper engaged on daily wages would be a workman and if 
the workman has worked for more than a year his services 
cannot be terminated without complying mandatory 
provision of Section 25 F of the Act. In 2003 (99)331 Hon'ble 
Apex Court while dealing the matter under U.P, Industrial 
Act. 1947 that Section 2(g) of the U.P. Act does not require 
a workman to avail the benefit of deeming provision of 
completion of one year of continuous service in the industry 
to have worked for 240 days during preceding period of 12 
calendar months. The preceding has been used for 25-B of 
I.D. Act as incorporated in the year 1964, The concept of 
preceeding was introduced in the I.D. Act so as to give 
complete and meaningful purpose of welfare legislation of 
working class. While considering the earlier decision Mohan 
Lai vs Bharat Electronics Ltd. 1981 (42) FLR 3 89 (SC) Honble 
Apex Court has observed as under: 

“The decision in the case of Mohan Lai not lay down 
that if a workman had worked for more than 240 days in any 
number of days, he would not be entitled to the benefit of 
Section 25-B.The question with which we are concerned 
was not under consideration in Mohan Lai's case. If his 
viewpoint propounded by the management is accepted, 
then in every year the workman would be required to 
complete more than 240 days. If in any one year the 
employer given him actual work for less than 240 days, the 
service of the workman can be terminated without 
compliance of Section 6-N of the U.P. Act, despite his having 
worked for number of years and for more than 240 days in 
each year except the last such an intention cannot be 
atributed to the U.P. Act.” 

19. Thus, as per above legal proposition even if the 
workman had not worked for more than 240 days in 
preceding 12 months from the date fo his alleged termination 
his services cannot be terminated in violation of Section 
25-F of the I.D.Act if he had earlier worked for more than 
240 days in each calendar year. In present case admittedly, 
the workman had worked as part time sweeper from the 
April 1999 to March 2002. Admittedly, no notice or 
compensation in lieu of notice was given to the workman, 
therefore, the termination of the workman is in violation of 
Section 25-F of the I.D.Act. 

20. The workman has raised the dispute at belated 
staged and there is no evidence that he did not remain in 
gainful employment after his alleged termination. The 
management witness has stated that he has tea stall outside 
the branch. Thus, keeping in view the nature of job and the 


period during which he had worked as part time sweeper 
entire facts & circumstances of this case the ends ofjustice 
would be subserved if the workman is reinstated without 
awarding back wages. 

21. Since the action of the management in 
disengaging the workman without complying mandatory 
provision of Section 25-F of the I.D. Act is not justified, the 
workman be reinstated as temporary part time sweeper within 
one month from the date of publication of award. The 
workman will not be entitled for any back wages. 

22. The reference under adjudication is answered 
accordingly, 

23. Award as above, 

LUCKNOW 

31-03-2010 

N.K. PUROHIT, Presiding Officer 
19 2010 

W. 3?T. 1270.—1947 (1947 
14) VRT 17 ^ TrltcfiK H^mci 

if 

ff. ^ 'qw TR54T 

1333/2007) ^ t, ^ ^ 

16-4-2010 ^ VRT STTI 

[3T. 12012/58/2007-311^ 3117(^-11)] 

^ TJTi- 

New Delhi, the 19th April, 2010 

S. O. 1270.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 1337/2007) 
of the Central Government Industrial Tribunal -cum-Labour 
Court No-I Chandigarh now as shown in the Annexure in the 
Industrial Dispute between the employees in relation to the 
management of Punjab National Bank and their workman, 
which was received by the Central Government on 
164-2010. 

[No. L-12012/58/2007-IR(B-II)] 
U.S.PANDEY, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 

PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIALTRIBUNAL-CUM-LABOURCOURT-I, 
CHANDIGARH 

CASEID.No.1333/07 

Shri Kanwaijit Singh Bhatia (EPA), 

S/o Shri Avtar Singh Bhatia, 

Near Krishna Mandir, 

Mohalla Dharampur, 

Qudian Distt. Gurdaspur-142516 
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Versus 


.Applicant 


The Deputy General Manager, Punjab National 
Bank,Zonal Office (Punjab North Zone), Macleaod Road, 
Rani Bagh, Amritsar (Punjab) 


....Respondent 


APPEARANCES 

For the workman : Shri Kuldeep Rai Kalia. 

For the M anagement: Shri N .K. Zakhmi. 


Award 

Passed on06-04-2010 


The Government of India vide notification no L.- 
12012/58/2007-IR (B-II),dated 23-08-2007 by exercising its 
powers under Section 10 of the Industrial Disputes Act, 
(the Act in short) has referred the following industrial 
dispute for adjudication to this Tribunal;- 


“Whether the action of the management of Punjab 
National Bank, in terminating the services of Shri Kanwaljit 
Singh Bhatia w.e.f 25-03-2006 without conducting fair 
enquiry as alleged is just and legal ? If not, what relief the 
workman is entitled to and to what extent.” 


After receiving the reference, parties were informed, 
Parties appeared and filed their respective pleadings. On 
perusal of the file it is evident that workman was charge 
sheeted on 09-06-2005 for three accounts. The charges 
were as follows:- 


(1) On 30-11-2004, Shri Satnam Singh having 
a/c no. HSGP-I deposited Rs. 7200 for credit 
to his a/c. He instead of giving credit to the 
a/c of Shri Satnam Singh made the credit entry 
of Rs. 7200 in his housing loan a/c no. 
HSGP-1. When the customer was approached 
for depositing of installment, it was revealed 
that he has already deposited the same on 
30-11-2004. He reversed the entry of Rs. 7200 
from his a/c and credit the a/c of Shri Satnam Singh 
on 10-01-2005 without passing any voucher. 

(2) He raised a conveyance loan under staff 
scheme on 26-03-2004 for purchase of Chetak 
Scooter and failed to complete the formalities 
and also failed to submit copy of RC despite 
repeated reminders. 

(3) The balance outstanding in his conveyance 
loan account no. SCY-23 as on 30-12-2004 was 
Rs. 22145. He brought the balance in the said 
loan account to Zero by unauthorized credit 
of Rs. 3000 and Rs. 19000 on 30-12-2004 and 
deposited Rs. 145 in cash on 31-12-2004. The 


entry of Rs. 3000 was actually pertaining to 
account no, HSGP-27 of Shri Sanjit Veth & 
Smt. Neeru. The amount of Rs. 19,000 was 
pertaining to Term Loan FM8 of Shri Dhian 
Singh & Shri Gian Singh, On 14-01-2005, you 
debited your conveyance loan unauthorizdly 
with Rs. 19,000 and credited to account no, 
FM8 of Shri Dhian Singh & Shri Gian Singh. 
Similarly, on 15-01-2005, he debited your 
conveyance loan account unauthorized with 
Rs. 3,000 and credited term loan (housing) of 
Shri Sanjiv Seth. He has passed both the 
entries on his own and without preparing any 
vouchers. 

The workman is said to reply the charge sheet but 
dissatisfying with the reply a departmental enquiry was 
conducted. The enquiry officer filed the enquiry report 
and taking cognizance on enquiry report after issuing 
show- cause notice and affording the opportunity for 
being heard, the disciplinary authority terminated the 
services of the workman. The workman preferred an 
appeal which was dismissed by the appellate authority. 
The workman raised the industrial dispute and on failure 
of conciliation proceeding before ALC, this reference. 

On perusal of the order sheet, it is evidently clear 
that on 22nd October 2009, this industrial dispute was 
listed for hearing the arguments on fairness of enquiry. 
As per the settled law of service jurisprudence the 
arguments on fairness of enquiry can be heard even 
without recording the oral evidence of the parties. The 
preliminary issue can be decided on the basis of the 
material on record. The material includes the complete 
enquiry file and other documents parties preferred to 
file. On 22-10-2009 when this Tribunal was hearing 
arguments, learned legal representative of the workman 
Shri Kuldip Rai Kalia stated that he has nothing to say 
on fairness of enquiry. In very specific words Shri Kalia 
has stated that enquiry was conducted as per rules of 
the bank and the grievances of the workman are against 
the order of the disciplinary authority. Learned legal 
representative of the workman Shri Kalia has further 
stated that he has no grievances on the findings of 
the enquiry officer in his report, Accordingly, this 
Tribunal passed an order that enquiry was properly and 
fairly conducted by the enquiry officer and there has 
been no violation of any rules of principle of natural 
justice. 

No doubt, learned legal representative of the 
workman has also stated that he has no grievance 
against the decision making of the enquiry officer as 
well, but in compliance of principle of natural justice 
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opportunity of adducing evidence on decision making 
was afforded to the workman on 15> 12-2009. Parties filed 
the affidavits. Evidence of the workman was recorded 
on the same day on 15-12-2009 and file was fixed for 
arguments. 

No doubts, at the cost of repetition, learned legal 
representative of the workman conceded that he has no 
grievance on the decision making of the enquiry officer 
but I am of the view that report of enquiry officer, should 
weight as per the evidence of the workman on decision 
making. 1 have gone through the proceeding of the 
enquir>' and enquiry report. On its perusal it is evidently 
clear that enquiry officer has given all possible 
opportunity of being heard to the workman and the 
decision of the enquiry officer on all the issues is based 
on proper scrutiny of the material placed before him. 

As stated earlier, the main grievance of the workman 
are against the order of punishment passed by the 
disciplinary authority. In his cross-examination he has 
admitted that he received the show cause notice issued by 
the disciplinary authority. He answered the show cause 
notice, he was afforded and has avail the opportunity of 
personal hearing. 

It is settled principle of service jurisprudence that 
this Tribunal in the proceedings cannot act as appellate 
authority of disciplinary authority and appellate 
authority. It has very limited jurisprudence conferred 
by legislation on quantum of punishment . It is in the 
case of glaring injustice to the workman that this 
Tribunal can invoke its jurisdiction in the punishment 
awarded by the disciplinary authority . It is just to 
prevent the miscarriage of justice, this Tribunal can 
rescind , change or substitute the punishment awarded 
by the disciplinary authority. In normal circumstances 
this Tribunal has no jurisdiction to interfere in the 
punishment awarded by the disciplinary authority. This 
power/jurisdiction is vested in Section 11 of the 
Industrial Dispute Act. As per the legislative intent, if 
the punishment awarded is not proportionate to the 
committed misconduct and workman suffered with 
glaring injustice , this Tribunal can invoke the 
jurisdiction vested in it by the legislation and this 
jurisdiction has to be exercise in exceptional 
circumstances. 

Now question arise whether the punishment 
awarded by the disciplinary authority is not 
proportionate to the committed misconduct? The nature 
of misconduct which is clear from the records and from 
the report of the enquiry officer is that workman on 


several occasions transferred the amount of customer 
to the bank to his account and after a substantial period 
sometimes two months or more he again retransferred it 
to the account of customers of the bank. It Is a temporary 
embezzlement and fraudulent transfer of amount from 
account of the customers of the bank to the advantage 
of the workman . It was not only of one instance which 
can be said by mistake but number of instances have 
been proved. Thus, the Act of workman transferring 
the amount of customers from the bank to his own 
benefit to his account is such the customer may lost 
the trust and confidence in the bussiness of the bank. 
Certainly under such circumstances the confidence of 
the bank in the workman is also lost, and if financial 
institution like bank has lost the confidence in any 
employee on account of financial irregularities the 
workman become liability to the bank. Accordingly, the 
disciplinary authority has rightly awarded the 
punishment of the termination from the services. As 
such the punishment was/is in proportionate to the 
committed misconduct. Workman is not accordingly 
entitled for any relief The reference is answered in same 
term. Let Central Government be approached for 
publication of award, and thereafter, file be consigned 
to record room. 

G.K.SHARMA, Presiding Officer 
19 2010 

W. 3TT. 1271.—1947 (1947 
^ 14) ^ ^ 17 ^ ^ 

^ ^ Tgre (77^*4 

159/2001) 16-4-2010 

[7T. TT^-1201 f/l 36/2001-3TT| 3TR(4t-II)] 

New Delhi, the 19th April, 2010 

S. O. 1271.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 159/ 
2001) of the Central Government Industrial Tribunal/'Labour 
Court Jabalpur now as shown in the Annexure in the 
Industrial Dispute between the employees in relation to the 
management of Bank of Baroda and their workman, which 
was received by the Central Government on 16-4-2010. 

[No. L-12011/136,2001-1R(B-Il)j 
U.S.PANDLY, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/159/2001 
Presiding Officer: Shri Mohd. Shakir Hasan 

The General Secretary, 

Bank of Baroda Employees Union MP, 

C/o Bank of Baroda, 

Siyaganj Branch, 

Indore-452007 ....Workman/Union 

Versus 

The Regional Manager, 

Bank of Baroda, Regional Office, 

202, Ganga Jamuna Complex, 

M.P.Nagar, 

Bhopal ....Management 

AWARD 

Passed on this 5th day of April, 2010 

1. Government of India, Ministry of Labour vide its 
Notification No. L-1201 l/136/2001-IR(B-II) dated 
10 -10-2001 has referred the following dispute for 
adjudication by this tribunal:— 

“Whether the action of the management of Bank of 
Baroda in not appointing the Daftaries (as per list annexed) 
to the post of Head Peon and not filling up the vacancy of 
Daftri at Pitampur Branch is legal and justified ? If not, what 
relief the concerned workmen are entitled to?” 

2. In this case, the Union filed an application dated 
3-10-2005 wherein it is stated that some of the workmen 
died and therefore they did not like to file any statement of 
claim. The learned the then Tribunal proceeded exparte 
against the Union/workmen on 6-11-2006. 

3. The non-applicant management also appeared 
through his lawyer in the reference. It is submitted that the 
Union has not filed any statement of claim in the case and 
the burden is on the Union to prove his case. As such the 
management does not want to file any Written Statement. 

4. This is clear that this is a case of no evidence and 
the reference is decided against the Union/workman. 

5. In the result, the dispute award is passed without 
any order to costs, 

6 . Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Empiovnient 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 


^ 1 ^, 2010 

W. 3ir. 1272.—ayplcf, 1947 (1947 

^ 14) tnn 17 ^ 

313^ it ^ 

WIT 230/1992) ^ 
16-4-2010 ^W<l^«lll 

[U 1^^-1201?/! 65/92-311^ 37R(^-II)] 

New De Ihi, the 19th Apr i 1,2010 

S. O. 1272.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.230/ 
1992) of the Central Government Industrial Tribunal/Labour 
Court Jabalpur now as shown in the Annexure in the 
Industrial Dispute between the employees in relation to the 
management of Bilaspur Raipur Kshetriya Gramin Bank and 
their workman, which was received by the Central Government 
on 164-2010. 

[No. L-12012/165/92-IR(B-II)] 
U.S.PANDEY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/230/92 

Presiding Officer: Shri Mohd. Shakir Hasan 

Shri Umesh Kumar Kaushal, 

Ex-worker, 

Bilaspur Raipur Kshetriya Gramin Bank, 

Gram Sihawa, 

Tehsil Dhamtari, 

Distt. Raipur (MP) ....Workman /Union 

Versus 

The President, 

Bilaspur Raipur kshetriya Gramin Bank, 

Dayalband, Bilaspur (MP) ....Management 

AWARD 

Passed on this 6th day of April, 2010 

l.The Government of India, Ministryof Labour vide 
its Notification No. L-12012/165/92-1R(B-11) dated 23-11-92 
dated has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the action of the management of Bilaspur 
Raipur Kshetriya Gramin Bank in terminating the services 
of Shri Umesh Kumar Kou:/ial w.e.f 1 -9-91 was justified? If 
not, what relief the workman is entitled to?” 
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2. The case of the workman, in short, is that he was 
appointed as temporary sweeper-cum-waterman at Sihawa 
Branch of Bilaspur Raipur Gramin Bank, Bilaspur and 
worked from 1987 to 1991. It is stated that he worked 84 
days in 1988,97 days in 1989,143 days in 1990 and 72 days 
in 1991. Thereafter the non-applicant bank removed him 
from the service and engaged on Chandrabhan in his place. 
It is submitted that the reference be answered in his favour. 

3. The non-applicant Bank appeared and contested 
the reference by filing Written Statement. The case of the 
non-applicant, interalia, is that the workmanihawa (Nagri) 
branch of the Bank and the wages were paid according to 
the fixed wages determined by the Collector. It is stated 
that he was never appointed by appointment letter and nor 
was terminated from the service. He was engaged on daily 
basis. It is stated that he had never completed 240 days in 
a calendar year. His name was never recommended by 
Employment Exchange or by any agency. It is submitted 
that he is not entitled to any relief. 

4. The workman appears to have absented and therefore 
the then Tribunal proceeded the reference exparte on 
3-2-2004 and 6-11 -2008 against the workman. 


W1 54/94) 20-4-2010 

[U ir^-40012/24/93-311^ ] 

New Delhi, the 20th April, 2010 

S. O. 1273.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 oi 1947), the Central 
Government hereby publishes the award (Ref No.54/94) 
of the Central Government Industrial TribunaL'Labour Coutt, 
Kanpur now as siiown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Sub-Divisional Officer, Telegraphs and 
tlieir workman, which wiis received by the Central Government 

on 204-2010. 

[No. L-40012..24/93-lR(DU)l 
SURENDRA SINGH, DeskOft'icer 
ANNEXURE 

BEFORE SHRl B.K.SRIVASTAVA PRESIDING 
OFFICER, CENTRALGOVT. INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT, PANDUNAGAR, 

KANPUR 


5. The point for issue is as to whether the action of the 
management in terminating the service of Shri Umesh Kumar 
Koushalw.e.f. 1-09-91 was justified? 

6. To prove the case, the management has adduced 
one witness. The management witness, Shri Om Prakash 
Vijay Kumar Verma is Personnel Manager in the Bank. He 
has stated that the workman was engaged for four hours in 
the branch occasionally as per requirement. He was never 
appointed regularly. His evidence shows that he never 
worked for more than 240 days in a calendar year. Moreover 
the statement of claim of the workman itself shows that he 
did not work for more than 240 days in a calendar year. 
This itself shows that the provision of Sec. 25-F of the 
Industrial Dispute Act is not applicable. Thus it is 
established that the workman is not entitled to any relief 
The reference is decided against the workman. 

7. In the result, the award is passed exparte against the 
workman without any order to costs. 

8. Let the copies of the award be sent to the Government 
of India, Ministry of Labour & Employement as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
20 2010 

■giT. 3Tr. 1273. — aWiiu'F 1947 (1947 

^ 14) ^ frRI 17 ^ 


Industrial Dispute No. 54 of/1994 

In the matter of dispute between 

Basendra Nath Pandey 
S/o Shatrujeet Pandey 

Vi 11 Andhya Tola Hatwa 
P.O. Premwalis Kannani 
District Deoria.U.P. 

And 

Sub-Divisional Officer 
Telegraphs Sultanpur. 

AWARD 

1 Central Government, Ministry ot Labour, 
New Delhi, Vide its notification no L.-400 12/24/93-1R(DU) 
dt. 29-06-94, has referred the following dispute for 
adjudication to this Tribunal — 

'‘Whether the action of SDO (Telegraphs), Sultanpur 
in terminating the services of Shri Basendra Nath 
Pandey S/o Saturject Pandey, Casual Labour w.e.f 
31-03-89 is legal and Justified? If not, what relief the 
workman concerned is entitled to ? 

2. In the case 13-09-95 was fixed for filing of statement 
of Claim by the concerned workman but neither the 
concerned workman appeared nor any statement of claim 
was file despite availing of sufficient opportunities it 
therefore appears to me that the concerned workman is not 
interested in contesting the case. 

3. In view of above the reference is answered in 
affirmative, consequently the concerned workman is not 
entitled for any relief. 

4. Reference is answered accordingly. 

B.K. SRIVASTAVA, Presiding Officer 
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[U 13:^-22012/130/1998-3111 3TRC?t(-II ) ] 

sm ^iTR ifte, arterfl 

New Delhi, the 20th April, 2010 

S. O. 1274. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 171/ 
1999) of the Central Government Industrial Tribunal -cum- 
Labour Court Jabalpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of FCI and their workman, which was received 
by the Central Government on 20-4-2010. 

[No. L-22012/130/1998-1R(C-II)] 
AJAY KLUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT, JABALPUR 

No. CGIT/LC/R/171/99 

Pre^'ding Officer: Shri Mohd. Shakir Hasan 

The General Secretary, 

Pench Kanhan Koyla Khadan 
Karmchari Sangh, 

PO Damua, 

Distt, Chhindwara ...Workman/Union 

Versus 

The General Manager, 

W.C.L, Kanhan Area, 

PO Dungaria, 

Distt. Chhindwara (MP) ...Management 

AWARD 

Passed on this 12th day of April, 2010 

1. The Government of India, Ministry of Labour vide 
its Notification No, L-22012/130/98/IR(CM-II) dated 
22-4-99 dated has referred the following dispute for 
adjudication by this tribunal:- 

“ Whether the action of the management of WCL, 
Kanhan Area, Distt. Chhindwara in not providing 
employment to Shri Rashid Khan S/o Charannoo 
Khan as employment to tlie dependent as per NCWA 
is justified ? If not, to what relief the workman is 
entitled?” 


2. The case of the applicant, in short, is that one 
Shri Chhannoo Khan was Pump Khalasi in Nandan Mine 
No.l of WCL who became medically unfit on 18-8-89 by 
the Medical Board of the company. He proposed the name 
of his son Shri Rashid Khan, the applicant for job in his 
place under the provision of employment to dependents 
as per agreement in the National Coal Wage Agreement. 
After medical examination of his son, the personnel 
Manager, Kanhan Area vide order dated 8- 6-90 directed 
him to meet with the General Manager, Wani Area of WCL 
for employment. He met the Personnel Manager, Wani Area 
of WCL on 10-6-99 but the General Manager Wani Area 
did not issue any appointment order and he was ordered to 
meet with Majari Sub Area Manager for the same. The 
applicant and his father is said to have presented themselves 
before Sub-Area Majari with all documents irom 10-6-96 to 
23-6-96 but there was no result. In the meantime, the 
applicant became ill and reported to the General Manager, 
Wani Area on 2-9-1990 by registered post. It is stated that 
the applicant was denied employment as the dependent as 
per NCWA. It is submitted that the reference be answered 
in his favour. 

3. The non-applicant/Management appeared and 
contested the reference by filing Written Statement. The 
case of the management, interalia, is that admittedly the 
father of the applicant Shri Channukhan was working as 
Pump Khalasi in Nandan Mine No. 1 of WCL, Kanhan Area 
and was declared medically unfit w.e.f. 18-8-89. It is also 
admitted that there is a provision for employment to the 
dependent to permanently disabled worker or who died in 
service as per NCWA agreement. After considering the 
case of the applicant, the management of WCL, Kanhan 
Area passed an order No. PM/22/90/1132 dated 8-6-90 on 
the direction of the Headquarter and requested the General 
Manager, WCL, Wani Area to provide dependent 
employment to the applicant (Exhibit M/1). The Personnel 
Manager, WCL, Wani Area vide order No. WCL/WA/GM/ 
PR/90/83-A 36105-05 dated 13-6-90 offered the dependent 
employment as Piece Rated Under Ground Loader to the 
applicant Shri Rashid Khan (Exhibit M/2) but he did not 
report on duty in compliance of the order. The applicant 
submitted an application dated 2-9-90 to the General 
Manager, Wani Area requesting him for permission to 
report on duty but even then he never reported before the 
Majri Underground Sub Area for duty. It is stated that the 
management had provided and offered employment to the 
applicant but he himself failed to report for duty. Under the 
circumstances, the applicant is not entitled to any relief 

4. The point for issue is as to whether the action of 
the management in not providing employment to the 
applicant is justified ? 

5. The applicant has adduced oral and documentary 
evidence in the case. Exhibit W/1 is medical examination 
certificate. The applicant appears to be examined on 
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27-1-90 and was found fit. This is an admitted document. 
Exhibit W/2 is the letter dated 8-6-90 of Personnel Manager, 
Kanhan Area to the General Manager, WCL, Wani Area 
for employment to the applicant. This is an admitted 
document. Exhibit W/3 is the letter dated 13-6-90 whereby 
the Personnel Manager, WCL, Wani Area directed the 
Sub Area Manager , New Majri sub Area to offer 
employment as piece rated underground loader after 
necessary formalities. This is also an admitted document. 
These.letters clearly show that the employment was offered 
as piece rated underground Loader after necessary 
formalities. It appears that thereafter it was the liabilities 
of the applicant to be present before the Sub Area, New 
Majri Sub Area with required documents. There is no other 
documentary proof to establisih that after 13-6-1990 the 
applicant was present before the Sub Area Manager, New 
Majri Sub Area with required documents for employment 
as piece rated under ground loader. Exhibit W/3 clearly 
sliows that it was posting of employment to dependent of 
Kanhan Area. Thus the documentary evidence of the 
applicant proves the case of the rTanagement that the 
.applicant had himself not reported cn duty. 

6 . The applicant Shri Rashid Khan is also examined 
in the case. He has himself admitted in cross examination 
that he had received appointment letter to report on duty 
at Wani Area. He has stated- that he wanted service in 
WCL at any place in Kanhan Area. This further shows 
that it was the fault of the applicant rather he did not want 
to Join at Wani Area in WCL. It appears that there was no 
provision to offer job at the will of the dependent of the 
worker as per NCWA. 

7. On the other hand, the management has also 
examined oral and documentary evidence. The 
documentary evidence appears to be admitted by the 
applicant. Exhibit M/1 & M/2 are same as Exhibit W/2 and 
W/3. Relevancy has already been discussed. Exhibit M/3 
is the letter dated 2-9-90 of the applicant whereby he 
sought time for joining. This shows that he had not 
reported for duty himself Exhibit M/4 and Exhibit M/5 are 
letters of the applicant for demand of job. Though the job 
w as offered but the applicant had himself not reported on 
duty. Thus the documentary evidence of the management 
shows that the job was offered but the workman had himself 
not reported on duty. There is nothing to show that the 
management had ever refused his joining on report before 
the appropriate authority. 

8 . The management has also examined one witness. 
Management witness Shri Anil Mishra has supported the 
case of the management. He has stated that the employment 
was offered but the applicant had himself not reported on 
duty. On the basis of the discussion made above, it is 
clear that the management had never disputed in offering 
the employment to applicant, rather the applicant had 
himself not reported for duty. Accordingly the reference 


is answered in favour of the management and against the 
applicant. 

9. In the result, the award is passed without any 
order to costs. 

10. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
2010 

31T. 1275. —1947 (194? 
^ 14) ^ Vra 
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2, ^ wn 968/2005 ) ^ 
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[U tT^'23012/3/2003-arff 3TR(T7h^iT-II)3 
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New Delhi, the 20th April, 2010 

S. O. 1275. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 968/ 
2005) of the Central Government Industrial Tribunal -cum- 
Labour Court No. 2, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the management of Bhakra 
Beas Management Board, and their workmen, which was 
received by the Central Government on 20-4-2010. 

[ No. L-23012/3/2003-IR(CM-II)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT-II, CHANDIGARH 

PRESENT: Sri A. K. Rastogl, Presiding Officer 

Case No. I.D. 968/2005 

Sh. Kashmiri Lai S/o Sh. Mangat Ram, C/o 
Sh. R.K. Singh Parmar, 22-L, Brari Pb, INTUC, PO Partap 
Nagar Township, District Ropar. 

...Applicant 

Versus 

The Chief Engineer, (Generation), 

Bhakra Beas Management Board, 

Nangal Township, District Ropar. ...Respondent 

APPEARANCES 

For the workman : Sh. R.K. Singh Parmar AR. 

For the Management ; Sh. R.C. Sharda, Law Officer. 
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AWARD 

Passed on 12th April, 2010 

Government of India vide Notification No. L-23012/ 
3/2003-IR(CM'l 1) Dated 05-03-2004, by exercising its 
powers under Section 10 (l)(d) of the Industrial Disputes 
Act, 1947 (hereinafter referred as the Act), has referred the 
following Industrial dispute for adjudication to this 
Tribunal;— 

“Whether the action of the management of Bhakra 
Beas Management Board, Nangal Township, Dist 
Ropar (Punjab) in terminating the services of 
Shri Kashmiri Lai S/o Sh. MangatRam, T/Mate w.e.f. 
29-02-1984 is legal and Justified? If not, to what relief 
he is entitled to?” 

In short the case of the workman as set out in h. 
statement of claim is that he was in the employment of the 
respondent as T. Mate in the work-charge capacity from 
October, 1982 to February, 1984 and has worked for 394 
days. On 29-02-1984 he had put 249 days of continuous 
service in 12 calendar months as detailed in para 7 and 8 of 
the claim statement, but his services were terminated 
without serving three months' notice, as required under 
Section 25-N of the Act. Permission from the competent 
authority to retrench him was also not obtained as per the 
provisions of Section 25-N (7) of the Act He was not served 
with one month notice either and was not paid wages for 
the same. Retrenchment compensation as provided under 
Section 25-F (B) of the Act was also not paid to him. It has 
flirther been stated in the claim statement that earlier also 
he had raised a dispute over his illegal termination in 
reference No. 127 of 1991 but in that reference date of 
termination had been given as 01-05-1985. He had 
withdrawn the said reference with further right to fresh 
dispute vide order dated 27-11-2002 of the Tribunal. He 
has also put his grievances about the not giving re¬ 
employment to him, regularization of other daily wagers 
and unfair labour practices on the part of the management, 
but these grievances are not within the purview of the 
present reference. 

The workman has claimed his reinstatement with 
continuity of service with full back wages with all 
consequential benefits. 

In its amended written statement the respondent has 
stated that the Central Government has erred in making the 
present reference as there exist no dispute and that the 
present reference is barred by constructive resjudicata as 
the present reference is based on the same cause of action 
as it was in Reference No. 127 of 1991. The reference 
has been opposed on the ground of delay also and it has 
been stated that the petitioner has approached the Tribunal 
after more than 18 years. It has also been stated that the 
reference suffers from the vice of misrepresentation. 
According to the respondent, the petitioner/workman was 


engaged on special work of the Capital Maintenance of. 
Power House Machine and was disengaged after the 
completion of work after a ten days* notice as pw provision 
of Standing Orders and he had been engaged as a T. Mate 
in work-charge capacity from 07-10-1982 to 30-04-1985 
intemuttently. He did not complete 240 days of continuous 
service as required under Section 25B of the Act There is 
a break of more than two months in his service. There was 
no breach of Section 25N of the Act and no one month 
notice was required. Extra wages or retrenchment 
compensation is also not admissible to him. His 
appointment was for a specified period. 

On the pleadings of the parties, the following issues 
arise for adjudication:— 

L Whether the Central Government has erred in 
making the present reference ? 

n. Whethw the r^erence is barred by principle 
of resjudicata and suffers from the vice of 
misrepresentation ? 

HI. Whether the claim is liable to be dismissed 
and the Tribunal has no Jurisdiction to 
entertain it as there is a delay of more than 
18 years in raising the dispute ? 

IV. Whether the workman has put in 240 days of 
continuous service as required under Section 
25BoftheAct? 

V. Whether the termination/retrenchment of the 
workman is bad for want of three months' notice 
and permission of the appropriate authority 
under Section 25-N of the Act? 

VL Whether the termination/retrenchment is bad 
for want of one month notice and retrenchment 
compensation under Section 25F of the Act? 

Vn. Whether the termination of service on a 
10 days' notice after completion of special work 
is according to Standing Orders of the 
respondent, if so, its effect? 

Vni. To what relief, if any, the workman is entitled? 

In evidence the petitioner has filed his own affidavit 
and the respondent filed the affidavit of Ajaypal Singh, 
A.E. Operation, BBMB, Power House, Bhakra. The 
respondent had filed an affidavit earlier also but could not 
produce the deponent of that affidavit for cross- 
examination. Parties have filed copies of certain documents 
also, which will be referred to at proper place. 

I have heard the representative of the workmari und 
the Law Officer of the respondent and have also gone 
through the evidence on record and the written arguments 
submitted on behalf of respondent. My findings on the 
various issues are as follows :— 
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Issue No. 1 

In the very first para of the written statement it has 
been agitated that the Central Government had erred in 
making the reference as neither there existed any dispute 
nor the same was apprehended. The plea was however not 
elaborated further nor it was canvassed during the 
arguments. There appears no basis for the plea and the 
issue is decided against the respondent accordingly. 

Issue No. II 


after more than 18 years and demanded its dismissal on 
this ground along, but this plea too was not pressed during 
the arguments, in case of Karam Singh Versus Executive 
Engineer, Haryana State. 

Marketing Board 2007-LLR-1233, m which the 
employee had approached the Tribunal after a long delay, 
the Apex Court held that the delay in approaching the 
Industrial Tribunal is no ground to strike the reference if 
the termination order is violative of Section 25F of the 
Industrial Disputes Act. 


It has been pleaded by the respondent that in 
reference No. 127 of 1991, the workman had alleged his 
illegal termination w.e.f. 1-5’ 1985. He however, withdrew 
the said reference on 27-11-2002 with malafide intention. 
Now he has raised a fresh dispute alleging his termination 
w.e.f. 21-2-1984. The present reference is, therefore, barred 
by resjudicata. In earlier reference the workman had 
relincjuished alt his claims, if any, before 1-5-1985 the 
alleged date of termination in reference No. 127 of 1991 and 
he is estopped from raising any dispute for that period 
now, the present reference suffers from the vice of 
misrepresentation. 

The representative of the workman submitted that in 
earlier reference the date of termination was wrongly 
mentioned as 1-5-1985 and for this reason, the reference 
had been withdrawn with permission to raise fresh dispute. 

A copy of order dated 27-11-2002 in case No. ID 127 of 
1991 is paper number 65 of the record. It shows that the 
reference has been returned as withdrawn and the workman 
had been given liberty to raise fresh demand/dispute. 

There is nothing on record to show that the workman 
had been terminated on 1-5-1985, the date of termination 
mentioned in earlier reference. Obviously, the mention of 
01-5-1985 in the earlier reference was wrong. The order 
passed in reference No. I.D. 127 of 1991 cannot operate as 
resjudicata for the present reference. The representetive of 
the workman has cited the law laid down in Bhim Sain 
Sharma Versus Labour Commissioner, Patiala 2009(4)SCT- 
597 where the workman in a earlier reference had challenged 
his illegal termination but had withdrawn the same. On the 
management plea that fresh reference on the same subject 
which has been dismissed as withdrawn could not be valid, 
it was held by the Hon'ble Punjab and Haryana High Court 
that mere withdrawal without obtaining adjudication cannot 
bar a fresh reference. 

Under the circumstances it cannot be said that theie 
is a bar of estopple and the workman had made any 
misrepresentation. 1, therefore, hold that neither the 
reference is barred by principle oi resjudicata nor does it 
suffers from the vice of misrepresentation. Issue No. 11 is 
decided against the respondent accordingly. 

Lssue No. HI 

! .I'lUcn statement the respond.;^- ‘'as 

alleged 'he pi.-svin leference as stale an'..* oelated, filed 


I am, therefore, of the view that the reference cannot 
be struck down on the ground of delay alone. Issue No. Ill 
is therefore, decided against the respondent. 

Issue No. IV 

The workman's case is that on 29-2-1984 i.e. the date 
of his termination order, he had put in 249 days of 
continuous service in 12 calendar months and his case is 
covered by Section 2-(oo) and his termination is 
retrenchment, Section 2-(oo) (bb) is not applicable in his 
case as clause(bb) was inserted by the Act 4-9 of 1984 
w.e.f. 18-8-1984 i.e. after the impugned termination order. It 
was vehemently argued by the Management that the 
workman had not completed 240 days continuous service 
as there was a gap of more than two months in his 
employment from 7 -10-1982 to 30-4-1985. He worked 
intermittently. 

The dictionary clause Section 25-B of the Act 
provides :— 

"25-B Definition of continuous service.—-For the 
puiposes of this Chapter,— 

(1) a workman shall be said to be in continuous 
service for a period if he is, for that period, in uninterrupted 
service, including service which may be interrupted on 
account of sickness or authorized leave or an accident or a 
strike which is not iliega), or a lock-out or a cessation of 
work which is not due to any fault on the part of the 
workman:— 

(2) where a workman is not in continuous service 
within the meaning of clause (1) for a period of one year or 
six months, he shall be deemed to be in continuous service 
under an employer— 

(a) for a period of one year, if the workman, during a 
period of twelve calendar months preceding to the date 
w'ith reference to which calculation is to be made, has 
actually worked under the employer for not less than— 

(i) one hundred and ninety days in the case of 
workman employed below ground in a mine; 
and 

(li) two hundred and forty days, in any other 
case;" 

The details of the engagements of the workman in 
the employment of the respondent have been set out in 
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para 7 of the statement of claim and they are- not disputed. 
Rather the respondent in his written statement has relied 
on it. From the details it comes out that from March 1983 to 
February 1984 i.e. within twelve calendar months of his 
retrenchment, the workman remained in the employment 
for 254 days i.e. more than 240 days. I do not subscribe to 
the view of the Law Officer of the respondent that the 
working days of the month of the termination order will not 
be taken into consideration in counting the required 240 
days. 

Sub-Section 2 of Section 25-B provides for a fiction 
to treat a workman in continuous service for a period of 
one year despite the fact that he has not rendered 
uninterrupted service for a period of one year but he has 
rendered service for a period of240 days during the period 
of 12 calendar months backward and just preceding the 
relevant date being the date of retrenchment. I, therefore, 
hold that the workman has put in more than 240 days of 
continuous service on the date of his retrenchment within 
the meaning of Section 25-B. Issue No, IV is therefore 
decided in favour of the workman. 

Issue Nos. V, VI and VII 

In all these issues mode of termination of the workman 
has been agitated. On one hand the workman states that 
for the retrenchment one month notice or wages in lieu 
thereof and retrenchment compensation under Section 25- 
F was required. At another place he states that retrenchment 
is bad for want of three months' notice and permission of 
the appropriate authority under Section 25-N of the Act. 
While on the other hand, the respondent states that the 
engagement of the workman was for a special work and 
after completion of a special work, the termination of the 
services on 10 days notice according to the Standing 
Orders of the respondent and it was perfectly valid. 

So far as the pleas of the workman are concerned, it 
must be understood that Section 25-F and 25-N both cannot 
be made applicable. Section 25-F falls under Chapter 5A 
while Section 25-N under Chapter 5-B of the Act. Both 
sections contains the condition precedents to retrenchment 
of workman, but from Section 25-L, the definition clause of 
Chapter 5 B it is clear that the provisions of Section 25K to 
25-S do not apply to an establishment which is not a factory, 
mines or plantation because such an establishment is not 
an industry established as defined by Section 25-L, hence 
the provision of Chapter 5-B will not apply to a commercial 
establishment even if employs 100 or more workman. 

So, the termination of services of the workman cannot 
be assailed for want of 3 month's notice under Section 25- 
N or the payment of wages in lieu of notice period and for 
want of prior permission of the appropriate government. 

So far as the provisions of Section 25-F are concerned 
they are relevant in the present case. That provides one 
month notice or payment of wages in lieu thereof and the 
payment of retrenchment compensation equivalent to 15 


days average pay as a condition precedent for the 
retrenchment of workman employed in any industry who 
has been in continuous service for not less than one year 
under an employer. In State of Bombay Vs Hospital Mazdoor 
Sabhaa [ 1960 1LJ251 ] the Hon'ble Supreme Court held that 
non compliance of the mandatory condition of Section 
25-F render the impugned retrenchment invalid and 
inoperative. 

The respondent has relied on para 2Uiii) of the 
Standing Orders, which provides "that the services of an 
employee with less than one year shall be terminable with 
a 10 days' notice or on payment of pay and allowances in 
lieu thereof. However, no notice shall be required to 
terminate the services of a workman with less than three 
months service or in case of persons employed for a specific 
period." 

The relevant extract of the Standing Order was made 
available in another case by the representative of the 
department and it now forms the part of the record as paper 
No. 120. Para 21 of the Standing Orders provides for the 
termination of the employment. Sub clause (i) provides an 
exception for the appTl^ion of the provisions of the 
Standing Orders in case of termination qf employment and 
it provides that no employee, who has been in continuous 
service of the Board for not less than one year as defined 
in the Industrial Disputes Act, 1947 shall be retrenched 
except in accordance with the provisions of the Industrial 
Disputes Act, 1947. 

In the present case the workman has been in the 
continuous service of the Board for not less than one year 
as defined in the Industrial Disputes Act, 1947, he cannot 
be retrenched except in accordance with the provisions of 
the Act. The Standing Orders of the respondent are not 
applicable in the case. It is, therefore, held that the 
retrenchment of the workman is bad for want of one month 
notice and retrenchment compensation under Section 25-F 
of the Act and the provisions of the Standing Orders of the 
respondent or Section 25-N of the Act are not applicable in 
the present case. Issue No. V is decided against the claimant 
and Issue No. VII against the respondent, however issue 
No. VI is decided in favour of the workman. 

Issue No. VIll 

From the above going discussions, it is clear that the 
action of the Management of Bhakra Beas Management 
Board, Nangal Township, District Ropar in terminating the 
services of the workman w.e.f. 29-02-1984 is not legal and 
justified. 

Workman has claimed his reinstatement with 
continuity of service with full back wages with all 
consequential benefits. 

While granting the relief the delay aspect cannot be 
lost sight of The dispute has been raised after more than 
18 years. The time wasted during the pendency of the earlier 
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reference No. 127 of 1991 was also the fault ofthe workman. 
He himself is to be blamed for the wrong mention ofthe 
date of termination in that reference. In Rattan Singh Vs 
Union of India and another (1997) 11 SCC 396 wherein 
nearly 20 years has elapsed from the date when the service 
of the workman were terminated in violation of Section 
25-N of the Act, the Hon'ble Supreme Court observed: 

"In these circumstances we are not inclined to direct 
the reinstatement of the appellant but having regard 
to the facts and circumstances of the case, we direct 
that a consolidated sum of Rs. 25,000 be paid to the 
appellant in lieu of compensation for back wages as 
well as reinstatement." 

In Sain Steel product Vs Naipal Singh and others 2001- 
AIR-SCW-2426, the Hon'ble Apex Court granted a sum of 
Rs, 50,000 to the workman in lieu of his reinstatement or 
back wages on the grounds that there had been an inordinate 
delay as the services had been terminated long back. 

It is in the cross-examination (dated 02-08-2006) ofthe 
workman that he worked as a labourer as and when he gets 
the work, he has got three children and one of them is 
studying. As per Claim Statement he remained in the service 
of the respondent from October, 1982 to February, 1984 only 
and his order of appointment Ex. M-2 shows that he was 
working in the Scale of Rs. 300-430 plus usual allowances as 
allow'ed by the Board from time to time. Considering all the 
factors 1 am of the view that a compensation of Rs. 40,000 
(Rupees Forty thousand only) w'ill be just and proper in lieu 
of retrenchment and back wages etc. The reference is 
answered against the respondents. The action of the 
management of Bhakra Beas Management Board, Nangal 
Township, Districit Ropar (Punjab) in terminating the 
services of Sri Kashmiri Lai S/o Mangat Ram T. Mate w.e.f. 
29-02-1984 is not legal and justified. The workman is entitled 
to get Rs. 40,000 by way of compensation in lieu of his 
retrenchment and back wages from the respondent Bhakra 
Beas Management Board, Nangal Township, District Ropar 
(Punjab). Let a copy of the award be sent to the Central 
Government for further necessary action and record be 
consigned after due compliance. 

ASHOK KUMAR RASTOGl, Presiding Officer 
^ 20 2010 
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Nevv Delhi, the 20th April, 2010 

S. O. 1275.—In pursuance of Section 17 ofthe 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 4/2005) 
of the Central Government Industrial Tribunal -cum-Labour 
Court, Hyderabad as shown in the Annexure in the Industrial 
Dispute between the management of Singareni Collieries 
Company Limited, and their w'orkmen, received by the Central 
Government on 20-4-2010. 

[No. L-220l2,/43/2004-IR(CM-lI)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVEICVMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

Present: Shri Ved Prakash Gaur, Presiding Officer 
Dated the 6th day of February, 2009 
Industrial Dispute No. 4/2005 

Between; 

The General Secretary 
(Sri Bandari Satyanarayana), 

Singareni Collieries Employees 
Council (INTUO.BCH 30, 

Vittal Nagar, 

Godavarikhani-505209 ...Petitioner 

AND 

The Chief Genera] Manager, 

M/s. Singareni Collieries Company Ltd., 

Ramagundam -1 Division, 

Godavarikhani-505209 ...Respondent 

APPEARANCES: 

For the Petitioner : M/s. A. Sarojana, K. Vasudeva 

Reddy and Pumachandar Rao, 
Advocates 

For the Respondent : Sri P. A. V. V. S. Sarma, Advocate 
AWARD 

The Government of India, Ministry of Labour by its 
order No. L- 22012/43/2004-IR(CM-II) dated 22-12-2004 
referred the following dispute under Section 10( 1 )(d) ofthe 
I.D, Act, 1947 for adjudication to this Tribunal between the 
management of M/s. Singareni Collieries Company Ltd., 
and their workman. The reference is, 

SCHEDULE 

“Whether the action of the Chief General Manager, 
M/s. Singareni Collieries Company Ltd., 
Ramagundam-I Division, Godavarikhani in not 
granting Grade-B under SLU as per M/S dated 
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3-1-1999 in respect of Sri Karraula Lingaiah, Grade- C 
Security Guard, S & PC is legal and justified? If not, 
to what relief the workman is entitled?” 

The reference is numbered in this Tribunal as I.D. 
No. 4/2005 and notices issued to the parties. 

2. On 6-2-2009, case called out for filing of claim 
statement by Petitioner, Petitioner did not file claim 
statement. Though this case is pending since June, 2005 
Petitioner has not taken interest to file claim statement. As 
such, there is no justification to adjourn the case. It is 
closed for want of claim statement. Hence, a Nil Award is 
passed. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 6th day of February, 2009. 

VED PRAKASH GAUR, Presiding Officer 
Append be of evidence 

Witnesses examined for Witnesses examined for the 
the Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

20 2010 
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New Delhi, the 20th April, 2010 
S. O. 1277,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 42/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure in 
the Industrial Dispute between the management of 
M/s. Singareni Collieries Company Limited, and their 
workman, which was received by the Central Government 
on 204-2010. 

[No. L-22012/l 17/2004-IR(CM-lI)] 
A JAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALrCUM-LABOUR COURT 
AT HYDERABAD 


Present: Shri Ved Prakash Gaur, Presiding Officer 
Dated the 6th day of February, 2009 

Industrial Dispute No. 42/2005 

Between; 

The General Secretary 
(Sri Bandari Satyanarayana), 

Singareni Collieries Employees 
Council (INTUC), BCH30, 

Vittal Nagar, 

Godavarikhani - 505209. ...Petitioner 

AND 

The Chief General Manager, 

M/s. Singareni Collieries Company Ltd., 


Bellampalii Division, 
Bellampalii - 504251. 

...Respondent 

APPEARANCES: 

For the Petitioner 

: M/s. A. Sarojana, K. Vasudeva 
Reddy & Purnachandar Rao, 
Advocates 

For the Respondent 

: M/s P.A.V.V.S. Sarma and 
P. Vijaya Laxmi, Advocates 


AWARD 


The Government of India, Ministry of Labour by its 
order No. L-22012/117/2004-IR(CM-II) dated 10-5-2005 
referred the following dispute under Section 10( 1 )(d) of the 
I.D. Act, 1947, for adjudication to this Tribunal between 
the management of M/s. Singareni Collieries Company Ltd., 
and their workman. The reference is, 

SCHEDULE 

“Whether the action of the General Manager, 
M/s. Singareni Collieries Company Ltd., Bellampalii 
Division, Bellampalii in terminating the services of 
Sri Syed Abdul Waheed, Ex-Badli Filler, MVK-6 Inch, 
Bellampalii Divn., with effect from 19-2-1999 is legal 
and justified? If not, to what relief the workman is 
entitled?” 

The reference is numbered in this Tribunal as I.D. 
No. 42/2005 and notices issued to the parties. 

2. On 6-2-2009, case called out for filing of claim 
statement by Petitioner, Petitioner did not file claim 
statement. Though this case is pending since July, 2005 
Petitioner has not filed claim statement even after four years. 
As such, the case is closed for want of claim statement. 
Hence, a Nil Award is passed. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pro.nounced by 'ne on 
this the 6th day of February, 2009. 

VED PRaKASH gaur. PresidingOtficer 
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Appendix of evidence 


Witnesses examined for Witnesses examined for the 

the Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 

20 3 ^, 2010 
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New Delhi, the 20th April, 2010 

S. O. 1278.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 3/2005) 
of the Central Govemment Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure, in the Industrial 
Dispute between the management of Singareni Collieries 
Company Limited, and their workmen, which was received 
by the Central Govemment on 204-2010. 

[ No. L-22012/67/2004-IR(CM-11)J 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAl^CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT: SHRIVED PRAKASHGAUR, Presiding Officer 
Dated the 6th day of February, 2009 
Industrial Dispute No. 3/2005 

Between: 

The General Secretary 
(Sri Bandari Satyanarayana), 

Singareni Collieries Employees 
Council (INTUC), BCH30,' 

Vittal Nagar, 

/iodavarikhani - 505209 ...Petitioner 


The Chief General Manager, 

M/s. Singareni Collieries Company Ltd., 

Ramagundam-I Division, 

Godavarikhani-505209 ...Respondent 

APPEARANCES: 

For the Petitioner M/s. A. Sarojana, K. Vasudeva 

Reddy & Purnachandar Rao, 
Advocates 

For the Respondent : Sri P.A.V.V.S. Sanna, Advocate 

AWARD 

The Government of India, Ministry of Labour by its order 
No. L-22012/67/20U4-lR(CM-Il) dated 10-1-2005 referred 
the following dispute under Section 10(l)(d) of the I.D. 
Act, 1947 for adjudication to this Tribunal between the 
management of M./s. Singareni Collieries Company Ltd,, 
and their workman. The reference is, 

SCHEDULE 

“Whether the action of the Chief General Manager, 
M/s. Singareni Collieries Company Ltd,, 
Ramagundam-I Division, Godavarikhani in not 
granting Cat. 11 and Cal.Ill under seniority linked 
upgradation (SLU) in respect of Sri Yadagiri Rajesham, 
General Mazdoor, cat.l, Godavarikhani-i Inc., of 
M/s. S. C. Co. Ltd., Ramagundam-l, Godavarikhani is 
legal and justified? If not, to what rciiefthe workman 
is entitled?” 

The reference is numbered in this Tribunal as I.D. 
No. 3/2005 and notices issued to the parties. 

2. On 6-2-2009, case called out for filing of claim 
statement by Petitioner, Petitioner did not file claim 
statement even after four years of receipt of this reference. 
The case is closed for want of claim statement. Hence, a Nil 
Award is passed. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 6th day of February, 2009. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined for the 
the Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 


AND 


NIL 
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New Delhi, the 20th April, 2010 

S. O, 1279.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal Hyderabad (L.C.I.D. No. 

10/2007) as shown in the Annexure, in the Industrial Dispute 
between the employers in relation to the management of 
Singareni Collieries Company Limited, and their workman, 
which was received by the Central Government on 20-4- 
2010. 

[No. L-22013/1/2010-IR(C-II)] 
AJ AY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRreUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

Present: Shri Ved Prakash Gaur, Presiding Officer 
Dated the 4th day of February, 2010 
Industrial Dispute L. C. No. 10/2007 

Between: 

Sri Bhuneni Rajam, 

S/o Rajam, 

C/o Smt. A. Sarojana, Advocate, 

Flat No.G7, Ground Floor, 

Rajeshwari Gayatri Sadan, 

Opp: Badruka Jr. College for Girls, 

Kachiguda, Hyderabad. ...Petitioner 

AND 


1. The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Mandamarri Area, Mandamarri. 

Adilabad district. 

2. The Superintendent Mines, 

K K-5 Incline, 

M/s. Singareni Collieries Company Ltd., 

Mandamarri. Adilabad district. ...Respondents 

APPEARANCES: 

For the Petitioner M/s. A. Sarojana and 

K. Vasudeva Reddy, Advocates 

For the Respondent Sri S. M. Subhani, Advocate 


AWARD 

This claim petition u/s 2A(2) of the ID. Act has been 
presented by Sri Bhuneni Rajam an ex-employee of the 
Singareni Collieries Company Limited with prayer that 
termination order dated 23-3-1999 be declared as illegal, 
unjust, and arbitraiy and to set aside the order of termination 
and to reinstate petitioner in services with all consequential 
benefits in the light of case law reported in judgment of the 
Hon'ble High Court of Andhra Pradesh W.P. No.8395 of 
1989 dated 3-8-1995 between Sri U. Chinnappa and M/s. 
Cotton Corporation of India and two others. 

2. It has been submitted by the petitioner in his claim 
statement that the petitioner was appointed as badli filler 
in 1989 and thereafter he was promoted as coal filler. 
Petitioner was regular to his duties till 1997, however, in 
the year 1997 petitioner suffered from illness and family 
problems due to which he has not been regular to his duties. 
A charge sheet dated 6-8-98 was issued to the petitioner in 
which it was alleged that petitioner habitually remained 
absent during 1997 which amounts to misconduct under 
company's standing orders No.25.25. On receipt of the 
same, petitioner submitted his explanation explaining the 
reason for his inability to remain absent but without 
considering the merits of the submissions made by the 
petitioner an enquiry was ordered to be conducted with a 
pre-determined mind as if the petitioner willfully absented 
from duty. During enquiry the petitioner was not given 
opportunity much less valid in nature. Basing on such 
lopsided enquiry. Enquiry Officer held the charges to be 
proved. The disciplinary authority basing on the erroneous 
findings of the Enquiry Officer disniissed the Petitioner 
from the services with effect from 5-4-1999 vide office order 
dated 23-3-1999. The Petitioner has assailed the dismissal 
order on the ground that enquiry was conducted in a routine 
and mechanical manner with pre-determined intention. The 
Respondent has failed to apply his mind while issuing the 
dismissal order dated 5-4-1999. The Petitioner has 
challenged the proceedings before the Enquiry Officer but 
later on the Petitioner himself has conceded to the validity 
and legality of the departmental proceedings. 

3. The Petitioner has further challenged the order of 
the dismissal on the ground that the impugned dismissal 
order was not approved by the competent authority and 
no approval was obtained as per standing orders. No 
opportunity was given to the Petitioner to contradict the 
charges. The reason given by the Enquiry Officer is not 
valid because he has proceeded with the pre -conceived 
notion, the proceeding was held in a language not known 
to the Petitioner. The Enquiry Officer's report is based on 
irrelevant evidence and evidence of such witness who has 
no personal knowledge about the Petitioner. That 
submission of the Petitioner was not considered by the 
Enquiry Officer or disciplinary' authority. The Petitioner's 
submission raised before the Enquiry Officer remained 
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un-rebutted as the Petitioner has categorically pleaded that 
he remained absent due to ill-health. It was not rebutted by 
the Respondent management as such, under the 
established principles of the law un-rebutted statement is 
taken to be proved. The dismissal order has been passed 
illegally, arbitrarily and it is disproportionate to the alleged 
misconduct, hence, liable to be quashed and Petitioner is 
entitled to be reinstated in the service with all consequential 
benefits and back wages. 

3. The Respondent has filed counter statement 
challenging the very jurisdiction of this court because the 
uinendment u/s 2A(2) has not been incorporated by the 
Central Government and is a State Amendment, They have 
further stated that the Petitioner during the course of 
enquiry has accepted the misconduct of unauthorised 
absence as it is also proved from the record. Petitioner was 
dismissed vide order dated 23-3-1999 but he has filed the 
present petition after 9 years 6 months and it is barred by 
celay and latches, on this ground alone Petition deserves 
to be dismissed as has been held by the Hon'ble Supreme 
Court in the matter of Assistant Executive Engineer, 
Karnataka Vs. Shivalinga 2002 IXR - 0- 327, domestic 
enquiry was held in the matter of Petitioner’s absence. 
Petitioner was given reasonable and satisfactory 
opportunity to give explanation to the charges served 
against him. He has contested the domestic enquiry and 
the charges were found to be proved against the Petitioner 
by the Enquiry Officer. Petitioner was appointed as badli 
liileron 9-1-1989, Petitioner's contention is that he suffered 
from illness and family problems and hence he was not 
regular to his duties is challenged by Respondent. He has 
pul in only 72 musters during the year 1997 and remained 
absent unauthorisedly for the rest of the working days 
which constituted misconduct under company's standing 
order No. 25.25 and hence, he was issued charge-sheet 
No. K 5/98/13CS/174 dated 6-8-1998. 

“25.25: Habitual late attendance or habitual absence 
from duty without sufficient cause” 

To the above charge Petitioner submitted explanation 
wherein he stated that his health was not good and he 
could not attend to duty and he used to take medicines at 
hospital. Though he claimed illness as cause of absence 
from duty but he did not substantiate the same with valid 
documents. Since, explanation submitted by the Petitioner 
was not found satisfactory, enquiry was ordered, 
accordingly enquiry was conducted by the Enquiry Officer 
on 27-10-98 following all the principles of natural justice. 
Enquiry Officer has submitted his report, Petitioner took 
active participation in the enquiry proceeding, the 
Respondent produced their witness in presence of the 
Petitioner taking entire evidence brought before the Enquiry 
Officer. 

4. The Enquiry Officer submitted his report holding 
the charges against the Petitioner as proved. The Petitioner 
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deposed before Enquiry Officer that he was suffering ill 
health over the past 3 or 4 years and could not be regular to 
duties and that he was suffering from Hydrocele and 
proposing to go for operation and he also have family 
problems but, he accepted that he remained absent during 
the charge -sheeted period and assured to mend himself. It 
has been further submitted that even if the Petitioner was 
suffered from ill-health, it was his primary responsibility as 
a responsible employee of the Respondent’s organization 
to intimate about his inability to attend his duties to the 
mine authorities. Petitioner should have reported in colliery 
hospital as the Respondent company has been operating 
dispensaries as area hospitals and Main Hospital, but 
Petitioner without reporting sick in colliery hospital did 
not inform his inability to attend his duties either to the 
area authority or to the unit authority and without getting 
leave or loss of pay leave sanctioned, remained absent 
during the year 1997, The absence was not on account of 
accident, ill health or any family problem but it was 
otherwise. It has further been contended that though the 
Petitioner assured before the Enquiry' Officer that he will 
remain regular to his duties but he failed to keep his 
assurance and put in only 72 musters during the year 1998. 
The Petitioner was an under ground employee and was 
expected to put in 190 musters during the year, but he has 
failed to accomplish the same in the calendar years 1994, 
1995,1996,1997,1998 and upto 5-4-1999, thus, tlie Petitioner 
is a habitual absentee. Enquiry Officer has submitted report 
stating therein that the charges of absenteeism has been 
proved against the Petitioner. It has also been proved that 
he remain absent without intimation and without any 
reasonable cause and thereby imposition of punishment 
of dismissal is neither excessive nor disproportionate to 
the misconduct proved against the Petitioner. The 
Petitioner was dismissed in the year 1998 but he has raised 
this objection through this petition after 8 1/2 years. He 
has not given any reasonable explanation for not 
approaching to this tribunal or any other Industrial Tribunal 
after dismissal order. Clause 25.25 of the standing order is 
proved against the Petitioner to which he has pleaded guilty 
during the course of enquiry. He put in 52 days musters in 
1995,131 musters in 1996,72 musters in 1997,57 musters in 
1998 and 3 musters in 1999. He put in 57 musters during 
1998. Thus, the misconduct of the Petitioner is grave and 
punishment is proportionate to the proved guilt or 
misconduct. The Petition has no force and deserves to be 
dismissed. 

5. I have heard Learned Counsel for the Petitioner 
as well as that of the Respondents and also gone through 
the pleading ofthe parlies and the proceedings taken before 
the Enquiry Officer and entire evidence which was 
produced before the Enquiry' Officer. So far as the question 
of legality and validity ofthe departmental proceeding is 
concerned, Learned Counsel for the Petitioner himself 
conceded and he has not challenged the legality and 
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validity of the departmental proceedings and requested 
that the matter be decided in the light of evidence available 
on the record. This court has concluded on 2-2-2009 that 
as the departmental proceeding is not being challenged 
hence, it is held to be legal and valid. 

6. Learned Counsel for the Petitioner though 
conceded to the validity and legality of the proceeding, 
but during course of argument u/s 11A has challenged the 
finding of the Enquiry Officer. He has argued that there 
was no evidence before the Enquiry Officer to substantiate 
the charge against the Petitioner, He has further argued 
that the Enquiry Officer has not considered the submission 
made before him by the workman that he was suffering 
from ill-health and also he was restrained from attending to 
his job due to family problems. He has further argued that 
even if the charges can be said to have been proved before 
the Enquiry Officer, the penalty imposed by the Respondent 
management is disproportionate. He has drawn the attention 
of this court towards non-compliance of the standing order 
of the company which deals with the penalties for 
misconduct. He has vehemently argued that in clause 26 of 
the standing order there are several other punishments 
which can be imposed for the misconduct and the dismissal 
from the service is the last resort by way of punishment 
which has been inflicted by the Respondent on the 
Petitioner workman though the Petitioner could have been 
warned, suspended without wages, his increment could 
have been stopped without cumulative effect or he could 
have been reverted to lower stage or lower post removal, 
discharge or dismissal from the service is extreme penalty 
which has been imposed and it is disproportionate. He has 
argued that this court should intervene in the finding of 
the Enquiry Officer, and on appraisal of evidence atleast 
lesser punishment be imposed on Petitioner as Petitioner 
is an illiterate and poor man his entire family depending on 
him and facing financial crisis, facing starvation and 
financial crisis. 

7. As against above the submission of the Learned 
Counsel for the Petitioner the Learned Counsel for the 
Respondent has argued that the Petitioner has taken 
different stand before the Enquiry Officer. He has stated 
that he remained absent due to his ill-health, the Petitioner 
was charged for his absence during the year 1997, but not 
explained about his absence for year 1997. 

8. It has further been argued by the counsel for the 
Respondent that a specific question was asked to the 
Petitioner whether he has remained absent from duty on 
the dates mentioned in the charge sheet to which he has 
replied that he remained absent from duty on the dates 
mentioned in the charge sheet. He has further been put in 
a question why he did not attend to his duty to which he 
has replied that he remained absent due to illness and 
incapacity due to which he remained absent. He has further 
been put in a question as to why he not reported sick in 


company's hospital he replied that he do not know ilit 
importance of reporting sick in the company’s hospital. He 
was asked whether he has intimated about his absence 
then he has replied that he has not given any intimation to 
the company about his absence and he stated that he do 
not know that it has to be done. He was asked « specify: 
question by the Enquiry Officer where he has an.y oUiei 
record to show his sickness, to which he has replied the? 
he do not have any record to show his sickness, 

9. This question and answers put before the Enquiry' 
Officer and replied by the Petitioner prove that Enquuy 
Officer gave full opportunity to the Petitioner to participate 
in enquiry proceeding and to explain the reason cf dis 
absence. Petitioner has to substantiate his contention tliat 
he did not attend to his duty during the year 1997 due to 
his illness or accident. The Learned Counsel for the 
Respondent has vehemently argued that the contention oi 
the Learned Counsel for the Petitioner that ample and 
sufficient opportunity was not given to the Petitioner during 
the course of enquiry is neither correct nor based on 
documentary evidence. So far as the question of 
consideration of the explanation of the Petitioner is 
concerned, the Enquiry Officer has considered the 
statement of the Petitioner during the course of enquiry 
and in his report the Enquiry Officer has mentioned the 
defence taken by the Petitioner that remained absent due 
to ill-health, but Petitioner could not produce any evidence 
in support of his claim he has further opined that Petiuoner 
pleaded guilty of the charges levelled against him. Thereby 
Enquiry Officer has given cogent reason for not giving 
importance to the defence raised by the workman on the 
ground that one should have responsibility and duty 
mindedness towards his job. Petitioner should have 
reported in the company's hospital during the time of alleged 
ill-health. But he has not reported in company's hospital 
and thereby the Enquiry Officer has given his finding that 
the charges against the charged employee is proved. 
Enquiry Officer has further held that charged employee 
has not given sufficient evidence in support of defence 
raised by the workman hence, his absence is not justified 
in the eye of law. The arguments advanced by the Learned 
Counsel for the Petitioner before this tribunal that ihe 
Enquiry Officer has not applied his mind to the explanation 
submitted by the Petitioner during the course of enquir\' 
and has not given any finding oh grounds raised by the 
Petitioner for remaining absent during the year 1997 is 
neither cogent nor reasonable. It has got no support from 
the document available on this record. 

10. Respondent’s counsel has further argued 

the Petitioner worked only for 72 musters during the y ;a: 
1997. Not only that he has put in only 52 musters during 
1995,131 musters in 1996,72 musters in 1997,57 musters in 
1998 and 3 musters in 1999. No doubt, the absence 
Petitioner for previous year was not a matter of the charge 
sheet or Enquiry but it was relevant to the fact of habiiu i 
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absenteeism matter of Petitioner. The habit of Petitioner to 
remain absent even before and after the date of charge 
sheet or the year of charge sheet is a supplement to prove 
the conduct of the Petitioner and his non-inclination 
towards his job and towards his duty. The Learned Counsel 
for the Respondent has further argued that if the Petitioner 
remained sick, during the year 1997 on the dates mentioned 
in the charge sheet, the problems suffered by him has not 
been sufficiently explained before the Enquiry Officer. The 
Petitioner put in only 72 days musters during the year 1997, 
he could not substantiate about his ill-health either before 
the Enquiry Officer or before this tribunal. Thus, the 
conclusion of the Enquiry Officer that Petitioner was 
habitual absentee and he was not serious to his job duties 
and remained absent without sufficient attendance, for 
putting only 57 musters during the entire year is neither 
without basis of evidence but it is based on material 
evidence imposition of dismissal as penalty is neither 
disproportionate to the misconduct proved against the 
Petitioner nor it is excessive. 

11. Learned Counsel for the Respondent has further 
argued that the Petitioner has filed this claim after 8 '/2 years 
after imposition of the punishment and no cogent reasons 
has been given for raising industrial dispute within a 
reasonable time. Hence, the petition deserves to be 
dismissed on the ground of delay and latches. It has further 
been argued that in clause 26 of the standing order though 
several other punishments have been discussed and 
enumerated but the Respondent had compared and 
considered the gravity of the punishment and conduct of 
the Petitioner who put in only 72 days in a period of 365 
days, then the punishment of dismissal was imposed hence 
there is no force in the argument that other punishment in 
lieu of dismissal or removal or discharge could have been 
imposed is hypothetical and without any basis. It has been 
argued by Respondent that it is the discretion of the 
disciplinary authority to impose a particular punishment 
and unless said punishment could said to be excessive or 
disproportionate to the misconduct committed by workman. 
Petitioner can not raise objection with the nature of 
punishment imposed. 

12 . 1 have considered the above argument of the 
Learned Counsel for the parties and I am of the considered 
view that this tribunal has to consider following points: 

(1) whether the Enquiry Officer has considered 
the explanation and reasons of absence stated 
by the charged employee before him; 


have been substituted for any other 
punishment; and 

(IV) Whether the petition deserves to be dismissed 
on the ground of delay and latches. 

For Points I & II: As has been argued and alleged by the 
Learned Counsel for the Petitioner and Petitioner himself, 
the Petitioner raised the defence that he remained ill and 
that was the reason of his absence for putting only 72 
musters and to remain absent in the year 1997. Though the 
Petitioner has alleged that he remained absent due to ill- 
health in the year 1997 and gave specific statement during 
the course of enquiry, no evidence was given by workman 
in support of his statement before the Enquiry Officer. The 
Respondent has not taken any notice of previous year's 
absence of the Petitioner and the charges has been levelled 
for his absence for the year 1997. The explanation submitted 
by Petitioner did not support either by oral or documentary 
evidence. The explanation has been sought for! 1 months, 
in which the Petitioner has put in 72 musters. Petitioner 
saying that he was not able to attend to his duty regularly 
due to ill-health is not sufficient without substantiating 
the reason for absence. Secondly the Petitioner himself 
has stated during the course of his statement before the 
Enquiry Officer that he has not reported or intimated about 
his absence nor has sought any type of leave from the 
competent authority and has very categorically stated that 
he realized his mistake of remaining absent from duty during 
the year 1997 and assured that he will remain careful in 
future and work regularly. The statement of the Petitioner 
coupled with his admission before the Enquiry Officer about 
his plea of guilty was sufficient evidence coupled with the 
statement of Respondent witness Sri N. Narsinga Rao, clerk 
Grade-I, KK 5.Incline and Sri K. Ranga Rao, Special Grade 
Clerk, KK5 Incline, pay sheet clerk to prove the charges 
against the workman w'ho has categorically given statement 
regarding the absence of Petitioner that the Petitioner was 
absent in the following dates and periods in the year 1997: 


January, 1997 
February, 1997 
March, 1997 


April, 1997 
May, 1997 
June, 1997 


2nd, 7th & 9th 
15th 

2nd, 6th, 7th, 9th, 15th to 27th , 29th 
to 31st 

1 St to 22nd, 25th & 29th 

2 nd, 8th, 12th to 17th, 20th to 26th 

6 th, 7th, 13th& 14th 


(II) Enquiry Officer has given his findings on the 
points raised by the Presenting Officer and 
such findings are correct or not; 

(III) Whether the punishment imposed by the 
disciplinary authority is disproportionate to 
misconduct proved against the Petitioner 
workman and it is excessive, whether it could 


July, 1997 
August, 1997 
September, 1997 
October, 1997 
November, 1997 


1st, 5th, 8th, 12th to 31st 
1st, 2nd, 6th to 30th 
Ist to 25th, 27th 
3rd to 10th, 13th to 3 Ist 
1 st to 12th 
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There was sufficient and convincing evidence before 
the Enquiry Officer to prove that the Petitioner remained 
absent from 2-1-1997 to 12-11 -1997 on the dates mentioned 
in the charge sheet. Though the Petitioner in his statement 
pleaded that he remained sick in the year 1997 he did not 
substantiate the reason for his absence. The contention of 
the Learned Counsel for the Petitioner that Enquiry Officer 
has not considered the statement and reason of the absence 
of the Petitioner disclosed by the Petitioner before the 
Enquiry Officer, is neither correct nor convincing. The 
Enquiry Officer has categorically given his finding and 
opinion that the contention of the Petitioner that he 
remained absent due to ill-health was not found 
corroborated by any on cogent evidence. This opinion of 
the Enquiry Officer in his enquiry report is sufficient to say 
that Enquiry Officer has given his categorical finding about 
explanation of the Petitioner regarding his absence from 
the duty. As such, from the entire material placed by the 
Respondent management before this tribunal, this tribunal 
has come to definite conclusion that Enquiiy Officer has 
given cogent and conclusive finding about the explanation 
of the Petitioner being unsatisfactory regarding reason of 
his absence and no fault can be found with the reasoning 
given by the Enquiry Officer. This tribunal has come to 
conclusion that the Enquiry Officer has considered the 
explanation submitted by the Petitioner before him and he 
has given ample reasoning for arriving at the conclusion 
that the explanation submitted by the Petitioner is not 
satisfactory and it can not be said that the Petitioner’s plea 
of ill-health was not considered by the Enquiry Officer. 
The Enquiry Officer has considered all the material facts 
and evidence placed before him by Presenting Officer and 
report is based on such facts and evidence. 

(11) This tribunal has to consider whether the penalty 
imposed upon the Petitioner is in proportion to the 
misconduct said to have proved against him or it is 
excessive and could have been alternatively imposed by 
another penalty mentioned in Sec.26 of the standing orders. 
Learned Counsel for the Petitioner has vehemently argued 
and has given very much emphasis on the question and 
quantum of penalty imposed on the Petitioner by the 
Respondent management. He has argued that under Sec.26 
of the standing orders several modes of punishments have 
been incorporated. The penalty of removal/discharge from 
service or dismissal from service is the last resort by way 
of punishment. Then Respondent management should not 
have resorted to the serious punishment enumerated in 
the Sec.26 of the standing order of the company. He has 
relied on the case law reported in 1973 SC 1227, the workman 
of M/s Fire Stone Tyre and Rubber Company of India 
Private Limited Vs. The Management, wherein the Hon’ble 
Supreme Court has opined that even if the dismissal of 
employee on the ground of misconduct is preceded by a 
proper and valid domestic enquiry. Sec. 11A empowers the 
Labour Court or tribunal to reappraise the evidence and 


examine the correctness of the finding. It also empowers it 
to interfere with the punishment and alter the same. I have 
considered this case law of the Hon'ble Supreme Court. In 
this case, the domestic enquiry has been considered and 
held to be valid by this tribunal, the evidence adduced 
before the Enquiiy Officer has also reappraised by this 
tribunal and this tribunal is of view that conclusion of 
Enquiry Officer is based on evidence. This tribunal is well 
aware of the view of the Hon'ble Supreme Court that the 
provision of Sec.l 1A confers the power with the Labour 
Court/Tribunal to reassess the punishment and alter the 
same. But the Learned Counsel for the Petitioner has not 
been able to show before this tribunal that the punishment 
imposed upon the Petitioner workman is excessive in 
comparison to the misconduct committed by the Petitioner 
viz., the charges levelled against him. The Petitioner has 
remained absent and had put in only 72 musters during the 
year 1997. He has not been able to prove that the absence 
of Petitioner was for a reasonable cause, then question of 
alteration of punishment could not be raised before this 
tribunal. This tribunal is aware that it has got power to alter 
the punishment but at the same time this tribunal is of the 
considered opinion that there must be valid and cogent 
reason and ground for the alteration of the punishment. 
What was the reason of his absence, why he did not report 
regarding his absence to his superiors, why he did not 
reported sick to the company's hospital? When these 
questions were raised the reasons best known to the 
Petitioner, he has not been able to explain reasonably before 
the Enquiry Officer. The Learned Counsel for the 
Respondent has argued that Petitioner was a coal filler and 
key-worker in the matter of production of the coal his 
absence for a single day will hamper the progress of 
production of the company. To this argument Learned 
Counsel for the Petitioner has stated that the duty of coal 
filler is like a coolie and is simply till the basket with the 
coal which is lifted from under ground to the ground/surface 
stage, thus, the duty of the coal filler is not that of key 
worker and absence of coal filler will not hamper the 
production of the company. I consider this argument. Even 
if I agree that the Learned Counsel for the Petitioner that 
the job of a coal filler is not that of key worker in the coal 
mines, even then, he is the employee of public sector under 
taking and he has got certain statutory rules for discharging 
his duties. Wherein clause 25.25 of standing orders, i.e, 
habitual late attendance or habitual absence from duty 
without sufficient cause is an act of misconduct and for a 
misconduct the penalty has been enumerated under clause 
26 of the standing orders. Since the Petitioner put in only 
72 musters during the entire period of year 1997, the 
management has not committed any wrong in imposing 
the punishment of dismissal from service for an employee 
who neither intimated about his absence nor sought any 
leave prior to absence or on attending his duties on those 
72 days on which he put his musters through out the year. 
Thus, there is no sufficient reason or ground to alter the 
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punishment imposed upon this Petitioner and the 
management has not committed any illegality nor has 
imposed excessive punishment which is disproportionate 
to the misconduct proved against the Petitioner. Learned 
Counsel for the Petitioner has also relied upon the case law 
reported in 2006( 1) ALT 39,2006(5) SCC 201, South Indian 
Cashew Factories Workers Union Vs. Kerala State Cashew 
Development Corporation Ltd., and 1983-1 LLJ 261, 
R.MT’armar Vs. Gujarat Electricity Board regarding alteration 
of punishment. 

I have considered all these case laws and I am of the 
considered opinion that though this tribunal has been 
empowered to alter the punishment but at the same time 
this tribunal is also of the opinion that for altering the 
punishment imposed by the management there must be 
reasonable and proper reason, because Hon’ble Supreme 
Court in the matter of State of U.P. Vs.Ashok Kumar Singh 
and others (1996) (1) SCC 302 has considered the absence 
of a constable from duty a grave misconduct and has upheld 
his discharge from the services to be legal and valid. In this 
case, the Petitioner has put in only 72 musters he has not 
given any reasonable and cogent ground for remaining 
absent through out the year, his misconduct has been 
proved, he has pleaded guilty before the Enquiry Officer, 
has not been able to give any evidence regarding his ill- 
health, thus, the imposition of punishment of dismissal is 
neither excessive nor disproportionate. This question is 
decided as such. 


Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

^ 20 2010 

3ir. 1280.—1947 (1947 
^ 14) ^ ^ 17 ^ W. Fit. m 

(^^7T^ 103/2007) 

t, ^ m 20-4-2010ItTRT 1371 ^ I 

[FI. 17^1-22013/1/2010-31T^31R(Fft-II)] 
37^ ffte, tF^ 37teRt 

New Delhi, the 20th April, 2010 

S. O. 1280.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal/Labour Court, Hyderabad 
(L.C.I.D. No. 103/2007) as shown in the Annexure in the 
Industrial Dispute bctw'cen the employers in relation to the 
management of Singareni Collieries Company Ltd. and their 
workmen, which was received by the Central Government on 
204-2010. 


Point No. IV: The Respondent has raised the plea of delay 
and latches. The legislation has not provided any period 
of limitation to file a petition under Sec.2A(2) of Industrial 
Disputes Act, 1947 as such, it can not be said that the 
Petition is baned by delay of latches and it can not be 
rejected on the ground of delay and latches. This question 
is decided as such. 

Upon the careful consideration of the entire evidence, 
pleadings of the parties and evidence and arguments 
advanced before this tribunal, this tribunal has come to the 
definite conclusion that there is no illegality, irregularity or 
lack ofjurisdiction in passing the order dated 23-3-1999 of 
dismissal. This petition u/s 2A(2) has got no force and 
deserves to be dismissed and so this Award. Parties shall 
bear their own costs. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 4th day of 
February, 2010. 

VED PRAKASH GAUR, Presiding Officer 
Appendix of evidence 

Witnesses examined for Witnesses examined for the 

the Petitioner Respondent 

NIL NIL 


[No. L-22013/1/20 lO-IR(C-lI)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXUI^ 

BEFORE THE CENTRAL GOVERNMENl 
INDUSTRULTRIBUNAl^CUM-LABOUR COURT, 
HYDERABAD 

Present: Shri Ved Prakash Gaur, Presiding Officer 

Dated the 4th day of February, 2010 

Industrial Dispute L.C. No. 103/2007 

Between: 

Sri Medi Bapu, 

S/o Bheemaiah, 

C/o Smt. A. Sarejana, Advocate, 

Flat No.G7, Ground Floor, 

Rajeshwari Gayatri Sadan, 

Opp: Badruka Jr. College for Girls, 

Kachiguda, Hyderabad ..Petitioner 

AND 

1. The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Mandamarri Area, .Mandamairi, 

Adilabad district. 
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2. The Colliery Manager, 

RK-5A Incline, 

M/s. Singareni Collieries Company Ltd., 

Mandamarri, Adilabad district. ..Respondents 

APPEARANCES: 

For the Petitioner : M/s, A. Sarojana & 

K. Vasudeva Reddy, Advocates 

For the Respondent: Sri S.M. Subhani, Advocates 

AWARD 

This claim petition u/s 2A(2) of the I.D. Act has been 
presented by Sri Medi Bapu and ex-employee of the Singareni 
Collieries Company Limited filed with prayer that tentiination 
order dated 20-11-97 passed by Respondent be declared a 
illegal, arbitrary and set aside the order of termination and 
petitioner be reinstated in the services with all consequential 
benefits rn the light of case law reported in judgment of the 
Hon’ble High Court of Andhra Pradesh W.P. No.8395 of 1989 
dated 3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others 

2. It has been submitted by the petitioner in his claim 
statement that the petitioner was appointed as badli filler 
in 1983 and thereafter he was promoted as coal filler in the 
year 1993. Petitioner was regular to his duties till 1996, 
however, in the year 1996 petitioner met with a road accident 
and also suffered from other health problems due to which 
he was not been regular to his duties. A charge sheet dated 
6-5-97 was issued to the petitioner in which it was alleged 
that petitioner habitually remained absent during 1996 
which amounts to misconduct under company’s standing 
orders No. 25.25. On receipt of the same, petitioner submitted 
his explanation explaining the reason for his inability to 
remain absent but without considering the merits of the 
submissions made by the petitioner an enquiry was ordered 
to be conducted with a pre-determined mind as if the 
petitioner willfully absented from duty. During enquiry the 
petitioner was not given opportunity much less valid in 
nature. Basing on such lopsided enquiry, Enquiry Officer 
held the charges to be proved and the disciplinary authority 
basing on the erroneous findings of the Enquiry Officer 
dismissed the Petitioner from the services with effect from 
20-11-1997 vi de office order dated 20-11 -1997. The Petitioner 
has assailed the dismissal order on the ground that enquiry 
was conducted in a routine and mechanical manner with 
pre-determined intention. The Respondent has failed to 
apply his mind while issuing the dismissal order dated 
20-11-97. The Petitioner has challenged the proceedings 
before the Enquiry Officer but later on the Petitioner himself 
has conceded to the validity and legality of the 
departmental proceedings. Hence, that question has to be 
determined while deciding this case. 

3 The Petitioner has further chaile.ngcd the order of 
the dismissal on the ground that the impugned dismissal 


order was not approved by the competent authority and 
no approval was obtained as per standing orders. No 
opportunity was given to the Petitioner to contradict the 
charges. The reason given by the Enquiry Officer is not 
valid because he has proceeded with the pre-conceived 
notion, the proceeding was held in a language not known 
to the Petitioner. The Enquiry Officer’s report is based on 
irrelevant evidence and evidence of such witness who has 
no personal knowledge about the Petitioner. That 
submission of the Petitioner was not considered by the 
Enquiry Officer or disciplinary authority. The Petitioner’s 
submission raised before the Enquiry Officer remained un¬ 
rebutted as the Petitioner has categorically pleaded that he 
remained absent due to ill-health. It was not rebutted by 
the Respondent management as such, under the 
established principles of the law un-rebutted evidence is 
taken to be proved. The dismissal order has been passed 
illegally, arbitrarily and it is disproportionate to the alleged 
misconduct, hence, liable to be quashed and Petitioner is 
entitled to be reinstated in the service with all consequential 
benefits and back wages. 

4. The Respondent has filed counter statement 
challenging the very jurisdiction of this court because the 
amendment u/s 2A(2) has not been incorporated by the 
Central Government and it is a State Amendment. They 
have further stated that the Petitioner during the course of 
enquiry has himself accepted the misconduct of 
unauthorised absence as it is proved from the record. 
Petitioner was dismissed from 20-11 -97 but he has filed the 
present petition after 9 years 6 months and it is barred by 
delay of latches. On this ground alone Petition deserves to 
be dismissed as has been held by the Hon’ble Supreme 
Court in the matter of Assistant Executive Engineer, 
Karnataka V/s. Shivalinga 2002 LLR - 0-327, domestic 
enquiry was held in Petitioner’s presence. Petitioner was 
given reasonable and satisfactory opportunity to give 
explanation to the charges served against him. He has 
contested the domestic enquiry and the charges were found 
to be proved against the Petitioner by the Enquiry Officer. 
Petitioner was appointed as badli filler in the year 1983 and 
coal filler on 1-3-1993. He was working at K.K.5A Incline 
and not at RK5A as mentioned in the cause title. Petitioner’s 
contention is that he met with an accident and suffered 
from family problems and hence he was not regular to his 
duties is challenged by Respondent. Petitioner has put in 
only 28 musters during the year 1995 and remained absent 
unauthorisedly for the rest of the working days which 
constituted misconduct under company’s standing order 
No.25.25 and hence, he was issued charge sheet 
NO.KK5A 197/Ub.87/941 dated 6-5- i 997. 

‘*25.25: Habitual late attendance or habitual absence 
from duty without sufficientcause” 

To the above charge Petitioner submitted explanation 
and he has stated that hi^ nealth was not good and he 
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could not attend to duty and he used to take medicines at 
hospital. Though he claimed illness as the cause of absence 
from duty but he did not substantiate the same with valid 
documents. Since, explanation submitted by the Petitioner 
was not found satisfactory, enquiry was ordered, 
accordingly enquiry was conducted by the Enquiry Officer 
on 7-10-97 following all the principles of natural justice. 
Enquiry Officer submitted his report, Petitioner took active 
participation in the enquiry proceeding, the Respondent 
produced their witness in presence of the Petitioner taking 
entire evidence brought before the Enquiry Officer. The 
Enquiry Officer submitted his report holding the charges 
against the Petitioner as proved. The Petitioner deposed 
before Enquiry Officer that he met with accident during the 
year 1995, headache, mental disorder, chest pain and blood 
vomiting in his deposition before the Enquiry Officer and 
road accident in the year 1996 and family problems in his 
affidavit but he accepted that he remained absent during 
the charge sheeted period and assured to change himself. 

It has been further submitted that even if the Petitioner has 
suffered with the accident, it was his primary responsibility 
as a responsible employee of the Respondent s 
organization to intimate about his inability to attend his 
duties to the mine authorities Petitioner should have 
reported in colliery hospital as the Respondent company 
is operating dispensaries as area hospitals and Main 
Hospital. Petitioner without reporting sick in collier\ 
hospital without giving information about his inability to 
attend his duties either to the area authority or to the unit 
authority and without getting leave with or without pay 
leave sanctioned, remained absent during the year 1996. 
The absence was not on account of accident or any family 
problem but it was otherwise. It has further been stated by 
the Respondent that during the course of enquiry the 
Petitioner submitted before the Enquiry Officer that w'hile 
corning jfom Tandoor wiiich is 15 KM away from KK 5A, 
he met with accident, he was suffered from headache, mental 
disorder, chest pain and blood vomitings. However, in the 
present petition the Petitioner has submitted that he met 
with the accident in the year 1996 and due to that he 
remained absent in the year 1996, thus, making 
contradictory statements of his absenteeism during the 
course of enquiry and this tribunal. It has further been 
contended that though the Petitioner assured before the 
Enquiry Officer that he will remain regular to his duties but 
he failed to keep his assurance and put in only 34 musters 
during the year 1997. The Petitioner was an under ground 
employee and was expected to put in 190 musters during 
the year. But he has failed to accomplish the same in the 
calendar years 1994, 1995. 1996 and 1997 also. Ilius, iii- 
Petitioner is a habitual absentee. Enquiry Ofneer has 
submitted report stating therein that the charges of 
absenteeism has been proved, it has also proved ilou 
bsenteeism is w'ithout mtunation anu wiihout .^fV 
.casonable cause and thereby imposition of punishmeni 
of dismissal is neither excessive nor disproportionate to 


the misconduct proved against the Petitioner. The 
Petitioner was dismissed in the year 1997 but tiled this 
petition after 9 '/: years, he has not given any reasonable 
explanation for non-approaching of this tribunal or any 
other Industrial Tribunal after dismissal order. Clause 25.25 
of the standing order is proved against the Petitioner to 
which he has pleaded guilty during llie course ot enquiry. 

He put in 155 days musters in 1994, 14 musters in 1995 and 
34 musters in 1997.1 ie put in 28 musters during 1996. Thus, 
the misconduct of the Petitioner is grave and punishment 
is proportionate to the proved guilt or misconduct. The 
Petition has no loree and deserves to be dismissed. 

5.1 have heard Leanied Counsel for the Petitioner as 
well as that of the Respondent’s counsel and also gone 
through the pleading of the parties and the pioceedings 
taken before the Enquiry Officer and entire evidence which 
was produced before the Enquire Officer. So far as the 
question of legality and validity ot the departmental 
proceeding is concerned, Learned Counsel for the Petitioner 
conceded to legality and has not challenged the legality 
and validity of the departmental proceedings and the matter 
be decided in the light of evidence available on the record. 
This court has concluded on 20-2-2009 that as the 
departmental proceeding is not being challenged hence, it 
is held to be legal and valid. 

6. Learned Counsel for the Petitioner though 
conceded the validity and legality ot the domestic 
proceeding during the course of argument iLs HA has 
challenged the finding of the Enquiry Officer. He has argued 
before this court that there was no evidence before the 
Enquiry Officer to substantiate the charge against the 
Petitioner. He has further argued that the Enquiry Officer 
has not considered the submission made before him by the 
workman that he met with an accident in the year 1995 and 
he was restrained from attending to his job due to family 
problems. He has further argued that even if the charges 
can be said to have been proved before the Enquiry Officer, 
the penalty' imposed by the Respondent management is 
disproportionate. He has drawn the attention of this court 
towards non-compliance of the standing order of the 
company which deals with the penalties for misconduct. 
He has vehemenily argued that in clause 26 of the standing 
order there are several other punishments which can be 
imposed for the misconduct and the dismissal from the 
service is the last resort by way of punishment which has 
been inflicted by the Respondent on the Petitioner workman 
though the Petitioner could have been warned, suspended 
wiihour wages, his increment could have been stopped 
Without cumulative elTect or he could have been reverted 
to lower stage or lower post removal, discharge or dismissal 
from the sendee is extreme penalty which has been imposed 
and it !s disproportionate. He has argued before this court 
that, lenient vievs be taken on the question of punishment 
imposed by the Respondent and a lesser punishment be 
impo.sed on Petitioner as Petitioner is an illiterate and poor 
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man his entire family is dependent on him and facing 
financial crisis, facing starvation. 

7. As against the submission ofthe Learned Counsel 
for the Petitioner the Learned Counsel for the Respondent 
has argued that the Petitioner has taken a different standing 
before the Enquiry Officer. He has stated that he remained 
absent due to his Ill-health. He came from Tandoor village 
for his duty which is 15 Km. away from KK5 A incline. His 
right hand got fractured in a deep accident in 1995, he has 
been suffering from head ache, mental disorder, chest pain 
and blood vomitings. Further the Petitioner was charged 
for his absence during the year 1996. He has stated that he 
was sick from 15-10-1995 to 31 -1-1996 and reported sick in 
the company’s hospital. 

8. It has further been argued by the counsel for the 
Respondent that a specific question was asked to the 
Petitioner during enquiry proceeding whether he has 
remained absent from duty on the dates mentioned from 
duty on the dates mentioned in the charge-sheet. To which 
he has replied that he remained absent from duty on the 
dates mentioned in die charge-sheet. He has further been 
put in a question why he did not attend to his duty to 
which he has replied that he remained absent due to illness 
and incapacity. He has further been put in a question as to 
why he not reported sick in company’s hospital he replied 
that he lives in a village named Tandoor which is far away 
from the company’s hospital and he has further replied 
that he do not know the importance of reporting sick in the 
company’s hospital. He was asked whether he has intimated 
about his absence then he has replied that he has not 
given any intimation to the company about his absence 
and he stated that he do not know that it has to be done. 
He was asked a specific question by the Enquiry Officer 
where he has another record to show his sickness, to which 
he has replied that he do not have any record to show his 
sickness, 

9. This question and answers given before the 
Enquiry Officer and replied by the Petitioner prove that 
Enquiry Officer gave full opportunity to the Petitioner to 
substantiate his contention Aat he did not attend to his 
duty during the year 1996 due to his illness or accident. 
The Learned Counsel for the Respondent has vehemently 
argued that the contention of the Learned Counsel for the 
Petitioner that ample and sufficient opportunity was not 
given to the Petitioner during the course of enquiry is 
neither correct nor based on documentary evidence. So far 
as the question of consideration of the explanation of the 
Petitioner is concerned, the Enquiry Officer has considered 
the statement of the Petitioner during the course of enquiry 
and in his report at page 4, the Enquiry Officer has 
mentioned about the defence taken by the Petitioner as 
due to ill-health, but he has mentioned that Petitioner could 
not produce any evidence in support of his claim, he has 
further stated that Petitioner pleaded guilty of the charges 


levelled against him. The Enquiry Officer has given cogent 
reason for not giving importance to the defence raised by 
the workman on the ground that one should have 
re^nsibility and duty minded towards his job. He should 
have reported in the company’s hospital during the time 
the alleged to be of ill-health. But he has not reported in 
company’s hospital and thereby the Enquiry Officer has 
given his finding that the charges against the charged 
employee is proved. The charged employee has not given 
sufficient cause or reasons for absence and the defence 
raised by the workman is not justified in the eye of law. 
hence, die arguments advanced by the Learned Counsel 
Ah’ the Petitioner before diis tribunal that the Enquiry Officer 
has not applied his mind to the explanation submitted by 
the Petitioner during the course of enquiry and has not 
given any finding on the ques^on and grounds raised by 
the Petitioner for remaining absent during the year 1996 is 
neither cogent nor reasonable, defence has got no support 
from the document available on record. 

10. Learned Counsel for the Respondent has argued 
that the Petitioner worked only for 28 musters during the 
year 1996, Not only that he has put in only 14 musters 
during 1995. Then if it is taken as proved that the Petitioner 
met with an accident and suffered injury in his wrist then, 
from the own submission ofthe Petitioner during the course 
of enquiry, he remained sick from 25-10-95 to 19-1-96. 
Thou^ no evidence has been produced in support of this 
sick report even then if he met with the accident in the 
month of October, 1995 then, why he remained absent from 
the month of January to 24-11-1995, This aspect has not 
been explained by the Petitioner, The absence of Petitioner 
in 1995 the charge sheet and Enquiry Officer has also not 
given any finding about his absence in the year 1995. The 
conduct and habit of Petitioner to remain absent even 
before the date of charge sheet or the year of charge sheet 
is a supplement to prove the conduct ofthe Petitioner and 
his non-inclination towards his job and negligent attitude 
towards his duty. The Learned Counsel for the Respondent 
has further argued that if the Petitioner remained sick during 
the month of January, 1996 due to the accident he was 
discharge after 30th January, 1996, Why he remained absent 
in the months of February to December on the dates 
mentioned in the charge sheet and the problems suffered 
by him before the Enquiry Officer has not been sufficiently 
explained by the Petitioner. The Petitioner has put in only 
28 days musters during the year 1996. He has met with an 
accident or he remained ill, he was suffering from headache, 
blood vomitings, has not been substantiate either before 
the Enquiry Officer or before this Tribunal. Thus, the 
conclusion of the Enquiry Officer that Petitioner was 
habitual absentee he was not serious to his job and duties, 
and remained absent without sufficient attendance, for 
putting only 28 muster during the entire year 1996, 
imposition of dismissal as penalty is neither 
disproportionate to the misconduct proved against the 


1657 01 / 2010-14 


2542 


THE GAZETTE OF INDIA:MAY 15, 2010AAISAKHA25,1932 


[Part II— Sec. 3(ii)] 


Petitioner nor it is execessive. 

11. Learned Counsel for the Respondent has further 
argued that the Petitioner has filed this claim after 9 1/2 
years after imposition of the punishment and no cogent 
reason has been given for in raising his industrial dispute 
within a reasonable time, hence, the petition deserves to 
be dismissed on the ground of delay and latches. It has 
further been argued that in clause 26 of the standing order 
for several other punishments have been discussed and 
enumerated but the Respondent had considered the gravity 
of misconduct and awarded punishment to Petitioner who 
put in 28 days musters in a period of 365 days. The 
punishment of dismissal is imposed upon Petitioner is not 
disproportionate and there is no force in the arguments 
that other punishment in lieu of dismissal or removal or 
discharge could have been imposed is hypothetical and 
without any basis. It is the discretion of the disciplinary 
authority to impose a particular punishment and unless 
said punishment could be said to be excessive or 
disproportionate to the misconduct committed by workman, 
Petitioner cannot raise objection against punishment 
imposed. 

12. I have considered the above argument of the 
Learned Counsel for the parties and I am of fte considered 
view that this Tribunal has to consider: 

(I) whether the Enquiry Officer has considered the 
explanation and reason of absence stated by the charged 
employee before him, 

(n) Enquiry Officer has given his findings on the 
points raised by the Presenting Officer and such 
findings are correct or not, 

(ni) Whether the punishment imposed by the 
disciplinary authority is disproportionate to 
misconduct proved against the Petitioner 
workman and it is excessive, whether it could 
have been subsituted for any other punishment 
and 

(IV) Whether the petition deserves to be dismissed 
on the ground of delay and latches. 

Points Nos. 1 & II; As has been argued and alleged by 
the Learned Counsel for the Petitioner and the Petitioner 
himself, the Petitioner raised the defence that he remained 
ill and that was the reason .>f his absence for putting only 
28 musters and to remain absent in the year 1996. Petitioner 
has alleged that he remained absent due to ill-health as he 
met with an accident in the year 1995 he has been suffering 
from head ache, mental disorder, chest pain and blood 
vomiting, this is a categorical statement of the Petitioner 
during the course of enquiry. No where in the statement 
before the Enquiry Officer the Petitioner has stated that he 
remained ill or reported sick in the year 1996. He has state 
that he reported sick from 25-10-1995 to 30-1-1996 and 


remained hospitalised in company's hospital. It is not 
disputed that Respondent has not taken any notice of 
absence of Petitioner for year 1995, the charges has been 
levelled against the Petitioner for his absence from 
February, 23rd 1996 onwards. The contention of the 
Learned Counsel for the Petitioner that Enquiry Officer has 
not consider the statement of the Petitioner or reason of 
his absence for sickness on account of his accident in the 
year 1995 is neither correct nor have any basis, because, 
the charges have been levelled for the absence of Petitioner 
from 23-2-1996 onward. So the absence of Petitioner from 
25-10-95 to 30-1-96 is not relevant because absence for this 
period has been considered by the Respondent 
management it self and no explanation has been called for 
the absence of Petitioner from 25-10-1995 to 30-1 -96. It is 
amply proved from the allegation of the charge sheet itself 
that the Petitioner's absence up to 30-1-96 on the ground 
of his sickness and reported sick in company's hospital 
has been considered by the Respondent management and 
no explanation was sought for that period. The explanation 
has been sought for the period 23-02-1996 onward and 
upto 31-12-1996, In this period of about 11 months, the 
Petitioner has put in 28 musters. What was the reason of 
his absence during 23-02-1996 to 31 -12-1996 has not been 
disclosed by the Petitioner during the course of his 
statement before Enquiry Officer. The statement of 
Petitioner that he was not able to attend to his duty regularly 
due to ill-health is not sufficient but he has substantiate 
the reason for absence. Secondly the Petitioner himself 
has stated during the course of his statement before the 
Enquiry Officer that he has not reported or intimated about 
his absence nor has sought any type of leave from the 
competent authority and has very categorically stated that 
he realised his mistake of remaining absent from duty 
during the year 1996 and assured that he will remain careful 
in future and work regularly. This statment of the Petitioner 
coupled with his admission before the Enquiry Officer, that 
he pleaded guilty of the charges levelled against him was 
sufficient evidence coupled with the statement of 
Respondent witness Sri D. V. Ratnam O.S. of KK 5A Incline 
and Sri R. Nagendra Rao, Special Grade Clerk, KK5A 
Incline, pay sheet clerk who has categorically given his 
statement regarding the absence of Petitioner that the 
Petitioner was absent in the following dates and periods in 
the year 1996: 


February, 1996 
March, 1996 

April, 1996 
May, 1996 
June, 1996 
July, 1996 
August, 1996 


23rd to 29th 

1 St to 4th, 16th to 19th, 24th to 26th 
and 29th to 31st 

19th to 30th 
3rd to 7th 
1st to 30 th 
Isito 18th 
1st to 11th 
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September, 1996 : I st to 5th and 23rd to 26th 
October, 1996 : 1st to 8th 

November, 1996 : 2nd to 5th 
December,1996 : 1st to 31st 

There was sufficient evidence before the Enquiry Officer 
to prove that the Petitioner remained absent from 23-02- 
1996 to 31-12-1996 on the dates mentioned in the 
chargesheet without sufficient cause and without 
information, Petitioner in his statement pleaded that he 
remained sick in the year 1995 but he did not explain or 
disclosed reason for his absence during the year 1996. 
Since the Petitioner was charge sheeted for his absence for 
the year 1996 there was no reason for the Enquiry Officer 
to consider the absence of Petitioner and his statement 
regarding the year 1995. The contention of the Learned 
Counsel for Ae Petitioner that Enquiry Officer has not 
considered the statement and reason of the absence of the 
Petitioner disclosed by the Petitioner before the Enquiry 
Officer, is neither correct nor found support from the records 
submitted by the Respondent, that is the record of the 
enquiry proceeding undertaken before the Enquiry Officer. 
The Enquiry Officer has categorically given his finding 
that the contention of the Petitioner that he remained absent 
due to ill-health was not found corroboration by any 
evidence. This option of the Enquiry Officer in his enquiry 
report is sufficient to say that Enquiry Officer has given 
his categorical finding after considering the explanation of 
the Petitioner regarding his absence from the duty. As 
such, from the entire material placed by the Respondent 
management before this Tribunal, this Tribunal has come 
definite conclusion that Enquiry Officer has given cogent 
and conclusive finding about the explanation of the 
Petitioner being unsatisfactory regarding reason of his 
absence and no fault can be found with the reasoning 
given by the Enquiry Officer. This Tribunal has come to 
conclusion with the Enquiry Officer has consider the 
explanation submitted by the Petitioner before him and he 
has given ample reasoning for arriving at the conclusion 
that the explanation submitted by the Petitioner is not 
satisfactory and it can not be said that the Petitioner's plea 
of ill-health was not considered by the Enquiry Officer. 

Point No. Ill; This Tribunal has to consider whether the 
penalty imposed upon the Petitioner is in proportion to the 
misconduct said to have proved against him or it is 
excessive and could have been alternatively imposed by 
another penalty mentioned in Sec. 26 of the standing orders. 
Learned Counsel for the Petitioner has vehemently argued 
and has given very much emphasis on the question and 
quantum of penalty imposed on the Petitioner by the 
Respondent management. He has argued that u/s.26 of 
the standing orders several modes of punishments have 
been incorporated. The penalty of removal/discharge from 
service or dismissal from service is the last resort by way 
of punishment. He argues before this tribunal that the 


Respondent management should not have resorted to the 
serious punishment enumerated in the Sec.26 of the 
standing order of the Company. He has relied on the case 
law reported in 1973 SC 1227, the workman of M/s Fire 
Stone Tyre and Rubber Company of India Private Limited 
Vs. the Management, wherein the Hon'ble Supreme Court 
has opined that even if the dismissal of employee on the 
ground of misconduct is preceded by a proper and valid 
domestic enquiry, Sec.9A empowers the Labour Court or 
tribunal to reappraise the evidence and examine the 
correctness-of the finding, thereat. It empowers it to 
interfere with the punishment and alter the same. 1 have 
considered this case law of the Hon'ble Supreme Court. In 
this case, the domestic enquiry has been considered and 
held to be valid by this Tribunal, the evidence addifced 
before the Enquiry Officer has also reappraised by this 
tribunal and this tribunal is also of the view that, the 
conclusion arrived at by Enquiry Officer is valid, finding of 
Hon'ble Supreme Court that the provision of Sec.l 1 A 
confers the power with the Labour Court/Tribunal to reasses 
the punishment and alter the same. But the Learned Counsel 
of the Petitioner has not been able to show before thi.s 
tribunal that the punishment imposed upon the Petitioner 
workman is excessive in comparison to the misconduct 
committed by the Petitioner viz. the charges levelled against 
him. Petitioner has remained absent and had put in only 28 
musters during tKe year, 1996. Had he been able to prove 
that the absence of Petitioner was for a reasonable cause, 
the question of alteration of punishment could have been 
raised before this Tribunal. This tribunal is aware that it 
has got power to alter the punishment but at the same time 
this tribunal is of the considered opinion that there must 
be valid and cogent reason and ground for the alteration of 
the punishment. Petitioner of this case was young man 
even if he had met with an accident in the month of October. 
1995 he was hospitalized and taken treatment from the 
company’s hospital from 25-10-1995 to 30-1 -1996 thereafter 
he was discharged, as alleged by the charge-sheeted 
employee himself After 30-01 -1996 what was the reason of 
bis absence, why he did not report regarding his absence 
to his superiors, why he did not reported sick to the 
company's hospital? when questioned, reason best known 
to the Petitioner, to which he was not able to explain 
reasonably before this tribunal or before the Enquiry Officer. 
The Learned Counsel for the Respondent has argued that 
Petitioner was a coal filler and co-worker in the mailer of 
production ofthe coal and his absence for a single day will 
hamper the progress of production ofthe company.To this 
argument Learned Counsel for the Petitioner has stated 
that the duty of coal filler is like a coolie and is simply filling 
the basket with the coal which is lifted from under ground 
to the ground/surface stage, thus, the duty of the coal filler 
is not that of key worker and absence of coal filler will not 
hamper the production of the company. I consider this 
argument. Even ifi agree with the Learned Counsel for the 
Petitioner that the job of a coal filler is not that of ke\ 
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worker in the coal mines, even then, he is the employee of 
public sector undertaking and he has got certain statutory 
rules for discharging his duties. Wherein clause 25.25 of 
standing orders, i.e. habitual late attendance or habitual 
absence from duty without sufficient cause is an act of 
misconduct and for a misconduct the penalty has been 
enumerated under clause 26 of the standing orders. Since 
the Petitioner put in only 28 musters during the entire period 
of year 1996, the management has not committed any wrong 
in imposing the punishment of dismissal from service for 
an employee who neither intimated about his absence nor 
sought any leave prior to absence or on attending his duties 
on those 28 days on which he put his musters through out 
the year. Thus, there is no sufficient reason or ground to 
alter the punishment imposed upon this Petitioner and the 
management has not committed any illegality nor has 
imposed excessive punishment which is disproportionate 
to the misconduct proved against the Petitioner. Learned 
Counsel for the Petitioner has also relied upon the case law 
reported in 2006(1)ALT 39, 2006(5) SCC 20I,South 
Indian Cashew Factories Workers Union Vs. Kerala State 
Cashew Development Corporation Ltd., and 1983-1LLJ 
261, R.1VI. Parmar Vs. Gujarat Electricity Board regarding 
alteration of punishment 

1 have considered all these case law and I am of the 
considered opinion that though this tribunal has been 
empowered to alter the punishment but at the same time 
this tribunal is also of the opinion that for altering the 
punishment imposed by the management there must be 
reasonable and proper reason, because Hon'ble Supreme 
Court in the matter of State of U.P. Vs. Ashok Kumar Singh 
and others (1996)(1)SCC 302 has consider^ the absence 
of a constable from duty a grave misconduct and has upheld 
his discharge from the services to be legal and valid. In 
this case, the Petitioner has put in only 28 musters he has 
not given any reasonable and cogent ground for remaining 
absent through out the year, his misconduct has been 
proved, he has pleaded guilty before the Enquiry Officer, 
has not been able to give any evidence regarding his ill- 
health, thus, the imposition of punishment of dismissal is 
neither excessive nor disproportionate. This question is 
decided as such. 

Point No. IV: The Respondent has raised the plea of delay 
and latches. The legislation has not provided any period 
of limitation to file a petition under Sec. 2A(2) of Industrial 
Disputes Act, 1947 as such, it can not be said that the 
Petitioner is barred by delay of latches and it can not be 
rejected on the ground of delay and latches. This question 
is decided as such. 

Upon th^ careful consideration of the ehtire evidence, 
pleadings of the parties and arguments advanced before 
this tribunal, this tribunal has come to the definite conclusion 
that there is no illegality, irregularity or lack ofjurisdiction 


in passing the order dated 20-11-1997 that is the impugned 
order of dismissal. Petition u/s 2A (2) has got no force and 
deserves to be dismissed and so this Award. Parties shall 
bear their own costs of this petition. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 4th day of 
February,2010. 

VEDPRAKASHGAUR, Presiding Officer 
Appendix of evidence 

Wimesses examined for Witnesses examined 

the Petitioner for the Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 20th April, 2010 

S. O. 1281.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 70/2001) 
of the Central Government Industrial Tribunal/Labour 
Court^ Nagpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Central Bank of India and their workman, 
which was received by the Central Government on 20-4-2010. 

[No.L-12011/13I/2001-1R(B-II)] 

U.S. PANDEY, Desk Officer 

ANNEXURE 

BEFORE SHRI A.N. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT, NAGPUR 


Case No. CGIT/NGP/70/2001 


Date: 15-03-2010 
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Petitioner/Paity No. 1: The General Secretary, 

Central Bank Staff Union, 
Rashtriya Mill Mazdoor Sangh^ 
Baidhnath Chowk, 
NAGPUR-440003 

Versus 

Respondent/No. 2 : The Zonal Manager, 

CBI, Oriental Building, 

Zonal Office, Kamptee Road, 

NAGPUR440001 

AWARD 

Dated: 15th March, 2010 

1. The Central Government after satisfying the 
existence of dispute between the General Secretary, Central 
Bank Staff Union, Nagpur (Party No.l) and the Zonal 
Manager, CBI, Oriental Building, Zonal Office, Nagpur 
(Party No. 2) referred the same for adjudication to this 
Tribunal vide its letter No. L-12011/131/2001 -IR (B-II) dated 
18-9-2001 under clauses (d) of sub-section (1) and sub¬ 
section (2 A) of Section 10 of Industrial Disputes Act, 1947 
(14 of 1947) with the following schedule. 

2. “Whether the action of the management of Central 
Bank of India through its Zonal Manager,Nagpur in not 
offering the post of Special Assistant to Shri S. C. 
Chourpagar w.e.f 26-5-2000 at Deolgaon Mahi Branch, 
Akola is legal, proper and Justified ? If not, what relief the 
said workman is entitled to ?” 

3. The Petitioner has approached to the court with 
the prayer that the management has promoted to the 
petitioner as an officer from 6-5-2002 and consequently the 
petitioner wants to withdraw the reference unconditionally 
and accordingly he has filed the purs is on 10-12-2009. He 
was allowed to withdraw the case and accordingly no 
dispute award has been passed. Hence this award. 

Date; 15-3-2010 

A. N. YADAV, Presiding Officer 
20 2010 
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New Delhi, the 20th April, 2010 

S. O. 1282.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 261/2000) 
of the Central Government Industrial Tribunal/ Labour 
Court Chandigarh now as shown in the Annexure in the 
Industrial Dispute between the employees in relation to the 
management of New India Assurance Co. Ltd. and their 
workmen, which was received by the Central Government on 
204-2010. 

[No. L-170l2/7/2000-IR(B-II)] 
U. S. PANDEY, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRULTRIBUNAL-CUM-LABOUR COURT-!, 
CHANDIGARH 

Case No. I. D. No. 261/2000 

Sh. M. S. Singh. S/o Sh. P. Singh, Vill. Ballowal, 

P. O. Bhoggowal, Teh. Malerkotla, Sangrur 

...Applicant 

Versus 

New India Assurance Co. Ltd., Branch Manager, NIACL, 
Malerkotla, Sangrur 

...Respondent 

APPEARANCES: 

For tile Workman: Shri Hardial Singh, Advocate. 

For the Management: Shri N. K, Zakhmi, Advocate. 

AWARD 

Passed on 94-2010 

Government of India vide Notification No. L-17012/ 
7/2000-IR (B-II) dated 22-6-2000, by exercising its powers 
under Section 10 of the Industrial Disputes Act, 1947 
(hereinafter referred as the Act), referred the following 
Industrial dispute for adjudication of this Tribunal:— 

“Whether any employer-employee relationship exists 
between the management of New India Assurance Co. Ltd. 
and Sh. Manjit Singh S/o Shri Piara Singh? If so, whether 
the action of the management of New India Assurance 
Company Ltd. in terminating the services of Shri Manjit 
Singh is legal and just ? If not, what relief the concerned 
workman is entitled to and from which dale?” 

On perusal of the reference, it is evident that 
reference is referred in two parts. The first part is about the 
employer-employee relationship between the workman and 
the respondent Insurance Co. and the second part is 
relating to the legality of the termination of the workman. It 
is the contention of the workman that he was appointed as 
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Typist-cum-Clerk in May 1990 and his services were 
terminated on 18-1-1999 without any notice, one month 
wages in lieu of notice and without payment of lawful 
terminal dues. Apart from the work of clerk, he has also 
worked in other capacities for the management for which 
he was paid the wages by vouchers. 

The management appeared and contested the claim 
by filing written statement. It was contended in the written 
statement that the workman was engaged on contract basis 
for typing policy documents and the payment of typing 
work was made to him through vouchers. The Management 
has also admitted that he has also worked in respondent 
organisation on casual basis but on account of his casual 
services, he cannot claim to be under the employment of 
respondent Management. The casual worker has no right 
to post. The workman worked through a typing Institute/ 
Agency and the payment was made good through this 
Typing Agency. 

On the basis of above facts, it is clear that workman 
has said to be worked, as contended by the Management 
in two capacities. The first capacity is his working for typing 
the policies etc. on contract through A-1 Photostat Center 
and other capacity is his working as casual worker for which 
payment was made through vouchers. The photocopies of 
all the voucher have been placed on record. Parties were 
afforded the opportunity for adducing evidence. Parties 
were also heard at length. 

The first issue before this Tribunal is whether their 
existed any employer-employee relationship between the 
workman and the Management of respondent 
organisation? This is the issue of facts and law, which has 
to be answered on the basis of facts pleaded and evidence 
adduced by the parties. A necessary implication of facts 
and law has to be seen by this Tribunal. I have already 
narrated the facts. The same has been contended by the 
parties in their oral evidence. It is admitted by the 
management that workman has worked in branch of the 
management Insurance Co. in question from 1990 to 1998, 
He has denied about the preparation of policies by the 
workman, but the documents filed by the management are 
relating to the typing of policies etc. 

The employer-employee relationship has been dealt 
with by Hon'ble the Apex Court in several judicial 
pronouncements.The leading judicial pronouncement 
which holds still a good law is Steel Authority of India Ltd. 
and others Vs National Union Water Workers and Others 
A1R2001 SC-3527. 

In this case, Hon'ble the Apex Court categorically 
mentioned the circumstances, which establish the direct 
employer-employee relationship between the workman and 
the management. In 2009 the Hon'ble Supreme Court of 
India in 2008 LLR 801, GM, ONGC Shilcher Vs ONGC 
Contractual Workers Union has categorically mentioned 
the circumstances, which establish the employer-employee 


relationship between the workman and the Management. 
In ONGC Silcher's case, the Hon'ble Supreme Court had 
relied upon the law laid down in Steel Authority of India 
Limited’s case (supra). Hon'ble High Court of Punjab and 
Haryana in a recent judgment F.C.I. Versus CGIT-cum- 
Labour Court-I, Chandigarh, has relied upon both of the 
judgements of Hon’ble the Apex Court and has mentioned 
the law relating the employer-employee relationship. It is 
the case of this very Tribunal in which the Hon’ble Punjab 
and Haryana High Court has given the view on this issue. 

If the ratio of above mentioned all the judicial 
pronouncements are taken into consideration, it is 
necessary to prove the following facts for establishing the 
employer-employee relationship between the workman and 
the Management:— 

1. That there existed a master-servant relationship; 

2. That there was no contract between the Management 
and the Agency providing the contract services to 
the management; 

3. That the workman was directly under the 
administrative control of the Management; 

4. That payment of wages was made good by the 
Management and not by the contractor; 

5. At the cosi of repetition the payment requisition roll 
were prepared by the management and not by the tor. 

In ONGC’s case (supra) Hon'ble the Apex Court has 
held that it should be gathered from the facts and 
circumstances of the case whether the Management 
intended to take the service of workman on sourcing 
through contractor or it was a paper arrangement just to 
make the payment good to the workman. 

It is admitted in this case that workman has worked 
in two capacities. The first capacity as contended by the 
Management through A-one Typing Service and another 
as casual worker. As per the Management, the payment of 
both of the services was independently made. But the 
Management failed to prove that there was any contract 
with A-one Typing Services. The management has 
contended that payment was made good through A-one 
Services. In absentia of any contract for supplying contract 
labour to the management for supplying contract labour, I 
am of the view that it was only a paper arrangement made 
by the management for making the payment good to the 
workman. The vouchers filed by the Management make it 
clear that sometimes the payement was made good through 
cheque of the similar amount for which the workman has 
worked. It is evidently clear from the perusal of the 
documents (vouchers) filed by the Management that it 
was just a paper arrangement made by the Management 
for making the payment good to the workman for the typing 
work he has done to the Management. The docurnents 
filed by the Management also failed to prove any nexus of 
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workman with A-one Photostat Center. It is true that 
workman has admitted in his cross-examination that 
payment was made good to Muneer Khan, who was 
proprietor of A>one Photostat and he was making the 
payment good through a third person, who have no 
concern with the appointment of workman with 
Management. It was unlawhil labour practice because it 
was done to prevent the workman for claiming any lawful 
right imder the provisions of the Act. 

On other issue there is no dispute that workman also 
worked as Water boy for a considerable time and he was 
paid the wages as daily wage worker. His services were 
terminated without notice, one month wages in lieu of notice 
and without payment of lawful terminal dues, which made 
his termination void and illegal being against the provisions 
of the Act. The witness of the Management has admitted 
that workman has worked in the Branch from 1990 to 1998. 
He was preparing the Cover Note of the Policies and was 
also working as a Water boy. Thus , there is no dispute 
before this Tribunal that the workman was appointed on 
casual basis. He was paid daily wages as per the norms of 
the Insurance Company and for working as a water boy; he 
was paid wages as the daily wage worker on vouchers. As 
per the evidence on record, he has worked much more than 
240 days in the preceding year from the date of his 
termination . It is also established that he was under the 
administrative control of the Management and not of the 
Muneer Khan through which his salary fortyping the Cover 
Notes of Polocies were paid . As stated earlier, it was a 
procedure adopted by the Management for payment of 
wages to prevent the workman for claiming his rights 
accrued under the provisions of the Act. Thus, the 
termination of the workman was illegal and void. I am 
answering both of the queries in reference as follows:— 

1. That there existed an employer-employee 
relationship between the workman and the Management 
of the Insurance Company, and 

2. His termination from the services was bad in law 
being against the provisions of the Act. 

The next question arises to what relief the workman 
is entitled ? Whenever the services of any workman are 
terminated against the provisions of the Act, there are two 
possible remedies available. The first remedy is the 
reinstatement of the workman into the service and the other 
remedy is the payment of lawful compensation. If the 
circumstances are normal, the services of the workman 
should be reinstated. As per the recent trend relating to 
the reinstatement of the services of the workman, the 
services should not be reinstated casually. Hon'ble High 
Coiirts and Hon'ble the Supreme Court in several judicial 
pronouncements have held that for reinstatement, causes 
should be mentioned. So far as this case is coiiccriied , the 
workman has himself stated that it was policy adopted by 
the Head Off ice to tenninate the services of all the casual 


workers and due to that policy, his services were terminated. 
A casual worker has no right to post. He has a right to 
protect his work under the provisions of the Act. He has 
also the right against the unlawful termination and the 
priority and preference of job in case any work is required 
after his termination. It m^es it clear that provisions of the 
Act do not bar the termination. The provisions of the Act 
regulate the termination. If in view of the Management, the 
service of casual worker is no more required, the same can 
be terminated as per the provisions of the Act. Meaning 
thereby, the termination should be succeeded by one month 
notice or payment of one month wages in lieu of notice and 
payment of lawful termination dues in form of retrenchment 
compensation. If it is not done, the termination will be 
illegal and void. Considering all the &cts and circumstances 
of the case, I am of the view that reasonable compensation 
to the workman is the appropriate remedy in this case. The 
compensation to be paid depends on so many factors. The 
factors are the period the workman served with the 
Management, the wages he was getting at the time of his 
termination, amount of one month wages, amount of 
retrenchment compensation, interest thereon, depreciation 
in the money and index factor etc. Considering all the facts 
and circumstances of this case, above factors and the length 
of service of the workman served with the Management. 1 
am of the view that an amount of Rs. 2,00,000 (Rupees two 
lakhs only) will be a reasonable compensation to be paid to 
the workman. I am of the view that this compensation will 
meet the ends of Justice. Accordingly, the Management 
of respondent is directed to pay/deposit a sum of 
Rs. 2,00,000 (Rupees two lakhs only) within one month 
from the date of the publication of the award. It is hereby 
made clear that if the payment of Rs. 2.00 lakhs is made 
within one month from the dated publication of the award, 
Management is not to pay any interest, failing which, the 
workman will be entitled for an interest @ 9 per cent per 
annum from the date of the filing of the claim petition till 
final payment. The reference is accordingly answered. Let 
Central Government be approached for publication of 
Award, and thereafter, file be consigned to record room. 

G. K. SHARMA, Presiding Officer 
20 2010 
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New Delhi, the 20th April, 2010 

S. 0.1283. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 26/2001) of the Central 
Government Industrial Tribunal/Labour Court, Nagpur 
now as shown in the Annexure in the Industrial Dispute 
between the employees in relation to the management of 
Dena Bank and their workman, which was received by the 
Central Government on 20-4-2010. 

[No. L-12012/47/2001-IR(B-II)] 

U.S. PANDEY, Desk Officer 

ANNEXURE 

BEFORE SHRl A.N. YADAV, PRESIDING OFFICER, 
THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/26/2001 Date: 6-02-2009 

Petitioner/Party No. 1 : The Rajendra Ramchandra 

Katkar, 

C/o Shri M. Pinyi Sanmitra 
Colony, Near Mahatma 
Gandhi Vidyalaya, Mudkhed, 
Tah. Mudkhed, 

Dist. Nanded 
Nanded-431806 

Versus 

Respondent/ Party No.2 : The Branch Manager 
Dena Bank, Branch 
Mudkhed, Tah. Mudkhed, 
Nanded-431806. 

AWARD 

Dated: 6th February, 2009 

1. The Central Government after satisfying the 
existence of dispute between Shri Rajendra Ramchandra 
Katkar, C/o Shri M. Piraji Sanmitra Colony, Near Mahatma 
Gandhi Vidyalaya, Mudkhed, Tah. Mudkhed, Dist. Nanded, 
(Party No. 1) and the Branch Manager, Dena Bank, Branch 
Mudkhed, Tah. Mudkhed, Nanded (Party No. 2) referred 
the same for adjudication to this Tribunal vide its letter 
No. L- 1201 2/47/200 l .IR(B-ll) dated 18-6-2001 under clause 
(d) of sub-section ( 1 ) and sub-section (2 A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1 947) with the following 
schedule: 

2. “Whether the action of the rnuiiagemeni of Denii 
Bank represented by (i) The Assistant General Manager, 
Nagpur Region, Nagpur, (it) The Branch Man?^er, Branch 
Mudkhed, Distt. Nanded (M S ) i;i terminating the serv'kes 
of Shri Rajendra Ramchandra Katkar is legal andjustitted? 
If not, what relief the said w'orlanan is entitled to and from 
what date?" 


3. The reference came up for hearing on 4-2-2009 on 
which the Petitioner and his Counsel were absent. The 
counsel for Respondent was present. The Petitioner is not 
attending the case since last one year. The case is pending 
for management cross. I do not think it proper to continue 
it on the same stage years together. It seems that the 
Petitioner is not interested in prosecuting the case. In the 
circumstances, no purpose will be served in continuing 
the case, hence it dismissed for the default of the Petitioner 
and pass the negative award that he is not entitled for any 
relief. 

Date : 06-02-2009. 

A.N.YADAV, Presiding Officer 
21 31^, 2010 

m , air. i284. —1947 (1947 
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New Delhi, the 21st April, 2010 

S. O. 1284. —In pursuance of. Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
LC/R/91/92) of the Central Government Industrial Tribunal/ 
Labour Court, Jabalpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of SDO, Phones and their workman, which 
was received by the Central Government on 21 -4-2010. 

[No. L^OO 1Z' 178/91 -1R(DU)1 
SURENDR4 SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TIOBUNAL-CUM-LABOUR court, JABALPUR 

Case No. CGIT/LC/R/91 /92 

Presiding Officer; Shri Mohm. Shakir Hasan 

Sfirl Ram Ktunar Baser, 

S/c Shri Anandilal Baser. 

H-Ho. 165, Basor Mohalla, 

Prem Sagar, Post Bai Ka Bagicha, 

Jabalpur (Nif ) Workman /Union 


Versus 
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Sub Divisional Officer, 

Phone-ll, Gwarighat Road, 

Gorakhpur, Jabalpur Management 

AWARD 

Passed on this 8th day of April, 2010 

1. The Government of India , Ministry of Labour 
vide its Notification No. L-40012/178/91/IR/(DU) dated 
8-5-92 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the action of the management of Sub- 
Divisional Officer Phones -II, Jabalpur (M.P.) in 
terminating the services of Shri Ramkumar Basor, 
monthly rated labour, w.e.f. 7-6-90 is justified? If not, 
what relief the workman concerned is entitled to and 
from what date?” 

2. The case of the applicant/workman, in short, is 
that the workman was casual labour of the non-applicant 
from Dec-73 to March 76. Thereafter he was on muster roll 
from Sept-85 to May 90 and had continuously worked for 
more than 240 days in a calendar year. It is stated that the 
non-applicant/management placed him under temporary 
status w.e.f 1-10-1989 vide order dated 26-02-1990 and his 
name was at SI. No, 72. It is alleged that the non-applicant 
wrongfully terminated his service w.e.f 07-06-1990 vide 
notice No. G-112/CH.II/90-91 dated 6-06-1990. It is stated 
that the retrenchment-cum-termiantion by the non-applicant 
is arbitrary, unconstitutional and against the provision of 
the Industrial Dispute Act, 1947. The workman filed appeal 
before the Divisional Engineer, Phone-II, Jabal pur against 
the said termination but no action was taken. It is submitted 
that the award be passed with back wages. 

3. The non-applicant/management appeared and 
contested the reference by filing written statement. TT»e 
case of the non-applicant, inter-alia, is that the workman 
Shri Ram Kumar Basor was engaged by the S.D.O, Phone, 
Jabalpur in the year 1985 on daily casual basis and worked 
intermittently till 1990 on account of exigency of work. In 
the year 1990 the workman on his own accord failed to 
report for work and thereafter due to non-availability of 
work, the workman could not be engaged. It is stated that 
the workman had never worked 240 days continuously in 
any given year and therefore his alleged termination does 
not amount to retrenchment. He was never appointed and 
there are specific recruitment rules for appointment of class- 
IV employees. He is not entitled to grant temporary status 
as he does not fulfill the conditions of the grant the same. 
It is submitted that the workman is not entitled to any 
relief 

4. On the basis of the pleading of the both the parties 
the points for issue are as follows :— 


I Whether the action of the management in 
terminating the services of Shri Ram Kumar Basor, monthly 
rated labour w.e.f 07-06-90 is justified? 

n If not, what relief the workman is entitled to and 
from what date? 

5. Issue No. 1 

The workman has adduced oral and documentary 
evidence to prove his case.Exhibit W/1 is the order dated 
26-02-90 of S.D.O, Phones-II, Jabalpur. This is filed to show 
that the casual labours, who had fulfilled the prescribed 
conditions, were placed under temporary status w.e.f 
1-10-89. The name of the workman also stands at SI. No.72. 
This documents is admitted by the management wimess in 
his evidence. As such it is an admitted document. This 
document further shows that the workman fulfilled the 
prescribed conditions to be placed under temporary status. 

6. The learned counsel for the workman has filed 
photocopy of the judgement dated 28-8-95 passed by the 
Hon’ble Central Administrative Tribunal, Jabalpur in 
similarly situated cases in case No. O.A. No-4l 1/1990 and 
several other cases. The scheme fi*amed by the department 
to grant temporary status is reproduced at para-7 which is 
as under:— 

7. The scheme framed by the department is known 
as Casual Labourers (Grant of Temporary Status and 
Regularisation) Scheme of the Department of 
Telecommunications, 1989 and reads thus: 

1. This Scheme shall be called “Casual Labourers 
(Grant of temporary status and Regularisation) Scheme of 
the Department of Telecommunications, 1989”. 

Z This Scheme will come in force with effect from 
1-10-89 onwards. 

3. This Scheme is applicable to the Casual Labourers 
employed by the Department of Telecommunications 

4. The provision in the scheme would be as under:— 

(A) Vacancies in the Group ‘ D’ cadres in various 
offices ofthe Department ofTelec'^mmuiU-..Mor 
wouid be exclusively filled by regularly*,Jon of 
casual labourers and no outsiders wouid V 
appointed to the cadre except in the case c>: 
appointments on compassionate grounds, till 
absorption of all existing casual labourers 
fulfilling the eligibility conditions including the 
educational qualification prescribed in the 
relevant Recruitment Rules. However, regular 
Group ‘D’ Staff rendered surplus for any reason 
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will have prior claim for absorption against 
existing/future vacancies. In the case of illiterate 
casual labourers, the regularization will be 
considered only against those posts in respect 
of which illiteracy will not be an impediment in 
the performance of duties. They would be 
allowed age relaxation equivalent to the period 
for which they had worked continuously as 
casual labour for the purpose of the age limits 
prescribed for appointment to the Group D cadre, 
if required. Outside recruitment for filling up the 
vacancies in Gr. D will be permitted only under 
the condition when eligible casual labourers are 
NOT available. 

(B) Tilt regular Gr.D vacancies are available to absorb 
all the casual labourers to whom this scheme is 
applicable, the casual labourers would be 
conferred a temporary status, as per the details 
given below; 

5. Temporary Status— 

(i) Temporary status would be conferred on all the 
casual labourers currently employed and who 
rendered a continuous service of at least one 
year, out of which they must have been engaged 
on work for a period of240 days (206 days in the 
case of offices observing five days week). Such 
casual labourers will be designated as temporary 
mazdoors, 

(ii) Such conferment of temporary status would be 
without reference to the creation/availability of 
regular Gr,D posts. 

(iii) Conferment of temporary status on a casual 
labourer would not involve any change in his 
duties and responsibilities. The engagement will 
be on daily rates of pay on a need basis. He may 
be deployed any where within the recruitment 
unit/territorial circles on the basis of availability 
of work. 

(iv) Such casual labourers who acquire temporary 
status will not, however, be brought on to the 
permanent establishment unless they are 
selected through regular selection process for 
Gr.D posts, 

6. Temporary st.Ttus would entitles the casual 
labourers to the following benefits;— 

(i) Wages at daily rates with reference to the 
minimum of the pay scale for a regular Gr. 
'D'Ofticid! including DA, i lRA and CCA. 


(ii) Benefits in respect of increments in pay scale 
will be admissable for every one year of services 
subj4^et to performance of duty for at least 240 
days (206 days in administrative offices 
observing 5 days week) in the year. 

(iii) Leave entitlement will be on pro-rata basis, one 
day for every 10 days of work, casual leave or 
any other kind of leave will not be admissible. 
They will also be allowed to carry forward the 
leave at their credit on their regularization. They 
will not be entitled to the benefit of encashment 
of leave on termination of services for any 
reason or their quitting service. 

(iv) Counting of 50% of service rendered under 
temporary status for the purpose of retirement 
benefits after their regularization. 

(v) After rendering three years continuous service 
on attainment of temporary status, the casual 
labourers would be treated on a par with 
temporary Gr. D employees for the purpose of 
contribution to General Provident Fund, and 
would also further be eligible for the grant of 
Festival Advance/Food Advance on the same 
conditions as are applicable to temporary Gr. D 
employees, provided they furnish two securities 
from permanent Government servants of this 
department. 

(vi) Until they are regularized, they would be entitled 
to productivity Linked Bonus only at rates as 
applicable to casual labour. 

7. No benefits other than those specified above till 
be admissible to casual labourers with temporary status. 

8. Despite conferment of temporary status, the 
services of a casual labourer may be dispensed with in 
accordance with the relevant provisions of the Industrial 
Dispute Act, 1947 on the ground of non-availability of 
work, A casual labourer with temporary status can quit 
service by giving one months notice. 

9. If a labourer with temporary status commits a 
misconduct and the same is proved in an enquiry after 
giving him reasonable opportunity, his services will be 
dispensed with. They will not be entitled to the benefit of 
encashemenl of leave on termination of services, 

10. The Department of Telecommunications will 
have the power to make amendments in the .scheme ancL'or 
to issue instructions in detail w ithin ihc frame w ork of the 
scheme.” 
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Exhibit W/l shows that the workman was granted 
temporary status. Thus it is established in view of the 
scheme that the workman rendered a continuous service 
of at least one year, out of which they must have been 
engaged on work for a period of 240 days. 

7. Exhibit W/2 & W/3 are paper Nos. 2/6 to 2/9. These 
are filed to show that how many days the workman was 
engaged in each year starting from Nov-86 to May-1990. 
' hese papers are also admitted by the management 
vs it nesses, these papers are filed to show that he had 
worked more than 240 days during a period of twelve 
calendar months preceding the date with reference. This 
also corroborates and establishes that the workman had 
worked as casual labour for more than 240 days during the 
period of twelve calendar months preceding the reference 
and comes under the definition of continuous service as 
provided under Sec.-25 B(2)ofthe l.D. Act, 1947. 

8. Exhibit W/4 is notice of retrenchment by non¬ 
applicant Bank under clause C of Sec-25-F of Industrial! 
Dispute Act, 1947. This notice is also admitted by the 
management witnesses in their evidence. The notice 
shows that the workman was r-etrenched and he had 
been given one month pay on 6-6-90 in lieu of notice as 
required under clause (a) of Section 25 F of the l.D. Act. 
The reason attributed vide letter dated 7-3-90 for 
retrenchement of three workman out of 81 workmen was 
that the casual labours having break in service of more 
than one year are to be retrenched. This appears to be 
not justified because vide order dated 26-2-90 (Exhibit 
W/l) the workman was found in continuous service of 
more than a year and was placed under temporary status 
Just about 10 days before. However it also appears that 
the provision of Section 25 F clause (b) of the 1. D. Act, 
1947 was not complied before terminating the 
workman.Thus it is clear that it is a mandatory provision 
under Section 25 F (b) of the l.D. Act to pay 
compensation of the services rendered by the workman 
at the time of retrenchment. It appears to be not disputed 
in view of admission of the notice (Ext W/4) that the 
workman does not come within the excluded categories 
mentioned in Section 2 (oo) of the l.D. Act, and therefore 
non-payment of the mandatory benefits which are 
statutory in nature vitiates the termination order passed 
by the non-applicant/management. 

9. The workman Ram Kumar Basor is examined in 
the case. He has supported his case. The Learned 
Counsel for the management has drawn attention of his 
cross-examination where he has stated th&t he was on 
muster roll. He has also stated that he was doing work 
of digging ditch for cable and the work was ended. He 


has further stated that after ending the work, his service 
was terminated and ended. It is argued that this shows 
that he was engaged for a fixed work and it comes under 
the provision of Section 2 (oo)(bb) of the l.D. Act and 
there was no retrenchment. As such, he is not entitled 
to any relief under the provision of Section 25 (F) of the 
l.D. Act. I donot agree with this view of the learned 
counsel for the management because in view of the 
documentary admitted evidence, the oral evidence is 
not to be relied specially as the workman appears to be 
illiterate of the weaker section of the society.The notice 
(Exhibit W/4) proves that he v/as retrenched and order 
dated 26-2-90 of the S.D.O. Telephone-II, Jabalpur 
(Exhibit W/l) clearly proves that he was placed under 
temporary status w,e.f.l-10-89. Thus the evidence of 
the workman establishes that the action of the 
management in terminating his service by retrenchemem 
w.e.f. 7-6-90 was not Justified. 

10. On the other hand, the non-applicant/ 
management has also adduced oral evidence. The 
management witness Shri K. K. Acharya has supported 
the case in examination-in-chief but in cross-examination 
he has admitted the documents filed by the workman. The 
relevancy of the documents has already been discussed 
above. The said documents contradict the evidence of this 
witness adduced in examination-in-chief His evidence thus, 
fails to prove the case of the management. Another 
management witness Shri D.C.Wasnlk is Engineer in the 
said department. In cross-examination, he has also admitted 
the documents filed by the workman by which it is 
established that the termination of service of the workman 
by retrenchement was not justified. Accordingly this issue 
is decided in favour of the workman and against the 
management. 

11. Issue No. 2: 

On the basis of the discussion made above, it is 
proved that the action of the management in terminating 
the service of Shri Ram Kumar Basor, w.e.f 7-6-90 is not 
justified. The management is directed to reinstate the 
workman Shri Ram Kumar Basor from the dafe^ of 
retrenchement, i.e. w.e.f.7-6-90 with 50% back wages. 
Accordingly this issue is decided. 

12. In the result, the award is passed without any 
order to costs. 

13. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
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New Delhi, the 21 st April, 2010 

S. O. 1285.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 53/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad asshownintheAnnexure in the Industrial 
Dispute between the employers in relation to the 
management of Bharat SancharNigam Limited and their 
workman, which was received by the Central Government 
on 21-04-2010. 

[ No. L-40025/2y2010-IR(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THECEmiULGOVTONMENT 

industtualtribunaix:tjm-labourcourtat 

HYDERABAD 

PRESENT: Shri Ved Prakash Gaur, Presiding Officer 
Dated the 25th day of March, 2010 
INDUSTRIAL DISPUTE L.C.No. 53/2004 
Between: 

Sri Sanaboyina Aruna Gangadhara Prasad, 

R/o 6 GM/46, Upper Sileru, 

Gudem Kothaveedhi Mandal, 

Seeleru Post, V isakhapatnam District. .Petitioner 

AND 

1. The Divisional Engineer, 

Transmission Installation, 

Bharat SancharNigam Ltd., 

Visakhapatnam. 

2. The Dy. General Manager Telecom, 

Transmission Installation, 

Bharat Sanchar Nigam Ltd., 

Vijayawada. 

3. The Divisional Engineer, 

Transmission Installation, 

Bharat Sanchar Nigam Ltd., 

Visakhapamarn. .Respondents 


APPEARANCES; 

For the Petitioner ; M/s. V.V. Ravi Prasad & J.V. Rama 
Kishan, Advocates 

For the Respondent : Sri R.S. Murthy, Advocate 
AWARD 

This petition under Sec.2 A (2) of the l.D. Act, 1947 
has been filed by Sri Aruna Gangadhara Prasad for 
reinstating him into service of the management with 
consequential service benefits in light of the judgment of 
the Hon’ble High Court of Andhra Pradesh reported in 
W.P. No.8395 of 1989 dated 3-8-1995 between Sri U. 
Chinnappa and M/s. Cotton Corporation of India and two 
others. 

2. It has been alleged by that Petitioner workman 
joined as driver on casual basis in the office of Sub- 
Divisional Engineer, Telecom Transmission Installation, 
Visakhapatnam on 15-6-2001 on a consolidated pay/wage 
of Rs. 2500 per month. The Petitioner discharged his 
services to the full satisfaction of his superiors and the 
nature of his job is of perennial nature. He worked for 2 
years continuously without any break and requested the 
management to regularise his services. He was issued an 
identity card by the management but to the utter surprise 
of the Petitioner, the management dispensed with the 
services of the Petitioner w.e.f. 21 -4-2004 without assigning 
any reason or without any notice. The Petitioner has worked 
for more than 240 days but the management has not 
followed the provisions of Industrial Disputes Act, 1947 in 
terminating the services of the Petitioner. Hence, he has 
filed this petition. 

3. Respondent filed counter statement denying the 
allegations of the Petitioner that Petitioner was engaged 
for a specific time who worked on contract basis for three 
months only. The work under Division of Transmission 
and Installation project completed long back and the said 
division is no more in existence. Petitioner workman was 
neither appointed nor engaged. He was engaged for a 
shortest span of 15 to 20 days when there was availability 
of work for the services of a driver on contract basis. As 
such, he is not entitled for regularization. He has not put in 
two years service as claimed by him, hence, the question 
of giving regular appointment does not arise. 

4. Parties were directed to file their evidence. 
Petitioner filed affidavit in support of his claim petition and 
produced himself for cross examination. The Respondent 
has submitted affidavit of Sri. U. Rama Krishna, Sub- 
Divisional Engineer, Legal and has produced the xerox copy 
of the rules regarding destruction of accounts records, 
xerox copy of office memo dated 12-2-99 imposing ban on 
recruitment/engagement of casual labours in the 
department and office memo dated 15-6-99 regarding ban 
on engagement of casual labourers. It has been verified by 
the affidavit of Sri ^i. Raina Krishna, Respondent witness. 
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who appeared for cross examination on 1-4-2009, the 
Petitioner or his counsel were not present for cross 
examination, hence, cross examination of Respondent’s 
witness was closed. 

5. None appeared for the argument as the case was 
called for argument on 19-2-2010. 

6. I have myself gone through the pleadings of 
the parties and evidence filed by the parties. It has to 
be seen in this case whether the Petitioner was 
disengaged from the services who has worked for more 
than 2 years without following the procedure laid down 
in the Industrial Disputes Act, 1947. The Petitioner 
claimed that he joined in the year 15-6-2001, what was 
the basis of joining the services of the Respondent has 
not been disclosed by him either in his claim petition or 
in his examination in chief through his affidavit. 
However, in his cross examination he has admitted that 
he was not given any appointment letter or termination 
letter. He has filed the certificate from Junior Telecom 
Officer, SDE(T), showing that he worked from 
16-6-2001 till 31-3-2003 as casual driver. He has further 
filed the statement showing the number of the days 
worked by him in the year 2002 and 2003 which show 
that he worked for 287 days, w.e.f. 16-6-2001 to 
30-4-2002, whereas he has worked for 135 days for the 
period during 3-8-2002 to 9-3-2003. The Respondent 
has challenged statement of Petitioner through his 
affidavit to whom the Petitioner has not mustered 
courage to cross examination. As such, the un¬ 
challenged testimony of the Respondent witness 
Sri U. Rama Krishna is fit to be accepted that the 
statement produced by the Petitioner is not genuine 
and he was not engaged by the Respondent as alleged 
by him. Since Petitioner himself has stated that he 
continuously worked from 16-5-2001 to 30-4-2002, vide 
statement produced by him and alleged to be true by 
him does not support the contention of the Petitioner. 
The Petitioner has not been able to prove that he has 
worked for more than 240 days as such, the provision 
of Sec.25F of the Industrial Disputes Act, 1947 is not 
applicable in this case. Since the mandatory requirement 
of provision of Sec.25F of the Industrial Disputes Act, 
1947 has not been proved by the Petitioner, the 
Respondent has not committed any mistake in not giving 
any retrenchment compensation to the Petitioner. It 
appears that the Petitioner was engaged for the duty of 
driver as claimed by Respondent, on such dates, when 
his services were required by the Respondent. Thus, 
the Petitioner does not come within the definition of 
labour as contained in Sec.2(s) of the Industrial 
Disputes Act, 1947. 

7 From the above discussion, this tribunal is of the 
opinion that the Petitioner was not an employee of 
Respondent, there was no relationship of master and 


servant. Petitioner was not a workman as defined in the 
Industrial Disputes Act, 1947. Hence, he is not entitled for 
any relief and petition deserves to be dismissed. Hence, 
this awared. 

Award passed accordingly, Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 25th day of 
March, 2010. 

VED PRAKASH G AUR, Presiding Officer 
Appendix of evidence 

Witness examined for the Witnesses examined for the 
Petitioner Respondent 

WWl: Sri S. Aruna Gangadhara Prasad MW 1: SriU. 

Rama Krishna 

Documents marked for the Petitioner 

Ex. W1: Identity Card 

Ex. W2: Certificate of SDOE dated 31-3-2003 

Ex. W3: Certificate given by S.D.E., B.S.N.L., 
Visakhapatnamdt. 1-5-2004 

Documents marked for the Respondent 

NIL 

^ 21 2010 

3?T, 1286,— feiclK 1947 (1947 

^ 14) ^ ^ 17 ^ ^ 

229/2004) ^ 

t, ^ 21-4-2010 ^ 

[U ■q^-40025/3/2010-3TT| 3TR(:^. \)] 

New Delhi, the 21st April, 2010 

S. O. 1286.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 229/ 
2004) of die Central Government Industrial Tribunal-cum- 
Labour Court Hyderabad as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Department of Telecom and their workman, 
which was received by the Central Government 
on 21-04-2010. 

[No. L40025/3/2010-IR(DU)] 
SURENDRA SINGH, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CXJM-LABOUR COURT AT 
HYDERABAD 

Present: Shri Ved Prakash Gaur 
Presiding Officer 

Dated the 2nd day of February, 2010 
INDUSTRUL DISPUTE L.C.No. 229/2004 
Between: 

Smt, B. Appalakonda, 

W/o B. Srinivasa Rao, 

D.No. 10-4-52, KottaKovila, 

Near Anasapuvari Street, 

Vizayanagaram. .Petitioner 

AND 

1. The Junior Telecom Officer, 

Departmental Telegraph Office, 

Vizayanagaram. 

1 The General Manager, 

Telecom District, 

Vizayanagaram. .Respondent 

APPEARANCES: 

For the Petitioner : Sri D. Jagarmadha Murty, 
Advocate 

For the Respondent : Sri Karoor Mohan, Advocate 

AWARD 

This petition under Sec. 2 A(2) of the I. D. Act, 1947 
has been filed by on the basis of the pronouncement of the 
Hon’ble High Court of Andhra Pradesh reported fn the 
matter of Sri U. Chinnappa and M/s. Cotton Corporation of 
India and two others in W.P. No.8395 of 1989 dated 
3-8-1995. 

2, The workman has submitted that she joined the 
services of Respondent as sweeper in the year 1994 and 
carried out the said Job on daily wage basis, but her services 
were not regularized even after uninterrupted service for 
9 years. Petitioner made several representations to the 
Respondent management for regularization of her services 
but no action was taken by the management nor her services 
were regularized. However, the Respondent No. 1 forwarded 
the representation of the Petitioner to the Respondent No.2 
vide letter No.DTO/V2M/95-2002 dated 20-5-2002 for 
necessary action. The Petitioner has further submitted that 
she is physically handicapped. Even though she has 
discharged her duties to the satisfaction of her superiors. 
The Respondent management issued circular to regularise 
the services of ail part time workers on full time basis vide 
letter No.269-13/99-SJN-II dated 25-8-2000 wherein it was 
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mentioned that part time workers who has worked for less 
than 4 hours per day and who has completed 240 days in 
preceding 12 months may be converted into full time 
casuals. But the Respondent has not converted the 
services of the Petitioner into a full time worker. The Chief 
General Manager, Telecom, A.P. Circle, Hyderabad also 
issued direction to convert the services of such part time 
casual labourers who worked for less than 4 days a.s full 
time workers, but said direction was also not fulfil led by 
F.espondent No. I or observed by Respondent No.l. The 
Petitioner was not allowed to work from 1-2-2004 onward 
which amount to illegal termination of the Petitioner without 
any notice or without any retrenchment compensation. It 
has been stated that the Petitioner was drawing Rs.l485- 
per month as her wages. The Petitioner approached 
Hon’ble Central Administrative Tribunal by filing OA 
138/2004 against ncjt allowing her to perform her duties 
which was dismissed by Hon’ble Central Administrative 
Tribunal for want of jurisdiction with direction to seek the 
remedy from appropriate forum. Thus, the Petitioner has 
filed this present claim petition for reinstatement in the 
services of a part time sweeper with back wages. 

3. Counter statement has been filed by the 
Respondent managiement. The Respondent management 
has denied the contention raised by the Petitioner in her 
claim statement. T he Respondent has submitted that 
Petitioner is not an employee of Bharat Sanchar Nigam 
Ltd., as she was not. employed by Bharat Sanchar Nigam 
Ltd., nor any appoi.ntment letter was given to her by any 
competent authority. The Petitioner was not a part time 
worker appointed or engaged by the Bharat Sanchar Nigam 
Ltd. Therefore, circular No.269-13/99-SJN-l 1 dated 25-8-2000 
is not applicable in the case ofthe Petitioner. The Petitioner 
was not full or part time worker of the Respondent. She 
was not entitled for either regularization or change of her 
category from part time to full time as claimed by her. Petition 
has got no force: and deserves to be dismissed. 

4. Parties were directed to produce their evidence 
as no domestic enquiry was taken place in the case of 
Petitioner. The Petitioner has filed xerox copies of 
documents, time sheet dated 20-7-94 as Ex.Wi, payment 
voucher maintained by Respondent dated 26-7-95 as 
Ex.W2, her representation to Respondent No.2 is Ex.W3, 
letter of R1 to R2 dated 20-5-2002 is Ex. W4, Wage sheet for 
the month of September, 2003 Ex.W5, copy ofthe orders of 
Hon’ble Central Administrative Tribunal Ex.W6 and W7, 
service certificate issued by the Respondent is Ex. W8, part 
time wfige statement Ex.W9, certificate ofthe medical board 
Ex. W):0 and circulars of department of telecom Ex. W11 and 
W12.. Ex.W13 is regularization order ofY. Subba Rao dated 
16-9-2003, Ex. WI4 is reinstatement order ofl'. Anasuya dated 
24-<i-2003 and Ex.WI5 is award of I^abour Court, 
Visiakhapatnam in IT ID(C) No.20/99 dated 24-4-2000, Apart 
fr'om this documentar>' evidence Petitioner has filed her 
o-wn affidavit in the form of hex examination in chief and 
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has produced herself for cross examination by the 
Respondent and she has been cross examined at length. 

5. The Respondents have filed copy of the 
representation of B. Appalakonda dated 16-2-2004 for her 
reinstatement, letter No. E-7/Genl.Corr/2003-04/4, dated 
21-1-2004, Letter N0.N-269-13/99-STN-II dated 25-8-2000, 
Letter NO.TA/STB/20-2/Corr/KW-ii/2001/22, dated the 
5-10-2000 and letter No.269-7/2002/Per.IV dated 27-2-2003 
and filed affidavit of Sri K. Jagannadha Rao and produced 
him for cross examination. 

6. Both the parties have filed written arguments. I 
have gone through the written arguments submitted by 
the parties before this tribunal and I have also gone 
through the pleadings, documentary and oral evidence of 
the parties. It is contended by Petitioner that she was 
appointed in the year 1994, She has filed her affidavit as 
evidence order 18 Rule IV of C.P.C. and has stated that she 
joined as sweeper on daily wage basis since 1994. However, 
during the course of her cross examination she has stated 
that she was offered sweeper’s job on the death of her 
mother-in-law in the year 1993. 

7. The Learned Counsel for the Respondent has 
argued that the Petitioner has submitted a representation 
wherein she stated that her mother-in-law died in the year 
2000 and after death of her mother-in-law the Petitioner 
started working in the organization of the Respondent. 
However, the Petitioner has herself filed Ex. W3 application 
for her regularization wherein she herself has submitted 
that prior to 19-11 -2000 her mother-in-law has worked and 
upon her expiry she was asked to start working. This 
representation has been proved by the Petitioner herself 
during the course of her examination in chief This proves 
that the Petitioner was not engaged in the year 1993 or 
1994 as being claimed by her in her claim petition. I have 
considered this argument and I have also perused the 
contents of Ex. W3 wherein the Petitioner herself has stated 
that prior to 19-11 -2000 her mother-in-law has worked for 
the Respondent. This proves that the contention of the 
Petitioner that she was engaged in the year 1994 by the 
Respondent No. 1 is baseless and this contention of the 
Petitioaer can not be accepted. However, Petitioner has 
further contended that she has worked for more than 
9 years up to 31-1-2004. In support of this contention she 
has filed documents Ex.Wl to W15. Ex.Wl is the xerox copy 
of a over time slip but neither it’s original has been proved 
nor this over time slip can prove the contention of the 
Petitioner that she was offered a job in the year 1994. 
Because she herself has stated that prior to 2000 her mother- 
in-law used to work in Respondent’s organization. The 
Petitioner has filed xerox copy of a payment receipt that 
she was paid a sum of Rs. 109 towards sweeping charges 
but when this payment was made, who made this payment 
is not legible. As such, credence can not be given to this 
document. Ex. W3 is the representation of the Petitioner 


for regularization of her services which was given without 
any date nor disclosing the year. However, there is a 
forwarding letter of S.D. Trunks dated 20-5-2002 forwarding 
the representation of Petitioner part time sweeperess. She 
has also filed Ex.W5 labour charge for the month of 
September, 2003 wherein her name finds mention at 
SI. No. 4 and an amount of Rs. 1485 is shown against her 
name. She has further filed the order of Hon’ble Central 
Administrative Tribunal in the O.A. No. 138/2004 wherein 
Hon’ble Central Administrative Tribunal has dismissed the 
Petition on the ground of lack of jurisdiction. Petitioner 
has further filed the circular letters of DOT, Ex.Wll, W12 
and W13 and xerox copy of the award passed in IT ID 
No.20/99 by Industrial Tribunal, Visakhapatnam. In the 
matter of T. Anasuya Visakhapatnam. S.D.E., Telecom 
ordering her reinstatement. 

8. The Petitioner has stated that she used to work in 
leave vacancy on oral instructions. This statement of the 
Petitioner during cross examination, categorically proves 
that the Petitioner has not worked either on part time basis 
or full time basis as a casual labourer on daily wages but 
she worked as a substitute in the leave vacancy that too 
on oral instructions meaning there by that the contention 
of the Petitioner that she worked continuously for 9 years 
is not proved. During course of cross examination Petitioner 
has stated that regular sweeper Beerapu Saramma retired 
on 1 -1 -2001, from that date she had worked regularly upto 
2004. But she has not been able to produce any document 
which can prove that she has worked from 
1-1 -2001. However, she has filed copy of her representation 
and alleged forwarding letter of the Respondent dated 
23-5-2002. This proves that the Petitioner worked as a part 
time sweeper and she made a representation for 
regularization. No doubt, she has stated that her services 
are liable to be converted to full time casual labour as per 
circular letter No.269-13/99-STN.II dated 25-8-2000, a copy 
of this circular has been filed by the Petitioner. It has been 
mentioned that part time casual labour with less than 
4 hours duty per day who has worked for 240 days in the 
preceding 12 months may be converted into full time casual 
labourers to the extent of the members indicated against 
respective field units. This shows that restriction was 
imposed by this circular to restrict the number of workers 
to sanctioned strength of the workers. However, the 
forwarding of this representation to higher authorities 
shows that the Petitioner was working as part time 
sweeperess during the month of May, 2002 and the 
forwarding authority has attached attendance/payment 
particulars since March, 2001. This proves the contention 
of the Petitioner that she has worked in the Respondent’s 
management organization for more than 240 days, because 
the forwarding letter which had not been denied by the 
Respondent’s witness amply proves the contention of the 
Petitioner that she worked for more than 240 days preceding 
her retrenchment or denial of duty by the Respondent 
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management. Ex. W 4 forwarding letter disclose that the 
attendance slip of the Petitioner since March, 2001 was 
forwarded to the higher authorities, which means that 
Petitioner was working with the Respondent atleast from 
March, 2001. The Petitioner has filed labour charge 
statement for the month of September, 2003 which has not 
been denied by the Respondent. Respondent’s witness in 
his cross examination has stated that Ex.W8 and other 12 
sheets are correct or not he cannot not say because the 
original is not available in the office.The Petitioner has 
field wage sheet for August, 2002, November, 2002 and 
January, 2003, February, 2003, April, 2003, May, 2003 and 
statement of the duties of staff, where the name of 
Petitioner is find at S.No. 12 shows that Petitioner has been 
working as a part time sweeperess with R1 from March, 
2001 till date of 2004, Thus the case of the Petitioner is 
covered under Sec. 25 of the Industrial Disputes Act, 1947 
because from the documentary and oral evidence of the 
Petitioner this court is satisfied that the Petitioner has 
worked for more than 240 days in the year precedings date 
of her disengagement from the daily wage job. 

9. The learned Counsel for the Respondent has 
argued that the Petitioner’s appointment was not made 
according to the rules prevalent for the appointment of 
public services job. He has not been able to contradict the 
documents produced by the Petotioner which amply 
proves that the Petitioner has worked in the Respondent’s 
organization from March, 2001 to the year 2004 and her 
services has been terminated without any notice or without 
following the procedure prescribed for the discharge or 
dismissal of public services employees. Thus, the 
provisions of Sec.25Fof the Industrial Disputes Act, 1947 
comes to the help of the Petitioner wherein it has been 
mentioned that no workman employed in any industry who 
has been it continuous service for not less than one year 
under an employer shall be retrenched by that employer 
only, a) the workman has been given one month notice in 
writing indcating the reasons for retrenchment and the 
period of notice as expired, or the workman has been paid 
in lieu of such notice, wages for the period of notice, b) the 
workman has been paid at the time of retrenchment 
compensation which shall be equivalent to 15 days average 
pay. 

10. Learned Counsel for the Petitioner has argued 
that provision of Sec.25F of the Industrial Disputes Act, 

1947 is mandatory in nature and it has been incorporated 
by the legislature to help the workmen from illegal 
retrenchment or termination of the services by employer 
on hire and fire basis. He has argued that the Respondent 
of this case has taken the services of the Petitioner for 
more than three years uninterrupted as proved by 
Petitioner’s evidence both oral and documentary but while 
terminating her services or disengaging her from the work 
the principles and procedure laid down under Sec.25F of 
the Industrial Disputes Act, 1947 has not been observed 
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by the Respondent as such, the action of the management 
in absolving the Petitioner form her duty is against the 
provisions contained in Sec. 25F of the Industrial Disputes 
Act, 1947 and thereby the action of the management is 
unjust, illegal and violative of the principles of Sec.25F of 
Industrial Disputes Act, 1947. 

11. I have considered this argument and have also 
gone through the provisions of Sec.25F of Industrial 
Disputes Act, 1947 and entire documentary as well as oral 
evidence of the Petitioner as well as that of the management 
witness from which I have come to the conclusion that the 
Respondent has taken part time sweepers work from the 
Petitioner from March, 2001 to the date of her disengagement 
in the year 2004. However, the management has neither 
given a notice of disengagement as contained in Sec. 25F 
of the Industrial Disputes Act, 1947 nor retrenchment 
compensation has been given to her. The Petitioner has 
worked for more than 240 days as required for the 
retrenchment compensation under Sec.25 F of the Industrial 
Disputes Act, 1947 which has not been observed in the 
present case and as such this tribunal is of the opinion that 
the action of management in terminating the services of 
the Petitioner by oral order is against the provisions of 
Sec.25F of the Industrial Disputes Act, 1947 and same can 
not be sustained, it deserves to be quashed and Petitioner 
is entitled for the reinstatement as daily wage sweeper. 
The petition is allowed as stated above, the Respondent is 
directed to reinstate the Petitioner as part time sweeperess 
within two months from the date of receipt of this order 
and pay the Petitioner part time sweeperess wage from the 
date Petitioner is reinstated in the services. However, 
Petitioner is not entitled for back wages as she was part 
time sweeperess and she has not perfonned any job during 
this period. Thus, this award. 

Award passed accordingly. Transmit. 

Dictated to Smt, P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 2nd day of 
February, 2009. 

VED PRAKASH GAUR, i’residingOfficer 
Appendix of evidence 

Witnesses examined for Witnesses examined for the 
the Petitioner Respondent 

WWl; Smt. B, MWl; Sri K, Jagannadha Rao 

Appalakonda 

Documents marked for the I’etitioncr 

Ex.WI: Copy of time sheet dated 20-7-94 

Ex.W2: Copy of payment voucher maintained by 

Respondent dated 26-7-95 

Ex.W3: Copy of her representation to Respondent 

No, 2 
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EX.W4: 

Copy of letter of R1 to R2 dated 20-5-2002 

EX.W5: 

Copy of Wage sheet for the month of 
September, 2003 

EX.W6: 

Copy of the orders of Hon’ble Central 
Administrative Tribunal dt. 10-6-2004 

EX.W7: 

Copy of the orders of Hon’ble Central 
Administrative Tribunal dt. 4-2-2004. 

EX.W8: 

Copy of service certificate issued by the 
Respondent 

EX.W9: 

Copy of part time wage statement 

EX.W 10: 

Copy of medical certificate 

EX.W11: 

Copy of lrNo.269-13/99-STN.II dt 25-8-2000 
of Respondents 

EX.W 12: 

Copy of the Ir.No.T A/STB/2 0-2/Corr/PTS/ 
2000 dt264-2001/1-5-2001 

EX.W 13: 

Copy of regularization order of Y. Subba 

Rao 

dated 16-9-2003 

EX.W 14: 

Copy of reinstatement order of T. Anasuya 
dated 24-2-2003 

EX.W 15: 

Copy of award of Labour Court, Visakha¬ 
patnam in IT ID(C) No.20/99 dated 
244-2000. 

Documents marked for the Resoondent 


NIL 

M 1^, 21 3T^, 2010 

W. 3IT. 1287.—3tfeilPl«t> 1947 (1947 

^ 14) ^ ^ 17 ^ "^f, 
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^(■^W 104/2005) ^ n^\\km «?>\n11, 

^ ^ 21-4-2010 ^ W<f ^3TT «ni 

[U 1^51-42025/3/2010-311^ 3TR(^ ’3) ] 

f^, 3rflT^ 

New Delhi, the 21st April, 2010 

S. O. 1287.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 104/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Kendriya Vidyalaya and their workman, 
which was received by the Central Government on 
21-04-2010. 

[No. L42025/3/2010-IR(DU)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNALrCUM-LABOUR COURT AT 
HYDERABAD 

Present: SHRI Ved Prakash Gaur, Presiding Officer 
Dated the 25 th day of March, 2010 
INDUSTRIAL DISPUTE L.C.No. 104/2005 
Between: 

Sri Saniboina Kondala Rao, 

S/o S. Venkanna, 

R/o D.No.252, Ward No.27,8th Street, 

Sriramnagar, Uppara Colony, Gajuwaka, 

Visakhapamam. .Petitioner 

AND 

The Principal, 

Kendriya Vidyalaya, 

Visakhpatnam Steel Plant, 

Sector-I, Visakhapatnam. .Respondent 

APPEARANCES: 

For the Petitioner ; M/s. D.RavindraNath, M,V.S. 

Narayana, J.S.C. Reddy, 

Srinivasa Rao & S.Kasi 
Viswanatham, Advocates 

For the Respondent : Sri D.Ramesh, Advocate 

AWARD 

This petition under Sec.2 A (2) of the I.D. Act, 1947 
is filed by Sri S. Kondala Rao for reinstatement of his 
services with back wages from Respondent in light of the 
judgment of the Hon’ble High Court of Andhra Pradesh 
reported in W.P. No.8395 of 1989 dated 3-8-1995 between 
Sri U. Chinnappa and M/s. Cotton Corporation of India 
and two others. 

2. The Petitioner has alleged that he joined as Thou 
Mali in the month of September, 1998 on a monthly salary 
of Rs.900/- in the Kendriya Vidyalaya. Visakhapatnam Steel 
Plant. Due to his regular attendance and good work his 
salary was increased from Rs. 900 to Rs 1500 on 
1-1-2002. The Petitioner was hopeful that his job will 
become permanent and he made an appeal to the opposite 
party but no response was given by the other party. 
Petitioner further contended that he worked under the 
opposite party till 30-4-2004, i.e., for more than 4 years, but 
on 1 -5-2004, the opposite party discharged Petitioner from 
bis services without any reason or giving any notice. 

3. Petitioner gave a notice through his lawyer to the 
opposite party on 20-10-2004 which was served on opposite 
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party but no response was given by the Respondent, hence, 
this petition. Petitioner has filed xerox copy of the legal 
notice, xerox copy of attendance register, certificate 
Principal of Kendriya Vidyalaya, Visakhapatnam Steel Plant 
on the letter head of‘Parent Teacher Association’, Kendriya 
Vidyalaya, Steel Plant. To effect that Sri S. Kondala Rao is 
working in this Vidyalaya as casual labour (Mali) since 
20-6-2002 and he is being paid daily wages from Parent 
Teacher Association of this Vidyalaya. He has filed another 
certificate dated 18-6-2002 on the letter head of‘Parent 
Teacher Association’, certifying merein that Sri S. Kondala 
Rao is working as casual labour since last 4 years and has 
been paid daily wages from PT A of Vidyalaya. 

4. Respondent has filed counter statement wherein 
they have denied the allegation made in the claim petition, 
they have alleged that the Kendriya Vidyalaya has never 
engaged the services of the Petitioner workman since the 
opposite party never engaged the services of the Petitioner 
workman, hence, the question of regularisation did not 
arise. His claim that he has served the Respondent till 
30-4-2004 and he was discharged on 1-5-2004 is also 
incorrect since, he was not engaged by the Respondent at 
any time, hence, discharge of Petitioner from service does 
not arise by the Respondent. Petitioner is not entitled for 
reinstatement in Respondent Kendriya Vidyalaya and his 
petition deserves to be dismissed. Respondent has filed 
xerox copy of letter No.F. 12-13/99-K VS (Admn.l), regarding 
privatization of certain services like., watch and ward duties 
gardening and cleaning of services of Kendriya Vidyalaya, 
letter dated 3-10-2005 from Secretary, ‘Parent Teacher 
Association’, appointing Sri S. Kondala Rao as gardener. 
Letter dated 4-7-2003 from the Secretary, ‘Parent Teacher 
Association’, requesting the Respondent Kendriya 
Vidyalaya to allow Sri S. Kondala. Rao to enter Kendriya 
Vidyalaya premises for gardening work. Respondent have 
also filed receipts given by Petitioner in token of receipt of 
his salary from’ Parent Teacher Association’, for the month 
of July, 2002, August, 2002, September, 2002, April, 2003, 
May, 2003, July, 2003, August, 2003, September, 2003 and 
October, 2003. 

5. Petitioner has filed his affidavit in support of his 
claim petition. He presented him self for cross-examination 
but Respondent did not appear to cross examine the 
Petitioner. 

6.1 have heard the ex-parte arguments of the Learned 
Counsel for the Petitioner who has submitted his written 
arguments. 

7. In the light of written arguments submitted by the 
Petitioner’s counsel I have gone through the pleadings of 
the claim statement Petitioner, and counter statement filed 
by the Respondent and documentary evidence submitted 
by both the parlies, Petitioner has filed his affidavit in 
support of claim statement wherein he has written that he 
has joined as casual labour in the month of September, 
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1998 under opposite parly and worked till 30-4-2004 which 
prove from documents SI.No. 1 and 2. Document No. 1 and 2 
are certificates oi experience dated 18-6-2003 and 18-6-2002 
issued by the Principal of Kendriya Vidyalaya on letter 
head of‘Parent'? eacher Association’, Kendriya Vidyalaya, 
Steel Plant. It certified that Sri S, Kondala Rao is working in 
Kendriya Vidyalaya as causal labour for last 4 years. This 
certificate has been issued on the letter head pad of the 
Parent Teacher Association of Kendriya Vidyalaya. 
Petitioner has not been able to contradict and challenge 
the content of this certificate he has also placed reliance 
on this certificate which prove that though the Petitioner 
worked in the Kendriya Vidyalaya but the certificate was 
not issued to him on the letter head pad of Kendriya 
Vidyalaya but on the letter head pad of Kendriya Vidyalaya - 
Parent Teacher Association. The Respondent has filed 
xerox copy of the letter of Secretary, Parent Teacher 
Association, Kendriya Vidyalaya Steel Plant dated 
3-10-2005 addressed to the Principal, Kendriya Vidyalaya 
Steel Plant informing him that Parent Teacher Association, 
Kendriya Vidyalaya Steel Plant has appointed Sri S. Kondala 
Rao as Gardener on part time basis who has been working 
in the same capacity for the last 4 years whose services 
has been kept at the disposal of Kendriya Vidyalaya for 
maintaining the school garden. Previously he was paid 
Rs. 1200 which has been enhanced to Rs. 1500 PM vide 
Parent Teacher Association resolution dated 20-11-2002. 
He has been given an amount of Rs. 3000 as advance in 
April, 2003. There is another letter dated 4-7-2003 from 
Secretary of Parent Teacher Association to Principal, 
Kendriya Vidyalaya informing him that Parent Teacher 
Association has appointed Sri S. Kondala Rao as gardener 
and they have requested the Principal to allow Sri Kondala 
Rao to enter the school premises for performing the work 
of gardener, Parent Teacher Association has also furnished 
xerox copy of the receipt of payment of wages signed by 
Sri Kondala Rao. I he Petitioner has not denied the content 
of letter of Parent 1 eacher Association and payment 
receipts signed by the Petitioner, nor he has make any 
submission in his written argument. Though Petitioner has 
alleged in his claim petition that he joined as casual labour 
in Kendriya Vidyalaya in September, 1998 but what was 
the basis of hij joining in Kendriya Vidyalaya has not been 
disclosed by the Petitioner whereas the documentary 
evidence furnished by the Respondent shows that the 
Petitioner was appointed by Parent Teacher Association 
of Kendriya Vidyalaya to work as gardener in Kendriya 
Vidyalaya and payment W'as made by them. Documents 
submitted by Respondent, shows that work was given to 
Petitioner by Parent Teacher Association. Who has signed 
the receipt, payment received from Parent Teacher 
Association these documents has not challenged by 
Petitioner. Thus, non-challenging the content of documents 
produced by the Respondent contradict the allegation of 
the Petitioner that he was working in Kendriya Vidyalaya 
and was an employee of Kendriya Vidyalaya. 
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8. It is the duty of the Petitioner to prove that a 
relationship of master and servant exists between Petitioner 
and Respondent. The Petitioner of this case has not been 
able to support and prove the relationship of master and 
servant between himself and Respondent No. 1. 

9. The Respondent have alleged that they have not 
appointed Petitioner at any point of time, to this allegation 
of the Respondent the Petitioner has not filed any counter 
nor has contradicted their stand either in his own claim 
petition nor in his affidavit in support of his claim petition. 
He has not- stated that he was appointed by Kendriya 
Vidyalaya at any point of time to work as Mali on casual 
labour basis. Thus, the Petitioner has not been able to 
prove the relationship of master and servant between 
himself and Respondent No.l. Apart from this evidence, 
the documentary evidence available on record shows that 
the Petitioner was appointed by Parent Teacher Association 
of Kendriya Vidyalaya who has not been made a party nor 
the Petitioner sought any relief against Parent Teacher 
Association of Kendriya Vidyalaya. Hence, the claim 
petition is defective and devoid of any merit. Petitioner is 
not entitled for relief claimed by him against Respondent 
and petition deserves to be dismissed. Hence, this award. 

Award passed accordingly. Transmit. 

Dicated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 25th day of 
March, 2010. 

VED PRAKASH G AUR, Presiding Officer 
Appendix of evidence 

Witnesses examined for Witnesses examined for the 
the Petitioner Respondent 

WWl: Sri Saniboina NIL 

Kondala Rao 

Documents marked for the Petitioner 

Ex.Wl: Copy of certificate given by Kendriya 

Vidyalaya Steel Plant, dt. 18*6-2002 

Ex.W2: Copy of certificate of experience given by 

Principal dt. 18-6-2003 

Ex.W3: Copy of attendance register sheets dt. 

1-7-03 to30-4-2004 

Ex.W4; Copy of lawyer’s notice dt. 28-10-2004 

Ex.W5: Copy of postal acknowledgements 

Documents marked for the Respondent 
NIL 

^ 21 31^,2010 
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New Delhi, the 21 st April, 2010 

S. O. 1288.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 83/06) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. I, New Delhi as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of CPWD and their workman, which was 
received by the Central Government on 21-04-2010. 

[ No. L-42012/37/2006-IR(DL0] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE DR. RK. YAD AV, PRESl DING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAI. 
NO. I, KARKARDOOMA COURTS COMPLEX,DELHl 

I.D.No. 83/06 

Shri Surender Kumar through 
The General Secretary, 

All India CPWD (MRM) 

Karamchari Sangthan, 

House No.4823, GaliNo.l3, 

BalbirNagar Extension, Shahdara, 

NewDelhi-U0032. ...Workman 

Versus 

The Executive Engineer, 

C. P. W. D. 

B-Division, New Delhi. ...Management 

AWARD 

Surender Kumar joined services of the management 
as Beldar on 23-3-87. He breathed his last on 19-1-2004. 
His gratuity was released in favour of his widow, namely, 
Smt. Prem. She claimed that pensionary benfits may be 
released in her favour. Her claim was declined. She 
approached All India CPWD (MRM) Karamchari Sangathan 
(hereinafter referred to as the Union) for help.Claim 
statement was filed by Smt. Prem before the Conciliation 
Officer through the Union. When conciliation procedings 
failed, the appropriate Government referred the dispute to 
this Tribunal for adjudication, vide order No,L-42012/37/ 
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2006-IR(DU), New Delhi, dated 17-10-2006, with the 
following terms: 

“ Whether the demand of the All India CPWD (MRM) 
Karamchari Sangathan for regularization of services 
ofLateShri Surender Kumar, Beldarw.e.f. 22-3-87 is 
legal and justified?” If yes, to what relief the legal 
representative(s) of the late workman are entitled to 
and from which date?” 

2. Claim statement was filed by the widow of the 
deceased Surender Kumar pleading that her husband 
served the management as daily rated employee for at least 
16 years. He had put in 240 days of continuous service in 
different calendar year. He acquired a status of permanent 
employee, in view of law laid by the Apex Court in Yashwant 
Hari Katakkar (1996)(7)S.C.C. 113. Though gratuity was 
released in her favour by the management, yet no 
pensionery benefits were released. Her husband was 
entitled for regularisation in the service of the 
management, since persons junior to him have been 
regularized vide order dated 30-9-2004. It has been claimed 
that services of Surender Kumar, the deceased workman, 
may be regularized w.e.f. 22-3-87 and pensionery benefits 
may be released in favour of his legal heirs. 

3. Management demurred the cliam of Smt. Prem 
pleading that there was no right available to deceased 
Surender Kumar to claim regularization. Though temporary 
status was accorded to him, yet for claiming regularization 
he was to be brought on permanent establishment through 
regular selection process for group ‘D’ post. He was not 
selected for group’ D” post, hence he never acquired a 
status of regular employee. Shri Ram Parshad Tewari, 
whose date of appointment was 10-1-91, was regularized, 
vide order dated 22-2-2001 passed by Central Administrative 
Tribunal. Since the management was under an obligation 
to comply the judicial pronouncement, the claim of Prem 
no where stands on parity for regularization of her deceased 
husband. It has been projected that in pursuance of circular 
of Department of Personnel and Training dated 10-9-93. 
50% of services rendered under temporary status would 
be counted for the purpose of retrial benefits, when 
employee is regularised in the service of the management. 
When services of Surender Kumar were never regularised, 
the said circular does not come to espouse the case of his 
widow. It is pleaded that the claim petition is devoid of any 
merits and liable to be dismissed. 

4. Smt. Prem (WW 1) and Satish Kumar Sharma 
(WW2) testified facts in support of the claim. Shri 
C.N.Suresh, Executive Engineer, deposed facts on behalf 
of the management. 

5. Arguments were heard at the bar. Shri Satish 
Kumar Sharma, authorised representation, advanced 


arguments on behalf of the widow of deceased workman 
Shri Anmol, authorized representative raised submissions 
on behalf of the management. I have given my careful 
considerations to the arguments advanced at the bar and 
cautiously perused the record. My findings on issues 
involved in the controversy are as follows: 

6. As emerge out of the facts testified by Smt. Prem 
and Shri Satish Kumar Sharma, Surender Kumar joined 
services with the management as beldar on 22-3-87. He 
expired on 19-1-2004. Shri C.N.Suresh, nowhere disputes 
those facts. He presents that Surender Kumar was granted 
temporary status w.e.f. 1st of September, 1993. It is an 
admitted case that till Shri Surender Kumar was in the 
service of the management, he was not selected for 
regularization of his job. 

7. The Government of India framed a scheme called 
“Casual Labourers (grant of temporary status and 
regularization) Scheme 1993". The said scheme came in 
force on 1-9-93 and was applicable to all casual labourers 
employed in the Ministries/Departments of Government of 
Indian and their attached and subordinate offices. 
Temporary status was to be conferred on all casual 
labourers who were in the employment on the date when 
the scheme came into force and who have rendered 
continuous service of at lease one year. The conferment of 
the temporary status was not to have any reference to 
creation or availablity of regular group ‘D’ post. Conferment 
of temporary status on a casual labourer would not involve 
any change in the duties and responsibilities of the 
employee. The engagement of an employee was on daily 
rate of pay on need basis. An employee on whom 
temporary status was conferred was not to be brought on 
to permanent establishment unless he was selected 
through regular selection process of group’ D’ post. 

8. On confirmation of temporary status, wages of an 
employee were to be paid on daily rate with reference to 
minimum scale of pay for regular group ‘D’ employees. 
D.A., H.R. A and C.C.A. Transport allowance of Rs. 100 for 
A-1 ad A cities and of Rs.75 for other places was also 
sanctioned w.e.f. 1st of August, 97. Benefit of increment 
after completion of one year service from 1-9-93 was 
available for calculation of daily wages. Leave entitlement 
@ one day for ten days of work was granted, which leaves 
were to be carried forward on regularization. Maternity leave 
to lady casual workers and paternity leave to male workers 
were admissible. Leave encashment was not admissible. 
Service upto 50% rendered in temporary status was to be 
reckoned for pensionary benefits after their regularization. 
After three years continuous service in temporary status, 
the employee was to be treated at par with temporary group 
‘D’ employee for contribution to G.P.F., grant of festival 
allowance and food allowance. Productivity linked bonus 
was admissible only as casual labour until regularization. 
Leave were to be credited on 1st January and 1st of July 
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each year. Therefore, out of the scheme referred above, it 
is evident that tilt an employee is regularised, his services 
are not to be counted for pensionary benefits. He can avail 
counting of service upto 50% under temporary status, on 
being regularized on a group’ D’ post. 

9. ‘Hue and cry had been raised by Smt. Prem that 
junior to her husband have been regularized. It has been 
projected that Ram Prashad Tiwari, Gurmail Singh and 
Dhanik Lai, who were junior to her husband were 
regularized. These facts are not disputed on behalf of the 
management. However it has been claimed that the services 
of the aforesaid persons were regularized in compliance of 
the orders of the Central Administrative Tribunal. Whether 
Surender Kumar could be regularized, using case of Ram 
Prashad Tiwari, Gurmail Singh and Dhanik Lai as a 
precedent? Such a proposition arose before the Apex Court 
in Uma Devi [2006 (4) S.C.C.I], wherein the Apex Court 
ruled that regularization of an employee similarly situated, 
may by the State in past shall not be treated as a precedent 
if it was done only pursuant to judicial direction, either of 
the Central Administration Tribunal or of the High Court 
and in some cases by the Apex Court. It would be expedient 
to reproduce the law so laid, which is extracted thus; 

“....:Though, there is a case that the State had made 
regularization in the past of similarly situated 
employees, the fact remains that such regularization 
were done only pursuant to judicial directions, either 
of the Administrative Tribunal or of the High Court 
and in some cases by this Court. Moreover the 
invocation of the doctrine of legitimate expectation 
cannot enable the employees to claim that they must 
be made permanent or they must be regularized in 
service though they had not been selected in terms 
of the rules for appointment. The fact that in certain 
cases the court had directed regularization of the 
employees involved in those case cannot be made 
use of to found a claim based on legitimate 
expectation. The argument if accepted would also 
run counter to the constitutional mandate, the 
argument in that behalf has, therefore, to be 
rejected”. 

Therefore regularization of Shri Ram Prashad Tiwari, 
Gurmail Singh and Dhanik Lai can not be treated as 
precedent by Smt. Prem for claiming regularisation of the 
services of her husband. 

10. However there is other facet of the coin. Shri 
Ram Parshad Tewari, appointed on 10-1-91, whose 
services were regularised on 05-08-2002. Gurmail Singh 
and Dhanik Lai, who were juniors to Surender Kumar, 
were regularized. Can management be permitted to 
discriminate Surender Kumar, who was at par with Ram 
Parshad Tewari, Gurmail Singh and DhanilcLal. Answer 
lies in negative. Equality before law and equal protection 
of laws are fundamental rights of every person, ordains 


Article. 14 of the Constitution. The guiding principles 
laid in Article 14 are that persons, who are similarly 
situated, shall be treated alike both in ‘privileges 
conferred and liability imposed, which means that 
amongst equals the law should be equal and should be 
equally administered and that like should be treated a 
like. Article 16 of the Constitution guarantees equality 
or opportunities for all citizens in matters relating to 
employment or appointment to any office under the 
State. What is guaranteed is the equality of opportunity. 
Like all other employers, Government is also entitled to 
pick and choose from amongst a large number of 
candidates offering themselves for employment. But the 
selection process must not be arbitrary. The guarantee 
given by clause (a) of Article 16 of the Constitution will 
cover (a) initial appointments (b) promotions(c) 
termination of employment (d) and matters relating to 
salaiy, periodical increments, leaves, gratuity, pension, 
age of superannuation etc. Matters relating to 
employment or appointments include all matters in 
relations to employment both prior and subsequent to 
the employment which are incidental to the employment 
and form part of the terms and conditions of such 
employment. 

11. Fundamental rights guaranteed by Article 14 
forbids class legislation, but does not forbid classification 
or differentiation which rests upon reasonable ground of 
discretion. Classification is the recognition of the relations, 
and in making it the Government must be allowed a wide 
latitude of discretion and judgment. In a way, the 
consequences of such classification would undoubtedly 
be to differentiate persons belonging to that class from 
others. The classification must be founded on an Intelligible 
differentia which distinguishes persons or things that are 
grouped together from others left out of the group and the 
differentia must have a rational relation to the object 
sought to be achieved. Classification may be made 
according to the nature of persons, nature of business, 
and may be based with reference to time. 

12. Concept ofequality guaranteed by Article 16 or 
the constitution is something more than formal equality 
and enables the under privileged groups to have a fair 
share by having more than equal chance and enables the 
state to give favoured treatment to those groups by 
achieving real equality, with reference to social needs. 
‘Protection discrimination’ enabled, the state to adopt new 
strategy to bring underprivileged at par with the rest of the 
society, by providing all possible opportunities and 
incentives to them. Therefore a class may be allowed to 
have preferential treatment in the matter relating to 
employment or appointment. There cannot be rule of 
equality between members of separate and independent 
group of persons. Persons can be classified in different 
groups, based on in terms of nature of persons, nature of 
business and with reference to time. 
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13. Shri Ram Parshad Tewari, Gurmail Singh, Dhanik 
Lai and Surender Kumar are similarly situated since they 
were appointed in die services of die management as beldar. 
Shri Ram Parshad Tewari. Gurmail Singh and Dhanik Lai, 
who were junior to Surender Kumar, have been regularized. 
By no stretch of imagination they can be said to be placed 
on different pedestals. The management cannot create 
different categories for similarly situated persons, since it 
would amount to discrimination. It has not been shown 
that the case of Surender Kumar fells on different footings, 
based on classification of individuals, job or time. Since 
Shri Ram Parshad Tewari, Gunnail Singh and Dhanik Lai 
and claimant are similarly situated non regularization of the 
services of the claimant amounts to discrimination. This 
Tribunal will come to the rescue of late Surender Kumar 
and accord his fundamental rights by issuing a command 
to the management to regularize his service from 
retrospective date. 

14. Neither Smt.Prem nor the management could bring 
it over the record as to on which date a regular vacancy 
was available regularization of the services of Shri Surender 
Kumar. In such a situation this Tribunal, cannot command 
as to from which date services of Surender Kumar should 
be regularized. However, his services are to be regularized 
on or before 5-8-2002, the date when services of Ram 
Parshad Tewari were regualrised. In view of the aforesaid 
discussions it is concluded feat demand of Smt.Prem for 
regularisation of services of her husband, namely late 
Shri Surender Kumar, Beldar w.e.f 5-8-2002 in regular Pay 
scale as revised fiem time to time is legal and justified. The 
management is commanded to regularize his services from 
the date referred above. An award is accordingly 
passed. It be sent to the appropriate government for 
publication. 

DR. R. K. YADAV, Presiding Officer 
^f^,21 3ribT,2010 
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New Delhi, the 21 st April, 2010 

S. O. 1289,—In pursuance of section 17 of fee 
Industrial Disputes Act, 1947 (14 of 1947), fee Central 
Government hereby publishes fee award (Ref. No. 2/2009) 
of the Central Government Industrial Tribunal-cum-Labour 


Court No. n, Chandigarh as shown in the Annexure in the 
Industrial dispute between the employers in relation to the 
managem ent of Ecjutn Breeding Stud and their workman, 
which was received by the Central Government on 21 -04- 
2010. 


[ No. L-14012/84/2001 -IR(DU)] 


SURENDRA SINGH, Desk Officer 


ANNEXURE 


BEFORE SHRI ASHOKKUMAR RASTOGI, 
PRESIDlNGOFFICER,CENTRALGOVERNMENT 
INDUSTRIAL TRIBUNALrCUM-LABOURCOURT-II, 
CHANDIGARH 


CaseNo.I.D. 2/2k9 
Sh. Ramesh 

C/o fee President Distt. Agriculture Workers Union, 

Gali No. 9, House No. 371, 

JawaharNagar, Hissar • ■ .Applicant 

Versus 


The Commandant, 

Equin Breeding Stud, 

Hissar ■ • Respondent 

APPEARENCES 

For fee Workman None 

For fee Management : Sh. K.K. Thakur, Advocate 

AWARD 

Passed on 6th April, 2010 

Called out. Claimant not present, Representative of 
the Management present. Claim statement not filed. 

Government of India vide Notification no. L-14012/ 
84/2001-1R(DU) Dated 13-04-2009, by exercising its powers 
under Section 10 of the Industrial Disputes Act, 1947 
(hereinafter referred as the Act), referred the following 
Industrial Dispute for adjudication of this Tribunal:— 

“ Whether the action of the management of the 
Commnandani, Equin Breeding Stud, Hissar in 
terminating the services of their workman Shri Ramesh 
w.e.f 11-09-1999 is legal and justified? if not, to what 
relief the workman is entitled to?” 

Despite several dates the workman failed to present 
his claim statement. On the previous date on behalf of the 
workman Shri N.S. Chaudhary had requested time up to 
today for filing claim statement, documents list of witness 
and reliance. Shri Chaudhary who had made up the request 
on behalf of the workman on the last date is present today, 
but he submits that he has not the authority letter. 

In this way, neither the workman is present nor he 
has filed claim statement. He has failed to put and establish 
his claim. He is entitled to no relief. The reference is, 
therefore, decided against him. Award is passed 
accordingly. Let the copy of the Award be sent to the 
Central Government for further necessary action. Record 
be consigned after due compliance. 

ASHOK KUMAR RASTOG, Presiding Officer 
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New Delhi, the 21st April, 2010 

S. O. 1290.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 10/2009) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad now as shown in the Annexure in the 
Industrial Dispute between the management of C.P.W.D. 
and their workman, which was received by the Central 
Government on 21 -04-2010. 

[ No. L-4201 i/66/2008-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAUCUM-LABOUR COURT AT 
HYDERABAD 

Present: Shri Ved Prakash Gaur, Presiding Officer 
Dated the 17th day of March, 2010 
INDUSTRIAL DISPUTE No. 10/2009 

Between: 

1. Sri Prasant,V. Dondalkar, 

H.No.3-3-977/C,Kutbiguda, 

Kachiguda, Hyderabad-27 

2. Sri D.Narasimha, 

H.No. 3-38/2, Gowliduddy, 

Sheerlingampally, Gachilbowli, 

R.R.District (A.P.) ...Petitioners 

AND 

1. The Additional Director Genera! of Works, SZ (II) 
CPWD,2nd Floor, G. Wing,Rajaji Bhawan, 

Besant Nagar, Chennai 

2. The Superintending Engineer (Co-ordination), 

CPWD, Southern Region, 2nd Floor G.Wing, Rajaji 
Bhawan, Besant Nagar, Chennai 

3. The Chief Engineer, SZ(II), CPWD, 

Nirman Bhawan, Koti Sultan Bazar, 

Hyderabad .Respondents 


APPEARANCES: 

For the Petitioner : NIL 
For the Respondent : NIL 

ORom 

The Govermentn of India, Ministry of Labour by its 
order No. L4201 l/66/2008-IR(DU)dated 3-3-2009 referred 
the following dispute under Section 10(l)(d) of the 
I.D.Act, 1947 for adjudication to ihis Tribunal between 
the management of CPWD and their workmen. The 
Reference is, 

SCHEDULE 

‘ ‘ Whether the contract between the management of 
CPWD and their contractor with regard to empolym^ 
of Shri Prasant V. Dondalkar and Shri D. Narasimha 
is bogus and sham? If yes, whether the demand of 
the workmen to receive paymant directly from the 
management of CPWD is legal and justified and to 
what relief they are entitled to?” 

The reference is numbered in this Tribunal as I.D. 
No. 10/2009 and notices issued to the parties. 

2. On 17-3-2010, both parties called absent. There is 
memo dated 15-12-2009 on the record filed by workmen 
themselves to withdraw the case. Since the Petitioners are 
not emning to persue the case rather filed memo to withdraw 
the case, the case is dropped treating it to have been 
withdraw. Hence, this order. 

Order passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 17th day of March, 2010. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for the NIL 

Petitioner 

Witnesses examined for the NIL 

Respondent 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respotident 
NIL 
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STSPI "nte, 3Tfw^ 

New Delhi, the 22nd April, 2010 

S. O. 1291.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishesthe award (Ref. No. 10/2006) 
of the Central Government Industrial Tribunal-cum-Labour 

Court No. 1 New Delhi now as shown in the Annexure in the 
Industrial Dispute between the management of Food 
Corporation of India and their workman, which was received 
by the Central Government on 22-04-2010. 

[No. L-22012/22/2006-IR(CM-II)] 
AJ AY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE DR RK-YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO.l, KARKARDOOMACOURTS COMPLEX, 
DELHI 

I.D.NO. 10/2006 
Sh. Dheer Singh & Ors. 

The General Secretary 

Food Corporation of India (Handling) Workers Union, 
Arakashan Road, Paharganj, 

New Delhi-110055 ....Workman 

Versus 

The Senior Regional Manager, 

Food Corporation of India, 

98NeshwillaRoad, Dehradun, 

Dehradun-248001 ....Management 

AWARD 

Food Corporation of India (in short the Corporation) 
was constituted by the Central Government under Section 
3 of the Food Corporation of India Act, 1969 to undertake 
purchase, storage, movement, transport, distribution and 
sale of food grains and other food stuffs. The Corporation 
is the single largest public sector undertaking dealing with 
procurement, storage and distribution of food grains in the 
country. It has approximately 1700 storage depots 
throughout the country. It hired two godowns from state 
Warehousing Corporation and the State Govt, to run its 
depot at Jwalapur. Uttrakhand. It hired labours through 
Contractor, under the provisions of the Contract Labour 
(Regulation and Abolition) Act, 1970 (in short the Contract 


Labour Act). Bhairtya Shahkari Shram Sanvida Samiti 
Limited was the Contractor, who provided labour to the 
Corporation till 1994-95. The Samiti could not follow its 
obligation and the Corporation awarded adhoc contract to 
some other contractor. The Corporation notified process 
of awarding work to some other contractor, at which 
juncture the labours who were working under the previous 
contractor(s) raised an isuue that they should be employed 
to carry out the work of loading unloading, stacking, re- 

stackimg,de-stacking,weighment, standardization, 
sweeping, cleaning and dusting, as done by them at earlier 
occasions. There claim was that by awading work to a new 
contractor, they would be rendered jobless. F.C.I. Workers 
Union came into existence under whose banner 165 workers 
took up the cudgets, Various Writ Petitions were filed 
before High Court of Uttaranchal, in which petitions various 
issues were raised for adjudication. In the meantime the 
Food Corporation of India (Handling) Workers Union (in 
short the Union) came into existence. It also joined the fray 
of litigation before the High Court. Order granting some 
relief to the petitioners was passed, which order was 
assailed by way of later patent appeals before the Division 
Bench, by the Corporation. The Division Bench granted 
the Appeal vide its order dated 14-9-2005, directing the 
petitoners to approach the Industrial Adjudicator, through 
process of law. In the meantime the Corporation was 
directed to take the work from the workers included in the 
seniority list provisionally prepared, in case the 
Corporation operates its Jwalapur Depot. The Union 
approached the Conciliation Officer. Conciliation 
proceedings failed. The appropriate Government,vide order 
No.L-22012/22/2006-IR(CM-II), New Delhi dated 174-2006, 
referred the dispute to this Tribunal for adjudication,with 
the following terms: 

“Whether the Food Corporation of India (Handling) 
Worker’s Union have locus Standi to raise the 
dispute on behalf of the workmen? If so, the demand 
of the Food Corporation of India (Handling) Workers 
Union to declare that the workmen Shri Dheer Singh 
and 129 others were in direct employment with Food 
Corporation of India at Jwalapur Depot, District 
Haridwar, Uttranchal during the year 1996-97 and 
their termination from service by the management in 
the guise of the closure of the depot is legal and 
justified? If so what relief the concerned workmen 
are entitled?” 

2,Claim statement was filed on behalf of the workmen, 
by the General Secretary of the Union, pleading that the 
Union came into existence in the year 2001. It is a registered 
trade union under the Trade Union Act, 1926 and has its 
head office at 8654, Arakashan Road, Pahar Ganj, New Delhi. 
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The Union shall deal with the workers working in the 
Corporation at its different offices, depots, sheds, godown, 
railway siding, railhead etc., besides other ancillary workers. 
The aim and object of the union, as defined in its 
Constitution are as follows: 

(a) To organize the workers /employees of the Corporation. 

(b) To promote a cordial relation between the workers/ 
employees of the Corporation. 

(c) To ameliorate tite social, culture, civic and economic 
conditions of the members of the Union. 

(d) To promote, safeguard and farther civil and economic 
conditions of the members of the Union. 

(e) The Union shall strive to improve and ameliorate the 
condions of its members and also safeguard their 
interest by negotiations with their employers and only 
as a last res<Mt by strike after giving the statutory notice 
to the concerned authority/authorities. 

(0 Federate with other appropriate organizations of 
workers having similar aims and objections. 

(g) To maintain good relations between the employers and 
the workers/employees. 

(h) To help the members in accordance with the provisions 
of IndustrialDispute Act, 1947. 

3. The Corporation is exclusively utilizing its Jwal^ur 
Food Storage depot for loading, unloading, stacking, re¬ 
stacking, de-stacking, weighment, standardization, 
sweeping, cleaning and dusting, purposes of the food- 
grains. Initially 165 workers were employed in the depot, 
out of whom 130 workers became the members of the Union 
and the dispute relate to them ^^o have been rend^ed 
jobless, immediately after closure of the depot by the 
management. The workers, after a long drawn battle, were 
given relief by the Single Bench of High Court of Uttranchal 
in various Writ petitions filed, vide order dated 2-8-2004. 
The said order was assailed before the Division Bench 
and it quashed vide its order dated 14-9-2005. The Union 
raised the dispute before the Conciliation Officer and on 
failure of the conciliation proceedings, the appropriate 
Government made the instant reference for adjudication. It 
was claimed that the Union has locas standi to raise this 
industrial dispute. 

4. 165 workmen started working in Jwalapur depot 
under a contractor in 1994-95. During that period a labour 
Co-operative Socirety, under the banner of one Shri Ram 
Avatar, was working as Contractor. In 1996 the said Society 
failed to pay wages to the workers and matter was taken up 


before the Assistant Labour Commissioner (Central), 
Dehradun. By his efforts all 165 worked w^ paid their 
wages for complete 9 months^ in his presence. Since the 
said Cooperative Society did not complete its terms of 
contract, the workers were paid 4lire^ by the managemeitfr 
for the period from 19-3-1997 to 19-8-1997 forthe woric 
poformed by diem. Abruptly the depot was closeckwithout 
complimce of the provisions of the Industrial Deputes. 
Act, 1947 (in short the Act);. during theperiod20-8-1997 to 
Decemb^ 1997. In December^t997memanagem»it floided 
a tender for awordrofa contracS<foh]r perixidof two years 
and M/s. Rana TriuBport«omp«ty was chosen for the 
same. The Contractor could not execme the work and depot 
remained closed till 31-1-2004. In betwe^ as per diie^oin 
of the court, the mans^ment idottifted the labours and 
prepared thefr seniority list Whea^the^depoi was lying 
closed the CorporatiQiDanshtheiF. C. L Workects Union 
entered intomagCMtnemon^6-l>998wiietoein one ofthe 
issue waa^rahding to-Jwtd^nnidepinr The terms of that 
agreement are extracSedsfattSQs 

“2. It was agreed upon that 80 workers shall be 
employed at Jwalapur out of the list of 160 workers, 
who have worked there earlier under foe contractor 
and the list and bio-data of those 80 workers shall be 
provided by the Union and foe entire 160 workers 
are their memb^ . If workloadJnc^eases in future 
additional wcn-kecs shidhbebprovNMb>hthe Union 
on the request of the managonemmuliof the list of 
160 workers as mentioned earlua^’. 

5. In terms of the said^agreemenL the^werkmen 

became direct employees of the > Corporation. But the 
management did not lift the closasre of the depot, in 
pursuance of the order passed byhftiatSmgle Judge on 
9-2-2003,130 workmen woiked widi foe management from 
February, 2004 to April, 2004. Their wages have not been 
paid yet. The management haw deployed more t^»n 
100 workmen in the said ^apefeendftDvisions of Cha{^ V 
of the Act are applicalriem>iit.iCiritme^f the depot is in 
violation of the provisionso£ Section 25-0 and 
compensation was not paidmitermsnoflhe p^ovistoia of 
Section 25-N of the Act. Actionsof the managenisoi in 
closure of foe said depot is foeseforerillegal. A claim has 
been made that workers, whoseLinameiare enlisted in 
Annexure-1 may be foil back wages and 

continuity of service. 

6 . The management demurred the claim pleading 
that Senior Regional Manager cannot be arrayed as a 
respondent and claim is liable to be dismissed for misjoinder 
of the parties. It was pleaded that services of the workmen 
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were engaged through the Contractor under the provisions 
of the Contract Labour Act. It has been pleaded that the 
wages of the workmen were paid for the period they worked. 
It has been denied that the workmen were directly engaged 
by the management at any point of time. It has been claimed 
that since they worked under a contractor, their claim lies 
against him and not against the management. It is pleaded 
that Dheer Singh, Bishanpal and Maipal Giri were the 
contractors and after expiry of their contract period. M/s. 
Rana Transport was appointed ac new Contractor for a 
period of two years. Labour of ex-contractors created unrest 
and insisted for their employment by the newly employed 
contractor. Newly employed contractor was not ready to 
engage them and on account of that dispute, deliveries to 
the State Government were badly affected. To solve that 
problem a meeting was held at Regional level with F.C.I. 
Workers Union on 20-6-1998, wherin it was agreed that 
workers, who were employed by previous contractors may 
be employed with the existing contractors and list of the 
workers shall be provided by that Union. However existing 
contractor was not ready to engage the workers of the 
previous contractor(s). Prior to that meeting, a Committee of 
the Officers of the Corporation contacted ex-contractor, 
M/s. Dheer Singh on 13-5-98 to obtain list of 80 workers, 
along with their present addresses so that it may be given to 
M/s Rana Transport Co. Dheer Singh had not provided that 
list. The Corporation never agreed for direct engagement of 
labours. It was claimed that in the event of the closure of the 
depot, the contractor would have employed the workmen 
elsewhere. It is not the responsibility of the management to 
make payment to the workers. It has been pleaded that the 
Union had filed Writ Petition No. 6126/97 for abolition of the 
contract system at Jwalapur depot, which petition pends 
adjudication before Lucknow Bench of the High Court. A 
claim has been made that the workmen are not entitled for 
any relief of whatsoever nature. 

7. In the rejoinder it was claimed that Dheer Singh 
never worked as a contractor. However, he worked as a 
labour mate. 

8. On pleadings of the parties the following issues 
vrere settled by my Ld. Pre decessor. 

1. Whether the claim petition is bad for misjoinder of 
parties? 

2. Whether the petition is bad for misjoinder i.e. 
joining Senior General Manager or General Manager 
as Party? If so, its effect? 

3. Whether the services of the workmen were 
engaged on Contract basis? If so, its effect? 


4. Whether the workman is entitled to the relief 
claimed? 

5. To what relief the workmen are entitled to? 

6. As per terms of reference. 

9. Dheer Singh (WW1), Vinod Kumar (WW2), Roop 
Chand (WW3), Sesh Raj (WW4) and Des Raj (WW5) 
tendered their affidavit as evidence. They were cross 
examined on behalf of the management. Affidavits were 
also tended by Kamal Singh, Narinder Kumar, Attar Singh, 
Lai Singh and Pramod Kumar as evidence. Despite 
opportunities granted, they opted not to appear before 
this Tribunal to undergo ordeal of cross examination. Since 
no opportunity could not accorded to the management to 
cross examine them, hence their depositions cannot be 
read in evidence. Shri K.S. Barwal, Manager, tendered his 
affidavit in evidence on behalf of the management. He was 
cross examined at length on behalf of the claimants. No 
other witness was examined by either of the parties. 

10. Arguments were heard at the bar. Shri B.S. Sewak, 
authorised representative, advanced arguments on behalf 
of the claimants. Ms.Tamim Hashmi, authorised 
representative, advanced arguments on behalf of the 
management. I have given my careful considerations to 
the arguments advanced at the bar and cautiously perused 
the record. My findings on issues involved in the 
controversy are as follows: 

Issue No, 1 and 2 

11. First and foremost objection taken to the claim 
statement by the management is that by impleading Senior 
General Manager/General Manager as a party, the claimants 
had wrongly joined him. Acordingly to the management, it 
was the Corporation that should have been impleaded as a 
party. It was claimed that claim statement is liable to be rejected 
on that count. The claimant dispel submissions, so advanced. 

12. Whether the Corporation or Senior General 
Manager, Jwalapur Depot, Distt. Haridwar (Uttranchal) was 
the employer? For the answer to this proposition this 
Tribunal is called upon to take into account the definition 
of the word “employer’* given in the Act. Clause (g) of 
section 2 of the Act defines the “employer” as follows: 

“Employer” means. 

“(i) in relation to any industry carried on by or under 
the authority of any department of (the Central 
Government or a State Government) the Authority 
prescribed in this behalf or where no authority is 
prescribed, the head of the department, 

(ii) in relation fo an industry carried on by or on behalf 
of a local authority, the chief executive officer of 
that authority.” 
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13. The word “ employer” is not specifically defined 
but merely indicates who is to be considered as “employer"’ 
for the purposes of an industry carried on by or under the 
authority of a department of the appropriate Government 
or by or on behalf of a local authority, as the case may be. 
The definition of “employer” has been made exchusive 
and it is probably for the benefit of the employees. Even if 
the departmental head initiates an action, complaint can be 
taken against such action as the action of the employer. To 
that extent the agent or the person for the time being in 
authority, is clothed with the personality of the employer, 
so that he may be answerable. An employer under c lause 
(g) of Section 2 of the Act means in relation to any industry 
carried on by or under the authority of any departmemt of 
the Centra] Government or a State Government, the 
authority prescribed in this behalf or where no such 
authority is prescribed, the head of the Department. 

14. Clause (g) of rule 2 of the Industrial Disputes 
(Central) Rules, 1957 (hereinafter referred to as the Rul es) 
prescribes the authority who shall be an employer wit bin 
the meaning of clause (g) of section 2 of the Act. For the 
sake of convenience provisions of clause (g) of rule 2 lof 
the Rules are extracted thus: 

“(g) with reference to clause (g) of section 2, it is 
hereby prescribed that — 

(i) in relation to an industry, not being an industry 
referred to in sub-clause (ii), carried on by or unde r 
the authority. Department of the Central or a StattJ 
Government, the, officer in charge of the Industrial' 
establishment shall be ‘employer’ in respect of that 
establishment, and 

(ii) in relation to an industry concerning railways, 
carried on by or under the authority of a Department of the 
Central Government:— 

(a) in the case of establishment of a Zonal Railway, 
the General Manager of that Railway shall be the 
“employer’ in respect of regular railway servants 
other than casual labour; 

(b) in the case of an establishment independent of a 
Zonal Railway, the officer-in-charge of the 
establishment shall be the ‘employer’ in respect of 
regular railway servants other than casual labour, 
and 

(c) the District Officer-in -charge or the Divisional 
Personnel Officer or the Personnel Officer shall be 
the ‘employer’ in respect of casual labour employed 
on Zonal Railway or any other railway establishment 
independent of a Zonal Railway”. 

15. As detailed above Officer-in-charge of the 
industrial establishment carried on by or under the authority 
of the Corporation shall be an employer in respect of that 
establishment. It is not a matter of dispute that Senior 


General Manager. Jawalapur is the Officer Incharge of that 
establishment. Therefore, Sr. General Manager/General 
Manager, Jwalapur Depot of the Corporation is an employer 
and he has been rightly arrayed in the claim statement as 
such. The issues are, therefore, answered against the 
management. 

Issue No. 3. 

16, Shri Dheer Singh swears in his affidavit that he, 
alongwith 120 workers, was a member of Food Handling 
Workers Union from 1995 to 2000. Thereafter he became 
member of FCI (Handling) Workers Union in the year 2002. 
He along with other workers worked at Jwalapur Depot of 
the Corporation. They were doing work of loading, 
unloading, stacking, de-stacking, re-stacking weighment, 
standardization, filling of gunny bags, cleaning, sweeping, 
re-packing etc. of foodgrains from 1994 under 
contractorship. Contract labour system continued upto 
31st of December, 1995. A co-operative society used to 
work as contractor but it failed to continue the contract 
work. Thereafter all the workers engaged by that society 
continued to work under direct supervision of the 
Corporation from 1-1-96 to 3-9-96. Management got the 
work done directly from the workers. Payments were 
directly made by the management to all the workers. Fron. 
19-3-97 to 19-8-97 he worked as a labour-mate under the 
direct supervision of the Corporation. Payments were 
made by Depot Incharge directly to the workers. On 20-6-98 
a bipartite agreement was entered into between the 
management of the corporation and Food Corporation of 
India Workers Union. He projects that he never worked 
as a contractor and contract agreement filed by the 
management was for the purposes of wage rates to be 
given to the workers. He put his signatures on that 
contract agreement, on assurances given by the 
management that it will be used for wage rates and not as 
a transport handling contract. He was under an obligation 
to get labour license, income tax clearance certificate and 
deposit security money with the management, in 
pursuance of the terms of the said contract. He never ful¬ 
filled those obligations. His status as a mate is evident 
from letter dated 5-9-2003 addressed to him by the A.L.C. 
He had appended his signatures on wage sheets from 
19-3-97 to .31-3-97 as a worker. During the course of his 
cross examination he concedes that Ram Avtar made a 
complaint against him before the Labour Office and com¬ 
promise Ex. WW 1/MX was arrived at. He admits that on 
Ex.WWl/MXY his photo and signatures appear at every 
page. He further admits that he started working as 
18-3-77. (Document EX.WWl/MXY was accepted on 
18-3-1997. It seems that date as 18-3-77 is a typographical 
mistake). He further admits that he used to work with 
Mahipal Contractor. 

17. Similar facts were detailed by Vinod Kumar, Roop 
Charvd, Sesh Raj and Des Raj in their affidavits. They project 
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that Dheer Singh was working as a labour mate and not as 
a contractor. He was invited as a labour mate by the 
management of the Corporation, for discussion in the office 
of Senior Regional Manager on 17-5-2004. Dheer Singh 
had put his signatures on the contract agreement on the 
assurances given by management to the effect that the 
said agreement relates for the wage rates of the workers 
and not as a handling and transport contract. He has not 
complied with die instructions given by the management 
to obtain labour license income tax cleanmce certificate 
and deposit security money. He signed the wage sheets as 
a labour mate. 

18. Shri K.S.Barwal swears in his affidavit that Dheer 
Singh, Bishan Pal were appointed as contractor for loading, 
unloading and transportation of food grains and allied 
materials, vide letter dated 9-12-96 for Jwalapur Depot of 
the Corporation, They signed the contract on each and 
every page, which was accepted by the Corporation. They 
were appointed as ad-hoc handling transport contractor at 
Jwalapur Depot. A communication dated 21 -3-97 was sent 
to them. Dheer Singh and Bishan Pal gave acceptance to 
that contract vide letter dated 18-3-9 7. Bills for the period 
from 1-9-3-97 to 31-3 -97 for a sum of Rs.47242.47 p for 
loading charges, bill for a sum of Rs. 29439.25p for 
transportation charges, bill for a sum of Rs. 15741.83 for 
the period 1-4-97 to 18-4-97 for loading purposes and for a 
sum ofRs. 15741.83 for the period from 1-4-97 to 18-4-97 
were claimed by Dheer Singh, Bishan Pal as contractors. 
Ad-hoc contract awarded to them expired on 17-9-97. 
Services of the claimants were hired on contract basis. 
After expiry of the contract of Dheer Singh and Bishan Pal 
and Mahipal Giri, M/s.^&ma Transport Corporation was 
appointed as regular handling and transport contractor for 
a period of two years. At that juncture, labours of 
ex-contractor created: unrest and insisted that they should 
be engaged by newly; appointed contractor. When newly 
appointed confr^tor wasnot willing to engage them, they 
paralised the workand delivery to the State Government 
were badly affected. To resolve that problem. Meeting was 
held on 20-6-98, wherein it was agreed that the workers, 
who were woiking with earlier contractor, may be employed 
with the existing contractor and list of the workers shall be 
provided by the Union. Ex contractor Dheer Singh was 
contacted on 13-5-98 to obtain list of 80 workers so that 
work may be provided to them wiUi M/s, Rana TraiKport 
Company. Dheer Singh verbally refused to give anything 
in writing. Therefore, that settlement could not be 
materialized. The Corporation never entered into an 
agreement for direct engagement of labours. It has been 
pleaded that Jwalapur Depot had two godown and the 
Corporation is not the exclusive user of those godowns. 
During the course of his cross exrnnination he presents 
that Jwalapur Depot is lying closed since 1998.50 workers 
can cater need of Jwal^ur Depot. TTie Depot is lying closed 
on account of labour unrest. Contract of Dheer Singh 


commenced on 18-3-97 and it lasted for six months. He had 
given an undertaking to furnish income tax clearance and 
relevant documents. 

19. When facts projected by rival parties were 
appreciated, it came to light that Dheer Singh, Vinod Kumar. 
Roop Chand. Sesh Raj and Des Raj concede that they, 
alongwith others, were doing job of loading, unloading, 
stacking, restacking, destacking, weighment, standardi¬ 
zation, fetching of gunny bags, cleaning, sweeping and 
retaking etc. of food grains for the Corporation from 1994 
under a contractor. According to them contract labour 
system continued upto 31-12-95. At that time a cooperative 
society was working as contractor which society failed to 
continue with the contract work. They project that thereafter 
workers were engaged directly by the Corporation w.e.f 
1-1-96 to 30-9-96. However, these facts stand dispelled 
when document Ex. WWI/MX is appreciated. This 
document makes it clear that the said cooperative society, 
referred by the aforesaid witnesses, was doing handling 
and transport contract work from last many years. Labour 
supplied by Dheer Singh ai^d Kale used to carry out contract 
work of the said society. 18-19 employees were working 
permanently with the said society. The society employed 
more labours when food grains were sent to Jwalapur Depot 
in May, 96. A dispute between additional labour force 
supplied by Dheer Singh and Kale arose. Shri Ram Avtar 
arranged some other labours and submitted list of them for 
issuance of entry passes. When Dheer Singh and Kale 
came to know about that situation, they approached Ram 
Avtar and settled their grievances. EX.MWl/MX further 
highlights that labour of Dheer Singh and Kale used to 
perform job for the said society, under contractor ship of 
Shri Ram Avtar. The said dispute was settled on 24-12-96 
and Ex.WW 1/MX was written by Ram Avtar to Distt 
Manager of the Corporation, having his office at Sri Nagar, 
Garwal. Consequently out of contents of Ex, WWl/MX, 
which is not disputed on behalf of the workman, it stand 
established that till 24-12-96 the society was working as a 
handling and transport contractor and labours were 
provided to the society by Dheer Singh and Kale. Shri 
Dheer Singh was working as a sub contractor, who used to 
supply labour to the said society. Claim put forward by the 
workers to the effect that they worked directly under the 
Corporation from 1-1-96 to 3-9-96 stands brushed aside. 
They worked under the contractor-ship of society, which 
was working under the banner of Ram Avtar till December, 
96. Shri Dheer Singh worked as a sub contractor and 
supplied labour to the said society. 

20. It was further projected by the claimants that 
19-3-97 to 19-8-98 they worked directly under the 
Corporation, during which period Shri Dheer Singh was 
working as a labour mate. When Dheer Singh faced ordeal 
of cross examination, contract agreement was put to him 
and he admitted that it bears his signatures on every page. 
He further admitted that his photo is affixed on the 
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application moved by him for obtaining contract. When 
Shri Barwal entered the wimess box, the said document 
was exhibited as MW 1/4 and when Shri Roop Chand 
entered the witness box, he was confronted with that 
contract agreement, which was inadvertently exhibited as 
EX.WW3/M 1 at that juncture. Shri Roop Chand admitted 
that photograph of Bishan Pal is clearly visible over that 
document. Sesh Raj admits that signatures of Dheer Singh 
and Bishan Pal appear on Ex. WW3/M I. Desh Raj admits 
that photograph of Dheer Singh and Bishan Pal appear on 
EX.WW3/M1, Desh Raj admits that photograph of Dheer 
Singh and Bishan Pal appear on Ex.WW3/Mi. Therefore 
out of the admissions made by these witnesses it emerge 
over the record that photograph and signature of Dheer 
Singh and Bishan Pal appear on Ex.WW3/Ml (marked as 
Ex. WWl/MXY during the testimony of Dheer Singh) 
Ex. WW3/M1 is a tender application submitted by Shri 
Dheer Singh and Bishan Pal for obtaining handling and 
transport contract at Jwalapur Depot of the management. 
Dheer Singh admits that he started working as a contractor 
on 18-3-97 and gave his joining report as Ex. WWl/MXZ 
in that regard. Therefore, from the depositions made by 
these witnesses, coupled with the documents proved, it 
came over the record that Dheer Singh and Bishan Pal 
obtained handling and transport contract at Jwalapur Depot 
of the Corporation and started working as contractor since 
19-3-97. Shri Roop Chand admits that his signatures appear 
at S.No.63 of Ex. WW3/M2. which document was exhibited 
as Ex.MWl/6, in the testimony of Shri Barwal due to 
inadvertence. Document Ex. WW3/M2 (proved as Ex.MWl/ 
6 by Barwal) has not been disputed by and on behalf of the 
workmen. Out of this document it emerged that wages of 
the contract labours were paid by Dheer Singh and Bishan 
Pal for the period from 19-3-97 to 31-3-97. Therefore, this 
document goes to show that Dheer Singh started working 
as a handling and transport contractor w.e.f. 19-3-97. His 
contention that he worked as a labour mate is unfounded. 

21. Shri Barwal swears in his affidavit that Bill No.3 
dated 18-4-97, for a sum of Rs. 157418.83p, was submitted 
by Dheer Singh and Bishan Pal, the contractor. When that 
bill was perused it came to light that it was submitted on 
behalf of Dheer Singh and Bishan Pal. When the claimants 
tried to purify testimony of Barwal by an ordeal of cross 
examination, tiiey opted not to dispute that bill. Therefore, 
it emerge over the record that Dheer Singh and Bishan Pal 
submitted bill from 1-4 -97 to 18-4-97 in the capacity of a 
handling and transport contractor. Consequently these 
documents highlight that Dheer Singh and Bishan Pal 
worked as a handling and transport contractor with the 
muiagement from 19-3-97 to 18-4-97. Shri Barwal went on 
to depose that contract of Shri Dheer Singh, Bishan Pal 
lasted for six months. His contract was not terminated in 
between, which testimony also remained unassailed. 
Therefore it is evident that the management has been able 
to est^lish that the contract of Shri Dheer Singh and Bishan 


Pal remained effective till 19-9-97. Shri Dheer Singh was 
working as a contractor while his associates, who deposed 
facts in the present controversy, were working as labours 
with him. It cannot be said that they directly worked under 
the management for that period. 

22. A claim has been put forward by the claimants 
that bipartite agreement was entered into between the 
Corporation and FCI Workers Union on 20-6-98. When 
said agreement is perused, it came to light that it was agreed 
between the Corporation and FCI Workers Union that 80 
workers shall be employed at Jwalapur Depot, out of the 
list of 160 workers who had worked there under the 
contractor.The list and bio-data of those 80 workers was to 
be provided by the union out of entire 160 workers, who 
were their members. If the work load was to increase in 
future, additional workers were to be provided by the union 
on the request of the management, out of the list of 160 
workers as mentioned above. This settlement speaks that 
the management was to engage 80 workers for the time¬ 
being,out of the list of 160 workers of the contractor. 
Whether the said agreement was ever acted upon? Not 
even a word has been spoken by Dheer Singh, Vinod 
Kumar, Roop Chand, Sesh Raj and Des Raj to the effect 
that the said agreement was acted upon. On this issue Shri 
Barwal testified that it was agreed that 80 workers were to 
be employed by the new contractor, namely. M/s. Rana 
Transport Corporation and list of thost workers was to be 
provided by the union. New Contractor refused to engage 
workers of the ex-contractor. Dheer Singh refused to 
provide list of the workers and the said settlement could 
not be acted upon. This proposition, of fact was not 
questioned on behalf of the claimants, when Shri Barwal 
was grilled by way of cross examination. Testimony of 
Shri Barwal highlights that the said agreement was never 
acted upon. It cannot be said that the claimants ever worked 
directly under the management. It stands established that 
the claimants were engaged by the contractor, to whom 
handling and transport contract was awarded by the 
management. Issue is, therefore, answered in favour of the 
management and against the claimants. 

Issue Nos. 4, 5 and 6 

23. One of the question, referred by the appropriate 
Government is as to whether Food Corporation of India 
(Handling) Workers Union have locus standi to raise the 
dispute on behalf of the workmen. On that issue Dheer 
Singh had testified that he alongwith 129 others was member 
of the FCI Workers Union from 1995 to 2000. In the year 
2003 he became members of the FCI (Handling) Workers 
Union. Same facts are testified by Shri Vinod Kumar, Roop 
Chand, Sesh Raj and Des Raj. Not even an iota of fact was 
deposed on that issue by Shri Barwal. Therefore it is evident 
that till 2000 the claimants, alongwith others were members 
of the FCI Workers Union. In the year 2003 they became 
members of the FCI (Handling) Workers Union. 
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24. Question for consideration comes as to whether 
there was any dispute existing or apprehended, which 
could be referred to this Tribunal for adjudication. For an 
answer to this proposition one has to see the definition of 
“industrial dispute”. Clause (k) of Section 2 of the Act 
defines industrial disputes, which definition is extracted 
thus: 

“Industrial dispute means any dispute or difference 
between employers and employers, or between 
employers and workmen, or between workmen and 
workmen, which is connected with the employment 
or non-employment or the terms of employment or 
with the conditions of labour of any person;” 

25. The definition of “Industrial dispute, referred 
above can be divided into four parts,viz. (i) factum of 
dispute, (2) parties to the dispute viz.(a) employers and 
employers, (b) employer and workmen, or (c) workmen and 
workmen. (3) subject matter of the dispute, which should 
be connected with (i) employment or non-employment, or 

(ii) terms of employment, or (iii) condition of labour of any 
person, and (4) it should relate to an “industry”. 

26. The decision of industrial dispute is worded in 
very wide terms and unless they are narrowed by the 
meaning given to word “workman”, which would seem to 
include all “employers”, all “employments” and all 
“workmen”, whatever the nature or scope of the 
employment may be. Therefore, except in the case where 
there can be a dispute between the employers and 
employers and workmen and workmen, one of the parties 
to an industrial dispute must be an employee or a class of 
employees. The first point, therefore, to be noted, perhaps 
self evident, is that the phrase “employer and workmen”, 
the plural may include singular on either side or any 
permutation of singular or plural, the masculine including 
the feminine. In order, therefore, to determine as to whether 
a controversy or difference or a dispute is an “an industrial 
dispute’ or not. it must first be determined whether the 
workman concerned or workmen sponsoring his cause 
satisfy the conditions of clause (s) of Section 2 of the Act. 

27. Clause(s) of Section 2 of the Act defines the 
workman as follows: 

(s) Workman means any person (including an 
apprentice) employed in any industry to do any 
manual, unskilled, skilled, technical, operational, 
clerical or supervisory work for hire or reward, 
whether the terms of employment, be express or 
implied, and for the purposes of any proceeding 
under this Act in relation to an industrial dispute, 
includes any such person who has been dismissed, 
discharged or retrenched in connection with, or as a 
consequence of that dispute, or whose dismissal, 
discharge or retrenchment has led to that dispute, 
but does not include any such person— 


(i) who is subject to the Air Force Act. 1950 (45 of 
1950), or the Army Act 1950 (46 or 1950) or the 
Navy Act. 1957(62of 1957), or 

(ii) who is employed in the police service or as an 
officer or other employee of a prison, or 

(iii) who is, employed mainly in a managerial or 
administrative capacity, or 

(iv) who, being employed in a supervisory capacity, 
draws wages exceedings one thousand six 
hundred rupees per mensem or exercises, either 
by the nature of the duties attached to the 
office or by reason of the powers vested in 
him, functions mainly of a managerial 
nature; 

28. The first part of the definition gives the statutory 
meaning of the workman. This part of the definition 
determines a workman by reference to a person (including 
an apprentice) employed in an “industry” to do any manual 
unskilled, skilled, technical, operational, clerical or 
supervisory work for hire or reward. This part determines 
what a “workman” means. The second part is designed to 
include something more in what the term primarily denotes. 
By this part of the definition, person (i) who have been 
dismissed, discharged or retrenched in connection with an 
industrial dispute, or (ii) whose dismissal, discharge or 
retrenchment has lead to an industrial dispute, for the 
purposes of any proceedings under the Act in relation to 
such industrial dispute, have been included, in the definition 
of “workman”. This part gives extended connotation to 
the expression “workman”. The third part specifically 
excludes the categories of persons specified in clauses (i) 
to (iv) of this sub-section. The third part connotes that 
even if a person satisfies the requirements of any of the 
first two parts but if he falls in any of the four categories in 
the third part, he shall be excluded from the definition of 
‘workman’. Not only the persons who are actually 
employed in an industry but also those who have been 
discharged, dismissed or retrenched in connection with or 
as a consequence of an industrial dispute, and whose 
dismissal, discharge or retrenchment has lead to that 
dispute, would fall within the ambit of the definition. In 
other words, the second category of persons included in 
the definition would fall in the ambit of the definition. Only 
for the purpose of any proceedings under the Act in relation 
to an industrial dispute and for no other purposes. 
Therefore, date of reference is relevant and in case a person 
falls within the definition of workman on that day, the 
Tribunal would be vested with jurisdiction to entertain it 
and the jurisdiction would not cease merely because 
subsequently the workman ceases to be workman. 

29. FCI (Handling) Workers Union was joined by 
130 members, who were working with the contractors, to 
whom handling and transport contract was awarded by 
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the management from time to time. There were total 160 
members, out of whom 130 members joined FCI (Handling) 
Workers Union. Consequently it is evident that majority of 
the contract workers joined FCI (Handling) Workers Union. 
The majority of the members decided to raise the dispute 
before the Conciliation Officer in that regard. Hence it is 
evident that FCI (Handling) Workers Union had a locus 
standi to raise the dispute before the Conciliation Officer, 
No matter the said dispute is found to be tenable or not. 
Therefore, proposition put forward by the appropriate 
Government, in that regard is answered accordingly. 

30. Claimants never became direct employee of 
Jwalapur Depot of the Corporation. They worked under the 
contractor(s) to whom work of handling and transort contract 
was awarded by the management from time to time. When 
M/s. Rana Transport Corporation was awarded handling 
and transport contract, the claimants alongwith the others 
created unrest and did not allow the new contractor to carry 
out his contractual obligation. Jwalapur Depot of the 
Corporation could not function at all and woric came to stand 
still. On account of labour unrest work of Jwalapur Depot 
stood closed. It was not closer of the depot by the 
management. Depot is lying closed on account of labour 
unrest. Under these circumstances the claimants could not 
get any job, since new contractor was not ready to engage 
them. It is not a case of termination of their services by the 
Corporation under the guise of closer of the depot. In such 
a situation legality and justifiability of closure of Jwalapur 
Depot nowhere comes in issue. There is no occassion for 
this Tribunal to adjudicate legality and justifiability of closer 
of Jwalapur Depot by the Corporation, Claim put forward by 
the claimants is devoid of merits. They are not entitled to 
any relief An award is accordingly passed. It be sent to the 
appropriate Government for publication. 

Dr. R. K. YADAV, Presiding Officer 

DATED: 11-3-2010 
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New Delhi, the 26th April, 2010 

S. O. 1292.—In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), the Central 


Government hereby publishes the award (Complaint No, 
CGIT-2/5 of2006 in reference. No, CGIT-2/l8of 2005) of 
the Central Government Industrial Tribunal-cum-Labour 
Court No. 2, Mumbai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of ONGC Ltd. and their workmen, which was 
received by the Central Government on 22-12-2009. 

[No.L-15025/2/2008-IR(M)] 

KAMAL B AKHRU, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No. 2, MUMBAI 

PRESENT 

A.A. LAD, Presiding Officer 
COMPLAINT No. CGIT-2/5 of2006 
in 

REFERENCE No. CGIT-2/18 of 2005 
PARTIES; 

General Employees Association 
Having its office at Tel Rasayan Bhavan, 

TilakRoad, Dadar, 

Mumbai400014 ...Complainant 

Versus 

The Chairman and Managing Director, 

M/s. Oil and Natural Gas Corporation Ltd., 

Vasundhra Bhavan, 

Bandra(E), Mumbai-400 051 ...Opponent 

APPEARANCES: 

For the Complainant : Mr. J. H. Sawant, Advocate 
For the Opponents : Mr. G. D. Talreja, Representative 

Mumbai, Dated the 16th November, 2009. 

AWARD 

1. Complainant has filed this complaint under 
Section 33-A of Industrial Disputes Act stating that 
Ref CGIT-2/18 of 2005 is pending for adjudication. It is 
stated that the Opponent ONGC has violated Section 33 of 
the Industrial Disputes Act in that it has altered the 
conditions of services of three workmen involved in the 
reference. Said is replied by the Opponent by filing Writen 
Statement.Ex-7. 

2. Meanwhile Complainant,vide Ex-8 filed application 
for withdrawing complaint. Hence the order; 
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ORDER 

In view of Ex-8, Complainant is disposed of for want of 
prosecution. 

A. A. LAD, Presiding Officer 

Date: 16-11-2009 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

Complaint No. CGIT-2/5 of 2006 
General Employees Association . ..Complainant 

Vs. 

Oil and Natural Gas Corporation ... Respondents 
Application for withdrawal of the complaint 
May it please Your Honour 

The complainant prays that this Hon’ble Tribunal 
may pleased be allowed to withdraw the above complaint 
and oblige. 

Jaiprakash Sawant 
Advocates for complainant 
Mumbai 
Date: (16-11-2009) 
^^^,26 2010 
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New Delhi, the 26th April, 2010 

S. O. 1293.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref No. 56/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad now as shown in the Annexure in the 
Industrial Dispute between the management of State Bank 
of India and their workmen, which was received by the 
Central Government on 26-4-2010. 

[No. L-12025/3/2004-IR(B-I)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

Present: Shri VED PRAKASH GAUR, Presiding Officer 
Dated the 19 th day of March, 2010 
INDUSTRIAL DISPUTE L.C. No. 56/2004 


BETWEEN: 

Sri V. Pullaiah, 

S/o Late Balaiah, 

Mundlapadu (Vill. PO), 

Giddaluru (Mandal), Prakasam (Dt). ....Petitioner 

AND 

1. The Deputy General Manager, 

State Bank of India, (Personnel & HRD Section), 
Zonal OfRce,Tirupathi, Chittoor District 

2. The Assistant General Manager, 

Disciplinary Authority, Region-I, 

State Bank of India, Zonal Office, 

Tirupathi, Chittoor District 

3. The Chief Manager and Enquiry Officer 
State Bank of India, KanduW, 

Prakasam District. .Respondents 

APPEARANCES: 

For the Petitioner ; M/s. I. V. Radha Krishna Murthy, 
G. Ravi Shankar & K. Srinivasulu, 
Advocates 

For the Respondent : M/s. B. G. Ravindra Reddy & B. V. 

Chandra Sekhar, Advocates 

AWARD 

Sri V. Pullaiah has filed this petition under Sec. 2 A 
(2) of the ID Act, 1947 in light of pronouncement made by 
the Hon’ble High Court of Andhra Pradesh reported in 
W.P. No. 8395 of 1989 dated 3-8-1995 between Sri U. 
Chinnappa and M/s. Cotton Corporation of India and two 
others. 

2. The case of the Petitioner is that he joined the 
services of the Respondent bank as Armed Guard on 
23-6-1987 at its Zonal Office, Tirupathi. Later on he was 
promoted as clerk-cum-cashier in the year 1992 and was 
posted to Kommarolu Branch, Prakasam district and 
thereafter he was transferred to Giddaluru Branch in the 
month of October, 1997. Since he was discharging his duties 
to the best satisfaction of his superiors and public with 
unblemished record of the service, the Petitioner was 
suspended on 12-6-2000 vide memo dated 12-6-2001 by the 
R2 alleging that serious irregularities in SB Account of 
Giddaluru branch was committed by the Petitioner with 
respect to SB Account No. P571 11897 of Smt D. Prameela. 
Subsequently, the Respondent No. 2, served a memo of 
charge sheet on the Petitioner on 21-2-2002 to which the 
Petitioner submitted his explanation. It was alleged by the 
Respondent that on 21-4-2001 a sum of Rs. 4000, on 
28-4-2001 a sum of Rs. 3000 on 7-5-200! a sum of Rs. 3000 
and on 16-5-2001 asum of Rs. 2000 were withdrawn from 
the account of Smt D. Prameela, account holder through 
payee slip on which the Petitioner has written, ‘the account 
holder known to me’ under his signature. But, those 
withdrawals were found to be forged, because Smt. D, 
Prameela has denied those withdrawals and the Petitioner 
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gave Rs. 7000 on 25-5-2001 and Rs. 5000 on 1-6-2001 to 
Prameela to cover the fraud committed by him. The act of 
the Petitioner was against the interests of the bank and 
constitute gross misconduct in terms of paragraph 521 (4)(i) 
of the Sastry Award. Explanation was given by the 
Petitioner not satisfied with the response of the Petitioner 
the Enquiry Officer was appointed to conduct an enquiry. 
The Enquiry Officer submitted his report holding that the 
charges were proved. The Petitioner submitted his case 
before the disciplinary authority by making written 
arguments and termination of the service of the Petitioner 
by order dated 24-12-2003 which was communicated to the 
Petitioner in the month of January, 2004. The Petitioner has 
challenged the order of the termination on several grounds. 
He has also challenged the validity and legality of domestic 
enquiry. The Petitioner requested for setting aside the 
termination order for his reinstatement into services. 

3. The Respondent has filed counter statement stating 
therein that the Petitioner has withdrawn Rs. 12,000 in four 
different dates mentioned in the claim petition from the 
savings Bank Account of Smt. D. Prameela. That respective 
pass books were not been produced at the time of 
withdrawal. The pay in slip bearing the signature of 
D. Prarmeela on the verification was not matched with the 
signature of the account holder though the Petitioner 
endorsed ‘known to him’ under her signature. Thus, the 
Petitioner has deviated the bank and has irreparable loss 
to the bank by tarnishing the bank’s image. The Petitioner 
defrauded the bank for Rs. 12000 and he gave Rs.7000 on 
25-5-2001 and Rs.5000 on 1-6-2001 to Smt. D. Prameela to 
cover up the fraud committed by him. A charge sheet was 
issued, enquiry was held. Petitioner participated in the 
enquiry. Enquiry Officer has submitted his report on the 
basis of the records. The Disciplinary Authority gave 
personal hearing to the Petitioner. The Petitioner submitted 
written statement, thus, final order was passed on 
25-3-2003 confirming the removal of Petitioner from the 
services, no violation was committed regarding principles 
of natural justice. Petitioner has committed gross 
misconduct. Punishment of removal is not disproportionate 
to the misconduct committed by the Petitioner. 

4. Petitioner remained absent after 17-10-2006 though 
he was given several opportunities. They did not challenge 
the proceedings of departmental enquiry and thus, on 
7-7-2009 domestic enquiry has been held as legal and valid. 
Case was posted for arguments. Thereafter, Petitioner did 
not turn up. Thus, this tribunal has no other option but to 
pass the award in the absence of the Petitioner. 

5. I have perused the pleadings of the parties and 
evidence filed by the Respondent through the proceeding 
book of the departmental proceeding. Since the Petitioner 


has not been able to prove any violation of the principles 
of natural justice or the evidence collected by the Enquiry 
Officer proving the charges levelled against the Petitioner 
regarding fraudulent withdrawal of a total sum of Rs. 12,000 
as such, this tribunal is of the opinion that the punishment 
imposed upon the Petitioner by the management is neither 
unjustifiable nor illegal nor disproportionate to the charges 
framed against the Petitioner. Therefore, the Petitioner is 
not entitled for any relief and the petition deserves to be 
dismissed, hence, this award. 

Award passed accordingly. Transmit. 

Dictated to Smt. P, Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 19th dayofMarch, 2010. 

VEDPRAKASHGAUR, Presiding Offier 
Appendix of evidence 


Witnesss examiner for the 

NIL 

Petitioner 


Witness examined for the 

NIL 

Respondent 



Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 26th April, 2010 

S.O. 1294.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the aw^d (Ref No. 20o/ 
2004) of the Central Government Industrial Tribunal -cum- 
Labour Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the management of State Bank 
of India and their workman, which was received by the 
Central Government on 26-4-2010. 

[No. L-12025/2/2004-IR(B-1)] 
SURENDRA SINGH, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
HYDERABAD 

Present: Shri Ved Prakash Gaur, Presiding Officer 
Dated the 15th day of February, 2009 
Industrial Dispute L. C. No. 206/2004 
Between: 

Smt. K. Kamala Bai; 

W/o Praveen K.umar, 

R/o C/o Sarojini Devi, 

12«8-276/2, Alugadda Bavi, 

Near Mettuguda, Secunderabad. ....Petitioner 

And 

The Chief General Manager (Personal), 

State Bank of India, 

Local Head Office, Bank Street, 

Koti, Hyderabad. .Respondent 

APPEARANCES 

For the Petitioner : M/s. S. Prasada Rao, C.V. 

Vysampayan & C. Bala 
Subramanyam, Advocates 

For the Respondent: M/s. B. G. Ravindra Reddy & 

B. V. Chandra Sekhar, 
Advocates 

AWARD 

This petition filed U/s 2A (2) of the Industrial Disputes 
Act, 1947 has been filed by Smt. K. Kamala Bai an ex¬ 
employee of State Bank of India in view of the judgment of 
the Hon’ble High Court of Andhra Pradesh reported in 
1997 (3) LLJ Supplement, page 1141 in W.P. No. 8395 of 
1989 dated 3-8-1995 between Sri U. Chinnappa and 
M/s. Cotton Corporation of India and two others. 

2. The Pititioner in her claim petition stated that she 
worked as messenger Irom January 1990 to 31-3-1997 in 
Respondent’s Bank in Secunderabad. She has crossed the 
age of recruitment and now she can not seek alternative 
employment. She made several representations through her 
union NCRCU through their representative Sri Y. Tarakanth 
but no response was given by the Respondent, This 
Petitioner was constrained to approach the Hon’ble High 
Court of A.P., Hyderabad by way of writ petition which was 
decided by his Lordship Justice G.A. Somasekharam who 
ordered for consideration of employment in writ petition No. 
4194/97 along with 9205/97,5087/97 against which writ appeal 
was filed by Respondent W.A, No. 86/98 which was allowed 
by the Hon’ble High Court against which the Petitioner 
moved a Special Leave Petition before the Hon’ble Supreme 
Court of India which was dismissed confmning the order of 
Division Bench. 


3. The Petitioner has further contended that the 
management has not complied with the order of the Single 
Judge. They prepared a panel of the casual workers of the 
branch. The name of Petitioner find place the list of the 
panel prepared by the Respondent management. The person 
junior to the Petitioner working in other branches were 
absorbed by the Respondent. The Petitioner was not 
absorbed. In view of the direction of the Single Judge of 
the Hon’ble High Court of A.P., Hyderabad, the panel of 
names remained valid upto December, 1991, which was kept 
alive upto 31-3-97. The Petitioner was under an impression 
that after empanelment of her name in the selected list she 
will be absorbed in the bank’s services. A settlement was 
arrived at between the bank employees union and the 
management, firstly on 17-7-89, again on 16-10-88 and 
27-10-88 followed by agreement dated 26-4-94. The earlier 
settlements were modified with an intention to afford an 
opportunity to empanelled candidates which was not 
followed by the Respondents. Ultimately the Petitioner’s 
services were discontinued on 31-3-97 . No notice was 
given to the Petitioner, no pay in lieu of the notice was 
given to the Petitioner, Hence, the action of management 
in discharging the Petitioner’s services without any written 
order is illegal, irregular and arbitrary and unjust. 

4. The Respondent management has filed counter 
and stated that All India Bank Staff Federation which 
represented majority of the employees of the State Bank of 
India comprising of the workman force as its members 
espoused cause of temporary employees who had put in 
less than 240 days of temporary service in 12 calendar 
months and who were ineligible for any kind of protection 
under Industrial Disputes Act, 1947 requested the bank to 
give a chance for being considered for absorption and 
permanent appointment of such temporary employees, 
discussions were held and issues were discussed in all 
aspects and it was felt that it would be just and fair and 
reasonable in the case of the concerned temporary 
employee that a settlement should be reached. Out of 
several factors covered under the settlement which have 
bearing on the issues under consideration. On 17-11 -87 an 
agreement was singed between the Federation of Bank 
Employees and bank management urider sec.2 (p) read with 
Sec. 18 (l)ofthe Industrial Disputes Act, 1947 and Rule 58 
of the Industrial Disputes Act, 1947. In this settlement it 
was agreed that temporary employees be categorized in 
three categories -A,B & C. 

Category (A): Those who have completed 240 days 
of temporary service in 12 calendar months or less after 
1-7-1975. 

Category (B): Those who have completed 270 days 
of aggregate temporary service in any continuous block of 
36 calendar months after 1-7-1975. 

Category (C): Those who have completed a minimum 
of 30 days of aggregate temporary service in any calendar 
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year after 1-7-1975 or minimum of 70 days aggregate 
temporary service in any continuous block of 36 calendar 
months after 1-7-1975. 

It was settled and agreed that the temporary 
employees categorised above would be given a chance for 
being considered for permanent appointment in the bank’s 
service against the vacancies arose at or likely to rise during 
the period 1987 to 1991. On 16-7-1988 further agreement 
was arrived at wherein it was agreed to substitute the period 
for consideration of the vacancies as 1987 to 1992 in place 
of 1987 to 1991. On 27-10-88 further agreement was arrived 
at between Federation of Employees Union and management 
as third settlement thereby all the persons who were 
engaged on casual basis to work in leave/casual vacancies 
of messenger, Farrashes, Cash Coolies, Water Boys, 
Sweepers etc., for any of the periods mentioned in 
categories A,B,C was to be given a chance for being 
considered for permanent absorption, in the vacancies 
which were likely to arise fi-om 1988 to 1992. Accordingly 
casual/daily wager also considered for permanent 
absorption. The Government of India vide its letter dated 
16-8-90 issued guidelines to all the public sector banks 
with regard to recruitment and absorption of temporary 
employees and guidelines laid down in Approach Paper. 
Although the Government guidelines envisages for a 
settlement in respect of employees who had put in 
temporary service of 90 or moredays, the bank by way of 
further concession entered into settlements even in respect 
of those employees who had put in less than 90 days 
services . As such that settlement was more beneficial to 
temporary employees. The Approach Paper also specified 
that the bank would provide one time opportunity to all the 
temporary employees and for that purpose, the employees 
who worked in bank on or after 1-1-1982 would also be 
considered for employment in terms of the scheme. The 
Respondent bank has gone further and considered even 
those persons who started working after 1975, subject to 
availability of the vacancies. Thus, while the terms of 
agreements and guidelines given in the Approach paper 
another settlement was arrived at between the employees 
union and Respondent bank on 9-1-1991 as 4th settlement. 
Taking into consideration, the settlement dated 17-1-1987, 
16-7-1988,21-10-1988 and agreeing inter-alia to consider 
the case of the temporary employees and casual and daily 
wage workers separately in the vacancies likely to arise in 
the year 1994,1995-96 respectively and it was agreed that 
the year 1992 be substituted with the year 1994. In other 
words separate panels were to be prepared for temporary 
and casual daily wage employees for filling up the 
vacancies between 1995 and 1996 also following the 
procedure laid down for preparation of panels of qualified 
candidates. Panels were prepared Zone-wise separately 
for messenger and non-messenger category in the 
descending order of temporary service put in by the 
candidates during stipulated period i.e., 1-7-1975 to 
31-7-1988. It was further submitted by the Respondent 


that Federation of the employees union approached 
Regional Labour Commissioner (C), Hyderabad for 
implementation of the bipartite settlement in respect of the 
absorption of the temporary employees. The Regional 
Labour Commissioner (C), Hyderabad conducted 
conciliation proceedings and agreement was arrived at 
between the Federation of the management bank, it was 
agreed between Federation and management that panel of 
temporary employees and daily wage casual la bour would 
be kept alive upto 31 st March, 1997 and vacancies as agreed 
to under the afore set out settlements will be filled from 
both the lists concurrently. In pursuance of the conciliation 
proceedings and settlements arrived at between the 
Federation and management bank on 30th July, 1996 U/s 
2(p) read with Section 18 (1) of the Industrial Disputes 
(Central) Rules, 1957 as 5th settlement dated 30-7-1996 
where under earlier four settlements dated 17-11 87, 
16-7-88,27-10-88 and 9-1-91 were referred. It was agreed 
between the Federation and the m.anagement that both the 
panels of temporary employees and daily wagers casual 
employees will be kept alive upto March, 1997 for filling 
the vacancies as on 31 -12-1994. It was further agreed thai 
within the frame work of the above settlements, the 
modalities about the drawing names of the employees oi 
the panel or the daily wagers and casual employees would 
be decided administratively on circle to circle basis 
depending on the local requirements in consultation with 
the Federation’s affiliated by the circle management and 
further agreed that all messengerial vacancies/posts in the 
subordinate cadre including part time attendants 
specifically provided as leave reserve will be filled by the 
end of 31-3-1997. On 27-2-1997 a memorandum of 
understanding was also signed between the Federation’s 
affiliate and the Bank management, the fact that the 
exercise of identifying the messengerial vacancies as on 
31-12-1994 has since been completed by Central Office 
and thereby 403 messengerial vacancies were sanctined 
to the circle of the management bank and it was agreed 
that these vacancies may be filled from 1989 panel of 
temporary employees after effecting conversion from full 
time non-messengerial staff in the usual manner and the 
agreement was reaiched accordingly. It was further agreed 
that in terms of the settlement on 30-7-1996 both the panels 
of termpo.rary employees and daily casual laboui 
employees would lapse on 31-3-1997, It has been 
submitted by the Respondent that vacancies agreed upon 
were filled with the eligible candidates in the panels. 
Pefitioner has not put in more number ot days than those 
who have been absorbed. The Petitioner has not worked 
continuously for the years alleged by her. The Petitioner 
who has put in less than 240 days in continuous 12 months 
period during the period from 1 -1 -1975 to 31 -7-1988 had no 
right to seek direction for consideration of her candidature 
for absorption, under any rule /law except under the 
s ettlements entered into betweein the Federation and Bank 
nranagement. 
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5. The case of the Petitioner has been considered 
under settlement dated 17-1-1987,16-7-1988,27-10-1988, 
9-l-1991and 30-7-1996. Having considered the case of the 
Petitioner under the terms and provisions of the settlement 
which is binding upon the Petitioner also the management 
has not violated any provisions in terms of the settlement. 
The allegation of the Petitioner that juniors to her had been 
absorbed is incorrect. It is ill founded and misconceived. 
The Petitioner as well as similarly placed other employees 
do not have any entitlement to claim any independent right 
except basing their claims under the settlements. The 
Petitioner and similarly placed other employees do not fall 
under the category of protected employees as contemplated 
under the Industrial Disputes Act, 1947. The settlements 
being expressly time bound and the panels prepared in 
pursuance thereof having lapsed and ceased to exist at the 
end of the designated period viz 31-3-1997, thus , the 
remaining candidates on the panels including the Petitioner 
of this case has no right or claim of any nature she is not 
entitled for any relief. It was never agreed nor was it the 
intendment under the settlement to keep the panels alive 
till all the epaneiied candidates are absorbed. Such a course 
was neither envisaged nor feasible. If the Petitioner did not 
intend to accept the settlement she should have raised the 
objection before appearing for interview and consequent 
empanelment. having claimed the benefits accrued under 
the settlements and the consequent empanelment etc., the 
applicant is debarred and estopped from questioning the 
validity of the settlements. Since the agreement entered 
between the parties stipulated that vacancies arising up to 
the year 1996, December, will be filled from panel of 1989 on 
the seniority basis. Said panel stoo4 (ajpsed and remaiplinig 
candidates had no claim, because, the vacancies have been 
filed up on the basis of the seniority. The present petition 
is based on the settlements alone. It is not based on any 
independent right to seek regularization much less under 
any provision of the Industrial Disputes Act, 1947. The 
panel was made expressly time bound for implementation 
and absorption. The last extension has been expired on 
31-3-1997. The period was an integral part of the last 
settlement and can not be modified under any proceedings 
under the law. The Petitioner has got no claim. The 
settlement which is binding on the Petitioner is fully 
implemented, there is no violation of settlement or the 
provision under the Industrial Disputes Act, 1947 and the 
Petition deserves to be dismissed. 

6. Petitioner has filed a service dertificate Ex. WI 
which shows that Petitioner was initially appointed on 
17-1-1990 she worked for a total period of 88 days during 
17-1-1990 to 8-5-1990 and she got Rs. 12toRs. 18 per day. 
She has filed another certificate Ex. W2 to show-that from 
April, 1994 to October, 1994 she has worked for 177 days, 
Ex. W3 is letter of her interview for seeking permanent 
appointment. Ex. v\ 4 community' certificate, showing that 
Petitioner is a member of SC community. Apart from those 
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documentary evidence, Petitioner was examined herself and 
also appeared for cross examination, 

7, The respondent has also filed document relating 
to copies of settlements dated 17-11-1987 as Ex.Ml, 
settlement dated 16-7-88 as Ex.2, settlement dated 
27-10-1988 as Ex.3, settlement dated 9-1-1991 as Ex. M4, 
copy of conciliation proceedings dated 9-6-95 as Ex.5, copy 
of settlement dated 30-7-1996 - Ex. M6, Copy of 
memorandum of understanding dated 27-2-1997- Ex. M7, 
Copy of statements giving the particulars of 1989 messenger 
panel -Ex. M8, Copy of settlement of non-messenger panel - 
Ex, M9, copy of statement of 1992 panel-Ex. M10, Copy of 
Judgment of Hon’ble High Court of A.P., Hyderabad in W. 
A.No. 86/98 dated 1 -5-98-L.x, Mil, copy ofjudgement of 
Hon’ble Supreme Court in SLP No. I 1866- 11888 of i 998 
dated 10-8-1998- Ex.M i 2. Apart from documentaty evidence 
Respondent has produced affidavit of Sri Ch. Vi jay Sekhar, 
Chief Manager (PER & HRD), State Bank otlndia Zonal 
Office, Hyderabad and has presented him for cross 
examination. 

8. I have heard Learned Counsel for the Petitioner 
and Respondent management and also gone through the 
Petitioner s claim statement. Respondent’s counter 
statement and documentary as well as oral evidence ofthe 
parties. It has been argued by the Learned Counsel for the 
Petitioner that her petition is based on tlie direction of 
Hon ble Justice Soma Sekharam who directed for the 
absorption ofthe Petitioner as well as others. He has argued 
that the management has not passed any tenuination order 
or dismissal order against the Petitioner, but has stopped 
the Petitioner from working after 31-3-1997. No notice was 
given by the Respondent management to the Petitioner 
before the retrenchment of the Petitioner. As such order of 
the Respondent management or action of the management 
in not allowing the Petitioner to work after 31-3-1997 is 
illegal, unjust, arbitrary- and violative of the principles of 
Industrial Disputes Act, 1947 which has to be rectified by 
way of an award and the Petitioner be directed to be 
reinstated in the services of the Respondent bank. 

9. The Learned Counsel for the Respondent has 
argued that the Petitioner was a casual employee for a very 
limited period. The case ofthe Petitioner was not covered 
under the provisions of the Industrial Disputes Act, 1947. 
However, to protect the interest of such employees who 
were not covered as workman under Industrial Disputes 
Act, 1947, the bank management and Federatin ofthe bank 
employees entered into an agreement to protect the interest 
of such casual daily wage or temporary employees for that 
an agreement was entered into on 17-1 1 -1987 in which the 
employees were categorically in three categories and list 
was to be prepared, again 2nd agreement was entered on 
16-7-88, third on 27-10-88 extending number of employees 
number of years and 4th agreement was entered into on 
9-1-99, 5th agreement was entered on 30-7-96 and wherein 
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it was agreed that the panel prepared in 1989 will be 
exhausted to accommodate the empanelled candidates 
towards the vacancies which will arise in the year 1994 and 
1995 as well. It has further been argued that all the 
employees were not accommodated, then the matter was 
raised before Regional Labour Commissioner (C), 
Hyderabad, by way conciliation, a memorandum of 
understanding was arrived at during the course of 
conciliation and an agreement dated 30-7-96 between State 
Bank of India and Federation of Staff was arrived at wherein 
it was agreed that while eligible employees will be given a 
chance against the vacancies to arise upto December, 1994. 
The cases of employees for consideration of their names 
for absorption towards the vacancies arising from January, 
1995 to 1996 was considered and it was agreed that the 
panel will be kept alive upto March, 1997 and the employees 
empanelled in previous panel will be absorbed upto March, 
1997, for filling the vacancies which existed or aroused as 
on 31 -12-1994. From 1 -4-1997 identification of mesengerial 
vacancies will be done on the basis of new norms to be 
finalized in the mean time and modalities abourt drawing 
the names would be decided administrative circle to circle 
basis and it was also decided that all messengerial posts 
will be filled before 31-3-1997 and it was also agreed that all 
the vacant posts of non-messengerial and messengerial 
posts upto 31-3-1997 filled before the empanelled list is 
allowed to lapse. The list of the posts was calculated 
administratively. A copy of vacant posts has been produced 
by the Respondent. The Respondent has also filed 
memorandum of understanding dated 27-2-1997 which 
provided that in terms of the settlement dated 30-7-1996 
finally panels will lapse on 31-3-1997. This memorandum of 
understanding has been entered into between All India 
state Bank Staff Federation of Union of Bank Employees 
and management bank u/s 18( 1) of Industrial Disputes Act, 
1947 under Sec. 2(p) of the Industrial Disputes Act, 1947 
and it is binding on parties. Since the memorandum of 
understanding shows that the list will lapse on 31-3-1997 
and ail the vacancies has to be filled in from the panels 
prepared by the management, there was no necessity of 
giving any compensation to the Petitioner because she 
has not been able to prove that she has worked for more 
than 240 days in the preceding 12 months from the date 
she was stopped from working. Thus, in the case of the 
present Petitioner the provision of Industrial Disputes Act, 

1947 has not been violated by the respondent management. 
In her own statement the Petitioner has admitted that she 
had worked for 265 days through out her entire period of 
employment. Thus, the case of Petitioner does not fall 
either within category A,B & C. further the claim of the 
Petitioner is based on fact that juniors to the Petitioner 
were absorbed, the Petitioner being senior has not been 
taken into service. Contention of the Petitioner does not 
find support from own statement of the Petitioner. Thus, 
the arguments advanced on behalf of the Petitioner has 
got no force. 


10. Learned Counsel for the Respondent has further 
argued that the claim of Petitioner is alleged to have been 
based on the direction of Hon’ble Single Judge of Hon'ble 
A.P. High Court to which it is admitted case of the parties 
that the order of Hon’ble Single Judge of Hon’ble High 
Court of A.P., Hyderabad was challenged by the 
management by way of Writ Appeal before Division Bench 
of Hon’ble High Court and the Learned Division Bench of 
Hon’ble High Court has quashed the order passed by the 
Single judge. The Petitioner went up to Hon’ble Supreme 
Court by filing special appeal and said special appeal was 
already rejected by Hon’ble Supreme Court. Thus, the 
verdict given by Learned Division Bench of Hon’ble High 
Court of A.P., Hyderabad has been confirmed and thus, 
there exists no valid direction of any court of law to absorb 
the Petitioner in bank’s services. Hence, the very basis of 
this claim petition is unfounded and misconceived. 

11. I have considered the above argument of the 
Learned Counsel for the parties and have gone through 
the pleadings and evidence of the parties, this tribunal has 
to consider the following points. 

(I) Whether there is valid and enforceable direction 
of any court of law to absorb the Petitioner in bank’s service, 

(II) whether the Petitioner’s services has been 
terminated or Petitioner has been discharged or retrenched 
without following the procedure laid down in the Industrial 
Disputes Act, 1947, 

(III) whether the Petitioner’s case is not covered 
under settlements, agreements entered into Federation of 
Bank Employees and Bank Management as well as by the 
Petitioner, and 

(IV) whether the Petitioner is entitled for any 
relief? 

Points 1, II, III: Petitioner herself has stated that a 
direction was given by his Lordship Justice G. A. 
Somasekharam in W. P. No. 4194/97 and a batch of writ 
petitions, but, in her own claim statement she had further 
stated that Writ Appeal No. 86/98 was preferred by 
management a copy of which has been filed by the 
Respondent management which is available on this record 
against which a SLP has been filed by the present Petitioner 
along with other similarly situated employees before the 
Hon’ble Supreme Court through SLP Nos. 11866—11888/ 
98 which has been dismissed by Hon’ble Supreme Court 
by their order dated 10-8-98 which is available as material 
Ex. M12 of this file. This amply proves that the direction 
contained in W. A. No. 4194/97 has last its legal value 
because the order passed in writ petition has been quashed 
by Division Bench of Hon’ble High Court of A. P., 
Hyderabad, which was confirmed by Hon’ble Supreme 
Cour. Thus, the Petitioner can not claim any benefit of 
absorption nor can claim the compliance of the order of the 
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Hon’ble Single Judge. Thus, there is no legal direction of 
any court of law for absorption of Petitioner or entitlement 
of service. Therefore, this tribunal is of definite opinion 
that the claim based on the direction of the single Judge 
has no forece and it could not be given effect to. Petitioner 
has further contended that the provision of Industrial 
Disputes Act, 1947 has been violated by the respondent 
management because no notice was given to the Petitioner 
before she was estopped from working nor retrenchment 
compensation has been given to her. Thus, the principles 
of Industrial Disputes Act, 1947 has been violated. This 
contention has been refuted by the Respondent they have 
stated that the Petitioner’s case is not covered by Industrial 
Disputes Act, 1947. I have considered this point in the 
light of evidence available on the record. Petitioner 
examined herself before this tribunal. She has stated that 
before interview she worked for 88 days and after interview 
she worked for 77days. Petitioner has herself filed a xerox 
copy of the interview call letter dated 8-7-92 by which 
Petitioner kamala Bai was asked to appear for interview on 
20th July, 1992. Meaning there by that the case of the 
Petitioner was covered under the agreement dated 9-1-91, 
meaning thereby that her name if empanelled was to be 
considered for absorption upto 1994. The Petitioner has 
categorically stated that before interview she worked for 
88 days and after interview i.e., after 1/1992 she has worked 
for 177 days. But she has not explained in which year she 
worked for 177days. Further, there is a service certificate 
showing that the Petitioner has worked for a total number 
of 177 days in the year 1994. Whether the Petitioner has 
worked upto October, 1994 has not been stated nor pleaded, 
nor disclosed before this court. The own evidence and 
documents filed by the Petitioner proves that she has 
worked after the interview in the year 1994 from April to 
October. Whether she worked for a single day in the year 
1995, 1996 or from January, 1997 to 31 st March, 1997 has 
not been proved. The evidence on record proves that 
I’elitioncr has worked for 177 days till October, 1994. This 
means the Petitioner has not worked for a single day after 
interview and before 31-3-1997, either in the year 1996 or in 
the year 1995. Thus, the provision of Sec. 25F is at all not 
applicable in the case of the Petitioner which stipulates 
that no workman employed in any industry who has been 
in continuous service for not less than one year under an 
employer shall be retrenched by that employer. 

(11) The workman has to be given one month notice 
in writing indicating the reason for retrenchment and the 
period of notice has expired, or the workman has been paid 
in lieu of last notice, wages for the period of notice. 

The above provision clearly stipulates that the 
workman who alleged to have retrenched should have 
worked for not less than one year under his employer in 
the present case there is no evidence that the Petitioner 
has worked for more than one year or she has worked for 
more than 240 days for getting the compensation or notice 
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of disengagement. From own evidence of the Petitioner 
the cause of action for disengagement arose in the month 
of October, 1994 itself She has not been disengaged from 
the service either on 31-3-1997 nor on any date in years 
1995 or 1996. So the case of the Petitioner is not covered 
under the provisions of the Industrial Disputes Act, 1947 
and she can not claim any benefit under the provisions of 
Sec. 25F of the Industrial Disputes Act, 1947. The 
Respondent management has not committed any illegality 
or irregularity in non-compliance of the Industrial Disputes 
Act, 1947 in the present case. The contention and 
arguments advanced by the Learned Counsel for the 
Respondent has got no force as against argument of the 
Learned Counsel for the Petitioner which is hypothetical 
and misconceived. Petitioner is not entitled for benefits of 
Industrial Disputes Act, 1947. 

(Ill) So far as the question whether the management 
has not complied with the terms of the agreements and 
settlements arrived at between the Federation of Bank 
employees and the Bank Management. 

The Petitioner has very cryptically stated that several 
agreements were entered into by her union and the 
management. She has given the dates of agreements, i.e., 

17-11-87,9-1 -88,16-7-88,27-10-88 and 30-7-96 and has stated 
that vacancies has to be filled up to 31 -3-1997 but they did 
not fill up the vacancies from the panels . This contention 
has not been proved by the Petitioner that the Petitioner’s 
name was not considered or Petitioner’s Juniors were 
absorbed in bank’s services from the empanelled list. 
Petitioner herself has stated that agreement was re-validated 
for two years and promised to fill up vacancies by 31 -3-97. 
The Respondent’s case is also based on the above said 
settlement but Respondent’s case is that by memorandum 
of understanding and settlement dated 30-7-96 vacancies 
were to be filled out of the empanelled list according to 
working days seniority and it was to lapse on 31-3-1997 by 
filling the entire vacancies which has been done. The 
Petitioner has not been able to prove that any person 
junior to her has been absorbed in the bank’s service. She 
herself has admitted during the cross-examination at page- 
4 that the panel was prepared basing upon the number of 
days of service put in by temporary employees. She has 
further stated that some of the temporary employees whose 
names were not included in the panel were given regular 
appointment in the bank in order of their seniority in the 
panel. This proves without any reasonable doubt that 
person who w'ere absorbed in the bank’s services were 
those persons w'hosc name finds place in the panels 
prepared by the bank management. It is further proved that 
those who were absorbed in the bank’s services have put 
in more number of working days than the Petitioner. In the 
light of this statement and proved facts the arguments 
advanced on behalf of the Petitioner’s counsel that juniors 
to Petitioner were absorbed in services is baseless and 
unfounded. The Petitioner has further been questioned 
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whether any person junior to her has continued in the 
services. Petitioner has stated that she has no knowledge 
or documents to show that any person junior to her is 
continuing in service. This statement proves that the 
contention of the Petitioner that junior to her is continuing 
in employment is not correct. The Petitioner in her cross 
examination and chief itself has stated that her union and 
management entered into various agreements on 
17-11-87,9-1-88,16-7-88,27-10-88 and 3 0-7-96, further in 
her cross examination she has stated at page-3 para -3 that 
she is not aware of the settlements.This shows that the 
Petitioner is not a truthful witness and no credence can be 
given to her statement. The Petitioner’s claim itself is based 
on the terms of settlement, she claim the benefit on basis of 
settlement whereas she says that she has no knowledge 
about the settlement. It is only because the terms of 
settlement have stipulated and postulates that the panel 
will lapse on 31 -3-97 by that date entire vacancies have to 
be filled in from the empanelled list. Since Petitioner’s name 
could not find place in order of seniority till 31-3-1997 as 
per terms of the agreement, as terms of last settlement of 
February, 1997 to which the Petitioner is contending having 
no knowledge. The Petitioner’s claim is based on the 
settlement which was entered into by the Bank Employees 
Federation and Management, the panel was lapsed on 
31 -3-1997. From evidence it is proved that Petitioner wasnot 
working in any capacity on the date the panel waste lapse. 
As such, she was not entitled for any notice nor for any 
retrenchment compensation. She is bounded by the terms 
and conditions of agreement. It is also proved that Petitioner 
is not senior to those who were absorbed on the basis of 
the empanelled list, hence Petitioner is not entitled for any 
relief. 

From the above discussion, this tribunal is of the 
definite opinion that the Petitioner’s case does not come 
within the purview of protection of Industrial Disputes 
Act, 1947, case of Petitioner was covered into bipartite 
settlement which was lastly entered on 27-2-97 by way of 
which the panel was to be lapsed on 31 -3-97. The Petitioner 
was not in the service either on the date of the settlement 
dated 27-2-97 nor on the alleged date of the lapse of the 
panel i.e., on 31-3-1997, she is not entitled for any 
retrenchment compenstion or reinstatement in the services. 
She was already out the service in October, 1994 itself .She 
has not challenged the action fo the management taken in 
the year 1994 as such she is not entitled for any relief. 
Petition is based on Mis-conception and it is unfounded, 
baseless and had no merit, hence, deserves to be dismissed. 
Accordingly, the petition is dismissed. Hence, this Award. 

Award passed accordingly. Transmit. 

Dieted to Smt P. Phani Gowri, Personal Assistant, 
transcribed by her and correctedby me on this the 15th day 
of February, 2009 

VED PRAKASH GAUR, Presiding Officer 
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New Delhi, the 26th April, 2010 

S.O. l295.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 237/97) 
of the Central Government Industrial Tribunal -cum- Labour 
Court, Jabalpur as shown in the Annexure in the Industrial 
Dispute between the management of Central Railway and 
their workman, which was received by the Central 
Government on 26-4-2010. 

[ No. L41012/131/96-IR (B-I)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALpCUM-LABOUR COURT, 
JABALPUR 

No.CGIT/LC/R. 237/97 

Presiding Officer; Shri Mohd. Shakir Hasan 

Shri Subhash Kumar Malviya, 

156, Mahamai ka Bagh, 

Bhopal (MP) .Workman/Union 

Versus 

Divisional Railway Manager, 

Central Railway 

Bhopal .Management 

AWARD 

Passed on this 12th day of April -2010 

1, The Government of India, Ministry of Labour 
vide its Notification No. L-41012/131/96-IR (B) dated 
13-8-97, has referred the followbg dispute for adjudication 
by this tribunal:— 

“Whether the action of the management of Divisional 
Railway Manager (P) Central Railway, Bhopal in terminating 
the services of Shri Subhash Kumar Malviya by an order 
dated 21 -8-95 is and justified or not ? If not, to what relief 
the applicant is entitled for ?” 

2. The case of the workman, in short, is that the 
workman was engaged by the management on the basis of 
casual labour card for 12 years and was for the first time 
posted at Bina under A.E.E./R.E, On passing the 
departmental examination, he was transferred to Habibganj 
under E.F.M, Habibganj. The workman was issued casual 
labour card bearing No. 258616 by the Public Wards 
Inspector (South), Bhopal, It was alleged that the said card 
was fake casual labour card. The memorandum of charges 
was thus served on him. The management did not consider 
the reply of the charges and an Enquiry Officer Shri J. S. 
Ahuwalia was appointed to conduct the departmental 


enquiry. The Enquiry Officer conducted the enquiry without 
following the principle of natural justice, the workman was 
not allowed to take the assistance of defence assistant. He 
became sick and gave a sick certificate but the Enquiry 
Officer proceeded the enquiry ex parte against the workman. 
The Enquiry Officer submitted ex parte enquiry report 
holding him guilty of the charges without giving the copy 
of enquiry report. The punishment of removal from service 
was passed by the Disciplinary Authority. The workman 
preferred an appeal but no order is yet passed. It is alleged 
that in similar situated cases, the management simply issued 
warning to Shri Brijlal and Shri Bhagwan Singh the workman 
is said to bave been denied equal protection of law. It is 
submitted that the reference be decided in his favour. 

3. The non-applicant/management appeared and 
filed written statement in the reference. The case of the 
management, inter alia is that the workman worked under 
the management from 9-8-85 to 21 -8-95 till his removal. It is 
stated that the workman was working on the basis of casual 
labour service card bearing no. 258616 which was found not 
genuine. He was served with a chargesheet. After his reply, 
the enquiry was conducted. Sufficient opportunities were 
given to the workman to defend himself. On the application 
ofthe workman retired Time-keeper Shri B.K. Choubey was 
permitted to assist the workman to defend him but when he 
failed to participate in the proceeding Shri R.S.P. Singh was 
permitted by the Enquiry Officer on the nomination of the 
workman. It is stated that the workman tried to evade the 
enquiry and he and his Defence Assistant did not attend the 
enquiry in spite of his convenient date. Lastly the Enquiry 
Officer proceeded ex parte. After enquiry, the Enquiiy Officer 
found the charge as proved and submitted his report. The 
copy of the enquiry report was served on the workman with 
show cause. After considering his representation, the 
Disciplinary Authority passed the order of removal from 
service on 29-12-94. It is stated that the enquiry was done in 
accordance with rules and the principle of natural justice 
was followed. His case was different from the case of Brijlal 
who had already been regularized as a fresh case before his 
removal from service. It is stated that the workman was found 
guilty of gross misconduct and therefore his punishment 
was just and proper. Under the circumstances, the workman 
is not entitled to any relief 

4. Subsequently the workman became absent. Lastly 
the then Tribunal proceeded the reference ex parte against 
the workman on 5-5-2006. 

5. Now the only issue is as to whether the action of 
management in tenninating the service of the workman is 
justified or not. 

6. The management has examined and has filed 
photocopies ofthe documents ofthe departmental enquiry. 
The management witness Shri Anil Kumar Shroti is Chief 
Office Superintendent. He has stated that the workman 
was working on the basis of casual labour card and the 
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same was found fake. He was chargesheeted. He has stated 
that the workman nor his defence Assistant attended the 
enquiry and the Enquiry Officer proceeded exparte and 
submitted enquiry report after enquiry. His evidence further 
shows that the Disciplinary Authority after considering 
the entire material, imposed the punishment of removal 
from service vide order dated 21 ■■8-95. His evidence proves 
that the opportunities were given to the workman but he 
him self evaded the proceeding. 

7. The photocopies of the documents of the 
departmental enquiry also establish that the principle of 
natural justice was followed and therefore the departmental 
enquiry is held legal and proper. 

8. On the basis of the discussion made above, it is 
clear that the reference is also proceeded exparte because 
the workman has himself left the reference. The burden is 
on the workman to show that the punishment of removal 
from service was not justified and any lesser punishment 
in lieu of removal from service was required. In absence of 
any such evidence in the case, I find that there is no need 
to interfere in the punishment awarded to the workman and 
the punishment is just and proper. Accordingly the 
reference is answered in favour of the management. 

9. In the result, the award is passed exparte against 
the workman without any order to costs. 

10. Let the copies of the award be sent to the Government 
of India, Ministry of Labour & Employment as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
^ 26 31^, 2010 

W.3IT, 1296.—1947 (1947 
^ 14) ^ ttra 17 

?ITT 18/2004 ) 

^ ^ 1 ^ ^ 26-4-2010 -aM 

^3n 8IT I 

[U 12012/273/2003-3n|3TR (^-I)] 

New Delhi, the 26th April, 2010 

S.O. 1296.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 18/2004) 
of the Central Government Industrial Tribunal -cum- Labour 
Court, Jabalpur as shown in the Annexure in the Industrial 
Dispute between the management of State Bank of Indore 
and their workman, received by the Central Government 
on 26-4-2010. 

[No. L-120l2/273/2003-IR(B-I)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R18/04 

Presiding Officer: Shri Mohd. Shakir Hasan 

The General Secretary, 

State Bank of Indore Employees Union 
C/o State Bank of Indore, 

Zonal Office, I, Area Hills, 

Jail Road, 

Bhopal (MP) .Workman/Union 

Versus 

The General Manager (Operations), 

State Bank of Indore, Head Office 
5, Yeshwant Niwas Road, 

Indore .Management 

AWARD 

Passed on this 9th day of April, 2010 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-12012/273/2003-IR (B-I) dated 
26-2-2004, has referred the following dispute for 
adjudication by this tribunal:— 

“Whether the action of the management of General 
Manager (O) State Bank of Indore in not ensuring payment 
of wages and other benefits of the settlement according to 
Bipartite Settlement and paying her scale wages without 
DA, CCA & HRA in R/o Smt. Onkari Bai, Sweepress is 
justified? If not to what relief the workman is entitled 
for ?” 

2. In this reference, the award was passed by the 
predecessor’s Tribunal on 11-4-2008 and the same was 
notified on 29-4-2008. Thereafter the Dy. Chief Labour 
Commissioner (Central) Jabalpur on receipt of the copy of 
the award sent a letter No. J-2 (97)/2008/lR dated 21 -7-2008 
stating therein that the name of the workman entitled for 
relief, i.e. ensuring payment of wages and other benefits of 
settlement has been mentioned as Smt. Onkan Bai, 
Sweepress whereas in the last page the name of he 
workman is mentioned as Smt. krishanabai in the awa^'d 
and the CGIT number is mentioned as CGlT/LC/R/15/2004, 
Accordingly it is requested to look into for due necessary 
action. 

3. On perusal of the record, it appears that such 
mistake was occurred in filing copy of settlement by the 
parties and the error was committed by the predecessor’s 
Tribunal. It appears that under the provision of Rule 28 of 
the Industrial Dispute (Central) Rules, 1957, such correction 
is needed. The parties are, accordingly noticed. The 
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management filed a fresh petition with copy of settlement 
to pass an appropriate award in terms of settlement arrived 
between Onkari Bai and the non-applicant Bank. The said 
settlement is duly verified by the Advocate of the non¬ 
applicant Bank. The memorandum of settlement are 
reproduced as follows. 

“(i) That Smt. Onkari Bai shall be absorbed by the 
bank on part time permanent basis w.e.f 1 -8-2001. 

(ii) That Smt. Onkari Bai shall be eligible to get DA, 
CCA & HRA as applicable to the part time permanent 
employees ofthe bank w.e.f 1-8-200 i. 

(iii) That the other benefits like deduction of P.F. 
Group Insurance, all kinds of leave, LFC (on prorate basis), 
Gratutity and leave Encashment on superannuation shall 
be made available w.e.f 1-1-2006 to Smt. Onkari Bai. 

(iv) That the State Bank of Indore employees Union 
(MP) and Bank shall record the compromise settlement in 
the CGIT and the Employees Union shall have no claim 
with regard to the Industral dispute bearing No, CGIT/LC/ 
R/IS/^OOT”. 

4. The aforesaid terms of the settlement appear to be 
legal, just and fair in the interest of the workman. 
Accordingly fresh award in passed in terms of settlement 
and the previous award is deemed to be corrected. There is 
no order as to costs. 

5. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
^ 26 2010 

W,3?r, 1297.—1947 (1947 
^ 14) ^ 

WIT 21/2006 ) ^ 

t, ^ ^ 26-4-2010 ^ siTI 

[TT. T^-41012/147/2005-3ll|3?R (^-I)] 

fW, 3?teTTt 

New Delhi, the 26th April, 2010 

S.O. 1297.—In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 21/2006) 
of the Central Government Industrial Tribunal cum- Labour 
Court, Assam as shown in the Annexure in the Industrial 
dispute between the m.anagemenl of N F. Railway and 
their workman, received bv the Central Government on 
264G010. 

[N... L-Hn!2/1^7/2005-IR(B~l)] 
SURRNDRA SINGH, Desk Officer 


ANNFJCUItE 

BEFORE T HE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
GIJWAHATI, ASSAM 

Present: Shri D. K. Deb Roy, M.A.L.L.B., Presiding 
Officer 

CGlT-Cum-LabourCourt,Guwahati 
Ref. Case No. 21/2006 

In the matter of an Industriai Dispute between :- 
The Management of N. F. Railway, Lumding Division. 

Vrs 

Their Workman Sri R. K. Choudhury 
APPEARANCES 

For the Management : Mr. S. N. Choudhury, 

Advocate 

Forth© Workman : Mrs. Maya Bora, 

Advocate 

Date of Award: 12-04-2010 
AWARD 

1, The present reference is arising out of the 
Government Notification vide Memo No. -L-41012/147/2005- 
IR (B-I) Dated: 11 -9-2006, to adjudicate the following issue 
as described in the Schedule. 

SCHEDULE 

“Whether the action of the management of N.F, 
Railway, in denying promotion to Sri R. K. Choudhury, 
Fitter/ Gr.l to the Grade I observing the Departmental 
instruction at least from the date of promotion of the juniors 
viz. S/Sri Madhuram Das / Sudhir Ram Hira/ Parimal Mali 
etc. is justified ? If not, to what relief the concerned workmen 
(i.e. Sri R. K. Choudhury) is entitled to ?" 

2. On receipt of the Reference Case, notice was 
duly served upon the parties. Both the parties appeared 
and submitted their written Statements. In order to ensure 
fairness and transparency, both the parties were allowed 
to adduce evidence and they were heard. Some documents 
have also been exhibited. 

3. Here, I feel it convenient to re-capitulate the brief 
facts of the case of workman namely Ranjit Kumar 
Choudhury, leading to this proceeding. 

4, Factual scenario; The workman Sri Ranj it Kumar 
Choudhury, now working as Technician Grade-I was initially 
appointed on 9-3-72 in the N.F. Railway and was working 
at Pandu Loco repairing shop which was subsequently 
converted to Wagon repairing Shop. Thereafter the said 
Organisation was closed and the staff worked therein was 
declared as surplus. Thereafter a portion of surplus staff 
was deployed in various units on their option and major 
portion was deployed in the Carriage and Wagon Trade in 
Lumding Division maintaining their seniority. It is further 
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alleged that while the workman was redeployed to Lumding 
Division no option was taken by the Management. He was 
with the impression that his seniority will be protected 
from the date of his appointment. But unfortunately his 
date of appointment was not counted while inter se- 
seniority was determined. According to him Madhu Ram 
Das, Sudhir Ram Hira and Parimal Mali were junior to him 
still they were promoted superseding him though there 
was a letter issued by the General Manager (P) Maligaon 
dated 8-5-94 for maintaining seniority as per date of 
appointment. Thereafter an Industrial Dispute was raised 
before the Assistant Labour Commissioner (Central) but 
no decision could be arrived at in the conciliation 
proceeding who in turn submitted a failure report to the 
Government and thereafter the case was referred to this 
Tribunal. According to the workman as per service Rules 
his seniority should have been counted from the date of 
his appointment but that was not done. The petitioner 
workman has prayed that he should have been promoted 
from the date of the promotion of the juniors and entitled 
to all promotional benefits. 

5. The N. F. Railway (in short the Management) has 
contested the proceeding by filing the written statement 
refiiting the claim of the workman. 

According to the Management some surplus staff of 
WRS/Pandu and Alipurduar Block were redeployed under 
SSE (C&W) at Lumding Division. The issue of fixing 
seniority was decided in meeting that took place between 
the Union and the Management and the outcome of the 
meeting was circulated vide GM (P)/MLG’sNo. E/283/63/ 
Pt. XV(BG)(M) Dt 03-05-94. The seniority of the surplus 
staff along with the staff bom at Lumding Division was 
interpolated vide Office No. E/255/1/LM (C&W) 
Dt. 07-04-95. According to the Management the other 
workmen namely Madhu Ram Das, Sudhir Ram Hira, Parimal 
Mali, C.K. Bonia and Siba Pada Deb were senior to the 
workman Sri Ranjit Kr. Choudhury so far as the Grade was 
concerned. According to the Management Madhu Ram 
Das, Sudhir Ram Das and Parimal Mali were senior as per 
entry to the Grade of Technician Gr.-III (CF). The 
Management has submitted a list of workmen who are senior 
to the workman Sri Ranjit Kr. Choudhury as furnished by 
the Management. 

SI. Name & Design. D.O.B. D.O.A. Dt. of entry 

jy)Q _ to the Grade 

1. Madhu Ram Das (SC) 15/2/54 16/07/72 29/9/84 

Tech. Gr, 1 

2. Sudhir Ram Hira (SC) 31/12/50 8/09/75 30/12/83 

Tech. Gr. 1 18/12/76 

3. Parimal Mali (SC) 01/02/53 12/06/72 29/9/84 

Tech. Gr. 'I 

4 C. K, Bonia (SC) 31/12/54 27/12/78 8/11/85 

Tech. Gr. 1 

5. Siba Pada Deb (UR) 15/2/53 1/06/75 1/06/75 

Tech. Gr. I appre ntices) 


The Management has prayed that seniority has been 
born as per law and no injustice has been done to the 
workman. Hence the case of the workman is liable to be 
dismissed. 

6. From the pleadings, it is thus sc..n that the 
workman is claiming his seniority on the basis of his initial 
entry in the department whereas the stand of the 
management is that the workman was junior to other 
workman so far as Grade is concerned. So his promotion 
was not considered by the Management. 

7. Decision and reasons thereof: 

Heard both sides at the Bar. The workman has 
examined himself as Witness whereas the Management 
has also examined one witness. 

Now let me discuss the evidence on record. Toe 
workman in his evidence-in-Affidavit has stated tkui he 
was appointed as Khalasi on 8-3-72. Ext. 1 is the appoint a .cnt 
letter , in the year 1975 the Marine Establishment was clo.sen 
down and the persons working there were declared as 
surplus s taff. Thereafter the surplus staff was transfen ed 
to various units. The workman has further stated that iie 
along with other skilled persons of different trades we’"" 
transferred to Lumding Division under DME/Carr & 
Wagon/LMG on 27-9-91 and the workman was absorbed 
against regular vacancy as Fitter Gr. Ill (Group-C) Post and 
his seniority was counted as per date of entry in the Grade. 
According to him his seniority should have been counted 
for promotion from the date uf Lis appointment in the 
service. Ext, 2 is the letter. According to him he was much 
senior to Madhu Ram Das, Sudhir Ram Hira and Parimal 
Mali even though his promotion was not considered by 
the Management. As a matter of fact he was superseded 
by his juniors. His juniors were promoted to the post of 
Fitter Gr. I. The workman has specifically stated that he 
joined in service on 8-3-72, Madhu Ram Das joined on 
16-7-72, Sudhir Ram Hira Joined on 8-9-75 and Parimal Mali 
joined on 16-4-76. The workman has exhibited two letters 
i.e. Ext. 3 and 4 respectively. Ext. 5 is the letter issued by 
N. B. Das addressed to the As sistant Labour Commissioner 
(Central). This witness has b een cross-examined by the 
Management. In the first line of the cross examination the 
workman has said that he joined as Khalasi on 8-3-72 and 
was absorbed in Loco Repairing Work Shop, N.F. Railway, 
Pandu. There was no relationship between Marine 
Establishment and Loco Workshop, N.F. Railway. Due to 
the closure of Marine Establishment in the year 1975 his 
service was not affected and he was working as Khalasi till 
1991. Thereafter he was promoted as; Fitter Gr. Ill and h^ 
was declared as surplus staff and was transferred to 
Carriage Department. Thereafter he wcis promoted to Fitter 
Gr. II in the year 1997. Thereafter he was promoted to Fitter 
Gr. 1 in the year 2003. Bala Ram Biswas though was junior 
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to him was promoted in the next grade superseding himself. 
Recently Subhash Roy who was junior to him has also 
been promoted to the next higher grade. In cross- 
examination this witness has admitted that he is not aware 
of the letter No. GM (P)/MLG’sNo.E/283/63/pt.iv(BG)(M) 
dated 3-5-94 and the letter No. E/55/l/LM/(CNW) 
dated 7-4-95. 

8. Now let me discuss the evidence of Ambeswar 
Saikia, solitary witness on behalf of the Management. 
According to him some staff of Wagon repairing 
establishment, Pandu and Alipurduar Block were 
redeployed in Mechanical (C&W) department under DME/ 
C&W (Carriage and Wagon) in Lumding Division being 
declared surplus staff The principle of seniority was 
discussed in a meeting represented by two recognized 
union namely North East Frontier Railway Employees Union 
and North East Frontier Railway Mazdoor Union and 
Administration. The outcome of the meeting was circulated 
vide GM(P)/MLG’s No. E/283/63/pt.xv (BG)(M) dated 
3 - 5 - 94 , This witness has further stated that the seniority of 
the surplus staff along with staff bom in Lumding Division 
was interpolated vide Office letter No. E/253/l/LM/(C&W) 
dated 7-4-95. This witness has further stated the workmen 
namely Madhu Ram Das, Sudhir Ram Hira and Parimal Mali 
were much senior to the present workman Sri Choudhury, 
According to him Mr. Das, Mr. Hira and Mr.Mali were 
senior to the present workman as per their entry to the 
Grade of Technician Gr.III. This witness has submitted a 
chart showing the entry in the Technician Gr. III. According 
to the witness the seniority of the present workman 
Mr. Choudhury was bom as per law and no injustice was 
done to him. This witness has been cross -examined by the 
learned counsel for the workman. In the first line of the 
cross-examination this witness has honestly admitted that 
seniority is counted from the date of appointment. This 
witness has also admitted that the present workman was a 
surplus staff and while he was redeployed, his promotional 
avenues should not have been disturbed when his juniors 
were promoted. 

9. I have meticulously gone through the 
evidence adduced by the workman vis-a-vis the 
evidence of the Management. Perused the written 
argument submitted by the Learned Counsel for the 
parties in addition to the oral argument. Also heard 
learned counsel for the parties. 

10. The Learned Counsel for the Management in 
his suave submission has contended inter-alia that the 
present workman Sri Ranjit Kr. Choudhury joined on 9-3-72 
under the Management and Madhu Ram Das, Sudhir Ram 
Hira and Parimal Mali were junior to the present workman 
in respect of their initial entry in the department. The 
Management witness has specifically stated in his evidence 


that Madhu Ram Das was appointed on 16-7-72; 
Sudhir Ram Hira was appointed on 8-9-75 and Parimal Mali 
was appointed on 12-6-72. It is further argued that Madhu 
Ram Das had entered into grade on 29-9-84, Sudhir Ram 
Hira had entered into grade on 30-12-83 and Parimal Mali 
had entered into grade on 29-9-84. The present workman 
had entered into grade lateron. Thus he was junior to Mr. 
Das, Mr. Hira and Mr. Mali while determining the inter-se- 
seniority. The Learned Counsel for the Management has 
further submitted that seniority of the workman was rightly 
counted by the department since he was junior to the other 
incumbents so far as the grade is concerned. According to 
him seniority is not counted from the date of initial entry in 
the service rather it is counted from the entry in the grade. 
According to him the case of the workman appears to be 
devoid of merit and it deserves to be dismissed. 

11. Per-contra the Learned Counsel for the workman 
las seriously controverted the submission advanced by 
the Learned Counsel for the Management. In her efficacious 
submission she has drawn my attention to the evidence of 
the Management who in his cross-examination has 
admitted that inter-se -seniority is counted from the date of 
appointment. According to her the present workman 
should have been promoted on the same day when his 
juniors namely Madhu Ram Das, Sudhir Ram Hira and 
Parimal Mali were promoted. But unfortunately that has 
not been done by the Management causing financial 
hardship and mental agony to the present workman. It is 
admitted that subsequently the present workman was 
promoted to Technician Gr. I. the Learned Counsel for the 
workman has submitted Bahri’s Railway Establishment 
Rules & Labour Laws and drawn my attention to page 226 
which runs as thus : 

“When re-deploying the surplus staff to other units/ 
departments, which constitute a different seniority unit, 
the following methods shall be adopted :— 

(a) If only a smalll number of staff are being 
rendered surplus and they have to be transferred to various 
units of other departments against vacancies of duly 
sanctioned posts, they can be suitably adjusted in these 
units with their full seniority and merging their seniority in 
the respective units : 

(b) When a large number of staff are being 
transferred to new units that are being set up they should 
be given their full seniority.” 

12. It is admitted that the present workman was 
declared a surplus staff and he was transferred to Lumding 
Division. So naturally his promotion should have been 
given on the date when his juniors namely Madhu Ram 
Das, Sudhir Ram Hira and Parimal Mali were promoted. 
According to me the Learned Counsel for the workman has 
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rightly pointed out that the present workman 
Mr. Choudhurj' should have been promoted when other 3 
junior workmep namely Madhu Ram Das, Sudhir Ram Hira 
and Parimal Mali were promoted. During the course of 
argument the Learned Counsel for the parties relied on 
Advance correction Slip No. 159, Indian Railway 
Establishment Manual Volume-1 (Revised Edition 1989), 
Chapter III containing rules regulating seniority of non- 
gazetted Railway servants. According to the Management 
existing Para -313, a new Para-313 A may be inserted as 
follows: “The surplus employees are not entitled for benefit 
of the past service rendered in the previous unit/department 
for the purpose of their seniority in the new unit/department. 
Such employees are to be treated as fresh entrants in the 
matter of their seniority, promotions etc.” Relying on this 
Circular the learned counsel for the Management has 
submitted that the seniority and promotion of workman Sri 
Ranjit Kr. Choudhury was rightly counted by the 
department. 

13. the learned counsel for the workman on the 
other hand has drawn my attention to Note. II on the same 
letter which runs as thus : “When two or more surplus 
employees of a particular grade in a unit /department are 
simultaneously selected for redeployment in another unit/ 
department in a grade, their inter-se seniority in the particular 
grade, on redeployment in the later unit/department, would 
be the same as in their previous unit/department.” 

The learned counsel for the workman has relied on a 
decision reported in AIR 1974 Supreme Court 1755, the 
General Manager, South Central Railway, Secunderabad 
and another Vrs A. V.R. Siddhanti and Ors, wherein it has 
been held:—‘Once the persons coming or recruited to the 
service, from two different sources are absorbed into one 
integrated class with identical service conditions, they 
cannot be discriminated against with reference to the 
original source, for the purpose of absorption and 
Seniority”. 

“the fundamental right of equality means diat piersons 
in like situation, under like circumstances are entitled to be 
treated alike.... so long as employees similarly circumstanced 
in the same class of service are treated alike. The question of 
hostile discrimination does not arise. The equality of 
opportunity for the purposes of seniority /promotion and 
like matters of employment is available only for persons who 
fell substantially, within the same class or unit of service.” 

(Articles 14 & 16) 

The learned counsel for tlie workman has also relied 
on a decision reported in (1991) Supp. ISCC198 (Ramanal 
Vs State of Himachal Pradesh) wherein it has been observed. 
“ Where a person is entitled to promotion under a statutory 
rule was unlawfully denied consideration, he would be 
entitled to be considered for promotion with the 


retrospective effect and his seniority would also be fixed 
on that basis”. 

The learned counsel for the workman has also relied 
on a decision reported in (1991) 17A.T.C. 925 Dharma 
VsAdministrator, wherein it has been observed: “WTiere a 
person has been denied seniority by wrong application of 
the Rules or without any reasonable ground, the COURT 
MAY DIRECT THE COMPETENT AUTHORITY TO' 
PLACE HIM IN THE HIGHER GRADE WITH EFFECT 
FROM THE DATE OF WHEN HIS JUNIOR WAS PLACED 
THEREIN, WITH CONSEQUENTIAL MONETARY 
BENEFITS.” 

14. Having heard both sides and having considered 
the entirety of the facts and circumstances of the case and 
having regard to the ratio as laid down in the aforesaid 
decisions, I am constrained to hold that the action of the 
Management, N.F. Railway , is not justified in law. The 
workman Ranjit Kr. Choudhury should have been promoted 
from the date of promotion of his juniors namely, Madhu 
Ram Das, Sudhir Ram Hira and Parimal Mali. 

15. In the result, the workman Ranjit Kr. Choudhury 
is entitled to get his promotional benefits from the date of 
promotion of his juniors namely, Madhu Ram Das, Sudhir 
Ram Hira and Parimal Mali. 

16. This issue stands decided in favour of the 
workman.Prepare the award and send the same to the 
Ministry as per law. 

D.K. DEB ROY, Presiding Officer 
26 31^, 2010 

W.31T. 1298-3fl?iri^1^r^ 1947 (1947 

3/2003) ^ 

^ ^ ^ 26-4-2010 ^ UM131T «1TI 

[U T5?r-12025/l/2003-^3m(^-l)] 

New Delhi, the 26th April, 2010 

S.O. 1298—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.3/2003) 
of the Central Government Industrial Tribunal, Ahmednagar 
as shown in the Annexure in the Industrial Dispute 
between the management of State Bank of India and 
their workmen, received by the Central Government on 
264-2010. 

[No. L-12025/l/2003-IR(B-I)] 
SURENDRA SINGH, Desk Officer 
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ANNEXURE 

BEFORE SHRIV. P. UTPAT, PRESIDING OFFICER, 

INDUSTRIALTRIBUNAL, AHMEDNAGAR 
Reference (IT) NO. 3/2003 
State Bank of India, 

The Deputy General Manager, 

Disciplinary Proceeding Section, 

“Gulmohor”, East Street, 

Pune-411 001 

...First Party 

Versus 

Vitthal Runjaba Aher, 

R/o. Laxmi - Narayan Market, 

Shop No.3, Shrirampur, 

Tal - Shrirampur, Dist -Ahmednagar 

...Second Party 

CORAM: SHRI V. P. UTPAT, PRESIDING OFRCER 
Advocates: 

Shri A. S. Pingale for 1st Party 
Shri K. Y. Modgekar for 2nd Party 

AWARD 

(Delivered on 26-11-2009) 

(1) This reference is referred by Ministry of Labour, 
Central Government of India with respect to Industrial 
Dispute between State bank of India, Pune and its workman 
U/s. 10 R/w Sub-Section 2 (A) and 1 (D) of Industrial 
Dispute Act, 1947 for recording the findings on the issue 
as to whether the action of management of State Bank of 
India, Zonal Office. Pune in terminating the services of 
Shri Vittal Runjaba Aher, Messanger, Shrirampur Branch 
is fair and justified, if not, what relief the concerned workman 
is entitled to? 

(2) After receiving the reference notices were issued 
to both parties for filing their respective statement of 
claims. Both parties have appeared in the court and filed 
their respective claims. The gist of the statement of claim 
filed by second party i.e. employee is that he was working 
as Messenger in the branch of first party at Shrirampur 
since 1979 till 4-9-1999 as a Class-I V employee. The facility 
of house loan is provided to the employees of first party 
on condition to repary the loan amount by installments 
from the salary. There is also practice to mortgage the house 
with the first party till the satisfaction of the loan and if the 
loan is not satisfied the first party is entitled to take the 
possessions of the said house. The payment of provident 
ftind amount, gratuity and other retiremental benefits are 
also subjected to the satisfaction of the house loan. 

(3) The second party purchased one and half guntha 
land at Shrirampur and obtained permission from the 
municipality for the construction. He took loan from the 
first party in installments as per the progress of the 
construction and deposited the documents with the first 
party. The second party has agreed not to transfer the land 


and gound floor till the satisfaction of the loan. In order to 
meet the expenses of the construction the second party 
has constructed second floor and decided to sell out the 
second floor. The second party is using the ground floor 
for his own purpose. 

(4) He has not committed any misconduct still he has 
received the show-cause notice from the first party dated 
11-6-1998. He had furnished apology and submitted his 
explanation that he had not sold out property which was 
mortgaged with the first party. Still the charge sheet was 
issued to the second party. During the course of enquiry 
the principles of natural justice were not followed and 
opportunity for cross examing the witness was not given. 
Still the first party has observed that the second party has 
committed misconduct and dismissed him from service. 
After considering the request of second party the order of 
dismissal was converted into discharge hence he has made 
grievance that even though he has not committed any 
misconduct he was discharged as he had sold out the 
upper floor for the satisfaction of other debts, his brother 
was seek and died subsequently, his mother was also ill 
and he was unable to satisfy the loan of bank. According 
to him the order of discharge dated 4-9-1999 is illegal, 
improper and he may be reinstated with continuity of 
service and full back wages. 

(5) The first party has filed its statement of claim 
vide Exh C-6. It is the case of first party that the contents of 
statement of claim which is filed by the second party are 
not correct. The second party has suppressed the material 
facts. His conduct was not proper. The contents of 
statement of claim are false. The contents regarding the 
service tenure of second party are not disputed but it is 
denied that his record was clean and unblemish. Aecording 
to first party the second party has taken housing loan of 
Rs. 1,99,700 during 1987 to 1998. He has constructed the 
house admeasuring 1000 sq. ft on ground floor and 400 sq. 
ft on upper floor. He has executed the equitable mortgage 
of the entire plot and construction thereon which was made 
out of bank finance as security for the repayment of the 
loan. 

(6) Mr. b. M. Pawar has purchased the upper 
floor admeasuring 400 sq. ft from the second party for 
Rs. 1,40,000 without consent of the first party and diluted 
the security of the bank and that amount to gross 
misconduct under Shastri Award. 

(7) The first party has issued memorandum dated 
1-6-1998 to second party and called explanation about 
the sale of upper floor without permission. He has 
submitted the letter of apology dated 29-6-1998. The 
second letter dated 1-9-1998 was issued to him directing 
to deposit the entire sale proceeds in the loan account 
and he was directed that failure to deposit the said 
amount he will be liable for disciplinary action. In spite 
of the said letter the second party has not deposited 
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the consideration amount in loan account hence enquiry 
officer was appointed for conducting enquiry regarding 
the misconduct of second party the disciplinary 
authority had issued charge sheet dated 10-10-1998 
which was received by second party on 15-10-1998. He 
had engaged the officer of the union during the course 
of enquiry. The first party has produced in all 13 
documents. The defence representatie has admitted all 
the documents as these were executed by second party. 
After hearing and considering the submissions of both 
parties the enquiry officer has observed that the charges 
levelled against him were proved. The show-cause 
notice was issued to second party on 4-9-1996 and after 
considering the explanation submitted by the second 
party the disciplinary authority has taken 
compassionate view and the punishment of dismissal 
without notice was reduced to discharge with 
superannuation benefits by final order dated 4-9-1999. 
That order was challenged by second party in the appeal 
of 12-11-1999. Aftw hearing the second party the appeal 
was dismissed by order dated 25-2-2000. 

(8) It is denied by the first party that the house loan 
was obtained only for the ground floor construction 
admeasuring 1000 sq. ft. It is denied that the findings 
recorded by enquiry officer are perverse and the enquiry 
officer had acted with bias. It is also denied that the second 
party was unemployed and feeing greater hard^ip since 
the date of termination. It is also dented that he is entitled 
for reinstatement with continuity of service and fiill back 
wages. It is submitted that the principles of natural jiwtice 
were followed during the enquiry and the representative of 
the choice of second party was allowed to defend charges 
levelled by the first party. It is further contended tlmt the 
employee must be honest and straight forward in his 
behaviour as the bank has to carry out the finanacial 
transactions with its customers. Utlimately the first party 
has prayed for dismissal of die reference, 

(9) After considering the pleadings of both parties 
following issues are framed by my predecessor vide 
Exh 0-6. After recording the evidence of both parties and 
hearing the argument of both counsels my findings on 


issues for the reason thereon are as follow 

Issues 

Findings 

(1) Whether the reference 

In the affirmative 

as framed is tenable 


under law? 


(2) Whether the party 

In the affirmative 


No. 2 proves that the enquiry 
conducted against him 
was in utter disregard 
of the principles of 
natural justice? 


(3) Whether the findings 
drawn by the enquiry 
officer are perverse? 

(4) If yes, whether the 
party no. 1 has proved 
the misconduct of the 
Party No. 2 before 
court? 

(5) Whether the awarded 
punishment is dispro¬ 
portionate and 
unjustified ? 

(6) Whether the party 
No. 2 is entitled for 
relief as prayed? 

(7) In What manner the 
Reference is 
answered? 


In the affirmative 


In the negative 


In the affirmative 


In the affirmative 


Reference is answered in 
favour of 2nd party. 


REASONS 


(10) Issue No. 2 and 3 were treated as a preliminary 
issue. Both parties had adduced the oral as well as 
documentary evidence and my predecessor has decided 
these issues in favour of the second party by order dated 
12-3-2007. It has been observed that the enquiry was not 
conducted by following principles of natural justice and 
enquiry officer has not supplied the copy of findings 
recorded by him hence enquiry was vitiated and the first 
party is allowed to adduce his evidence in the court in 
order to prove the charges levelled against the second 
party. 

(11) The witness Vilas Ramchandra Kulkami is 
examined on behalf of first party vide Exh C-21, He is cross 
examined at length. He has produced 17 documents along 
with list Exh C-16 and 14 documents along with list Exh. 
C-11 vide Exh. C-24 to C-37. These documents are relating 
to the enquiry conducted by the first party. He has also 
produced documents regarding the housing loan 
transaction between first party and second party along 
with list Exh C-12 and these are at Exh C-39 to C-45. These 
are proved by Shri V. R. Kulkami in his oral evidence. The 
second party has examined himself vide Exh. U-19. He has 
produced valuation certificate of his property along with 
list Exh. U-14. It reveals from the valuation certificate that 
the price of open plot and construction is Rs. 4,56,700. 

(12) It is the case of the first party that the second 
party is Class-IV employee working in its branch at 
Shrirampur. He took loan of Rs. 1,99,700. He has constructed 
the house and sold out upper floor of his house to one 
Pawar and he has committed misconduct as referred in 
Section -521 sub section 4 (d) and 4 fi) of Shastri Award 
which is treated as service condition and rules for taking 
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disciplinary action against the employees of State Bank of 
India. It is convenient to reproduce Section 521,4 (d) and 4 (j). 

Sec. 521: A person against whom disciplinary action 
is proposed or likely to be taken should, in the first instance, 
be informed of the particulars of the charge against him; he 
should have a proper opportunity to give his explanation 
as to such particulars. Final orders should be passed after 
due consideration of all the relevant facts and 
circumstances. With this object in view we give the 
following directions. 

(4) By expression “gross misconduct” shall be 
meant any of the following acts and omissions on the part 
an employee; 

Sec. 521, 4 (d) : Willful damage or attempt to 
casue damage to the property of the bank or any of its 
customers; 

Sec. 521, 4 (j) : Doing any act prejudicial to the 
interests of the bank, or gross negligemce or negligence 
involving or likely to involve the bank in serious loss; 

As per the procedure laid down in Section 3 the 
particulars of the charges levelled against employee must 
be informed to him. It reveals from the charge sheet 
which is issued against second party that the charge is 
containing merely Section -521,4 (d) and 4 (j). No particulars 
of these Sections are referred in the charge sheet. The 
charge sheet is produced along with list Exh C-16 at Sr. 
No. 4. As per the contents of Section 521, 4 (d) the first 
party has to prove that the second party has committed 
gross misconduct by causing willful damage or attempt to 
cause damage to the property of the Bank or any of its 
customers. As per Section 521,4 (j) the first party has to 
prove that the second party by doing any act prejudicial 
to the interest of the Bank or gross negligence or negligence 
involving or likely to involve the Bank in house loan. 

13) It is significant to note that the charges were 
never read over to the second party merely it has been 
communicated that he had obtained housing loan and he 
has sold out upper floor of his house and not deposited 
the sale proceed in the loan account. It is very difficult to 
accept that the second party who is Class-lV employee 
has understood the charges which were levelled against 
him as the contents of the charges were not mentioned in 
the charge sheet. 

14) The admitted facts in the present proceeding are 
that the second party is the Class - IV employee of the first 
party since 1979. He has obtained the housing loan and 
he had mortgaged his plot and ground floor with first 
party' by way of security. He has also executed a letter to 
first party that the amount of provident fund and pension 
can be appropriated towards the unsatisfied loan. There is 
no dispute that the monthly installments of the loan were 
recovered from his salary regularly. 


[Part II— Sec. 3(ii)] 


(15) It appears that from the suggestion given in the 
cross examination of the second party that the land and 
first floor was mortgaged with the first party. This fact is 
also admitted by the witness Kulkarani in his cross 
examination. In these circumstances by any stretch of 
imagination it cannot be held that the security which was 
given by the second party was diluted. The second party 
has attempted to deposit Rs. 70,000 after selling the upper 
floor but that amount was not accepted by the first party. 
As there is no evidence before the enquiry officer or before 
this court that the second party had attempted to dilute 
the security which was given for the housing loan in such 
circumstances it is very difficult to accept that 
the employer has proved the charges of misconduct 
under Section - 521,4 (d) and 4 (j) of Shastri Award. It is 
significant to note that mortgaged property is still in the 
possession of the second party then it cannot be said 
that the second party had caused damage to any property 
of Bank or its customers as alleged in Sec. 521 4 (d) of 
Shastri Award. The charge under Section 521, 4 (j) is 
regarding doing any act prejudicial to the interest of the 
bank or gross negligence which is likely to involve the 
bank in serious loss. It has come on record that the 
mortgaged property is intact. The second party was 
regularly paying loan instalments from his salary even 
though it is admitted that he has sold the upper floor to 
third party. It cannot be said that the said act was prejudicial 
to the interest of the bank and so thereby the bank has 
suffered a serious loss. In my opinion there is no iota of 
evidence before the court to held that second party is guilty 
of misconduct under Section - 521, (4) (d) and (4) (j) of 
Shastri Award the first party has produced voluminous 
documentary evidence and that is not disputed by the 
second party. The enquiry is already vitiated hence those 
documents need not be considered at this stage. The 
documents regarding loan transaction are fairly admitted 
by second party and there is no dispute about these 
documents. The defects in the present enquiry are that the 
particulars and details of the charges under Section 521,4 
(d) and 4 (j) are not at all explained to the second party. The 
evidence which is adduced in the court is short to prove 
the charges of sustaining damage and loss to the first party. 

16) This reference is made for the determination as to 
whether the action of the management State Bank of 
India, Zonal Office, Pune in terminating the services of 
Shri Vittal Runjaba Aher, Messenger, Shrirampur branch 
by way of discharge with pensionary benefits is fair and 
justified. In my opinion the punishment imposed by first 
party is not justified at all. The second party has adduced 
evidence regarding expenses incurred for his family after 
the termination. According to him his wife was doing 
petty work in Mangal Karayalaya and maintaining his 
family. He has made etforts for job but he could not get the 
same. In such circumstances I held that the second party 
has proved that he was not gainfully employed during the 
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course of unemployment. Hence, he is entitled for 
continuity of service and back wages. The enquiry is 
vitiated, charges are not proved on that ground also he is 
entitled for back wages. 1 answer the issues accordingly 
and pass the following order:— 

ORDER 

(1) The reference is answered in favour of the Sec¬ 
ond Party workman. 

(2) It is hereby declared that the punishment of dis¬ 
charge with pensionary benefits which is imposed 
upon the second party is set aside. The first party is 
directed to reinstate the second party worionan with 
continuity and back wages w.e.f. 4-9-1998 till 
reinstatement. The amount of back wages be ad¬ 
justed towards the house loan account of second 
party. 

(3) In order to maintain fair relations between the 
parties both parties shall bear dieir own costs. 

(4) Copies of this Award be sent for publication. 

Ahmednagar: 

Date: 26-11-2009 

V. P. UTPAT, Presiding Officer 
26 2010 

^.3Tr. 1299-3lisiiPr45 1947 (1947 

^ 14). tiRT 17 ^ wm: 

41/2005) n<»»itVrd 
26-4-'2010^1IPni3Tr«IT 1 

[U T?^-17012/25/2004-3nf3TR(^"I)] 
HlF, 3u wRI 
New Delhi, the 26th April, 2010 

S.O. 1299—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 41^005 
) of the Central Government Industrial Tribunal-cum-Labour 
Court No. 2, Mumbai as shown in the Annexure in die 
Industrial Dispute between the management of Life 
Insurance Corporation of India and their worionen, 
received by the Central Government 6n 26-4-2010. 

[No. L-17012/25/2004-IR(B-I)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
nVDUSTRIALTRIBUNALNaa, MUMBAI 

present 

A. A. LAD, Presiding Officer 


Reference No^CGIT - 2/41 of2005 
Eni|d(^ers in lelatkin to the Managerii^tit 6f Ufe Insurance 
Corporation of India 
The Senior Divisional Manager, 

Life Insurance Corporation of India, 

Divisional Office -II, 

112, SionKoliwada Road, 

Sion, Mumbai 400022. 

...First Party 

Versus 

Their WOTkman 
The General Seciettay, 

Insurance Employees* Union, 

88/112, Sion Koliwada Road, 

Sion, Mianbab400l622. 

... Second Party 

For the Employer: Ms. A. A. Sidtpal & 

Ms. F. D. Lewis, Representatives 
Forthe Wortcmen: -Shri C.S.DaIvi, R^resentative 
Date of reserving the Award II: 1 -4^10 
Date of passing die Awardll : 5-4-2010 

AW/^-PART-II 

1. By Part-I Award dated 18th February, 2010 this 
Tribunal observed enquiry not fair and proper. This 
Tribunal also observed dttdlt^^perverse and directed 1st 
Party to lead evitfence to 

(2) In short ( I do not want to repeat the entire 
pleadings of both since iris very welf reproduced minutely 
at the beginning of Part-r Award);the case of the Union is 
that, the concerned employeef.e. I^aHtkade, for whom it is 
fighting, was initially posted as a Glass 111 employee and 
on 2-5-1990. It is case of the Uhibh that, he was then 
promoted as Higher Grade AsSisrant. It is case of the Union 
that, on 10-4-1997 said Manikade by letter of even date 
informed the Branch Office where^he was working, about 
his absenteeism, due to sickness of his mother and 
requested the Branch office fbr^nt of privilege leave 
from 7-4-1997. Accdrifinfg ^ Tlhion said letter was 
delivered to Managemeflt^aiidfth^‘Manikade by telegram 
dated 27th April, 1997'i ri fb r tlie d^^ fatohoffi afc.jythis 
inability to report on duty dtre m^Htihiious sickiwss of 
his mother. It is case of the Uhibh diathealso informed the 
Branch office that, there is hdtidify Ih H^'hduse to h:K)k 
aft^ his ailing mother and requesttoigrhht^rivilege Leave 
from 74-1997. After waiting for the recovery of his mother 
fi’om sickness, he again informed the Management that, he 
willrepmt on duty on 2-5-1997. However, due to continuous 
sickness of his mother he was unable to report on 2-5-1997. 
It is case of the Union that , as he could not report. 
Management sent various lett^ to his address recorded 
in the Management office informing him to report on duty 
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immediately. It is case of the Union that, as Manikade did 
not report on duty, Management proceeded against him 
issued charge sheet and conducted enquiry. It is case of 
the Union that. Management alleges that it informed 
Manikade by sending various correspondence addressed 
to him about the same. It is case of the Union that, none of 
the letter or correspondence was served on the concerned 
workman Manikade. It is case of the Union that, he was not 
made known about the appointment of the Enquiry Officer, 
about the charge sheet issued against him and about the 
dates fixed for recording evidence in the enquiry. It is case 
of the Union that, enquiry proceeded ex-parte and in the 
said enquiry Enquiry Officer concluded said Manikade 
guilty of the charge of absenteeism. It is case of the Union 
that, on receipt of the finding from the Enquiry Officer, 
Management decided to take action against Manikade and 
informed Manikade to reply said decision. It is case of the 
Union that, however, said finding was not served on 
Manikade and he was not made aware about the finding of 
the Enquiry Officer nor about the decision taken by the 
Disciplinary Authority. According to Union, Management 
without waiting for Manikade’s explanation, took action of 
his removal from the services w.e.f 30-12-1997. According 
to Union said decision of the 1st party is not proper alleging 
that, same was taken by the Management on faulty enquiry 
and on faulty finding given by the Enquiry Officer. Whereas 
case of the Management is that, ample opportunity was 
given to the concerned workman Manikade. It is case of 
the Union that, various notices were send and displayed 
on the Notice Board. It is case of the Union that, however, 
no cognizance was taken by the concerned workman 
Manikade about the charges levelled against him and about 
the inquiry initiated and various dates given and findings 
given by the Enquiry Officer. It is case of the Management 
that, after giving ample opportunity and long rope to the 
concerned workman decision of removal of Manikade 
was taken which is just and proper. According to 
Management false story is made out by the concerned 
workman Manikade about sickness of his mother vis-a-vis 
about his sickness. It is case of the Management that, he 
purposely remained absent from the work and did not 
take cognizance of the enquiry as well as various notices 
displa^'ed on the Notice Board. It is case ot the 
-'^uiagcment that, Manikade was not interested in the work. 
U is case of the Management that, on number of occasions 
previously on sole ground of his absenteeism, Manikade 
as penalized. It is stated that, there was no reason t-c 
Manikade to remain absent and he has not Justified his 
absenteeism before the Enquiry' Otficer as \^ell as in thij 
Court though he got no uppc^mniiy to do so. It is submi'^^:d 
that, die action taken of hi:* ^ n 'o : i f? : :i,crvices is Just, 
prop '; and does not require to intcill'ie. 

(5) Alter recording cCdc.-. c ii! - art i Award i.c. on 
dv* point of lairnes; oi enouirv an i nerver-ity ot the 
hnding ot the Imquiry Otfico, -nis T'l ibanal observed that 


enquiiy was not fair and proper. This Tribunal also observed 
finding perverse and directed 1st party to lead evidence 
and Justify its action. 

(4) Both led evidence, i.e. by I st Party by examining 
Arun Dattatraya Sawant at Exhibit 49, Ms. Rukhimini 
Hariharan at Exhibit 50, Ms. Pragita Pramod Potdar at 
Exhibit 51, Smt. Surekha Parashram Mahale at Exhibit 52 
and Smt. Mahalaxmi Madan Gopal at Exhibit 53. Against 
that 2nd Party examined concerned workman Manikade al 
Exhibit 56 and pray for issuing witness summons to Dr. 
Sanjay Kumawat which was allowed 2nd Party to examine 
Doctor who allegedly treated him. However, by Exhibit 64 
he expressed his inability to keep witness Dr. Sanjay 
Kumawat present to prove the treatment taken by the 
concerned workman from the said Dr. Kumawat for the 
alleged mental shocks received by the concerned workman 
due to sickness of his mother. 


(5) Written arguments are submitted by -1st party at 
Exhibit 63 and by 2nd Party at Exhibit 64. 


(6) In view of this situation we are now on the point 
of action taken by the Management of removal. On that 
point issues are there framed at Exhibit 10 which I answer 
as follows: 


Issues 

5. Whether tennination 
given by 1 st Party 
has Justification? 

6. Is second paity 
entitled to rein¬ 
statement? 


Findings 

Yes 


No 


7. Is second part)' Does not arise, 

entitled to backwages 

continuity of service? 

8. What order? As per order passed 

below. 

REASONS 

Issue Nos. 5 ^0 7 : 


(7) This time we arc on the point of action taken by 
the Management of removal of Manikade who was its 
employee. 

' 8) This Tribunal by Part-1 Award initially observed 
enquiry not fair and proper and finding of the Enquiry 
Officer perverse. Said Award was challenged by the Isl 
parly by filing Writ Petition No. 1239 of 2007 where I lon’ble 
High Court set aside the Part-I Award and directed this 
Tribunal to consider the case of both on the evidence and 
directed to decide Part-1 Award. Accordingly Award Part-I 
was decided holding enquiry not fair and proper and finding 
perverse. Said was again challenged before the Hon’ble 
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High Court by filing Writ petition No. 1843 of2009 in which 
again reference was sent back for Iresh decision directing 
this Tribunal to dispose of those 2 issues and observed 
that, in any event if this Tribunal comes to the conclusion 
that, the enquiry is not fair and proper and finding not 
perverse it shall give an opportunity to 1st party to lead 
evidence and dispose off the entire matter before 5th April, 
2010. Most of the witnesses i.e. witnesses Nos. 2 to 5 which 
are examined to justify the action of Management are on 
the point of notices displayed on the Notice Board where 
2nd party was working. This Tribunal observed inquiry 
not fair and proper still these witnesses are examined now. 
However, all the witnesses admit that, they were not 
examined in the Inquiry. Even they admit that, no their 
evidence was recorded by the Enquiry Officer while 
observing concerned workman guilty of the charge of 
absenteeism. 

(9) Now opportunity is given to the Management 
to justify its action of removal. At the same time 
opportunity is also given to the 2nd Party how 
concerned workman can justify his absenteeism?' 
However, it is to be noted that, concerned workman 
Manikade failed to establish that, he has good reason 
to remain absent and the reason for which he was absent 
was genuine . From this it appears that, the case made 
out by the concerned Workman Manikade that, his 
mother was sick and then he failed sick is not supported 
by cogent and satisfactory evidence though Manikade 
was offered opportunity to do so. In the enquiry he did 
not participate. Even in this Court though opportunity 
was given to Manikade to examine Dr. Sanjay Kumawat 
to establish about his sickness and genuineness about 
absenteeism, he failed to do so. Though it was time 
bound matter still opportunity was given who did not 
take it properly and did not make efforts to bring 
Dr. Kumawat as a witness to prove that alleged 
certificate were issued by him and he was under his 
treatment. Even previous record reveals that, he was 
convicted for his absenteeism from 17-2-1997 to 
23-7-1997. It also reveals that, he was censured by order 
dated 21-3-1994 for his unauthorized absence from 
31-12-1993 to 9-2-1994. It also reveals that he warned 
about his conduct of remaining absent unauthorisedly 
by letters dated 7-6-1991, 12-6-1991, 9-8-1991,25-8-1991 
and 15-3-1991 and then he was penalized for his 
absenteeism which led 1st Party to take action of his 
removal from the services of the 1st party. Besides he 
challenged the decision after 3 years. Even he admits 
that, he approched Management after his removal on 
28-9-2001. It is to be noted that, said removal on 
28-9-2001. It is to be noted that, said removal is from 
30-12-1997 and concerned workman approched for the 
first time on 28-9-2001 and nothing is shown what 
happened during that period and nothing is stated why 
he did not approach earlier to Management on that point. 


His case is that, he was mentally disturbed. As stated 
above, no evidence is led by him in support of his 
contention, no cogent evidence is led by him to 
substantiate reason of his sickness or sickness of his 
mother, except saying that, his mother was sick and 
then he was mentally disturbed. Nothing is on the record 
except copies of the certificates and prescriptions of 
his Doctor. All this reveals that, he was not having 
good reason which was just and proper to the concerned 
workman Manikade to remain absent from duty. 

(10) If we consider all this coupled with the case 
made out by 1st Party in conducting the enquiry as well as 
by sending various correspondence coupled with the 
approach of the concerned workman, it reveals that, he did 
not bother to enquire with the Management as to what 
happened to his employment for 3 years since he 
approached for the first time in 2001? All this lead us to 
conclude that, the concerned workman was not at all 
interested in the employment of the 1st Party and the action 
taken by the 1 st party of removal of the concerned workman 
Manikade appears to be just and proper and does not require 
any interference. So I answer above Issues to that effect. 

(11) Considering all this coupled with the case made 
out by both I conclude that, decision taken by the 1st 
party of removal of the concerned workman Manikade from 
its services is just and proper and does not require any 
interference. Hence, the order: 

ORDER 

Reference is rejected with no order as to its costs. 

Mumbai, 

5th April, 2010. 

A. A. LAD, Presiding Officer 
26 2010 
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New Delhi, the 26th April, 2010 

S.O. 1300 —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 19/2004) 
of the Central Government Industrial Tribunal/cum- Labour- 
Court, Delhi as shown in the Annexure in the Industrial 



2592 


THE GAZETTE OF INDIA: MAY 15, 2010/VAISAKHA25, 1932 


[Part 1!~Sec. 3(ii)] 


Disputes between the management of National Insurance 
Company Limited and their workmen, received by the 
Central Government on 26-4-2010. 

[No. L-11072/40/2003-IR(B-I)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE DR R K. YADAV, PRESIDINGOFTICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALNO. I, KARKARDOOMACOURTS 
COMPLEX,DELHI 
LD. No. 19/2004 
Vijay Kumar, S/o Shri Ram Singh, 

E-209, Mangol Puri, 

Delhi-110083 

.Claimant 

Versus 

The Manager, 

National Insurance Company Limited, 

Jeevan Bharti Tower- II, Level -IV, 

124 - Connaught Place, 

New Delhi -110001 

.Management 

AWARD 

Casual work was taken by the Divisional Manager, 
National Insurance Company Limited (hereinafter referred 
to as the management) from Shri Vijay Kumar. He was paid 
for the work done by him on daily basis. When he was 
disengaged, he raised a claim for reinstatement of his 
services. Management had not paid heed to his claim, 
hence a dispute was raised by him before the Conciliation 
Officer. Since conciliation proceedings failed the 
appropriate Government referred the dispute to this 
Tribunal for adjudication, vide order No. L -11072/40/2003- 
IR (B-I), New Delhi dated 22nd of March, 2004 with the 
following terms: 

‘"Whether the action of the management of 
National Insurance Company Limited, New Delhi in 
terminating the services of Shri Vijay Kumar, Ex- 
Temporary sub-staff with effect fiom 25-5^000 is 
Just, fair and legal? If not, what relief the workman is 
entitled to and from which date?” 

2. Claim statement was filed by the clasnunt pleading 
therein that he was engaged by the managemeitt at its 
Division No. 15, Himalaya House, K. G. Marg, New Delhi, 
since 26-6-90. He worked there as tea boy/ water boy for a 
continuous period of 240 days in each calendar year. He 
performed his duties to the satisfaction of the management. 
A certificate to that effect was issued by the internal audit 
of the management wherein it has been acknowledged that 
he had rendered 240 days continuous service. No 
appointment letter or wage slip was ever issued to him. His 
services were terminated on 25-5-2000 without any notice 
or pay in lieu thereof. No retrenchment compensation was 
paid. The management violated even an order passed by 


the High Court of Delhi in that regard. He presents that as 
per policy dated 18-2-98 he is entitled for absorption in the 
services of the management. He claims that his services 
may be reinstated with continuity and full back wages and 
be regularized in the services of the management. 

3. The management demurred the claim pleading that 
there exist no relationship of employer and employee 
between the parties. Since there was no privity of contract, 
there does not exist an industrial dispute. Claimant was 
engaged in supplying tea to the persons working in office 
situated at Himalya House, Kasturba Gandhi Marg, New 
Delhi. As and when there was exigency of work, casual 
work was taken from him. He performed that work in the 
capacity of an independent contractor. There was no post 
with the designation of water boy/tea boy with the 
management. In case he was engaged for any casual job, 
his engagement came to an end after completion of the job. 
Consequently the claimant cannot plead that he was an 
employee of the management and rendered 240 days 
continuously in a calendar year. His claim of reinstatement 
as well as absorption is liable to be dismissed. 

4. Management has examined Shri Ramesh Chand 
and Smt. Indu Sharma to substantiate its stand. No 
evidence was adduced on behalf of the claimant. 

5. On 29-12-09 claimant opted to abandon the 
proceedings. The Tribunal was constrained to proceed 
with the matter under rule 22 of Industrial Disputes (Central) 
Rules 1957. 

6. Shri B, S. Rana, authorized representative, 
advanced arguments on behalf of the management. None 
opted to dispel his submissions. 1 have given my careful 
consideration to the arguments advanced at the bar and 
cautiously perused the record. My findings on issues 
involved in the controversy are as follows : 

7. Shri Ramesh Chand deposed that he was serving 
the management since January, 79. He had worked in 
Divisional Office No. 15 of the management, which is located 
at Himalaya House, 1st floor, K. G. Marg, New Delhi, from 
November, 95 till June 99. Various offices are located in 
Himalaya House, K. G. Marg, New Delhi. Management does 
not have any post with the designation of tea boy/water 
boy. Whenever any recruitment is made for sub staff or 
clerical cadre, either names are called from Employment 
Exchange or an advertisement is given in the newspaper, 
inviting applications from open market. Management is a 
public sector undertaking. Ex-servicemen are being 
recruited through Director General Resettlement. 
Management has its recruitment rules for recruiting sub 
staff or in clerical cadre. Ex. MWl/1 is copy of the 
recruitment rules. Ex. MWl/2 to Ex. MW 1/6 are letters 
written by the Director General Resettlement, inviting 
applications from Ex-servicemen for employment in sub 
staff category. 
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8. Vijay Kumar was serving tea to officials posted 
in Divisional Office 15 of the management. He used to 
submit his daily bills for tea-served to the officials. Those 
bills were paid through vouchers. Many a times he used to 
submit his weekly bills. He was not an employee of the 
management. His name was never forwarded by the 
Employment Exchange for appointment as sub staff. He 
used to serve tea to employees working in other offices 
located in Himalaya House, K. G. Marg, New Delhi. He 
concedes that often and then Vijay Kumar used to fill 
water in water coolers. He was paid for that Job through 
petty cash vouchers. Vouchers for the months of 
May, 1997 reflects that payment on petty cash voucher 
was made to Sanjay tea stall for filling water in cooler. No 
written contract was executed between the management 
and Vijay Kumar to work as a contractor. 

9. Smt. Indu Sh^rma deposed that small tea stalls 
are there in near vicinity of Himalaya House, New Delhi. 
Vijay Kumar used to serve tea to officials of the 
management working in Himalaya House, New Delhi. 
Someone else other than Vijay Kumer also used to serve 
tea in Himalaya House. Vijay Kumar never applied for any 
job with the management. Vijay Kumar was paid through 
petty cash voucher in respect of bills submitted by him. He 
used to supply tea to visitors also. 

10. Out of facts projected by Shri Ramesh Chand and 
Smt. Indu Sharma it emerge over the record that Vijay Kumar 
used to supply tea to officials of the management. He used 
to raise his tea bills for which he was paid through petty 
cash voucher. Often and then casual work was taken from 
him, for which he was also paid by the management. When 
he performed casual work, he took the job as a contract for 
service and not as contract of service. Consequently it is 
emerging over the record that Vijay Kumar was working as 
an independent contractor, when he served tea to 
employees of the management. He raised his tea bills, for 
which he was paid through petty cash vouchers. 

11. Relationship of employer and employee is 
constituted by a contract, express or implied between 
employer and employee. A contract of service is one in 
which a person undertakes to serve another and to obey 
his reasonable orders within the scope of the duty 
undertaken. A contract of employment may be inferred 
from the conduct which goes to show that such a contract 
was intended although never expressed and when there 
has, in fact been employment of the kind usually performed 
by the employees. Any such inference, however, is open 
to rebuttal as by showing that the relation between the 
parties concerned was on a charitable footing or the parties 
were relations or partners or were directors of a limited 
company which employed no staff While the employee at 
the time when his services were engaged, need not have 
known the identity of his employer, there must have been 


some act or contract by which the parties recognized one 
another as master or servant. 

12. No evidence worth name has been brought over 
the record by Vijay Kumar that the was ever engaged by 
the management as its employee. There is not even an 
iota of evidence to suggest that the management 
established relationship of employer and employee 
between the parties. Whenever work was taken from 
Vijay Kumar, it was assigned to him as a contract for 
service. Consequently it is evident that no evidence has 
come over the record to confirm that the management 
ever engaged Vijay Kumar as an employee. Ex MW 1/1 are 
the Recruitment Rules for recruitment in sub staff and 
clerical cadre. Whenever there is a vacancy, Employment 
Exchange is requested to sponsor names Oi eligible 
persons for appointment. The management may also 
notify vacancies in leading newspaper, inviting 
application from open market for recruitment to sub staff 
and clerical cadre, it is not case of the claimant that he 
applied against a vacancy advertised bv the 'nanagement 
or his name was sponsored by the employ icnt c.-. chenge. 
He has not projected that he undertook a test and 
thereafter he was selected by the management as >uh- 
staff. It is not the case of the workman that he was 
appointed by the management and then he served it for 
the post against which he was appointed. Ail these facts 
make it clear that the claimant has failed to establish that 
he was ever appointed by the management to serve it as 
a sub staff. Claimant has not been able to establish 
relationship of employer and employee between him and 
the management. 

13. When there was no relationship of employer and 
employee between the parties, it cannot be concluded that 
services of the claimant were dispensed with by the 
management on 25-5-2000. In that situation there is no 
occasion to adjudicate that action of the management in 
terminating the services of the claimant was just or legal. 
The claimant is not entitled for any relief An award is 
accordingly passed. It be sent to the appropriate 
Government for publication. 

Dated: 4-3-2010 

DR. R. K. YADAV, Presiding Officer 
26 2010 
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New Delhi, the 26th April, 2010 

S.O. 1301—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 17/2004) 
of the Central Government Industrial Tribunal-cum- Labour 
Court, Delhi as shown in the Annexure in the Industrial 
Dispute between the management of National Insurance 
Company Limited and their workmen, received by the 
Central Govemmentpn 26-4-2010. 

[No. L-17012/39/2003-IR(B-I)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE DR R. K. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. I, KARKARDOOMA COURT COMPLEX, DELHI 

I.D. No. 17/2004 
Vijay Kumar, S/o Shri Budh Ram, 

106 - Lodhi Complex, 

NewDelhi-110 003 

...Claimant 

Versus 

The Manager, 

National Insurance Company Limited, 

Jeevan Bharti Tower- II, Level -IV, 

124 - Connaught Place, 

NewDelhi-no 001 

... Management 

AWARD 

Casual work was taken by the Divisional Manager, 
National Insurance Company Limited (hereinafter referred 
to as the management) from Shri Vijay Kumar. He was paid 
for the work done by him on daily basis. When he was 
disengaged, he raised a claim for reinstatement of his 
services. Management had not paid heed to his claim, 
hence a dispute was raised by him before the Conciliation 
Officer. Since conciliation proceedings failed, the 
appropriate Government referred the dispute to this 
Tribunal for adjudication, vide order No. L -17012/39/2003- 
IR (B-I), New Delhi dated 22nd of March, 2004 with the 
following terms: 

“Whether the action of the management of 
National Insurance Company Limited, NewDelhi in 
terminating services of Shri Vijay Kumar, Ex- 
Temporary sub-staff with effect from 23-5-2000 is 
just, fair and legal? If not, what relief workman is 
entitled to and from which date?” 

2. Claim statement was filed by the claimant pleading 
threin that he was engaged by the management at its 
D.O. -7, Piyare Lai Building, Connaught Place, New Delhi, 
since 1-11-1993. He worked there as tea boy/water boy 
for a continuous period of240 days in each calendar year. 
He performed his duties to the satisfaction of the 


management. A certificate to that effect was issued by the 
internal audit of the management wherein it has been 
acknowledged that he had rendered 240 days continuous 
service. No appointment letter or wage slip was ever issued 
to him. His services were terminated on 23-5-2000 without 
any notice or pay in lieu thereof No retrenchment 
compensation was paid. The management violated even 
an order passed by the High Court of Delhi in that regard. 
He presents that as per policy dated 18-2-98 he is entitled 
for absorption in the services of the management. He 
claims that his services may be reinstated with continuity 
and full back wages and be regularized in the services of 
the management. 

3. The management demurred the claim pleading that 
there exist no relationship of employer and employee 
between the parties. Since there was no privity' of contract, 
there does not exist an industrial dispute. Claimant was 
engaged in supplying tea to the persons working in office 
situated at Himalya House, Kasturba Gandhi Marg, New 
Delhi. As and when there w'as exigency of work, casual 
work was taken from him. He perfonned that work in the 
capacity of an independent contractor. There was no post 
with the designation of water boy/tea boy with the 
management. In case he was engaged for any casual job, 
his engagement came to an end after completion of the job. 
Consequently the claimant cannot plead that he was an 
employee of the management and rendered 240 days 
continuously in a calendar year. His claim ofreinstatement 
as well as absorption is liable to be dismissed. 

4. Management has examined Shri Harish Chandra 
and Assistant Manager to substantiate its stand. No 
evidence was adduced on behalf of the claimant. 

5. On 29-12-09 claimant opted to abandon the 
proceedings. The Tribunal was constrained to proceed 
with the matter under rule 22 of Industrial Disputes (Central) 
Rules, 1957. 

6. Shri B. S, Rana, authorized representative, advanced 
arguments on behalf of the management. None opted to 
dispel his submissions. I have given my careful 
consideration to the arguments advanced at the bar and 
cautiously perused the record. My findings on issues 
involved in the controversy are as follows : 

7. Shri Harish Chandra deposed that he was serving 
the management since January, 1979, He had worked in 
Divisional Office No. 7 of the management, from 17-11-95 
to 16-8-09 located at 1st floor of 50, Janpath New Delhi, 
Management does not have any post with the designation 
of tea boy/water boy. Whenever any recruitment is made 
for sub staffer clercial cadre, either names are called from 
Employment Exhenage or an advertisement is given in the 
newspaper, inviting applications from open market. 
Management is a public sector undertaking. Ex-servicemen 
are being recruited through Director General Resettlement. 
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Managenient has its recruitment rules for recruiting sub- 
staff or in clerical cadre. Ex.MWl/161 is copy of the 
recruitment rules. Copy of the attendance register is 
Ex.MWl/1 (running into 211 pages). Name of Vijay Kumar 
does not find place in the said register. Payment of tea bills 
were through vouchers, copies of which are Ex.MWl/2 to 
Ex.MWl/160. Vijay Kumar was not an employee of the 
management. 

8. Vijay Kumar was serving tea to officials posted 
in Divisional No. 7 of the management. He used to 
submit his daily bills for tea served to the officials. Those 
bills were paid through vouchers. Many a times he used to 
submit his weekly bills. He was not an employee of the 
management. His name was never forwarded by the 
Employment Exchange for appointment as sub staff. He 
used to serve tea to employees working in other offices 
located in 50, Janpath, New Delhi. He concedes that often 
and then Vijay Kumar used to fill water in water coolers. 
He was paid for that job through petty cash vouchers. 
Vouchers for the months of May, 1997 reflects that payment 
on petty cash voucher was made to Sanjay tea stall for 
filling water in cooler. No written contract was executed 
between the management and Vijay Kumar to work as a 
contractor. 

9. Out of facts projected by Shri Harish Chandra it 
emerge over the record that Vijay Kumar used to supply 
tea to officials of the management. He used to raise his tea 
bills for which he was paid throu^;h petty cash voucher. 
Often and then casual work was taken from him, for which 
he was also paid by the management. When he performed 
casual work, he took the job as a contract for service and 
not as contract of service. Consequently it is emerging 
over the record that Vijay Kumar was working as an 
independent contractor, when he served tea to employees 
of the management. He raised his tea bills, for which he 
was paid through petty cash vouchers. 

10. Relationship of employer and employee is 
constituted by a contract, express or implied between 
employer and employee. A contract of service is one in 
which a person undertakes to serve another and to obey 
his reasonable orders within the scope of the duty 
undertaken. A contract of employment may be inferred 
from the conduct which goes to show that such a contract 
was intended although never expressed and when there 
has, in fact been employment of the kind u^sually performed 
by the employees. Any such inference, however, is open 
to rebuttal as by showing that the relation between the 
parties concerned was on a charitable footing or the 
parties were relations or paitners or were directors of a 
limited company which employed no staff. While the 
employee at the time when his services were engaged, 
need not have known the identih/ of his employer there 
must have been some act or conti>-act by which the parties 
recognized one another as master or servant. 


11. No evidence worth name has been brought over 
the record by Vijay Kumar that he was ever engaged by the 
management as its employee. There is not even an iota of 
evidence to suggest that the management established 
relationship of employer and employee between the parties. 
Whenever work was taken from Vijay Kumar, it was 
assigned to him as a contract for service. Consequently it 
is evident that no evidence has come over the record to 
confirm that the management ever engaged Vijay Kumar as 
an employee. Ex MW 1/161 are the Recruitment Rules for 
recruitment in sub staff and clerical cadre. Whenever 
there is a vacancy, Employment Exchange is requested to 
sponsor names of eligible persons for appointment. The 
management may also notify vacancies in leading 
newspaper, inviting application from open market for 
recruitment to sub staff and clerical cadre. It is not case of 
the claimant that he applied against a vacancy advertised 
by the management or his name was sponsored by the 
employment exchange. He has not projected that he 
undertook a test and thereafter he was selected by the 
management as sub staff. It is not the case of the workman 
that he was appointed by the managenient and then he 
served it for the post against which he was appointed. All 
these facts make it clear that the claimant has failed to 
establish that he was ever appointed by the management 
to serve it as a sub staff. Claimant has not been able to 
establish relationship of employer and employeee between 
him and the management. 

12. When there was no relationship of employer and 
employee between the parties, it cannot be concluded that 
services of the claimant were dispensed with by the 
management on 23-5-2000. In that situation there is no 
occasion to adjudicate that action of the management in 
terminating the services of the claimant was just or lega^. 
The claimant is not entitled for any relief. An award is 
accordingly passed. It be sent to the appropriate 
government for publication. 

Dated: 4-3-2010 

DR. R. K. YADAV, Presiding Officer 
, 26 2010 
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New Delhi, the 26th April, 2010 
S O. 1302—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
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Government hereby publishes the award (Ref. No, 34/2009) 
of the Central Government Industrial Tribunal, Delhi as 
shown in the Annexure in the Industrial Dispute between 
the management of State Bank of India and their workmen, 
received by the Central Government on 26-4-2010. 

[No. L-1201 !/39/2008-IR{B-I)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE DR, R, K, YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. I, KARKARDOOMA COURTS COMPLEX, 
DELHI 

I.D. No. 34/2009 

The General Secretary. 

Ail India tiank StaffiAssociation, 

33-34, Bank Enclave, Ring Road, 

Rajouri Garden, New Delhi -27 

. .. Workman 

Versus 

The Deputy General Manager, 

State Bank of India, Main Branch, 

11, Parliament Street, 

New Delhi - 110001 

. .. Management 

AWARD 

A messenger employed with the State Bank of India, 
was arresrrd in a criminal case by crime branch of Delhi 
Police. Since he was involved in acts of cheating and 
forgery. He vvas suspended by his employer on 4th of 
October, 91. On conclusion of the investigation, a charge 
sheet was submitted against him, before a court of law. 

I rial of the said case ;s still sub-Judice. Employee was to 
superannuate on 30-4-04. Therefore, his suspension was 
revoked on 4-3-2004. He was transferred to Sultanpuri 
Branch of the bank, from where he was superannuated. 1 lis 
period of suspension w'as treated as spent on duty and 
arrears of his wages were paid on 23-11-2005. Arrears on 
account of revision of his salary, as per Bipartite Settlement 
were paid to him on 21 -4-06. The employee claimed interest 
on delayed payment of arrears of his wages. His request 
was declined by the management. He approached All 
India Bank Staff Association forrcdressal of his grievance, 
who raised a dispute before the Conciliation Officer. 
Since conciliation proceedings failed the appropriate 
Government referred the dispute to this Tribunal for 
adjudication, vide order No. L-12011/39/2008-lR (B-I), 
New Delhi dated 8-7-2009. with the following terms: 

"Whether the claim of the workman Shri Raghu 
Nath regarding interest on delayed payment from 
30-4-2004 to 21-4-2006 is just, proper and legal? If 
not, w hat relief is the workman concerned entitled 
and from which date?” 


[Part II—SEC.3(ii)] 


2. Claim statement was filed by the General Secretary. 
All India Bank Staff Association pleading therein that 
Raghu Nath w'as appointed as a permanent messenger by 
the bank on 12-7-64. He was placed under suspension on 
4-10-97 by the Deputy General Manager, New Delhi Main 
branch, SB I. His suspension was revoked after 13 years 
and he was reinstated on 4-3-2004 just 55 days before the 
date of his superannuation. He was transferred to Sultanpuri 
branch of the bank from w'here he retired on 30-4-04. After 
a long persuasion wages for the period of his suspension 
was paid after two years. For revoking his suspension 
management had not followed circular dated 26-5-82. He 
was tortured and victimised for a period of 13 years for no 
fault on his part. The workman is entited for all benefits, 
damages and interest on the delayed payment. It has been 
claimed that interest on delayed payment from 30-4-04 to 
21-4-06 may be accorded in favour of the workman. 

3. Claim was demurred by the management 
pleading therein that the All India Bank Employees 
Association is not a recognized union of employees of 
the management. The said union cannot espouse the 
claim of the workman, l^or want of proper espousal there 
is no industrial dispute, which can be adjudicated by 
this tribunal. Factum of suspension of the workman on 
4-10-97 has not been disputed. It has been pleaded 
that the workman w'as involved in commission of 
offences of cheating, forgery and use of fabricated 
documents as genuine. He was arrested by crime branch 
of Delhi Police and sent up for trial. Trial in the said 
case is still sub-Judice before a court of competent 
jurisdiction. Since the claimant was to retire on 30-4-04, 
the Disciplinary Authority had no option but to revoke 
the suspension. His suspension was, therefore revoked 
on 4-3-04 and entire period of his suspension was 
treated as duty. He was paid full salar\ and allowances 
for his suspension period. An amoum ofRs. 2,94,030 
was paid to him on 23-1 I -05. Delay in releasing arrears 
ol pay and allowance was on account of outstanding 
claims against the workman for loans availed by him 
from various cooperative societies whose demands were 
not met by him. Those demands were to be discharged 
from his salary and allowances and after making 
payment towards those demands balance of his salary 
and allowance was released to him on 23-11-05. An 
amount ot Rs. 29052 as arrears of revision of his salary 
in pursuance of Bipartite Settlement was paid to him on 
21 -4-06. He is nol entitled to any interest or damages on 
delayed payment of his salar>' and allowances. His claim 
is liable to be dismissed. 

4. No evidence w'as adduced on behalf of the 
workman. On 22-! 0-09 workman opted to abstain from the 
proceedings. The 'Fribunal was constrained to proceed with 
the matter under rule 22 of the Industrial Disputes (Central) 
Rules, 1957. Shri Y. K. Sabherwal tendered hi.s affidavit as 
evidence on behalf of the management. 
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5. Ms. Kittu Bajaj, authorized representative, 
advanced arguments on behalf of the management. None 
came forward to present his point of view on behalf of the 
workman. Written submissions were also filed on behalf of 
the management have given my careful considerations to 
the arguments advanced on the bar and cautiously perused 
the record. My finding on issues involved in the 
controversy are as follows: 

6. Shri Y. K. Sabherwal, Manager (O. A. D.), 
Parliament Street branch. State Bank of India swears in his 
affidavit that workman was suspended on 4-10-97, since 
he was found involved in commission of grave offences 
punishable under section 420,467, 468, 471, 473 read with 
section HO-B of the Pena! Code. The said case is still 
sub-judice. Since the trial of the case could not conclude 
before the date of superannuation of the workman, his 
suspension was revoked by the Disciplinary Authority 
vide its order dated 4-3-04. Period of suspension was treated 
as spent on duty. The workman retired on 30-4-04. On 
23-11 -05 he was paid fiill salary and allowances amounting 
to Rs. 2,94,030 for the period of suspension. Delay in 
releasing all his arrears of pay and allowances was on 
account of outstanding claims against the workman for 
loans availed by him from various cooperative societies. 
He has not discharged those liabilities, which were to be 
discharged from his pay and allowances. After payment of 
outstanding claims of those cooperative societies, his full 
salary and allowances were released to him on 23-11-05. 
An amount of Rs. 29,052 on account of revision of his 
salary as per Bipartite Settlement was paid to him on 
21-4-2006. All eligible amount of his arrears of pay and 
other terminal benefits were paid to him as per rules, without 
availing any service from the workman for the entire period 
of his suspension. The amount paid by the management 
cannot attract any interest. 

7. To substantiate the facts testified by Shri 
Sabherwal, the management has relied letter dated 
17-12-2005 written by the Administrator, Chandigarh and 
Delhi Circle, State Bank Staff Association Co-operative 
Urban Salary and Any Pension Earners Thrift and Credit 
Society Limited, wherein a demand of Rs. 97800 was raised 
towards a loan obtained by the workman. Letter dated 

16- 12-05 written by State Bank of India Staff Co-operative 
Thrift and Credit Society, Todapur, New Delhi was also 
relied wherein a demand of Rs. 30420 was raised in respect 
of loan obtained by the claimant. Letter dated 23-11-05 
written by State bank of India Staff Co-operative Thrift and 
Credit Society raising a demand of Rs. 30420 in respect of 
loan obtained by Raghunath was also relied. Letter dated 

17- 5-05 written by SBI Staff Cooperative Thrift and Credit 
Society raising a demand of Rs. 29720 in respect of loan 
obtained by the claimant was also relied. In the same manner 
letter dated 27-7-05 written by the Chandigarh and Delhi 
circle State Bank Staff Association Cooperative Thrift and 
Credit Society Salary and any Pension Earner Thrift and 


Credit Society Limited was relied by the bank. Letters 
dated 17-5-05.2nd of June, 05,23-8-05.20th of September, 
2005,22-8-2005 has been relied by the bank, which were 
received from aforesaid cooperative society in respect of 
outstanding loan amounts raised by the workman. Out of 
these letters the management bank has been able to show 
that various loans were raised by the claimant from the 
aforesaid cooperative societies, which remained unpaid. 

8. Section 58 of the Multi State Cooperative 
Societies Act, 1984 cast an obligation on the employer 
disbursing salary or wages to the employee to deduct an 
amount as may be specified in the agreement and to pay 
the same to the cooperative society towards the 
outstanding arrears of loan availed by an employee. This 
obligation is irrespective of the fact that whether the 
branch manager or head of the office of the borrower 
employee has signed undertaking in favour of the society 
for recovering the society’s dues or not. A statutory 
obligation has been cast on the bank to deduct amount on 
receipt of requisition in writing from the cooperative society 
in that behalf, when the loan amount remains outstanding 
against an employee. 

9. Shri Y. K. Sabherwal deposed that there were 
various loans availed by the claimant from the aforesaid 
cooperative societies. He failed to pay those loans and 
those cooperative societies had sent written requisition 
requesting the management bank to deduct outstanding 
amount of loan from his salary. To discharge that obligation 
management bank was under an obligation to pay 
outstanding amount of loan to those cooperative societies. 
When those loan amounts were paid an amount of 
Rs. 294030 was paid to the claimant towards his full salary 
and allowance for the period of his suspension on 23-11 -05. 
Since written requisition were received by the bank at 
different intervals in the year 2005, bank was under 
obligation to make payment of outstanding amount of loan 
raised by the claimant from the aforesaid credit societies. 
On payment of those outstanding amounts his full salary 
and allowances for the period of suspension was rightly 
released in his favour on 23-11-05. There is no dispute 
between the parties that an amount of Rs 29030 was to be 
paid to the claimant, after payment of outstanding amount 
of his loan to the various credit and thrift societies. 
Consequently it is evident that payment released in favour 
of the workman on 23-11-05 was well in time. There was no 
delay on the part of the bank to release his full amount of 
salary and allowance for the period of his suspension. 

10. An amount of Rs. 29052 on acount of revision 
of his salary as per Bipartite Settlement was paid to him 
on 21 -4-06. This amount was paid him after making payment 
of various loans received by the claimant from aforesaid 
credit and thrift societies. One cannot say that there was a 
delay on the part of the management bank in releasing 
arrears of his revision of pay in pursuance of Bipartite 
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Settlements. Therefore, an ordinary prudent man would 
not find any delay in release of arrears of pay and 
allowances for the period of suspension as well as arrears 
of pay in pursuance of Bipartite Settlement. When 
payments were delayed on account of lapses on the part of 
the claimant in making payment of his loan amount and the 
bank was to discharge its statutory obligation in making 
payment of loan amount to Credit and Thrift Societies it 
cannot be said that delay, in making payment to the 
claimants was improper illegal or unjustified. The claimant 
is not entitled to any interest on those delayed payments. 
Therefore, the reference is to be answered in favour of the 
management bank and against the claimant. 

11. There is other fact of the coin. Claim has been 
raised by the General Secretary, State Bank of India Bank 
Association. No evidence worth name has come over 
the record that All India Bank Staff Association was 
recognized union or a union having majority of employees 
of the establishment of the management as its members. 
On the other hand the management contends that All 
India Bank Staff Association is not at all recognized union 
nor it represents majority of the employees employed in 
the establishment of the management. It was claimed that 
All India Bank Staff Association was not competent to 
espouse the dispute for adjudication. 

12. Provisions of section 10 of the Industrial 
Disputes Act, 1947 (in short the Act) make it clear that the 
appropriate Government may refer an existing or 
apprehended dispute to the Industrial Tribunal for 
adjudication. Industrial dispute has been defined by clause 
(k) of section 2 of the Act. Definition given in the said sub¬ 
section encompasses within its sweep any dispute or 
difference between the employer and employers, or between 
employer and workmen or between workmen and workmen, 
which is connected with the employment or non 
employment or terms of employment or with the conditions 
of labour of any person. The Act is a legislation relating to 
what is known as “collective bargaining” in the economic 
field. This policy of the legislature is also implicit in the 
definition of the industrial dispute. 

13. The Apex Court in Bombay Union of Journalists 
[1961 (II) LLJ 436] has observed that in each case in 
ascertaining whether an individual dispute has acquired 
the character of an industrial dispute, the test is whether at 
the date of reference, the dispute was taken up as submitted 
by the union of the workmen of the employer against whom, 
the dispute is raised by an individual workman or by an 
appreciable number of workmen. In order, therefore, to 
convert an individual dispute into an industrial dispute, it 
has to be established that it has been taken up by the 
union of employees of the establishment or by an 
appreciable number of the employees of the establishment. 
As far as union of the workmen of establishment itself is 
concerned the problem of espousal by them generally 
presents little difficulty, such workmen who are members 


of such unions generally have a continuity of interest 
with an individual employee who is one of their fellow 
workman. But difficulty arise when the cause of a workman, 
in a particular establishment is sponsored by a union which 
is not of the workmen of that establishment but is one of 
which membership is open to workmen of their 
establishment as well as in that industry. In such a case a 
union which has only microscopic number of the workmen 
as its member, cannot sponsor any dispute arising between 
the workmen and the management. A representative 
character of the union has to be gathered from the strength 
of the actual number of co workers sponsoring the dispute. 
The mere fact that a substantial number of workmen of the 
establishment in which the concerned workman was 
employee were also members of the union would not 
constitute sponsorship it must be shown that they or 
connected together and arrive at understanding by a 
resolution or by other means and collectively submitted 
the dispute. 

14. The expression “Industrial disputes” has been 
construed by the Apex Court to include individual dispute 
because of the scheme of the Act. In Raghu Nath Gopal 
Patvardhan [1957 (1) LLJ 27] the Apex Court ruled as to 
w’hat dispute can be called as an industrial dispute. It was 
laid threon that (I) a dispute between the employer and a 
single workman cannot be an industrial dispute. (2) it can 
not be per-se be an industrial dispute but may become if it 
is taken up by a trade union or a number of workmen. In 
Dharampal Prem Chand [ 1965 (1) LLJ 668] it was commanded 
by the Apex Court that a dispute raised by a single workman 
cannot become an industrial dispute unless it is supported 
either by his union or in the absence of a union by 
substantial number of workmen. Same law was laid in the 
case of Indian Express Newspaper (Pvt.) Limited [1970 (1) 
LLJ 132]. However in Western India Match Company [1970 
(II) LLJ 256] the Apex Court referred the precedent in 
Dimakuchi Tea Estat’s case (supra) and ruled that a dispute 
relating to “any person becomes a dispute where the person 
in respect of whem it is raised is one in whose employment, 
non employment, terms of employment or conditions of 
labour, the parties, dispute for a direct or sustantial 
intereest”. 

15. What a substantial or considerable number of 
workmen would in a given case, depend on particular facts 
of the case. The fact that an “industrial dispute” is 
supported by other workmen will have to be established 
either in the form of a resolution of the union of which 
workman may be member or of the form of a resolution o^' 
the union of which workman may be member or of the 
workmen themselves who support the dispute or in any 
other manner. From the mere fact that a general un on at 
whose instance an “industrial dispute” concerning 
individual workman is refered for adjudication has on its 
roll a few of the workman of the establish’.ient as its 
members, it cannot be inferred that the individual dispute 
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has been converted into an “industrial dispute . The 
Tribunal has therefore to consider the question as to how 
many of the fellow workmen actually espoused the cause 
of the concerned workman by participating in the particular 
resolution of the union. In the absence of a such a 
determination by the Tribunal, it carulot be said that the 
individual dispute acquired the character of an industrial 
dispute and the Tribunal will not acquire jurisdiction to 
adjudicate upon the dispute. Nevertheless in order to make 
a dispute an industrial dispute, it is not necessary that 
there should always be a resolution of substantial or 
appreciable number of workmen. What is necessary is that 
there should be some express or collective will of substantial 
or an appreciable member of the workmen treating the cause 
of the individual workman as their own cause. Law to this 
effect was laid in P.Somasundram [1970(1)LLJ 558]. 

16. It is not necessary that the sponsoring union is 
a registered trade union or a recognized trade union. Once 
it is shown that a body of substantial number of workmen 
either acting through a union or otherwise had sponsored 
the workmen’s cause it is sufficient to convert it into an 
industrial dispute, in Pardeep Lamp Works [1970 (1) 
LLJ 507] complaints relating to dispute of ten workmen 
were filed before the Conciliation Officer by the individual 
workmen themselves. But their case was subsequently 
taken up by a new union formed by a large number of co 
workmen, if not a majority of them. Since this union was 
not registered or recognized the workmen elected five 
representatives to prosecute the cases of ten dismissed 
workmen. Thus the cases of the dismissed workmen were 
espoused by the new union yet unregistered and 
unrecognized. The Apex Court held that the fact that these 
disputes were not taken up by a registered or recognized 
union does not mean that they were not industrial 
dispute”. 

17. It is not expedient that same union should remain 
incharge of that dispute till its adjudication. The dispute 
may be espoused by the workmen of an establishment 
through a particular union for making such a dispute an 
“industrial dispute”, while the workman may be represented 
before the Tribunal for the purpose of Section 36 of the Act 
by a number of executive or office bearer of altogether another 
union. The crux of the matter is that the dispute should be a 
dispute between the employer and his workmen. It is not 
necessary that the dispute must be espoused or conducted 
only by a registered trade union. Even if a trade union ceases 
to be registered trade union during the continuance of the 
adjudication proceedings that would not affect the 
maintainability of the order of reference. Law to this effect 

was laid by the High Court of Orissa in Gammon India Limited 

[1974 (II) LU 34], For ascertaining as to \^ether an individual 
dispute has acquired character of an individual dispute, the 
test is whether on the date of the reference the dispute was 
taken up as supported by the union of the workmen of the 
employer against whom,the dispute is raised by the 
individual workmen or by dh appreciable number of the 
workmen. In other words, the v^dity of the reference of an 


industrial dispute must be judged on the facts as they stood 
on the date of reference and not necessarily on the date 
\n1ien the cause occurs. Reference can be made to a precedent 
in Western India Match Co. Ltd. [1970 (II) LLJ. 256]. 

18. A collective dispute would constitute an 
industrial dispute. A collective dispute however does not 
mean that all the workmen or majority of the workmen 
espouse and support the dispute. All that necessary is 
that dispute in order to become an industrial dispute 
should have the support of substantial section of the 
workmen concerned in the establishment. Whether dispute 
has acquired character of industrial dispute is to be tested 
on the touch stone of it being supported by the union of 
the workmen of the employer against whom the dispute is 
raised. The unions are generally of two types that is (i) the 
unions of workmen of a particular establishment and 
(ii) generally unions of which workmen of a particular 
establishment become members. As fas as union of the 
workmen of the establishment itself is concerned the 
problem of espousal by them does present little difficulty 
since such workmen who are members of such union 
generally have a community of interest with an industrial 
employee,who is one of their fellow members. But the 
difficulty arise when the cause of a workmen in a particular 
establishment is sponsored by a union which is not of the 
workmen of that establishment but is one of whose 
membership is open to the workmen of other establishment 
as well in that industry. In such a case a union which has 
only microscopic number of the workmen as its members 
cannot sponsor any dispute arising between the workmen 
and the management. 

19. Herein the case the dispute was raised by All 
India Bank Staff Association. No evidence worth name 
has come over the record that the said Association has 
majority of membership of the employees of the 
establishment of the management. The Association is not 
at all recognised nor it has majority of the employees of 
the State Bank of India as its member. In such a situation 
one cannot say that the Association is having majority of 
its member from the employees of the establishment of the 
management. A microscopic membership of the employees 
of the State Bank of India would not entitle the Accociation 
to espouse the claim of Shri Raghunath the workmen. 
Consequently it is evident that the Association was not 
competent to espouse the dispute. The dispute does not 
get the colours of an industrial dispute and is liable to be 
rejected on this score also. 

20. In view of the foregoing discussions it is evident 
that the claim is liable to be rejected. Consequently the 
claim preferred by the All India Bank Staff Association is 
brushed aside. An award is accordingly, passed. It be sent 
to the appropriate Government for publication. 

Dated: 4-3-2010 


Dr. R. K. YADAV, Presid'mg Officer 
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